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       - Ready for Life - 
 

BUTLER COMMUNITY COLLEGE 
BOARD OF TRUSTEES 

REGULAR BOARD MEETING 
4:30 p.m., Tuesday, March 9, 2021 – Dankert Board Room 

Watch Live via http://www.butlercc.edu/bctv 
 

 
3:30 p.m. Board Finance Committee Meeting – President’s Conference Room. 
 
4:30 p.m. Regular Board Meeting – Dankert Board Room, Upper Level of the 

Hubbard Welcome Center, 901 S. Haverhill Road, El Dorado, Kansas.  
 
 Executive Session – Not to exceed 30 minutes for consultation with legal 

counsel regarding confidential student information to include Kim Krull, 
Lori Winningham, and Ray Connell 

 
 Board Work Session – Immediately following the Regular Board Meeting 

to discuss budget  
 

 
I. CALL TO ORDER 

 
II. PLEDGE OF ALLIGIENCE  

 
III. APPROVAL OF AGENDA 

 

IV. EXECUTIVE SESSION  --------------------------------------------------------------------- 3 
 

V. RECOGNITIONS ------------------------------------------------------------------------------ 4 
 

VI. PUBLIC COMMENT 
If you wish to address the Board during Public Comment, please complete 
this form: https://bit.ly/3b36GXi  

 
VII. STANDING REPORTS 

A. Student Government Association Report – Kiersten Kamholz 
B. Operational Staff Report – Lisa Bolin 
C. Professional Employees Report – Terry Sader 
D. Board Finance Committee Report –Lance Lechtenberg, Shelby Smith 
E. Foundation Board Report – Forrest Rhodes, Kim Krull 
F. President’s Report – Kim Krull 
G. Education Facilities Authority Report –Jim Howell, Doug Law, Kim Krull 

http://www.butlercc.edu/bctv
https://bit.ly/3b36GXi
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VIII. MONITORING REPORTS 

A. (I) DIVISION REPORT – Health, Education, and Public Services (Christy 
Streeter) ------------------------------------------------------------------------------------- 5 

 
IX. BOARD STRATEGIC DISCUSSION – ISSUES AND OPPORTUNITIES  

A. BOT Professional Development Training ------------------------------------------25 
 

X. BOARD ACTION ITEMS 
A. Approval of 2021 Tuition and Fee Rates (Williams) ----------------------------26 
B. Approval of Room and Meal Plan Rates FY 2022 (Rinkenbaugh) ----------32 
C. Acceptance of Audit Report (Sherwood) -------------------------------------------34 
D. Acceptance of the Diesel technology Certification (Whiteside) --------------35 
E. Student Account Center Provider (Mercer) ----------------------------------------64 
F. Approval of Mutual Gaines Bargaining Notice Up Letter (Stultz)  --------- 118 

 
XI. CONSENT AGENDA 

A. Approval of Minutes of the Regular Board Meeting of February 9, 2021 
(Jarvis)  ----------------------------------------------------------------------------------- 119 

B. Approval of Bills and Warrants for February 2021 (Wilson)  ---------------- 145 
C. Bids and Purchases 

1. Approval of Arc Flash Assessment (Umholz) ----------------------- 146 
D. Ratification of Agreements and Contracts 

1. Ratification of Clinical Site Agreement with Medicalodges of 
Goddard (Ediger)  ----------------------------------------------------------- 158 

2. Ratification of Agreement with MindEdge (Cressler) -------------- 162 
 

XII. SUPPLEMENTAL INFORMATION 
A. Key Performance Indicators Update (Mohammad)  -------------------------- 168 
B. Monthly Statement of Revenue & Expenditures (Sherwood)  -------------- 177 
C. Thank You Notes ----------------------------------------------------------------------- 179 
D. Board Calendars ----------------------------------------------------------------------- 180 

 
XIII. ADJOURNMENT --------------------------------------------------------------------------- 184 

 
XIV. BOARD WORK SESSION 
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EXECUTIVE SESSION 

 
TRUSTEE MOTION: By       
Mister Chair I move that the Board recess into executive session for consultation with 
legal counsel in regards to confidential student information pursuant to the open 
meetings exception for matters affecting a person as a student which if discussed in 
open meeting might violate their right to privacy and that the Board, President Kim Krull, 
Lori Winningham, and Ray Connell be included.  
 
The open meeting will resume here in the Dankert Board Room in 30 minutes. 
 
CALL FOR A SECOND: Trustee       
 
CALL FOR A VOTE 
 
ENTER EXECUTIVE SESSION @    P.M. 
 
RETURN TO OPEN SESSION @    P.M. 
 
ANY ACTION REQUIRES A MOTION, SECOND, AND VOTE 
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MARCH BOARD RECOGNITIONS   

 

➢ Scott Faulkner – CCNA Certification 
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MONITORING REPORTS 

 
 
 
 
 
 
 
EXECUTIVE SUMMARY 
 
The Health, Education & Public Services Division (HEP) is comprised of the following 
academic departments:  

• Nursing 

• Allied Health 

• Education 

• Early Childhood 

• Human Performance/Fitness & Wellness 

• Fire & EMS Education   

• Criminal Justice 
 
In addition, the division hosts 10 students annually in the Fire Science Residency 
Program. The division includes 26 full-time faculty members, approximately 65 adjunct 
faculty members, 2 full-time administrators, 3 full-time administrative assistants, 1 part-
time administrative assistant and 1 technology specialist. Over 225 classes are offered 
throughout the academic year. 
 
  Division Dean: Christy Streeter 
  Associate Dean: Caleb Ediger 
  Administrative Assistants: Kerri Smith, Teresa Long, Cindy Rabe, Sheryle Dunbar 
  Technology Specialist: Joseph Brazell 
 
Health, Education & Public Services Division Mission Statement 
Butler’s Health, Education & Public Services Division develops responsible, involved 
lifelong learners and contributes to the safety and health of the communities it serves as 
well as enhancing the vitality of the communities we serve through the development of 
knowledgeable and creative teachers of children of all ages. 
 
Student Degree Comparison – Completion and Declared Majors 
The past two years have revealed a slight increase in both degree completion and 
declared majors in the HEP Division (see Table 1 and 2).  
   

