
                                                - Let’s Take Tomorrow - 
 

BUTLER COMMUNITY COLLEGE 
BOARD OF TRUSTEES 

MINUTES OF THE REGULAR BOARD MEETING 
4:30 p.m., Tuesday, May 12, 2020 – Zoom Meeting 

 
STAFF ATTENDANCE BOARD ATTENDANCE 
Kim Krull Lora Jarvis Mary Martha Good 
Bill Young Jessica Ohman Jim Howell 
Jon Craig Teressa Eastman Doug Law 
Susan Bradley Shelley Stultz  Lance Lechtenberg 
Lori Winningham Tom Borrego Forrest Rhodes 
Kent Williams Esam Mohammad Shelby Smith 
Bill Rinkenbaugh Mel Whiteside Julie Winslow (Joined at 4:49) 
Troy Nordman  
 
GUESTS 
Ray Connell – Legal Counsel 
Vanessa Keith – IMA Inc. 
Ryan Powell – IMA, Inc.   
Ryan Murry – ICI Insurance 
 
CALL TO ORDER 
Chair Howell called the regular monthly meeting of the Board of Trustees to order at 
4:37 p.m. 
 
APPROVAL OF THE AGENDA 
Trustee Good moved to approve the agenda as presented. Trustee Lechtenberg 
seconded. Lora Jarvis called a roll call vote and it passed unanimously.  
 
RECOGNITIONS 

 Students Qualified for PBL Nationals - Bailey Baker, Brian Tsuma, Ian Kissel, 
Jacob Minter, Javier Grimaldo, Kenyatta Nyirenda, Naomi Galinda, Rebecca 
Whittaker (Janice Akao & Noreen Templin, Sponsors) 

 Kansas Association of Broadcasters Awards - Austin Ashcraft, Deanna Bonn, 
Adam Fernz, Anthony Gorges, Wesley Hager, Bryce Hirayama, Adelyn Hobbs, 
Jordon Plowman, Madeline Reida (Keith West, Sponsor) 

 Phi Theta Kappa National Awards - Emily Crow, Guilherme De Carvalho 
Lozani Berbel, 5 Star Chapter, 5 Star Advisor (Kathy Gifford), Chapter Officer 
Team, Distinguished Chapter Advisor (Chrissy Baker), Sister Chapter Award, 
Yearbook Award 

 CAPR Interview – Kathy McCoskey 

 KMUW Interview – Rhonda Thomas 



 MarkArts Featured Artist – Jim Gross 

 Virtual IDD – Donnie Featherston, Sarah Berry, Lori Moshier 
 
PUBLIC COMMENT – NONE 
 
STANDING REPORTS 
Professional Employees Report – NONE 
 
President’s Report – Dr. Krull reported that the Critical Incident Management Team 
(CIMT) is working to make a plan to transition back to campus. They have been able to 
host some small groups of tech students on campus to finish their welding and EMT 
certificates. They are closely monitoring the governor’s plan to reopen as well as 
working with other sources to ensure the safest plan possible for everyone.  
 
The ventilator we loaned for areas with a greater need will be returned to campus soon, 
but before then it will be going to Minnesota to be cleaned and refurbished.  
 
Lori Winningham has been assigned to a KBOR task force to work on a plan to track 
and encourage pathways from Associate Degree programs through Baccalaureate with 
a common general education package.  
 
The college is currently working on plans for a virtual commencement ceremony to be 
broadcast on May 29th. Nurses Pinning will be broadcast on May 28th.  
 
Dr. Krull also recognized Trustees Law and Lechtenberg for their birthdays in April and 
May.  
 
MONITOTRING REPORTS – Dr. Susan Bradley shared the annual report for the 
Humanities and Social and Behavioral Sciences Division.  
 
BOARD STRATEGIC DISCUSSION – ISSUES AND OPPORTUNITES 
Property Insurance Renewal – Ryan Murry from ICI shared information on the renewal 
of the college’s property, liability coverage, workers’ comp and several specialty items 
insurance. The Board will be asked to approve the premiums at the June meeting. 
 
Health Insrucane – The college offers a fully insured health and dental insurance 
product to all eligible employees.   The plan year runs from October 1 to September 30 
each year.  In preparation for the upcoming renewal period, Butler’s consultant/broker 
(IMA, Inc.) has conducted the renewal analysis with current health and welfare benefit 
carriers, marketed for any plan and/or carrier changes, and reviewed this information 
with the college insurance committee members on April 15, 2020.      
 
IMA, Inc. has been invited to review the renewal process findings, and potential 
recommendations for the 2020-2021 plan year with the Board of Trustees.   A copy of 
the presentation is included at the end of the minutes.  
 



