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BUTLER COMMUNITY COLLEGE
BOARD OF TRUSTEES
MINUTES OF THE REGULAR BOARD MEETING
4:30 p.m., Tuesday, May 12, 2020 — Zoom Meeting

STAFF ATTENDANCE BOARD ATTENDANCE

Kim Krull Lora Jarvis Mary Martha Good

Bill Young Jessica Ohman Jim Howell

Jon Craig Teressa Eastman Doug Law

Susan Bradley Shelley Stultz Lance Lechtenberg

Lori Winningham Tom Borrego Forrest Rhodes

Kent Williams Esam Mohammad Shelby Smith

Bill Rinkenbaugh Mel Whiteside Julie Winslow (Joined at 4:49)

Troy Nordman

GUESTS

Ray Connell — Legal Counsel
Vanessa Keith — IMA Inc.
Ryan Powell — IMA, Inc.
Ryan Murry — ICI Insurance

CALL TO ORDER
Chair Howell called the regular monthly meeting of the Board of Trustees to order at
4:37 p.m.

APPROVAL OF THE AGENDA
Trustee Good moved to approve the agenda as presented. Trustee Lechtenberg
seconded. Lora Jarvis called a roll call vote and it passed unanimously.

RECOGNITIONS

e Students Qualified for PBL Nationals - Bailey Baker, Brian Tsuma, lan Kissel,
Jacob Minter, Javier Grimaldo, Kenyatta Nyirenda, Naomi Galinda, Rebecca
Whittaker (Janice Akao & Noreen Templin, Sponsors)

e Kansas Association of Broadcasters Awards - Austin Ashcraft, Deanna Bonn,
Adam Fernz, Anthony Gorges, Wesley Hager, Bryce Hirayama, Adelyn Hobbs,
Jordon Plowman, Madeline Reida (Keith West, Sponsor)

e Phi Theta Kappa National Awards - Emily Crow, Guilherme De Carvalho
Lozani Berbel, 5 Star Chapter, 5 Star Advisor (Kathy Gifford), Chapter Officer
Team, Distinguished Chapter Advisor (Chrissy Baker), Sister Chapter Award,
Yearbook Award

e CAPR Interview — Kathy McCoskey

e KMUW Interview — Rhonda Thomas




e MarkArts Featured Artist — Jim Gross
e Virtual IDD — Donnie Featherston, Sarah Berry, Lori Moshier

PUBLIC COMMENT — NONE

STANDING REPORTS
Professional Employees Report — NONE

President’s Report — Dr. Krull reported that the Critical Incident Management Team
(CIMT) is working to make a plan to transition back to campus. They have been able to
host some small groups of tech students on campus to finish their welding and EMT
certificates. They are closely monitoring the governor’s plan to reopen as well as
working with other sources to ensure the safest plan possible for everyone.

The ventilator we loaned for areas with a greater need will be returned to campus soon,
but before then it will be going to Minnesota to be cleaned and refurbished.

Lori Winningham has been assigned to a KBOR task force to work on a plan to track
and encourage pathways from Associate Degree programs through Baccalaureate with
a common general education package.

The college is currently working on plans for a virtual commencement ceremony to be
broadcast on May 29™. Nurses Pinning will be broadcast on May 28™.

Dr. Krull also recognized Trustees Law and Lechtenberg for their birthdays in April and
May.

MONITOTRING REPORTS — Dr. Susan Bradley shared the annual report for the
Humanities and Social and Behavioral Sciences Division.

BOARD STRATEGIC DISCUSSION — ISSUES AND OPPORTUNITES

Property Insurance Renewal — Ryan Murry from ICI shared information on the renewal
of the college’s property, liability coverage, workers’ comp and several specialty items
insurance. The Board will be asked to approve the premiums at the June meeting.

Health Insrucane — The college offers a fully insured health and dental insurance
product to all eligible employees. The plan year runs from October 1 to September 30
each year. In preparation for the upcoming renewal period, Butler’s consultant/broker
(IMA, Inc.) has conducted the renewal analysis with current health and welfare benefit
carriers, marketed for any plan and/or carrier changes, and reviewed this information
with the college insurance committee members on April 15, 2020.

IMA, Inc. has been invited to review the renewal process findings, and potential
recommendations for the 2020-2021 plan year with the Board of Trustees. A copy of
the presentation is included at the end of the minutes.



BOARD ACTION ITEMS

Auto Collision Program — In February of this year, Butler’'s administration informed Auto
Collision Associate Professor, Donnie Smith of the intent to discontinue the Auto
Collision program. As far back as September 2016, discussions began regarding the
redesign of the auto collision program to enhance enroliment, continue to meet industry
needs, and allow students to complete in a shorter timeframe and seek employment.
The program was redesigned with a hybrid format in place by the next fall. The
program is not nationally accredited.

From AY16 — AY20, the program enrollment has averaged 5 students except for AY19
when 9 students were enrolled. The credit hours generated in this same timeframe
ranged from 136 to 279 except during AY19 when 9 students took 483 credit hours.
While industry partnerships have been sought as well as program partnerships with
other institutions, the Butler’'s Auto Collision program has not grown.

Trustee Law moved to discontinue the Auto Collision program at the end of FY2020.
Trustee Lechtenberg seconded. Lora Jarvis called a roll call vote and the motion passed
with Trustees Smith and Winslow in opposition.

Approval of Intent to Non-Renew Contract —
RESOLUTION 20-07

WHEREAS, the Board of Trustees of Butler Community College finds that the contract
of Donnie Smith, Auto Collision instructor for the 2020-2021school year will not be
renewed, and Donnie Smith be given written notice on or before May 15, 2020, of the
intent of the Board of Trustees not to renew his contract for the 2020-2021 year;

NOW, THEREFORE, BE IT RESOLVED by the Board of Trustees of Butler Community
College as follows:

It is hereby declared to be the intent of the Board of Trustees of Butler Community
College that the Employment Contract of Donnie Smith as a full time faculty employee
not be renewed for the 2020-2021 school year; and

The Secretary of the Board of Trustees is directed to give written notice in person or by
restricted United States Mail to Donnie Smith on or before May 15, 2020, of the Board’s
intent not to renew his contract for the 2020-2021 school year.