BOARD OF TRUSTEES REPORT 
Division of Health, Education & Public Services 

                March 2021 
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Table 1: Degree Completion 
*Indicates Certificate Completion 
 
 

2020 539 

Nursing 238 

Allied Health* 179 

Education 54 

Early Childhood 12 

Human Performance 5 

Fire Science 9 

EMS Education* 23 

Criminal Justice 19 

2019 486 

Nursing 213 

Allied Health* 181 

Education 45 

Early Childhood 16 

Human Performance 3 

Fire Science 9 

EMS Education* 13 

Criminal Justice 6 

2018 497 

Nursing 216 

Allied Health* 153 

Education 64 

Early Childhood 18 

Human Performance 3 

Fire Science 10 

EMS Education* 18 

Criminal Justice 15 

  

2017 492 

Nursing 208 

Allied Health* 188 

Education 38 

Early Childhood 14 

Human Performance 4 

Fire Science 8 

EMS Education* 19 

Criminal Justice 13 

2016 438 

Nursing 221 

Allied Health* 147 

Education 31 

Early Childhood 9 

Human Performance 4 

Fire Science 4 

EMS Education* 16 

Criminal Justice 6 

2015 466 

Nursing 213 

Allied Health* 145 

Education 41 

Early Childhood 16 

Human Performance 1 

Fire Science 15 

EMS Education* 21 

Criminal Justice 14 
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Table 2: Declared Majors 
 

 

2020 2996 

Nursing 321 

Allied Health* 78 

Pre-Nursing/Health Science 1488 

Health Sciences 53 

Education 510 

Early Childhood 125 

Human Performance 137 

Fire Science 78 

EMS Education* 23 

Criminal Justice 183 

2019 2984 

Nursing 320 

Allied Health* 128 

Pre-Nursing/Health Science 1444 

Health Sciences  51 

Education 481 

Early Childhood 114 

Human Performance 133 

Fire Science 95 

EMS Education* 16 

Criminal Justice 202 

2018 2956 

Nursing 322 

Allied Health* 112 

Pre-Nursing/Health Science 1457 

Education 517 

Early Childhood 104 

Human Performance 132 

Fire Science 101 

EMS Education* 20 

Criminal Justice 191 
 

2017 2963 

Nursing 328 

Allied Health* 165 

Pre-Nursing/Health Science 1420 

Education 461 

Early Childhood 110 

Human Performance 124 

Fire Science 102 

EMS Education* 23 

Criminal Justice 230 

2016 2758 

Nursing 336 

Allied Health* 162 

Pre-Nursing/Health Science 1247 

Education 447 

Early Childhood 137 

Human Performance 116 

Fire Science 93 

EMS Education* 17 

Criminal Justice 203 

2015 2754 

Nursing 338 

Allied Health* 155 

Pre-Nursing/Health Science 1188 

Education 478 

Early Childhood 153 

Human Performance 97 

Fire Science 103 

EMS Education* 24 

Criminal Justice 218 
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Enrollment Comparison – Credit Hours Taught 
The division, overall, has experienced a slight decrease in Declared Majors, Completers 
and Credit Hours over the past few years, but Table 3 highlights that the Education 
department has seen remarkable growth. 
 
Table 3: Credit Hours Taught 

Department 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 Total 

Nursing 9422 9733 9476 9807 9658 9635 57,731 

Allied Health 2458.5 2634.5 2697 2454.5 2069.5 2650 14,964 

Education 1053 960 1089 1604 1761 1899 8,336 

Early Childhood 1133 1036 868 849 856 970 5,712 

Human 
Performance 

5512 6425 6023 5589 5506 4939 33,994 

Fire & EMS 
Education 

1391 1115 1182 1094.5 1016.5 1650 7,449 

Criminal Justice 2001 1971 2055 1653 1560 1254 10,494 

Grand Total 22,970.5 24,114.5 23,390 23,051 22,427 21,997 138,710 

 
 

Nursing  
 
Full-Time Faculty/Staff Members:  Ruthann Farley, Raven Christian, Lea Atkinson, 
Janet Schueller - Lead, Michele Ridder – Lead & Curriculum Chair, Sabrina Olson, 
Monica Dobbins, Carla Stephens - Lead, Mitch Taylor - Lead, Joan Hoover, Sarah Flora 
– Lab Coordinator, Melody Cantrell, Kim Hubble, Amanda Martin, Tonya Loveland – 
Lab Coordinator, (Currently one vacant full time faculty position) 

• Faculty Achievements---Monica Dobbins, MSN, RN full time nursing faculty and 
Shane Greene MSN, RN adjunct nursing faculty were nominated for the Butler 
Teaching Excellence Award 

• Nursing Program Achievements---“Nursing Process: Your Guide to Nursing and 
Healthcare Education” has ranked Butler’s Nursing Program as #5, out of all the 
Nursing schools in Kansas. 

• Spring 2020 Cohort – first semester to experience drastic CVOID-19 pandemic 
changes to all online content and clinical. With the changes this class still 
produced a 94% 1st time NCLEX pass rate. At this writing, all the students have 
successfully passed NCLEX on their 2nd attempt. 

 
Department Mission Statement:  Butler Community College Department of Nursing 
educates lifelong learners with the knowledge, skills and attitudes necessary to fully 
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qualify to be licensed as professional nurses who contribute to meeting the health 
needs of the communities they serve. 
 
Nursing Department Overview: 
Butler’s associate degree nursing program has the distinction of being the first of its kind 
in the state of Kansas, when it started in 1961. Butler’s associate degree nursing 
program prepares students for the increasingly complex challenges of nursing today.   
 
The nursing faculty bring many years of diverse clinical experience to the classroom 
and the quality of their instruction has earned Butler’s nursing program wide respect in 
the region.  Butler’s nursing faculty are known for their high touch approach with 
students, resulting in students being able to excel faster.  The nursing faculty are 
innovators in the way they approach the learning experience, working with each student 
to build their capacity for critical thinking, clinical problem solving and clinical judgment.   
 
Once our nursing students finish the Butler nursing program and successfully pass the 
national NCLEX licensure exam, our nursing graduates can and do walk right into the 
field of nursing in a variety of settings and roles, including, but not limited to, clinics, 
hospitals, surgery centers, and rehabilitation hospitals throughout the country and 
internationally.   
 