BOARD ACTION ITEMS  
Auto Collision Program – In February of this year, Butler’s administration informed Auto 
Collision Associate Professor, Donnie Smith of the intent to discontinue the Auto 
Collision program.  As far back as September 2016, discussions began regarding the 
redesign of the auto collision program to enhance enrollment, continue to meet industry 
needs, and allow students to complete in a shorter timeframe and seek employment.  
The program was redesigned with a hybrid format in place by the next fall.  The 
program is not nationally accredited.    
 
From AY16 – AY20, the program enrollment has averaged 5 students except for AY19 
when 9 students were enrolled. The credit hours generated in this same timeframe 
ranged from 136 to 279 except during AY19 when 9 students took 483 credit hours.  
While industry partnerships have been sought as well as program partnerships with 
other institutions, the Butler’s Auto Collision program has not grown. 
 
Trustee Law moved to discontinue the Auto Collision program at the end of FY2020. 
Trustee Lechtenberg seconded. Lora Jarvis called a roll call vote and the motion passed 
with Trustees Smith and Winslow in opposition.  
 
Approval of Intent to Non-Renew Contract –  

RESOLUTION 20-07 
 

WHEREAS, the Board of Trustees of Butler Community College finds that the contract 
of Donnie Smith, Auto Collision instructor for the 2020-2021school year will not be 
renewed, and Donnie Smith be given written notice on or before May 15, 2020, of the 
intent of the Board of Trustees not to renew his contract for the 2020-2021 year; 
 
NOW, THEREFORE, BE IT RESOLVED by the Board of Trustees of Butler Community 
College as follows: 
 
It is hereby declared to be the intent of the Board of Trustees of Butler Community 
College that the Employment Contract of Donnie Smith as a full time faculty employee 
not be renewed for the 2020-2021 school year; and 
 
The Secretary of the Board of Trustees is directed to give written notice in person or by 
restricted United States Mail to Donnie Smith on or before May 15, 2020, of the Board’s 
intent not to renew his contract for the 2020-2021 school year. 
 
Trustee Good moved to adopt Resolution 20-07. Trustee Law seconded. Lora Jarvis 
called a roll call vote and the motion passed unanimously.  
 
Approval of Cell Phone Policy Revision – The college currently has a Cell Phone policy 
in place that provides a limited number of cellular telephones/pagers for certain college 
personnel such as Security and Resident Assistants.    All other employees whose job 
function requires the use of a cellular telephone are provided a monthly stipend to use 
toward the cost of equipment and associated monthly service.  



 
The annual cost of providing the monthly stipend to employees whose job functions 
require the use of a cellular telephone is roughly $30,000.    The administration feels 
that the initial reasoning behind this stipend provision was due to cellular costs that 
were assessed based on the number of calls or text made in a month.   Currently, most 
all plans provide unlimited talk/text plans included in the monthly price for service.    The 
administration is recommending to discontinue the Cell Phone stipend provision of the 
policy due to limited additional cost to the employee for their personal cell phone use, 
and as an annual cost savings measure to the College to be effective for the FY2021 
beginning July 1, 2020.   

  
The Cell Phone Policy is provided below with strikethroughs to indicate language to be 
deleted. 

  
Cell Phone Policy 
The College recognizes the need for selected employees to rely upon cellular 
telephones and/or pagers in order to efficiently and effectively conduct official College 
business. In order to ensure appropriate and contained use of these electronic devices 
that are funded through the College’s operating budget, the following policy shall be 
followed. 
 
The following costs for cellular telephones/pagers will be paid by the College. 

 A limited number of cellular telephones/pagers will be provided by the College for 
Security personnel, Resident Assistants, etc. Requests for College provided 
cellular telephones and/or pagers will be approved by the appropriate supervisor 
and Vice President. The cost for this equipment and associated service will be 
paid by the College. Personal use of College provided cellular telephones shall 
be kept to a minimum. 

 

 All other employees whose job function requires the use of a cellular telephone 
will be provided a monthly stipend to use toward the cost of equipment and 
associated monthly service. Requests for a monthly stipend will be approved by 
the appropriate supervisor and Vice President by completing the “Request for 
Cellular Telephone Monthly Stipend” and returning the form to the El Dorado 
Human Resources department. When an employee terminates employment with 
the College, the stipend will be pro-rated based upon the number of days worked 
during the employee’s final month of employment. 

 
Executive Council will review the list of monthly stipends provided to employees for 
cellular telephone service and equipment once each year prior to approval of the 
following fiscal year’s budget. At that time, Executive Council will also review the 
inventory and associated monthly costs of College provided cellular telephones and/or 
pagers which will include those provided to Security personnel, Resident Assistants, 
etc.  (07/12) 
 



Trustee Law moved to approve the proposed discontinuance of the Cell Phone Policy 
monthly stipend provision. Trustee Winslow seconded. Lora Jarvis called a roll call vote 
and the motion passed unanimously.  
 