Trustee Good moved to adopt Resolution 20-07. Trustee Law seconded. Lora Jarvis
called a roll call vote and the motion passed unanimously.

Approval of Cell Phone Policy Revision — The college currently has a Cell Phone policy
in place that provides a limited number of cellular telephones/pagers for certain college
personnel such as Security and Resident Assistants. All other employees whose job
function requires the use of a cellular telephone are provided a monthly stipend to use
toward the cost of equipment and associated monthly service.




The annual cost of providing the monthly stipend to employees whose job functions
require the use of a cellular telephone is roughly $30,000. The administration feels
that the initial reasoning behind this stipend provision was due to cellular costs that
were assessed based on the number of calls or text made in a month. Currently, most
all plans provide unlimited talk/text plans included in the monthly price for service. The
administration is recommending to discontinue the Cell Phone stipend provision of the
policy due to limited additional cost to the employee for their personal cell phone use,
and as an annual cost savings measure to the College to be effective for the FY2021
beginning July 1, 2020.

The Cell Phone Policy is provided below with strikethroughs to indicate language to be
deleted.

Cell Phone Policy

The College recognizes the need for selected employees to rely upon cellular
telephones and/or pagers in order to efficiently and effectively conduct official College
business. In order to ensure appropriate and contained use of these electronic devices
that are funded through the College’s operating budget, the following policy shall be
followed.

The following costs for cellular telephones/pagers will be paid by the College.
¢ A limited number of cellular telephones/pagers will be provided by the College for
Security personnel, Resident Assistants, etc. Requests for College provided
cellular telephones and/or pagers will be approved by the appropriate supervisor
and Vice President. The cost for this equipment and associated service will be
paid by the College. Personal use of College provided cellular telephones shall
be kept to a minimum.

feHewmg—ﬁseal—yeaPs—buéget—At—thai—nme—Executlve Councn WI|| aJse review the

inventory and associated monthly costs of College provided cellular telephones and/or
pagers which will include those provided to Security personnel, Resident Assistants,
etc. (07/12)



Trustee Law moved to approve the proposed discontinuance of the Cell Phone Policy
monthly stipend provision. Trustee Winslow seconded. Lora Jarvis called a roll call vote
and the motion passed unanimously.

Approval of Emotional Support Animals Policy — Disability Services has created a policy
with regard to Emotional Support Animals that may be permitted to reside with students
with documented disabilities. Emotional Support Animals are recognized under the Fair
Housing Act, of which Butler Community College’s Residential Facilities are mandated
to comply.

The Service Animal Policy has been updated to reflect behavior issues regarding the
dog and to further define the differences between the Emotional Support Animal and a
Service Animal. Service Animals are defined and governed under the Americans with
Disabilities Amendments Act of 2008.

Both policies have been reviewed by Ray Connell, Legal Counsel for Butler Community
College.

Emotional Support Animals

Butler Community College recognizes the importance of Service Animals as defined by
the Americans with Disabilities Act Amendments Act of 2008 (ADAAA) and the broader
category of Emotional Support Animals (referred to as “Assistance Animals”) under the
Fair Housing Act, that provide physical and/or emotional support to individuals with
disabilities. Butler Community College is committed to allowing individuals with
disabilities the use of a Service Animal on campus to facilitate their full-participation and
equal access to the College’s programs and activities. Butler Community College is also
committed to allowing Emotional Support Animals necessary to provide individuals with
disabilities an equal opportunity to use and enjoy College housing. Our procedures
explain the specific requirements applicable to an individual's use of an Emotional
Support Animal in College housing. Butler Community College reserves the right to
amend its procedures as circumstances require. This policy applies solely to Emotional
Support Animals which may be necessary in College housing. It does not apply to
“Service Animals” as defined by the Americans with Disabilities Amendments Act.

It is the policy of Butler Community College that individuals are prohibited from having
animals in residential housing. Butler Community College will consider a written request
accompanied by medical documentation showing a disability requiring a reasonable
accommodation from this prohibition. It must be shown that the Emotional Support
Animal is necessary because of documented disability and reasonable in scope. No
Emotional Support Animal may be kept in College housing at any time prior to the
individual receiving written approval from the Director of Disability Services of the
reasonable accommodation.

Service Animals
The Americans with Disabilities Act (ADA) defines service animals as “dogs that are
individually trained to do or perform tasks for people with disabilities.” Examples of such



work or tasks include guiding people who are blind, alerting people who are deaf, pulling
a wheelchair, alerting and protecting a person who is having a seizure, reminding a
person with mental illness to take prescribed medications, calming a person with Post
Traumatic Stress Disorder (PTSD) during an anxiety attack, or performing other duties.
Service animals are working animals, not pets. If an animal meets this definition, it is
considered a service animal regardless of whether it has been licensed or certified by a
state or local government training program.

The ADA allows service animal accompanying persons with disabilities to be on the
Butler Community College campus. A service animal must be permitted to accompany a
person with disabilities everywhere on campus except in situations where safety may be
compromised or where the service animal may interfere with the fundamental nature of
the activities being conducted.

The person a service animal assists is referred to as a partner. The partner’s disability
may not be visible. If you have questions as to the appropriateness of an animal use on
campus, please contact the Office of Disability Services or the Department of Public
Safety.

A service dog can be any breed or size. It might wear specialized equipment such as a
backpack, harness, or special collar or leash, but this is not a legal requirement.