Nurses are projected to be in continuing high demand in the coming years, and their 
value is increasingly being recognized in their salary compensation. Butler nursing 
graduates consistently perform higher than the national average on the NCLEX 
licensure examination and are being recruited with pending job offers as early as the 
third semester of the program.   
 
The Butler Nursing Program is accredited by the Accreditation Commission for 
Education in Nursing (ACEN) and the Kansas State Board of Nursing. 
 
Learning Environment: 
Our nursing program is a hybrid learning environment, which blends online content with 
classroom instruction, giving students both the flexibility of online learning, as well as 
the irreplaceable value of interacting with teachers and students on campus.  Students 
may apply to sit for the Practical Nurse licensure examination (NCLEX-PN) following 
successful completion of the first level (the first year) of the nursing program.  
 
Clinical Simulation Learning Center:  
In our Learning Studios and Clinical Simulation Learning Center, we have developed 
simulated clinical environments that immerse nursing students in the look and feel of 
actual nursing experiences.  Butler’s Clinical Simulation Learning Center continues to 
be a benchmark model in the state of Kansas, that provides excellent clinical 
experiences and opportunities for students, as well as serving as a showcase for other 
nursing school faculty/administrators to visit and receive best practice information on 
simulation laboratories.  
 
The high-fidelity simulators/mannequins we use, in conjunction with detailed clinical 
case scenarios, allow our students to participate in a variety of clinical experiences 
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perhaps not available to all students in the actual clinical setting.  The Clinical 
Simulation Learning Center cultivates an atmosphere of open learning and encourages 
students to recognize areas needing improvement, while providing instructional support 
to reach required competency levels, which ultimately ensures patient safety. 
 
The nursing faculty, administrators and students are grateful for the ongoing support of 
the Clinical Learning Center and the equipment we are able to purchase through KBOR 
Carl Perkins funding and the Kansas Nursing Initiative Grant.  Students consistently ask 
for more individual practice time in the Clinical Learning Center.  Accommodating these 
requests is challenging due to space limitations, and we are currently doing an analysis 
of projected clinical lab space needs. 
 
Advanced Standing Nursing Students (LPN’s) 
Butler Community College believes in the concept of educational and career mobility, 
encouraging each individual to continue to build on the foundation of education and 
experience he/she has already achieved in reaching his/her own individual potential.  To 
that end, the nursing department, in support of the Nursing Education Articulation Plan 
for Kansas, provides an opportunity for articulation of the licensed practical nurse LPN 
into the second year of the associate degree nursing program.  At the time of 
graduation, the student earns an Associate in Applied Science Degree and is eligible to 
take the state board licensure examination to become a registered nurse (RN).  The 
LPN option is available only as part of the RN curriculum and there is not a stand-alone 
LPN program.   
 
The nursing department accepts up to 20 LPN’s into the program each semester. 
 
Curriculum 
The Nursing Program is currently in the process of transitioning from a traditional 
disease based learning to a Concept Based Curriculum (CBC).  Conceptual learning is 
increasingly viewed as a major trend for the future of nursing education and the NCLEX 
licensure exam is currently undergoing modifications that foster critical thinking, clinical 
judgment and problem solving.   
 
By gaining a deeper understanding of a core set of concepts, a student can understand 
and recognize similarities and recurring characteristics, which can be applied more 
effectively than just memorizing disease specific facts.  In Fall 2019, the nursing 
program launched the Concept Based Curriculum with first semester. In the Spring 
2021 semester, the new CBC curriculum is now in place for all four semesters. In May 
the nursing program will graduate its first class that has successfully completed the fully 
integrated Concept Based Curriculum.  
 
Partnership and Articulation Agreements with Other Universities 

• BCC-KU ADN-BSN Partnership:  The Butler/KU nursing education partnership 
model was the first of its kind in the state of Kansas.  This partnership model 
builds on a history of high-quality Butler Community College nursing education 
and Butler’s partnership with KU creates an innovative alternative to tradition pre-
licensure RN nursing education, by sharing curricula amongst the two programs.  
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Through this model, ADN students simultaneously complete an ADN nursing 
degree onsite at Butler, and a BSN degree online at KU, thereby graduating with 
both degrees at the same time.  This model serves as a prime example of how 
community colleges and universities can create a collaboration to save students 
time, money and allow students to stay in their geographic home area, while 
taking online BSN courses.  Additionally, this partnership model provides a 
better, more efficient pipeline for educating nurses to meet the growing workforce 
needs in the communities served.  In December 2018, the nursing program had 
its first two student’s graduate with a dual nursing degree from both Butler 
Community College (ADN) and the University of Kansas (BSN).  Both graduates 
were from Wichita and passed the NCLEX examination on their first attempt.  
Additionally, both received and accepted employment offers at the beginning of 
their fourth semester, from acute care hospitals in the area.  They are still 
employed at the same hospitals and one is practicing in the Emergency 
Department and the other in a Cardiovascular Unit.  In Spring 2019, we had 6 
students graduate with this dual degree and in Fall 2019, we had 5 students 
graduate with a dual degree.  We currently have 37 students enrolled in this dual 
degree program. 

• Currently working on completing an ADN-BSN Partnership with Ottawa 
University to start in Fall 2021. 

• We have Articulation Agreements with Wichita State University, Washburn 
University, Tabor School of Nursing and Emporia State University. 

 
Business/Industry Clinical Affiliation Agreements 
The Nursing Program has exceptional, long standing partnerships with a variety of 
clinical affiliation sites in the El Dorado, Andover and Wichita area.  Currently we partner 
with Susan B. Allen Memorial Hospital, Kansas Heart Hospital, Kansas Medical Center, 
Kansas Spine and Specialty Hospital, Prairie View, Robert J. Dole Veterans 
Administration Hospital, Ascension Behavioral Health, Ascension St. Francis, St. 
Theresa and St. Joseph Hospitals, Select Specialty Hospital, Wesley Healthcare, 
Catholic Care Center, Cancer Center of Kansas, Ascension Rehabilitation Hospital, 
Wesley Rehabilitation Hospital and Wichita Urology Clinic. 
 