Approval of Emotional Support Animals Policy – Disability Services has created a policy 
with regard to Emotional Support Animals that may be permitted to reside with students 
with documented disabilities. Emotional Support Animals are recognized under the Fair 
Housing Act, of which Butler Community College’s Residential Facilities are mandated 
to comply.  
 
The Service Animal Policy has been updated to reflect behavior issues regarding the 
dog and to further define the differences between the Emotional Support Animal and a 
Service Animal. Service Animals are defined and governed under the Americans with 
Disabilities Amendments Act of 2008.  
 
Both policies have been reviewed by Ray Connell, Legal Counsel for Butler Community 
College. 
 
Emotional Support Animals 
Butler Community College recognizes the importance of Service Animals as defined by 
the Americans with Disabilities Act Amendments Act of 2008 (ADAAA) and the broader 
category of Emotional Support Animals (referred to as “Assistance Animals”) under the 
Fair Housing Act, that provide physical and/or emotional support to individuals with 
disabilities.  Butler Community College is committed to allowing individuals with 
disabilities the use of a Service Animal on campus to facilitate their full-participation and 
equal access to the College’s programs and activities. Butler Community College is also 
committed to allowing Emotional Support Animals necessary to provide individuals with 
disabilities an equal opportunity to use and enjoy College housing.  Our procedures 
explain the specific requirements applicable to an individual’s use of an Emotional 
Support Animal in College housing.  Butler Community College reserves the right to 
amend its procedures as circumstances require.  This policy applies solely to Emotional 
Support Animals which may be necessary in College housing.  It does not apply to 
“Service Animals” as defined by the Americans with Disabilities Amendments Act.  
 
It is the policy of Butler Community College that individuals are prohibited from having 
animals in residential housing.  Butler Community College will consider a written request 
accompanied by medical documentation showing a disability requiring a reasonable 
accommodation from this prohibition. It must be shown that the Emotional Support 
Animal is necessary because of documented disability and reasonable in scope. No 
Emotional Support Animal may be kept in College housing at any time prior to the 
individual receiving written approval from the Director of Disability Services of the 
reasonable accommodation. 
 
Service Animals 
The Americans with Disabilities Act (ADA) defines service animals as “dogs that are 
individually trained to do or perform tasks for people with disabilities.” Examples of such 



work or tasks include guiding people who are blind, alerting people who are deaf, pulling 
a wheelchair, alerting and protecting a person who is having a seizure, reminding a 
person with mental illness to take prescribed medications, calming a person with Post 
Traumatic Stress Disorder (PTSD) during an anxiety attack, or performing other duties. 
Service animals are working animals, not pets. If an animal meets this definition, it is 
considered a service animal regardless of whether it has been licensed or certified by a 
state or local government training program. 
 
The ADA allows service animal accompanying persons with disabilities to be on the 
Butler Community College campus. A service animal must be permitted to accompany a 
person with disabilities everywhere on campus except in situations where safety may be 
compromised or where the service animal may interfere with the fundamental nature of 
the activities being conducted. 
 
The person a service animal assists is referred to as a partner. The partner’s disability 
may not be visible. If you have questions as to the appropriateness of an animal use on 
campus, please contact the Office of Disability Services or the Department of Public 
Safety. 
 
A service dog can be any breed or size. It might wear specialized equipment such as a 
backpack, harness, or special collar or leash, but this is not a legal requirement.  
 
Service dogs in training 
Any professional trainer, from a recognized training center, of an assistance dog, while 
engaged in the training of such dog, shall have the right to be accompanied by such dog 
in or upon any of the places listed in K.S.A. 39- 1101, and amendments thereto, without 
being required to pay an extra charge for such dog. Such trainer shall be liable for any 
damage done to the premises of facilities by such dog. 
 
Trustee Winslow moved to ratify the new policies as written. Trustee Good seconded. 
Lora Jarvis called a roll call vote and the motion passed with Trustees Smith and 
Winslow in opposition. 
 
Approval of Retirements – Shelley Stultz presented the Board with the following 
retirements effective May 31, 2020:  

 Tonya Kerschner, full-time professor of biological sciences, has been at Butler for 
40 years  

 Mary McNown, full-time nursing instructor, has been at Butler for 9 years 

 Karen Wright, full-time business systems technology instructor, has been at 
Butler for 14 years 

 Mary Spoon, full-time administrative assistant in student services, has been a 
full-time employee at Butler for 30 years 

 Bill Rinkenbaugh, Vice-President of Student Services, has been at full-time Butler 
employee for 28 years 

 



Trustee Good moved to accept the retirements with regrets. Trustee Rhodes seconded. 
Lora Jarvis called a roll call vote and the motion passed unanimously.  
 