Service dogs in training

Any professional trainer, from a recognized training center, of an assistance dog, while
engaged in the training of such dog, shall have the right to be accompanied by such dog
in or upon any of the places listed in K.S.A. 39- 1101, and amendments thereto, without
being required to pay an extra charge for such dog. Such trainer shall be liable for any
damage done to the premises of facilities by such dog.

Trustee Winslow moved to ratify the new policies as written. Trustee Good seconded.
Lora Jarvis called a roll call vote and the motion passed with Trustees Smith and
Winslow in opposition.

Approval of Retirements — Shelley Stultz presented the Board with the following
retirements effective May 31, 2020:
e Tonya Kerschner, full-time professor of biological sciences, has been at Butler for
40 years
e Mary McNown, full-time nursing instructor, has been at Butler for 9 years
e Karen Wright, full-time business systems technology instructor, has been at
Butler for 14 years
e Mary Spoon, full-time administrative assistant in student services, has been a
full-time employee at Butler for 30 years
¢ Bill Rinkenbaugh, Vice-President of Student Services, has been at full-time Butler
employee for 28 years




Trustee Good moved to accept the retirements with regrets. Trustee Rhodes seconded.
Lora Jarvis called a roll call vote and the motion passed unanimously.

CONSENT AGENDA
Trustee Law moved to approve the consent agenda as presented. Trustee Lechtenberg
seconded. Lora Jarvis called a roll call vote and the motion passed unanimously. The
consent agenda included the following items:
e Approval of Minutes of Regular Board Meeting of April 14, 2020
e Approval of Bills and Warrants for April 2020 in the amount of $4,572,889.01
(includes Expenditure Approval List - $1,940,628.15 and Payroll - $2,632,260.86).
e Approval of Resident Hall Infrastructure Upgrades in the amount of $38,282.00
e Approval of Cyber Security Upgrade in the amount of $314,942.23 over the next
5 years
¢ Ratification of Agreement with Holmes Corp
e Ratification of Great Western Dining Contract
e Ratification of SCKLS Grants-in-Aid Service Contract

SUPPLEMENTAL INFORMATION
Key Performance Indicators Update — Submitted by Esam Mohammad

Statement of Revenue & Expenditures — Submitted by Kim Sherwood

Thank You Notes — Rinkenbaugh Family

Board Calendars
BOARD OF TRUSTEES CALENDAR OF ACTIVITIES

MAY — JUNE

May Board Finance Committee Tuesday, May 12, 3:30 p.m. Lance Lechtenberg,
President’s Conference Room Shelby Smith

May Board Meeting Tuesday, May 12, 4:30 p.m. ALL TRUSTEES
Dankert Board Room

Tour of 5000 Building Remodel Tuesday, June 9, 3:30 p.m. ALL TRUSTEES
Andover 5000 Building, Grizzly Den

June Board Meeting Tuesday, June 9, 4:30 p.m. ALL TRUSTEES
Grizzly Den, Andover 5000 Building

2019-2020 Board Meeting Dates
Tuesday, May 12, 2020
Tuesday, June 9, 2020
Grizzly Den, BOA 5000
Tuesday, July 14, 2020




LOOKING AHEAD

July Board Finance Committee

Tuesday, July 14, 3:30 p.m.
President’s Conference Room

Lance Lechtenberg,
Shelby Smith

July Board Meeting

Tuesday, July 14, 4:30 p.m.
Dankert Board Room

ALL TRUSTEES

August Board Finance Committee

Tuesday, August 11, 3:30 p.m.
President’s Conference Room

Lance Lechtenberg,
Shelby Smith

August Board Meeting

Tuesday, August 11, 4:30 p.m.
Dankert Board Room

ALL TRUTEES

Spring 2020 ACTIVITY CALENDAR

Nurses Pinning

Thur, May 14 - CANCELED

Spring Semester Ends

Fri, May 15

Order of the Purple

Fri, May 15 - CANCELED

Commencement

Fri, May 15 - CANCELED

Summer Semester Begins

Mon, May 18

Foundation Board of Dir. Meeting

Tue, May 19 @ 4:00 p.m.

Commencement Thank You Picnic Lunch

Wed, May 20 - CANCELED

Memorial Day — COLLEGE CLOSED Mon, May 25

Circle of Gold Society Luncheon Fri, June 19 - CANCELED
Independence Day (Observed) — COLLEGE CLOSED | Fri, July 3

Summer Classes End Fri, July 24

EXECUTIVE SESSION

Trustee Rhodes moved that the Board recess into Executive Session for consultation

with legal counsel concerning confidential employee information pursuant to the open

meetings exception for personnel matters of non-elected personnel which if discussed
in open meeting might violate their right to privacy to include the Board, Dr. Kim Krull,

Shelley Stultz, Kent Williams, Lori Winningham, Bill Rinkenbaugh, Bill Young, Jessica
Ohman, Esam Mohammad, Tom Borrego, and Ray Connell. Trustee Good seconded.
Lora Jarvis called a roll call vote and the motion passed unanimously.

The Open Meeting will resume here in the virtual zoom regular meeting room in 75

minutes.

The Board entered Executive Session at 6:35 p.m.

The Board re-entered regular session at 7:25 p.m.




ADJOURNMENT

Trustee Lechtenberg moved to adjourn the meeting. Trustee Smith seconded. Lora

called a roll call vote and the motion passed unanimously. The regular meeting of May
12, 2020 was adjourned at 7:28 p.m.