Butler Student Nursing Association (BSNA): 
The Nursing Program has a very active Student Nursing Association, whose purpose is 
to promote the profession of nursing, and contribute to Nursing Education in order to 
provide the highest quality health care to people in all walks of life. BSNA officers 
participate in Nursing Faculty meeting’s and are a valuable source of student feedback 
and input.  BSNA also helps to provide programs/activities that benefit both Butler 
Community College and the communities we serve.  Examples of Community activities 
include the American Red Cross blood drive, giving annual flu shots, the bi-annual 
Nursing Recruitment Fair and the College Pantry food drive. 
 
Butler Nursing Program Nursing Advisory Council: 
The Nursing Program relies heavily on advice from the Healthcare Business/Industry.  
The Nursing Advisory Council is comprised of representatives from both higher nursing 
education programs and healthcare workforce leaders who employ RN’s in El Dorado, 
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Wichita and the surrounding region.  The Nursing Advisory Council assists the Nursing 
Program in the long-range planning and development of the Nursing Program, reviews 
curriculum for relevance to the changing needs in the industry and provides insight into 
whether we’re providing the workforce with prepared employees. 
 
Web Based Software and Products for nursing due to COVID-19: – In Spring 2020 
with the COVID-19 pandemic and the college going all online the nursing program 
purchased and started the use of SimChart, a web based Electronic Health Record that 
allows the students to chart, acknowledge medications, orders, and simulate patient 
scenarios. This allowed students to still complete clinical rotations and course work in 
the virtual environment. It also allows faculty and the lab coordinator to build patient 
case studies, simulations, and medication scanning. This addition has also been 
valuable as students returned to face-to-face classes and labs in Fall 2020, as it adds a 
real-world component to simulations and lab time. The Technology Specialist helps 
maintain this program and devices, which allows ease of access for faculty and 
students.  
 
The implementation of Exam Soft has allowed for students to test virtually. This product 
also controls access for students and reassures faculty that testing is completed without 
the worry of cheating. The Technology specialist maintains Exam Soft and loads 
students each semester. 
 
 

Allied Health 
 
Full-Time Faculty/Staff Members:  Tammy Green, Melodee Curry  
 
Department Mission Statement:  Butler Community College Department of Allied 
Heath educates lifelong learners with the knowledge, skills and attitudes necessary to 
fully qualify to be certified as Allied Health professionals who contribute to meeting the 
health needs of the communities they serve. 
 
Department Overview: 
The Allied Health Department offers opportunities for students to be certified through 
the state of Kansas as a Certified Nursing Assistant, Certified Medication Aide, Home 
Health Aide, and/or achieve licensure as an Operator for Assisted Living.  As senior 
communities spread across the nation, they are being staffed with employees who have 
attained certification in providing day-to-day care activities and administer medications 
for patients in long-term care facilities, as well as in home settings.   
 
Our formula for small class sizes and instructors who work closely with students has 
produced a pass rate of 95% or more on the state certification examination.   
 
Butler’s Allied Health Department provides classes on the El Dorado, Andover, 
McConnell and Flint Hills campuses, as well as the Early College Academy students at 
the following high schools: Rose Hill, El Dorado, Augusta and Circle. 
 



13 
 

Business/Industry Clinical Affiliation Agreements 
The Allied Health Department has partnerships with a variety of Long-Term Care clinical 
affiliation sites in the El Dorado, Andover, Rose Hill, Wichita and Flint Hills areas. 
 
COVID-19 Impact: 
Due to the impact of COVID-19 Kansas Department for Aging and Disability Services 
(KDADS) has granted temporary waivers to the required clinical component to Certified 
Nurse Aide and Certified Medication Aide courses. This waiver allows all clinical hours 
to be completed in the lab while Kansas is in a declared pandemic.  
 
 

Education 
 
Full-Time Faculty/Staff Members:  Shellie Gutierrez - Chair 
 
Department Mission Statement:  The mission of the Butler Education Department is to 
recruit, prepare, and retain exceptional teachers. With its multiple course platforms, low 
cost tuition, and small class sizes, the Butler Education Department not only provides 
service to transfer students, but also service and access to future teachers, 
paraprofessionals, and existing teachers who would otherwise be place-bound, 
financially unable to attend college, or incapable of adapting to a large university setting. 
Modeling best practices in teaching and learning, the Butler Education Department 
provides students with authentic classroom experiences to successfully prepare them 
for the teaching profession. 
 
Department Overview: 
Since its inception in 2004, with only one full time faculty member, the Education 
Department has seen continuous growth over the past 17 years. This growth is 
especially noteworthy post COVID. Although the overall enrollment numbers at Butler 
have recently been declining, the opposite is true in the Education Department which 
has continued to grow despite the challenges in the current environment.  
 
The growth of 80.3% in credit hours over the past six years (see below table) is most 
likely due to the proactive measures taken in the Education Department as described 
below.  

• Creation of all Master Courses for quality and consistency across the curriculum 

• Transfer of all education pathway coursework to four-year teacher preparation 
programs across the state 

• Addition of numerous online courses for homebound students or for those who 
fear the pandemic 

• Addition of new cohorts in the BEST Program, to include morning and evening 
cohorts as well as spring and fall cohorts 

• Previously BEST only offered one cohort per year 

• Growth in the Early College Education Academy  

• Addition of community arts partners and K-12 school partners for student field 
experiences in all education courses 
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• Addition of the new Elementary/Early Childhood Unified pathway for students 
who wish to pursue special education teacher licensure 

• Use of AVISO for recruitment and retention of education students 

• Collaboration with Advising and Admissions for further recruitment and 
enrollment of education majors 

 

Education 
Enrollment 
Growth 

Year 
2015/16 

Year 
2016/17 

Year 
2017/18 

Year 
2018/19 

Year 
2019/20 

Year 
2020/21 

Increase 
from 
2015-
Present 

Credit 
Hours 

1053 960 1089 1604 1761 
1899 

80.3% 

Declared 
Majors 

478 447 461 517 481 510 6.7% 

Completers 41 31 38 64 45 54 31.7% 

 

• Noteworthy Accomplishment: The data clearly indicates that the Education 
Department has grown dramatically in credit hours with a staggering 80.3% 
increase over the past six years. This growth has occurred despite the overall 
declining enrollment at Butler and despite the small increase in the number of 
declared majors.   