CONSENT AGENDA 
Trustee Law moved to approve the consent agenda as presented. Trustee Lechtenberg 
seconded. Lora Jarvis called a roll call vote and the motion passed unanimously. The 
consent agenda included the following items:  

 Approval of Minutes of Regular Board Meeting of April 14, 2020 

 Approval of Bills and Warrants for April 2020 in the amount of $4,572,889.01 
(includes Expenditure Approval List - $1,940,628.15 and Payroll - $2,632,260.86).  

 Approval of Resident Hall Infrastructure Upgrades in the amount of $38,282.00 

 Approval of Cyber Security Upgrade in the amount of $314,942.23 over the next 
5 years 

 Ratification of Agreement with Holmes Corp 

 Ratification of Great Western Dining Contract 

 Ratification of SCKLS Grants-in-Aid Service Contract 
 
SUPPLEMENTAL INFORMATION 
Key Performance Indicators Update – Submitted by Esam Mohammad 
 
Statement of Revenue & Expenditures – Submitted by Kim Sherwood 
 
Thank You Notes – Rinkenbaugh Family 
 
Board Calendars  

BOARD OF TRUSTEES CALENDAR OF ACTIVITIES 
MAY – JUNE  

 

May Board Finance Committee Tuesday, May 12, 3:30 p.m. 
President’s Conference Room 

Lance Lechtenberg, 
Shelby Smith 

May Board Meeting Tuesday, May 12, 4:30 p.m. 
Dankert Board Room 

ALL TRUSTEES 

Tour of 5000 Building Remodel Tuesday, June 9, 3:30 p.m. 
Andover 5000 Building, Grizzly Den 

ALL TRUSTEES 

June Board Meeting Tuesday, June 9, 4:30 p.m. 
Grizzly Den, Andover 5000 Building 

ALL TRUSTEES 

 

2019-2020 Board Meeting Dates 

Tuesday, May 12, 2020 

Tuesday, June 9, 2020 
Grizzly Den, BOA 5000 

Tuesday, July 14, 2020 
 

  



 

LOOKING AHEAD 
 

July Board Finance Committee Tuesday, July 14, 3:30 p.m. 
President’s Conference Room 

Lance Lechtenberg, 
Shelby Smith 

July Board Meeting Tuesday, July 14, 4:30 p.m. 
Dankert Board Room 

ALL TRUSTEES 

August Board Finance Committee Tuesday, August 11, 3:30 p.m. 
President’s Conference Room 

Lance Lechtenberg,  
Shelby Smith 

August Board Meeting Tuesday, August 11, 4:30 p.m. 
Dankert Board Room 

ALL TRUTEES 

 

Spring 2020 ACTIVITY CALENDAR 

Nurses Pinning Thur, May 14 - CANCELED 

Spring Semester Ends Fri, May 15 

Order of the Purple Fri, May 15 - CANCELED 

Commencement Fri, May 15 - CANCELED 

Summer Semester Begins Mon, May 18 

Foundation Board of Dir. Meeting Tue, May 19 @ 4:00 p.m. 

Commencement Thank You Picnic Lunch Wed, May 20 - CANCELED 

Memorial Day – COLLEGE CLOSED Mon, May 25 

Circle of Gold Society Luncheon Fri, June 19 - CANCELED 

Independence Day (Observed) – COLLEGE CLOSED Fri, July 3 

Summer Classes End Fri, July 24 

 
 
EXECUTIVE SESSION  
Trustee Rhodes moved that the Board recess into Executive Session for consultation 
with legal counsel concerning confidential employee information pursuant to the open 
meetings exception for personnel matters of non-elected personnel which if discussed 
in open meeting might violate their right to privacy to include the Board, Dr. Kim Krull, 
Shelley Stultz, Kent Williams, Lori Winningham, Bill Rinkenbaugh, Bill Young, Jessica 
Ohman, Esam Mohammad, Tom Borrego, and Ray Connell.  Trustee Good seconded. 
Lora Jarvis called a roll call vote and the motion passed unanimously. 
 
The Open Meeting will resume here in the virtual zoom regular meeting room in 75 
minutes.   
 
The Board entered Executive Session at 6:35 p.m. 
 
The Board re-entered regular session at 7:25 p.m. 
 
  



ADJOURNMENT 
Trustee Lechtenberg moved to adjourn the meeting. Trustee Smith seconded. Lora 
called a roll call vote and the motion passed unanimously. The regular meeting of May 
12, 2020 was adjourned at 7:28 p.m.  
 
 
   
 Doug Law – Secretary  
 
  



 

 



 

 



 

 



 

 



 

 



 

 



 

 



 

 



 

 



 

 



 

 



 

 



 

 



 

 