Doug Law — Secretary



BUTLER COMMUNITY COLLEGE
2020 RENEWAL & MARKETING REVIEW

DATE: MAY 12, 2020

PRESENTED BY:

o, @ Benefits

} AGENDA

BCC Medical Renewal History

Medical
* Marketing Summary

* Fully-Insured Renewal &
Contribution Analysis

* Self-Funded Option & Contribution
Analysis

* Appendix




} BCC MEDICAL RENEWAL HISTORY

FINAL
ANNUAL RENEWAL
RENEWAL YEAR ENROLLED CARRIER PREMIUM CHANGE Plan Design
ESTIMATE FROM PRIOR
YLAR
Trigho Option plan desige:
91,300/ 2,000/ $1,500 CHOP ud
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3-year medical premium trend = +2.7%

} CLAIMS EXPERIENCE
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LOSS RATIO — EXPERIENCE PERIOD

Current Time Frame

Mar 01, 2019 Thru Feb 29, 2020 As Paid Thru Feb 29, 2020

032019 390 864 $413.037 $62.138 $120 610 $182,748 $468 $212 440
2019 388 862 $411.157 $174 653 Si78.1 $352 845 $909 §400 B6™%
052019 388 866 5412336 $287 310 $348.51 $439 B30 $1.12) $500 106%
062019 385 H64 $409 403 $330.202 $141 840 $481,042 $1.240 $557 1M7%
0772019 380 858 $405.415 $246.316 §165.232 $411,540 §1.083 $480 102%
082018 376 850 $404 141 $223.539 §157.798 $38 337 $1.014 $449 98%
092019 381 853 $406.531 $355.570 $156.050 $511.620 $1.34) $800 126%
102019 3N L2a) $411.963 $275.351 $152 033 $427 384 §1.003 $491 104%
112019 393 BES) $411.406 $1TR.729 §131,043 $311.672 $763 $359 T6%
122019 395 LIkl $413200 $161.507 §164.061 $325.567 a1 §374 7%
012020 354 BE8]  S411358 $208.374 $144 804 $35).257 $897 $407 6%
393

0212020 l72| $412678 $179.103 $150,503 $328 606 $835 §378 B0%

Premium versus Plan Paid by Month

$600,000
$400.,000 —g——— =

& & &P PP S &S
& & & & & Al A

~a~ Premium  —=— Total Pian Pad

} HIGH COST CLAIMS LIABILITY

For the experience period of 3/1/2019 - 2/29/2020 BCC had:
- 36 members 525,000 in paid claims (32 active; 4 termed)
- 15 members >550,000 in paid claims (13 active;2 termed)

- 9 members >575,000 in paid claims (7 active; 2 termed)

- 5 members >5100,000 in paid claims (4 active; 1 termed)



} MEDICAL

Q@ Benefits

MEDICAL & DENTAL MARKETING
SUMMARY

Medical:

Blue Cross Blue Shleld of Kansas: Current carrier since 10-01-2018
* Renewal +21.5%
*  Negotiated in 2019 for 10% 2020 renewal cap
* ASO Option with current benefits
— $50,000 Individual Stop Loss

Aetna
* Declined to quote due to being uncompetitive

United Healthcare
* Declined to quote due to being uncompetitive
Dental
Delta Dental
*  Final renswal -4.9%
— Added unlimited frequency for preventive exams/cleanings

— Added Right Start 4 Kids program for no cost treatment for children under 12 - up to benefit period
maximum



FULLY-INSURED

BCBSKS RENEWAL
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AFFORDABILITY

Affordability Safe Harbors AFFORDABILITY

Client Name: Butler Community Coliege PENALTY PER

) INDIVIDUAL FOR 201%:
Renewal Date: 10/ mzo $3,750 or

Current monthly employee contrib toward | cost single plan: I $0.00 I $312.50/month

for sach month deemod

unatfordabile
AFFORDABILITY
Federal Poverty Level (FPL) Manthly Wage Affordable Lowest PENALTY PER
as Wage Base* Base Cost Single Plan INDIVIDUAL FOR 2020:
$3,860 o
512490 12 SLOM0.83 < 9.78% $101.79 $321.67/manth
SR prowwied b effection for it Aeswaal Date abowe for the ower 48 statis and D.C only tor each momth deamed
unaficedable

CONTRIBUTION ILLUSTRATION — FULLY-
INSURED

KEEPING BCC DEFINED CONTRIBUTION EXACTLY THE SAME ‘ l

Promium Inchudes medical, dental, and A fee

2019 (Curver] Pam prar Rates 202 (Renewal] Pan yesr Rates
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SELF-FUNDING — ADMINISTRATIVE
SERVICES ONLY (ASO)

} WHO IS SELF-FUNDS THEIR HEALTH PLANS?

The percentage of covered workers % OF COVERED WORKERS
Iin SELF FUNDED plans Increases as IN SELF FUNDED PLANS
the number of employees in a firm

increases,!*

17% of plans with 3-199 W
58% of plans with 200-999
83% of plans with 1,000 to 4,999

51% of plans with 5,000 or more

SEEEEEEEE R

PSP IFFE PSP PESS
—t3-109 Workers w—tn200-999 Workars
w0 1,000:4,999 Workers =85 000 or Mece Workers

) Source: Xaiser Family Foundation Employer Neolkth Benefits 2015 Annual Survey



} FULLY FUNDED VS. SELF-FUNDED
FULL:'::ZURED 551‘;3;‘:050 FULLY INSURED

E

Pr rax {2.5%) & Premium tax substantiglly
dogpigseriponcS ol - oY reduced oc eliminated