 
BEST Program – The 2 + 2 Elementary Education partnership with Emporia State 
University has proven to be successful in developing exceptional K-6 teachers. After 16 
years, the program continues to thrive as new students consistently apply for entrance 
into the program each year. The BEST program expanded to the Andover campus in 
2016 and student numbers have risen dramatically as a result of this expansion. This 
BEST Program allows students two alternate entry points—El Dorado and Andover—
promoting continuous growth in the program. Our BEST partner schools are diverse and 
far-reaching throughout the Wichita metropolitan area and throughout Butler county, 
thus, allowing BEST students the opportunity to learn and practice in both urban and 
suburban classroom settings. 
 
Early College Education Academy - The Butler Education Department continues to offer 
the Early College Education Academy, initiated in the Fall 2017 semester. This program 
offers high school students the opportunity to receive their Associate Degree in 
Education during their last two years of high school. Thereafter, students have the 
option to stay at Butler to complete the BEST Program or transfer to a different Kansas 
Teacher Preparation school. This program is located in Rose Hill. 
 
The Butler Education Department initiated the ED 290 Integrated Learning through the 
Arts course during the Fall 2019 semester. This course continues to grow in enrollment 
as well as in community outreach. The ED 290 community partners allow students to 
complete extensive field experience working with children in various teaching and 
learning settings. Current community partners are: Wichita CityArts, Mark Arts, Wichita 
Botanica, Sedgwick County Zoo, Wichita Symphony, Envision, Cocoa Dulce, and 
Exploration Place.  
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Department Chair, Shellie Gutierrez has developed all of the education courses, created  
transfer articulations with every four-year teacher preparation school in Kansas and 
maintained all curriculum throughout the tenure of the department. Shellie is a member of 
the Career and Technical Education Advisory Boards for Douglass, Wichita, Valley 
Center, Maize, and Augusta school districts. Shellie also works with several community 
arts partners and K-12 schools throughout the year to establish creative connections 
for her teacher education students. She also serves as a Subject Matter Expert on the 
Quality Assurance Team for online learning. 
 
 

Early Childhood 
 
Full-Time Faculty/Staff Member:  Teresa Thompson - Chair 
 
Department Mission Statement:  
The Butler Community College Early Childhood Education Program offers  
training and education to develop responsible, highly competent, caring  
teachers that are capable of designing and implementing developmentally  
appropriate practices and environments for children. 

• Design and refine early childhood curriculum 

• Effectively deliver early childhood courses to the area stakeholders  
through multiple locations and delivery systems 

• Assess student learning in courses and practicum site visits 

• Monitor student satisfaction 

• Participate in professional development to remain updated in the field  
and to contribute to the field 

• Elicit feedback from Advisory Council biannual meetings 
 
Department Overview: 
In addition to one full time faculty, who is also the Department Chair, the Early 
Childhood Education program has 8 adjunct instructors who all actively work in the 
Early Childhood field and teach for Butler in the evenings.  During typical semesters, we 
offer evening classes 2-3 nights a week in Andover and the program offers classes in 
Wichita at The Opportunity Project South, The Opportunity Project North, Child Start 
Inc., and Rainbow’s United Kids Point, Monday through Thursday evenings.  There is 
also a concurrent class, Principles of Early Childhood Education I, taught at Maize High 
School each fall. The instructor, Megan Sauer, a Maize High FACS teacher, holds her 
Masters in Early Childhood Education.  
 
This fall in conjunction with the Elementary Education Department, the EC Department 
held a virtual Open House for students to attend and find out about these education 
programs. Also involved were representatives from Financial Aid, Advising, and 
Admissions. The recording of this will be shared at the spring Perkins Advisory Board 
meeting.  
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Department Chair, Teresa Thompson, serves on the Career and Technical Education 
Advisory Committees of the following local high schools: El Dorado, Augusta, Circle, & 
Maize. She also serves on the Board of Directors for the Kansas Child Care Training 
Opportunities (KCCTO). KCCTO acts as the umbrella organization for two major 
organizations in Kansas: the KCCTO State Training Office (which holds the early 
childhood professional development grant for the state of Kansas) and Flint Hills Child 
Care Resource & Referral Agency. She also is a member of the Kansas Early 
Childhood Workforce Advisory Group, a statewide group formed to respond to the Child 
Care and Development Fund (CCDF) State Plan and focuses specifically on section 6, 
“Recruit and Retain a Qualified and Effective Workforce”. Teresa also serves on EQIP 
(Early Childhood Quality Instructional Partners) a consortium of two-year Early 
Childhood faculty members who meet bi-annually to align their programs and address 
current professional needs at the state level. Teresa also serves on the Butler 
Community College Curriculum Team and serves as a Subject Matter Expert on the 
Quality Assurance Team for online learning. 
 
The Early Childhood Program entered into a partnership with The Opportunity Project 
Schools from Wichita in the spring of 2014. TOP offers three Wichita locations, serving 
children 1 to 5-years-old. There have been 72 participating student in the partnership to 
date.  
 
The average Early Childhood Education student does not complete this degree in the 
normal 2-year period. We have more nontraditional students enrolled in our program 
than traditional students. Only about 9% are not actively working in the field in some 
capacity. Most of them are working in the early childhood programs during the day and 
taking our classes in the evenings. They have families and often, second jobs, along 
with fitting in 2 or 3 classes a semester. Due to this load, they may take 3 to 4 years if 
not more to graduate with our degree. It is not required by the state of Kansas to have a 
degree to teach in an early childhood facility. However, quality programs recognize this 
need and do require a certain amount of early childhood college credit from their 
teachers, if not a full degree.  
 
The Early Childhood Department currently has 125 identified majors in AVISO. For the 
academic year of 2019-2020 we had 12 Associate of Applied Science degree 
completers and 2 who earned the Early Childhood Certificate (30 credit hours of Early 
Childhood Education credits only). We have active, collaborative relationships with 
many of the local early childhood programs seeking to provide quality care and 
education.  As their employees strive to become academically trained, they recommend 
us as the local early childhood program of choice in which to get this college education. 
 
Currently we have students working in the following facilities and programs:  Ashley’s 
Learning House, Central Christian Preschool, Collegiate Early Childhood, Country Child 
Care, Discovery Place Preschool, First Baptist Daycare, Joyful Noise Academy, 
LaPetite Academy, McConnell AFB CDC, Northridge Academy, Plymouth Preschool 
Learning Center, Rainbows United Kids Point, Scribbles and Giggles, The Opportunity 
Project North, The Opportunity Project Northwest, The Opportunity Project South, WSU 
CDC, & YMCA programs, USD 259, USD 385, USD 402 and paraprofessionals, and 
several Home Providers who own their own businesses.  
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EduCare Learning Lab 
After the closure of the EduCare Center Learning Lab, Department Chair, all equipment 
and materials that were grant funded were organized and arranged in the building for 
redistribution among licensed Butler County home childcare providers and Early 
Childhood centers in Butler County through attending EduCare Donation Days held in 
January. Registration invitations were sent out by industry partner, Child Start, that is 
responsible for maintaining a list of all licensed family childcare programs and centers in 
the county.  Prior to winter break beginning, HEP division Tech Support, Joe Brazell, 
created an online registry system that enabled all programs to register for COVID 
capacity compliant time slots for the distribution of learning materials.  
 
The EduCare Donation Days provided learning materials and equipment to 13 centers 
and 16 licensed childcare facilities in Butler County. 
 
There will be an online auction later in the semester, managed by Facilities 
Management, to sell the remaining indoor and outdoor equipment, that will not be used 
elsewhere on campus, and that was not grant funded.  
 
 

Human Performance/Fitness & Wellness  
 
Full-Time Faculty/Staff Members:  Matt Sanders - Chair, Bryce Winklepleck  
  
Department Mission Statement:  The Butler Community College Department of 
Human Performance strives to prepare the next generation of professionals in the field 
of Exercise Science through both classroom -based education and practical field 
experience.  
  
Department Overview:  
The Department of Human Performance has grown since its inception in 2015.  
 
There are five tracks in our program: Pre-Physical Therapy, Pre-Physician’s Assistant, 
Sports Management, Exercise Science, and Athletic Training.  
 
The Pre- Professional tracks were created to provide exceptional students a path that 
entails a science heavy load to move on and apply to Doctorate of PT programs and 
Master’s programs for Physician’s Assistant credentialing.  
 
Sports Management, Athletic Training, and Exercise Science are geared towards 
students with interest in seeking careers related to sports but have not narrowed their 
interests as specifically as Physical Therapy and Physician Assistant students. 
According to the Bureau of Labor, seven of the top twelve career fields are related to 
these tracks.  
 
As our programs have evolved with Pathways, we have secured Articulation 
agreements with Sterling College for Athletic Training, Wichita State for Exercise 
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Science and Sports Management. The chair has fielded many calls to assist with course 
articulation at over 30 out-of-state programs that our students have moved on to as they 
seek four -year degrees.  
 
We are completing the development of a review course for the Certified Personal 
Trainer certification through the National Strength and Conditioning Association this 
spring.     
  
Field Experience in Exercise Science (HP 299) is a class that was developed in order to 
give our students access to industry.  To date, MOUs have been signed with PT Plus-
Andover, Parisi Speed School, Rogue Personal training, Pure-formance, Andover 
YMCA, Fox Fitness, Birch Performance and SERC Physical Therapy Clinics – El 
Dorado, Wichita East and Wichita Northwest.  
  
An effort is ongoing to partner with numerous local businesses to provide exposure to 
lifestyle activities to create unique opportunities for students who may not otherwise 
elect to pursue any activity course credit through the college. We have partnered with 
the YMCA and Flatwater Fitness to deliver activity courses to the area stakeholders at 
multiple locations. The model for delivery is slowly changing to a seminar format, where 
students have the opportunity to earn credentials from professionals in the field (local 
business owners) as they attain skills necessary to enjoy specific activities the 
department has worked to provide via these local business owners.  The first example of 
this model is Stand Up Paddleboarding (SUP), which is on the schedule for this summer 
(Summer 2020 shut down due to Covid response). 
  
With KBOR’s reduction in degree programs to 120 hours, the impact on this department 
is substantial, as many degree programs are eliminating the required activity credit.  
Hence the split into two “sides” of the department – HP and FW. Partnering with 
community businesses to create opportunities to seek lifetime fitness activities is 
important in order to retain credit hours lost to activity requirements, but also to 
strengthen relationships with area businesses and promote local economic growth in 
some cases.  Future opportunities for this initiative include Self Defense, CCH, 
Triathlon, and golf. There are still a small number of day and evening classes offered in 
El Dorado, Rose Hill and McConnell, that include sections of Bowling and Yoga.   
  
The department has undergone a shift in its strategy for growth, focusing on the 
Exercise Science degree track to be available fully online, and accessible meeting 
Quality Matters standards. This project will be complete by summer 2021, a tribute to all 
involved in the instructional design process to achieve this goal in one year’s time. If any 
institution wants to remain competitive, it must pay attention to data, and not attempt to 
infer any indicators that data is NOT telling us. Nationally, students are moving online in 
record numbers. Butler must be prepared for and position themselves to compete with a 
Global Campus mindset. Our department will be well positioned with a degree in high 
demand that leads to many career opportunities moving into the next academic year. 
 
Both Bryce and Matt remain committed to professional growth and development. Both 
renewed their credentials with the NSCA, and Matt remains one of only four individuals 
in the state to have earned Emeritus status (RSCC*E) with the NSCA. Matt also attends 
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numerous conferences online dedicated to Remote/Distance learning Pedagogy, most 
recently a National conference through Arizona State University. 
  
The department intended to offer our core courses for Exercise Science at the Andover 
campus beginning in the fall of 2020, however Covid, along with budgetary issues and 
space demands created a shift. Our second campus, as discussed, is online. We 
believe this is a much stronger position to take for future growth, and it worked out as 
we had to give up our space to Allied Health due to the move out of the 9100 location. 
Online growth also allows the core current full -time faculty the ability to handle growth 
more efficiently as multiple physical locations puts a strain on our very limited 
resources.  
 
We have created marketing materials including signage, table skirts and folders for 
external marketing purposes at area high schools and fairs once these opportunities 
come back online after the region’s Covid response has relaxed. Our goal is to visit area 
high schools to market our programs and hopefully draw in more local talent to our 
courses of study. 
 