PREMIUM TAXES PCOR! fee astimate » §1k

annually

HIT tax (3.5%) collacred

¥ paid by insurer

Held by Insurer RESERVES Held by client
Held by insurer MARGIN Eliminated
E *  Pasd monthly as CLAIMS .
Administrative 3 part o g
£ VAL
Expenses & premium
= of stop lois)
b *  Subject to all state
v benefit mandates ' State tienefit mandate
provided at client’s
. Claims data often discretson
limited »  Full daclosure of claim
o Carrier maintains datn
Rx rebates on high . Protected by stop doss
cost medications Mrangement
sunnlied by drug
supplied by drug “ DL ST W

manulacturers relates on high-cost
medications supplied by

drug manufactirors

©

COST

af

PLAN PLAN DESIGN
CONTROL FLEXIBILITY

CASH FLOW
ADVANTAGES

STABILITY

SAVINGS

* Pay as yougo * State premium tax * Easler monitoring of * Not bound by state * Employers rarely
approach greatly reduced claden costs mandates return to fully insured
* Maintalning reseryes * Interest on funds * More llexibility on
atherwiz= held by the S petey sk 1o design options
* Utilizing the ficet on i plan data > o
U

claim payment
* Avoid costly state
mandated benefits

BUDGETING TERMINATION OF FIDUCIARY AND LEGAL INCREASED EMPLOYER
THE PROGRAM THE PROGRAM RESPONSIBILITY INVOLVEMENT
* Monthly claims Huctuation * Paying for two plans at coe * Employer takes on additional * Mamtaining banking
legal & fidocary respoasibilities arrangements

* HIPAA/Privacy compliance



} STOP LOSS PROTECTION

AGGREGATE LOSS INSURANCE PAYS IF OVERALL PLAN MEDICAL &
RX CLAIMS EXCEED 125%" OF EXPECTED CLAIMS

WHAT 1S SPECIFIC STOP
LOSS INSURANCE?

WHAT IS AGGREGATE
STOP LOSS INSURANCE?

* Insurance that provides
protection (| MEDICAL
PLAN clams excead
expoctod claims by 25%*

S5top Loss insurance Pays
Up to Unlimited Maximum

curr
NDIVIDUAL membey

125%* of sxpectad clalms
i also referred 1o as

maamurn claims
Employer Fays

Up to Speciic Stop Loss Deductie Aryy eligibde clalms thae
axcoed the 125%
threshold s a one yaar
puriod are rmimbursable
under the aggregate stop
o insurance

Mambar Pays
Up to Out of Focke: Maumem aar poriod for an
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CONTRIBUTION ILLUSTRATION — ASO AT
BCBSKS EXPECTED

Promium inchudes medcal dental and IMA fee

2019 {Current) Plan pewr Rates 2020 {Renewal) Plan year Rates
Bustder
Avumng Assurmed
2019 Progased Current Pramian S MOy (8 spena®  SOTRy 2020 Proposed Propiesd: Dramium o ore
Rates WENE Colingn Monthly Rates
L nroltemant Rate Ervolimem
\Corrent Option A iCarrent Opticn A
[Employee &7 S6MT2 $50.36 % 557435 jEmployes &7 $648 53 40 us 45743
|Employes « 1 51 $1884m S000s » $1338.47  [Emplopes » 1 51 S143e06 seh s $132837
(T H N e o SLWLT hamly a“ SIA0RYS S s bl o) 9018y
Total Enrolled 161 (Totad Enrolled 161
|Current Option # (Currant Option 8
[tmplorpes " sn.m $166) n BT jimployes a5 62034 5198 ~ a4
Emipiopee » 1 £ $1,3789% 30,09 M S134887 |imployes » 1 E 5138402 $3a07 Es S1,:4e37
(] % $104001  SIAKM ELLY S1LML1Y  [Pemily k1) sLeme Laen 1. LERUINS
[Total Enrofled a8 Total Tnrofed pts
ICamrent Option € {Canrrent Opton €
[tmpkopew “ pL R 100 o S [Imploes an SO 00 ¥ o g o
[Emplopee + 1 20 S1M6E3 000 % 5129563 [mpioye + 1 p S332685 S0.00 o S1L.2665
1 wmsily 3 154275 Si5188 0o S1391.37  amly 23 S15689% ST us $138117
Total tnroled L2 Total Enrofed 7
PEPM Componte: 83 BN E $108 s L0030 L) L1 114 1o s
Monthly 5447685  S42754 5408921 S452158 5650 5407470
Anmusl Coat $5372220 %1300 AR08 545900 $5a62TA B 6
JAnnual Orange. 553,690 $23.108 530,582
Annusl Ferceat Changs N be N

CONTRIBUTION ILLUSTRATION — ASO AT
10% BCC MEDICAL BUDGET

Premium Incudes medcal cental. and IMA fee

2019 {Current] Man year Rates 2020 {Renerwad) Plan ywar Rates
Assumed " Assurmed
(u‘um Preuam b % EE Spend’ ST 2020 Proposed Propmed  Premium SEN—
Srveliment Rates (oll-;:‘h:)alm, Rates

[Corrent Option A [Cwrrent Option A
[Emptoyee & S634.72 $5038 ™~ $574.36  |Employee &7 LS s1s 1% 457436
[Emplorpee « 1 k2 ) 5145452 510600 ™ S1LMEST  Employes+ 1 51 5156340 S21A 1an $13a8387
Family a3 S1MEss 533749 0% SL9L17  [Family as simse sasam n% sL8Lr
Total Enrofled 151 Totad Envolied 161
Corrent Option B ‘Carrent Option B
[Employee 55 $552.95 siee » 57436 [Employee 55 5676.18 SHLE 15% 557436
[Employes « 1 32 S1.3789% 53009 P2 S1348.57  [Emplopse « 1 3= 5150346 51545 10% $1,34837
Family 56 S14001 524884 5% 5139117  [Family 56 S1L77517  S3sa00 % 51391107
[Total Enroled 145 Total Enroled 145
|Carrent Option C (Carrent Optcn C
[Employee A4 $553,18 3000 o 558,18 [Tmployee A 564807 5743 1% 557436

pee « 1 20 S13:58 $0.00 o~ S1L29553  [Employee + 1 20 5143755 Seam [ 5134887
[Farmily 3 5154275 515158 10 SLI91I7  [Family 3 s1e0832  S7a% 19% 5135147
[Total Enroled ” [Total Enroded a7
[PEPM Composite: 393 sL139 519 10% $L030 EL: ] $1247 S22 N SL035
Manthly S44TEES - S0 S404.921 $480138  fazad $406,698
|Annusl Cont $5ATI220  SSa1aA A6 SAEELATO 31001298 S4BT
Annual Change: SS09450  S4BE 130 Szan
Annual Bercent Change 23 )3 (123




CONTRIBUTION ILLUSTRATION — ASO AT
BCBSKS MAXIMUM FACTOR BUDGET

Presmaim incudes medical, dental and IMA fee
7019 (Current) Plan yosr Rates 2020 (Recewal) Mam your Rates

Buster Dastior
Asswmed Assumed
£F Momthly , Community £F Momthly .
2019 Proposed Ciwrent Preemium % EE Spend 2020 Proposed Propoved  Promaum % [Z Spers
Ratws Collage Rates Collegn
Enrcilment Frvnke
Manthly Rate Monthly Ryte

Community

1] &
51 31
o 4
[Totad Envobied 181 Total Ervolled 161
|Current Option & (Current Option &
Emplogee £ ssRs 318G ™ S5  [Emoloyes 5 $r2218 Sups % Su78 16
|mployes + 1 2 $anee  fauc ™ S1.04U87  |tmpiopwe + 1 " S48 600 L) $10a 87
Family 56 SESA00L  S24BEA 9% 3135197 [Famidy B S150277 SSILS0 2L S139117
[Tetu taratied 148 Tetul Eavalbad 128
[Current Option € |Currest Option €
' 44 $558.128 5000 o $558.18  [Employoe 4 $651.76 511740 e S57436
+1 n 4129563  S000 ™ 4129563 [Employee+ 1 b $134001 S19114 us s13a887
Family b5 ] S15a27s 515158 T SL39107  [Famiy bE] SIEITE 542658 2% 5139117
Totad Enroled L1 Total Earolled A7
PP Composite: 393 $113 $i09 T $1.030 293 51336 s3m % $1035
IMonthly, $447,685  S4276¢ sa04321 $52515¢ 5118500 $406,598
Annust Cost: $5,372220 5515166 SLHN 066 62372 1421997 4820374
IAnnusl Oungs: 930,192 Swoean! s
Annual Parcent Change: | I, ) 1 S

} APPENDIX

(MR Benefits




2019 RENEWAL REVIEW

Medical — Blue Cross Blue Shield of XS {BCBS-KS)
. BCES-KS tulty insured nitial Trphe Dption randwal -0, 1%, IMA negetiatad renamal 1o +0LON 1o allaw 6o of Jdnanitnation Dy mantinng rates
- Mareted grbunded TPA tn UME and Esmptan
- Marketed stop-sms 1o Beridey Captive. Optum, QBE. SunLie, Swinfe, Symetra
. Renewed with BOS5-C5 Triphe Opton with 50 Telemes copay 00 § L3500 & $3,000 Ded
. IMA negocated 0% Rate Cap neluded Yor 10/1/2020 Aenews

Dental ~ Delta Dental of KS
. Dalta Dental of €5 pookd renewsl LI%; Rentwed with lame plin desgn foc L year

— Moot Trom Pravniee Natwark 10 Paisieo PRO with Premier

Voluntary Vislon ~ Vision Core Direct (VCD)
. Reewed with VCD for Lypear: reduced to triple apbtion plen, no changs In rates or benefits

- Marseted Vison to Ameorntas, Epofad, Guarden, Sandard, Supedor andg VS

Ancillary « Refionce Standard

. Rate guargntes estended for 1-year
Worksite- Afloc

. Nerewnd 3l coverages wirn AfTac Putéic Entity Prograss and Measire platform
FSA/COBRA Administration — Maestro Health

. Hevewod with 0o change (n rates for 1 year; COBRA rate unde! (ate guaramoe ums 2001

Legal — Legal Shield

. Rerewed with oo change in rates for 1-year

DISCLOSURES & NOTICES

IMPORTANT NOTICE
The Inf in this v Report was from p d by e
Intended to be used for Bustrative purposes caly. If there are any discrepandes the insurance company contract will prevall. Foal rates may vary based
upen final ent and demograp Moctive date, selected plan design, health risk information, and other underwriting considerations. Plan
d ution, billng proceds rh vidors, and Beneft design will vary by company, Exch company reserves the right to re-rate their product
during any plan yeor # there is 3 significant change in enroliment.
_______ o DesCLAmaERS -

1. This propesal ks based spon the finandal and underwriting information provided by you. In the event that there have been sgnificant chamges, or we e
missing material data, we will need that ink in order to provide it to the und: o anvy of the ind oo you provided Is i the

terms and conditions, premium, or even avallabllity of the insurance summarized here may be subject to change.

2. This propesal ks Issued by each carrier as a courtesy; however, the actual rates wil depend upon underwriting and final enroliment.

3. This propesal is i ded to be a y of the p costs of the plans under consideration, Please refer 1o each carrier's plan decument for actual
torms, conditions, limitations, and exdusicns.