A brief picture of the department’s HP tracks and enrollment growth over the past 
several years can be seen below. Data is important, but what is most important is a 
clear understanding of what the data is telling us. Our enrollment has growth both Fall to 
Fall and Spring to Spring since the split of activity courses from our academic tracks. 
Our HP tracks are and should remain the focus of growth opportunities moving forward.  
 

Fall to Fall Comparison Growth % 

2016-2017 10.84 

2017-2018 20.65 

2018-2019 49.54 

2019-2020 24.70 

 
The department has extensive data that breaks down the past two academic years in 
greater detail and is available upon request. Much of our department’s “lost” enrollment 
from fall to spring is accounted for my students changing majors in their last semester.  
 
While changes in activity credits allowed for athletes has dropped, as well as a reduced 
number of activity courses available, causing a loss in credit hours on the FW side, our 
focus on academic opportunity for students has paid off.  This department’s focus will 
continue to be great content delivery in the classroom, creating opportunities for student 
experiential learning, and therefore creating a student experience they will tell others 
about leading to more growth.  
  
 

Fire & EMS Education 
 
Full-Time Faculty/Staff Members:  Jeb Burress – Chair, Evan Seiwert 
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Department Mission Statement:  The Fire & EMS Education Program is committed to 
providing an integral link between formal education and the emergency services through 
essential training in life safety, protection of property and environmental conservation, 
benefiting the students and the communities they serve. 
 
Department Overview:  
We are intensely focused on the motto "Duty. Pride. Tradition." as the mantra that our 
staff and students should live and learn by. We have focused our efforts on providing 
employers with graduates who not only possess necessary certifications for 
employment, but who are also mentally prepared for their new careers. Students and 
staff alike are driven to make Butler Fire Science the front-runner for production of 
desirable emergency services employees in our area. 
  
This past year our equipment replacement focused on the completion of replacing our 
outdated self-contained breathing apparatus (SCBA) and confined space packs. Thanks 
to Carl Perkins grants and conscientious budgeting, we were able to finish our 
replacement cycle.  
 
Our SCBA’s are now certified to last us for the next thirteen years before needing to 
start the replacement cycle again. The latest purchase of twelve SCBA’s are not only 
the latest model to come into the Fire Service, but they also come with a lifetime 
warranty for as long as Butler Fire Science owns them.  This will be a big benefit when 
budgeting for future maintenance needs. We also were able to use funds for the 
purchase of new battery powered extrication equipment. This was a huge update to our 
old and outdated hydraulic tools. The battery powered tools are in line with the tools our 
students should expect to find upon entering the Fire Service. Removing the hydraulic 
lines and the pump unit will also make the tools safer for our students. These tools also 
benefit our EMT program with the automobile extrication component of that course.   
   
There continues to be great interest in the Butler Fire Science live-in Student Residency 
Program. It is still the only program of its kind in the mid-west. We continue to have 
more applicants for the program than the program can hold. This is, in no small part, 
thanks to the City of El Dorado and the El Dorado Fire Department (EFD). Our 
partnership with the EFD allows our students to gain a minimum of 120 hours of on-the-
job training each month. This year there are 2 female residents and 8 male residents. 
 
The students in this program are highly sought-after and frequently have jobs before 
they graduate. Our students have been vital in filling open positions all around Butler 
County and the State of Kansas. BCC Fire Science students have recently found 
employment with the following employers: 

• El Dorado Fire Department 

• Wichita Fire Department 

• Sedgwick County Fire District 1 

• Andover Fire Department 

• Rose Hill Fire Department 

• Augusta Department of Public Safety 

• Butler County EMS 
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• Sedgwick County EMS 

• Arkansas City Fire/EMS 

• Great Bend Fire/EMS 

• Newton Fire/EMS 

• North Kansas City Fire Department 

• Shawnee Fire Department 

• McPherson Fire Department 

• Dallas (Texas) Fire Department 

• Pensacola (Florida) Fire Department 
 
Much like the rest of the college, we have noticed a drop in credit hours enrolled. We 
are in the process of evaluating our advertising efforts as well as examining ways to 
further streamline our program for efficiency and meeting the unique needs of the 
current workforce via advanced certifications. 
 
EMS Education  
Fall 2020: We had three classes make with 28 students and 21 completing (75%).  
These were taught by Jeb Burress, Sylvia Davis, Paul Christner, and Raven 
Herrick. 
 
Spring 2021: We have seven classes starting with 58 students, three in Andover 
including our first Blended EMT course, two at Fire Science, one at McConnell, and one 
in Council Groove.  The AEMT course is starting their second semester with five of the 
six starting the Program in Fall 2020.  These are being taught by Jeb Burress, Sylvia 
Davis, Cole Christman, Malarie Umscheid, John Foulston, Josh Clevenger, co-teaching; 
Paul Christner – Raven Herrick and Christina Burton – Daniel Sheilds.  These classes 
are also made possible because our many former EMT students who we hire for Lab 
Staff.  
 
The EMS Education Faculty is actively Involved with American Heart Association 
(AHA) and various community activities and Butler as an AHA Training Center, 
supports many in the area as AHA Training Sites. Butler County EMS, Susan B 
Allen, Kansas Medical Center, Holly Frontier Refinery, two Butler County school 
districts and the City of Wichita are among our partners. 
 
Many of our staff serve as examiners and site coordinators at EMS Certification 
practical test sites. Butler hosted a successful EMT State Practical Skills Exam and 
provided three successful EMT State Practical Certification sites under the Sates new 
exam process.  Butler also has provided three NREMT AEMT practical exam sites. The 
staff also participates in state EMS and organizations including The State Board of 
EMS, KEMSA, KEMTA and others. All of the staff still work for area Public Safety 
Departments, Hospitals, EMS Services, Fire Departments, Reserves and Volunteers. 
 
Jeb Burress is in his third year of three with the States EMS Education Development 
Task Force (EDTF) as one of the two appointments by the Kansas Board of EMS 
(KBEMS).  He is also on the Board of the Region III EMS Council and active with 
KBEMS.   
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Cowley College partnership with the Paramedic Program starting June 2020 was moved 
to their main facility in Windfield do to COVID.  They will be back at Butler’s Andover 
starting the next Paramedic class Fall 2021. 
 
Many EMT graduates are now employed at area Public Safety Departments, EMS 
services, Fire Departments, hospitals, Immediate Care Clinics, and the Federal Prison 
in El Dorado.  
 