4. & hmperative we be informed of any employee oc d dent who i hospitaliced or otherwise disabled and not actively at work oo the effective date of
any new contract. Coverages may not be avallable for these duat

5. The rates shown are not guaranteed and may be subject to change without notice.

6. Each carrier’s propessl may indude conditions that must be satafied before e cn be written or rates can be made fiem,

7. The data, anad d " ibits, and charts in this proposal are to support the condhusions and suggestions stated here. Both IMA and any carrier
fisted oroin will be available to uxplises any Rem pr d. mis i the recipiunts of this propesal will seek an expl for anything that is not
understood,

B. Requests to place or change coverage cannot be considered finalized until you have ived confie from an auth IMA repe athe
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* Life/ ADAD (Volantary and Group|, Trawel Accides ional eoe fe.
omunmummwmuw
. ¥ Product d, Cancar, Critical Sinass, Legal, Long Term Care, wtc)
. Welley

* COMA Adenimistration*

* Section 125 Administration®

* FSA with Dabit Cird, HSA, HRA e, and ether 3
* Total Rewards

* Property & Caualty Coverage

* Bonds & Soroty Services

* Small C & Personal hy IMA Select

*Rsk Control & Risk Management Services

* 401(%} and Woalth Management Services theough WA Weath

* Qwivcoroed

NOTICE OF PLAN ADMING TRATION
Bk yout tesponsibility 10 redd ang The plan ad: that will ke &2 you lry the camneris] thet you choose. These
dOCuments may come in prger foom 20d/0r be accessiie online,
COMPENSATION DISCLOSLRE

The IMA Financal Gescp, Inc. s 4 nat I A | sardcus with Wiiiates and sultaid duding IMA inc., CON LT
Solutions, LLC IMA Select, IMA Acumen, LLC, Towerstone, Inc, Exdent Insurance Servoes LLC and IMA Wealth, [collectively the 1WA Group®]. These entities,
escluding IMA Acurmen, IAC. are inssmance producers licensed In accordance with respectiee state e By their
ligease 50 confer with ingweance purchasers about the Benefiss, teovs and of i 10 offer pUvce wnceming te substantive

o ;o el 2 and to ubtain imurenie for purchasen
The producer may have 3ccess 10 more than one Insyrasce company to place the purch, s e The may have puthority 1o obligate the

the gurchaser's behalf #nd 5 B result may be reaoied 10 20 within the 100pe of CONTICIUE] Bgteements with The inseoes

Compensation will Se paie 10 the producer by the Issumr of geher thirg garties. o may vary dep g On 3 numder of 13c0n, il g the
Insurer and the Insurance contract the puschaser selects, the volume of business the grosucer staces with the irawer, and the profitability of that business.
" W e avon by the IMA Gioup, other parties, suth &5 wwanss and surples lines broken, whalesalen, minysmace

I 2 und similas parties {some of which may be owned in whole o in part Sy the IMA Geoup], may wam and rvtain ususl
and or ather atioms fur 10 & Qlunt wader with or Swch

will nat be ith " ation e IMA ui will nut effset any Wnnim payetie tu IMA In sddition, Bhare may be relenel

Compensation shared within the IMA Grown. Further, the IMA Growp may receive orall s from insisens Or finance
companies bated on the size of performance of an owwiall book of business produced with Mln the lMOm Addin I
Upon wiittes ieguest, the IMA Group will provide 1o Oleat 1] | details and ink wbout any and &l U far i
placed ama/or queted on Behalf of the Client.
Revied lanuary 1, 2018

} PRIVACY

The WA Fizencisl Group, bnc see ity L LI It motcs o3 Tww”, T ", o “ser”| Srouise inmaracee Scaterage servcen
and sl marce grodects snd serviies 1o and for perscral, farmlly and Bounetald purpaies. The IMA Fruarcial Grawg, e snd aff ot ita

L am U naTee 35 the e el N mn ot - mu.w.uwumnmm
e yout L1 sach ndior - Avdier sarviced, sl as Wit o
few, Thiz Y Pt h wop. This ¥ Palkcy —..hnmm-unnunmmm Paase sewww the privecyobiny
r Hing 1hat porzon of the 1WA wacts .

WY YOU ARE RECLIVING THES PRIVACY POLICY NOTICE

Tocwrs| and state e 3nd reguiations generally prohitit os from sherng nospusic serional, Pnancial or Realth mlormation ssout pou with & Son e¥iated thed gerty ariess we
BrOVIice you witt 3 actice of sur grivacy polcies and practicer, such 35 the Types of SThormation That we colMcT 3Bout you 3t tha CItegaries Of JErIONE o e Tes 35 Whom = may be

. o &l Mheacy paluies and practices.
THE INFORMATION THAT WE COLLECT
We i umn‘u‘mumu—g--Iumnmm:ﬁnl-mn—
SATHIAN SRNALES, W Iy OB1E d AL prrsonsl Maanisl o The tases and Nute
* Iebyrom e recrive fom you o tovelage Ll oe SR SEreres U0 you BN a5 vout un-,mnmm..mm
secatity, arber, b has the Ser market velue of. you ared beam
© Irferraton you suthartm w 1o cohess rect s health o or we ar requived by (aw te collest (raes e macical

recacts b s werkens compansation casa |
® Inferrre®os that we gererate o 3ervier pour sccount fouxt ot hois chan infoemiationd
- W Teceres from e Sata, credit hstory, and
o IMETTTER00 $BOM VOuT ITHREICHISNE weth o5 3ned O 3MFESTEN S0t D 30 YOuT POATY SOV IR, ProTiA the vosa pay

Mt at owes L2 1105 Wi h N uoe werw JTaCOrE CON. wrww I3 50ECT 000, W |awe i COom B “Sewi )

« Costacy Us Istarmmasion 1hat may be collried o WbnNTIo 08 the Sites iedleder mmkuunon.mm £ TN 200 45aTE, phONe IuIRer. Bl 30M05E 200 30y
e (5 10 N e -thur Contact Uy page 00 ser Stes. We uie this isformatiae b onder to sspond
0 peT QRRSTIEN OF rOGUELS 'WE Ay AH0 Ui s TO beedd v ane Ay oo 0 ap€ vt of

o Caimery AOImonilly, you Moy saply for 0wt The INGA Group Deaugh the Caseers Dage o0 The AL COTDONIGE SITE. WNEH YOU JULOME oW MESume I 1espanse 16 & Cumert o8
opering, we tolect sl Bae miormation Diat i3 Istuded in the reseee Thet you JUEmE 5 b Mong with your erull sdéress 4o thal we G you. We uie the ieks
scbely & humas rerources purpoter. We 0o rot g Tarenrs page cthar cvan with our s®ilates as 1t redates tothe peuitioe for which you

o Cogtes We may 3l colinct informatian adous how you 230001 the Ste uaing cookies. Sesian 1D coccm) may be wisd by ua to rack poer whils you are
1en. They 20em Melp 10 minivvion (00 THTes INE Saw G0 Sarver (OOIng. Periiizent Cooine map e sbas by oi 00 STATC OThar InAemaTIan Coakiet U104 0n I Sies 46t
COMmA M R periondl MrMaton

- _w m;nmnnmumlnunmmmmmm Ivwned Tape, Wumuuﬂwﬁﬂ et iagie sl pager, platiorme type, A3teRime sTamp,

Atk o The S, TIach vour o the agp w thon e Agregate (se Mowever, sone of
Hea infermation cortant personal mbimaticn

o COA00R 0 NIRRT Prote CHag I BadCy OF The viry yOuAg 5 E5ReCii by 0ortant For THAE 12000, wt 30 ML CORECT O MR MTRIN INOmaThnn 00 OF THEOMER Ot wodsite b

thitse ww aCtubly bt are Undnt 13 puars od, and o cert of 00 Wt B 1 Lruchared 1o STLCE Bevone under LY yeass otd.




INFORMATION SHARING PRACTICES WITHIN THE IMA GROUP
We may 1hare roopabix isformation sbost you withen the IMA Groap, 43 permitted by Aew, 1o enalio Ut 53 service and meetein yout sccosmt and prowde |rlcomation to yos ssout
peosucts and services of the IMA Group IMA may o8t data and other dimias iefoemation of s CUtamen Ind peocpectt and may une and thare that data n guwr st ereal sestea,

azch ow sales managemmeet appiizations. Theae sptterms pormit IWAA ampioyess 10 sccuts and proceas wach Sats solely for the of requmt batmens
tunness wnalyvis and S IMA produrts and services. IMA may dhase the Dasmess comact dats smang m sftliatar. The crumstances

m-—mam-mno.mo-u =y lew etate o our iz te provide indo A2 you sbout Whoae tuiniteres’
‘trolarage sprazes, Wa may v X Srder1o centast you and vend you infarmaticn atoat the IMA Grecp 3raboat sur prodects

AN pervices. SoucAialy, wo tay use yous ee | 0d1eas 10 Send you newalEttens sout ut Iodetts Bad lerviies LOMBEtY fews
SHARING INFORMATION OUTSIDE THE IMA GROUP

We 2C NSt SRrose Iy NoAEEIc ARITTYISOR 850U TUs 10 NEN-eSTiated TS DETHE, SATERT 31 SErMTed Ty W The erder ta =3
parties 1y [ o 0 abtan sy 3 ¥ you o ey
Tow chrcermatances tnder which 1o L3 third partien tn by law aho include 52 our ausitons. g logal adv o2 8 court order,
gevernmental autharities swseent 10 leght process, o prevent Faud, andlar BarYy sereie ot behail that perioem marvetng and
ofner services foras. such gy o other dnarcial institutiors weth wiich we have joint macteting agrostrests, such a3 Sanks secussies broker-
@nakers, regsteted Mvestmest 3NISHS, I00 IBURNCE PoVVIers
HOW WE PROTECT YOUR INFORMATION

W 1309 COmmMIITially FRARIEaBle (Heps 1O ANLLIE TEAT POMr INDITEITIAN It BApe 13% FOM WNIWTROTIIN JCERer. Win Py wan phaNical. and | % proeact
your privats and! okt
To ) mrr privacy we takn cartal which ray noude

. put in place plryvcal, slectroree and ather Latugearde o baep poor porsena | imformation tabe;

© SOV TR B MTAIN The JCCUraCy of plar Peanptly e w - YOu PR (Ise el regand;

. That parteem urtoN; 10 beep o

* Prosscting information of cer dormer chemts to the same extunt 23 tur cormem chents,
Despite b taken by v, oy e Prwacy of your You sgres it we shall net be resposstibe

for any leas, damages ar badidty erning frem the ithermation yos sroeds to e ie any wiey sl yoe shall heee ru tscoarie agaiat us, or 2y snzioyen. ofcer, drector, sharshoidar,
FEENT OF redreiantative for such ioss, damage, Habsity.
REQUESTS FOR YOUR INFORMATION and OFT OUT RIGHTS

To the extent prasided by a3picabie federal or sTate Uw, pou Moy Rave COrTale NERTS T JE0RSE 308 COMPCT the we raee Atout yeu o yau haee
suestions ar would ke ta cugeest that your Information nat be sharsd among the INA Group, pleses comtact the INA Carrpitance cam. Hyos
WEh 19 COTTRET YOUT InFrmation we may take Masenabie 5IApE 10 SAEAMD YOuT I30atifcatan balare making the Meguestnd comections. Tou can apt it at recening any gramational
wrrads that we sand to o by % the srmail It ot prvecy. orky the Sk at the battae of the
ol s e B oh
R POUCY REGARDING DSPUTE RESOLUTION
Avy comtigearey af shalm cmudumnnuumnnm -ml n-mdnmqmmn--mulnnm W acrordancos with the rudet of e Amersas
ey woathe v Tha 1AL | May e eateied Ay (0w hadng riidicrgn Dhece ot

mmumwmmmmu UNFORESETN ORCUNISTANCES
hmmmmuhsmom:.mm&dﬂwn«dnwm oF A5 asiels, we mmmmunuumnmwmnunnm mmmw

seocasirates 5 butiemes o8 alrmilar grective or sevwe; (2 sgrens tn be dur sutcrniay In istereat with ragard to She of the wrkar: i
AErees 1o the 0OSGATOR O ENS privacy pabey.
Revised January 2018 . Me raz v ¥ afthew o rare.
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