A few to mention are: 
Butler Co. EMS 
Sedgwick Co. EMS 
Mulvane EMS 
Winfield Fire & EMS 
Augusta Public Safety 
Andover Fire 
El Dorado Fire 
Rosehill Fire 
Wichita Fire 
Sedgwick Co. Fire 
Spirit Public Safety 
SBA Hospital 
Kansas Medical Center 
Wesley Medical Center 
Via Christi St. Joseph & Francis        
 
Our EMS Education Programs has many partnerships with Butler Co. EMS, Sedgwick Co. EMS, 
Susan B. Allen Memorial Hospital, Wesley Medical Center, Via Christi, Kansas Medical Center, 
Morris County EMS & Hospital, Lawrence Fire & EMS and Lawrence Medical Hospital. We 
are adding contracts with Newton Fire/EMS, Salina Fire/EMS, Reno County 
EMS/Hutchinson Regional Hospital, Miami County EMS, and Douglass County EMS. 
 
 

CRIMINAL JUSTICE  
  
Full-Time Faculty Members  
Miles Erpelding (Lead Instructor) and Jeffrey Tymony (shared position with Behavioral 
Science). 
  
Criminal Justice Department Mission Statement  
The Criminal Justice Department is committed to supporting the overall mission of 
Butler Community College by providing quality instruction to all students enrolled in 
Criminal Justice courses.  In addition, to facilitating a learning environment for students 
interested in the complex disciplines of law enforcement, courts and corrections, the 
department coordinates activities with the Criminal Justice Advisory Committee to 
provide specialized education and training opportunities for criminal justice 
professionals and the extended community:  
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• Design and refine department curriculum as needed 

• Deliver department courses utilizing multiple course platforms 

• Assess student learning in courses taught 

• Monitor student satisfaction with courses 

• Build/Maintain relationships and communication stakeholders for career and 
technical programs (advisory committees, state certifications, etc.) 

• Preparing students for transfer to colleges and universities  

• Preparing students for careers in law enforcement, courts and/or corrections  

• Providing instruction in personal interest areas  

• Developing Learning PACT skills  

• Providing instructional leadership for the college  
  
Criminal Justice Department Overview  
The Criminal Justice program serve students from Butler County, the Wichita metro 
area, surrounding counties, regional and national areas as well as the online 
community. Our courses prepare students to work in their chosen field, transfer to a 
college or university, fulfill requirements for a degree, or advance their personal 
development. Through our Criminal Justice curriculums, students can also pursue 
specialized skills and meet continuing education requirements as determined by 
occupational standards. The program encourages students to explore future and 
technologically advanced career opportunities. 
 
Many of today’s criminal justice positions require higher education to enter or advance 
in the profession. Whatever career choice a student makes, this program will help them 
reach their goals. Our courses are approved by Kansas law enforcement and 
corrections training academies. The courses also meet requirements of criminal justice 
agencies for employment preparation and in-service professional training. 
 
Former Criminal Justice Department students are working with law enforcement 
agencies (Kansas Highway Patrol, Andover Police Department, Augusta Department of 
Public Safety, Wichita Police Department, Butler and Sedgwick County Sheriff’s 
Department, etc.), courts (Kansas Judicial Branch, local Municipal Courts, etc.), and 
corrections departments (Kansas Department of Corrections, El Dorado Correctional 
Facility, Kansas Juvenile Justice Authority, Adult and Juvenile Community Corrections, 
etc.).  Many Criminal Justice Department students are continuing their education at 4-
year colleges and universities, completing their advanced degrees. 
 
The Criminal Justice Department refined its Guided Pathway in the fall of 2020 and has 
added an elective internship option (IP 194 – Internship 1.3) for implementation in the 
Fall 2021 semester. The criminal justice faculty have also worked on assessment tools 
based on learning outcomes in the “milestone” courses. Our criminal justice faculty 
continues to work with our academic advisors and criminal justice faculty from colleges 
and universities across the state and region to ensure transferability for our students.  
The faculty also participated in Kansas Core Outcomes Group Project (KCOG) 
reviewing core student learning outcomes in an existing course, Introduction to Criminal 
Justice, and a new course, Criminal Law.  The group revised and articulated the course 
learning outcomes for implementation in the Kansas System-Wide Transfer (seamless 
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transfer of specific courses).  The group also selected the next year’s (2021) discipline 
course, Criminal Procedures.   
 
The Criminal Justice Department is in the process of forging a partnership with the 
Butler Police and Public Safety Department creating a Public Safety Institute.  We will 
be developing student internship opportunities and sharing education and training 
resources (one-stop-shop concept).  Also, the Criminal Justice Department, working 
with the Criminal Justice Advisory Committee, will be exploring the opportunity of 
creating a Corrections Officer Certificate (15-21 credit hours).  Partnerships will include 
El Dorado Correctional Facility and/or Butler County Adult Detention Facility and 
Sedgwick County Detention Bureau.  The Certificate could be suitable for current 
correctional employees leading to promotion, as well as individuals interested in joining 
the corrections industry team. 
 
The Criminal Justice Department will be participating in the annual Kansas Collegiate 
Law Enforcement Academy at the Kansas Highway Patrol Training Center in Salina, 
Kansas in May 2021. Selected students participate in the week-long training program. 
The students received hands-on training in emergency vehicle operation procedures, 
use of firearms, traffic stop procedures, defensive tactics, dispatch procedures, law 
enforcement ethics, special weapons and tactics, K-9 handling, and use of specialized 
law enforcement aircraft. 
 
Miles Erpelding, Lead Instructor, attended the week-long, now virtual, annual Academy 
of Criminal Justice Sciences in April 2020.  He participated as a presenter in the session 
“Best practices for teaching criminal justice courses: On-campus, online, and hybrid 
courses”.  He also holds membership with the Butler County Community Emergency 
Response Team (CERT) (Department of Homeland Security/Emergency Management), 
FEMA / Emergency Management Institute, State of Kansas Joint Corrections Advisory 
Board, and the 13th District Judicial Department Advisory Council. 
 
 
SUMMARY 
 
Again, although a slight decrease in overall numbers division wide, there are a lot of 
great things happening within departments and the division as a whole.   
 
As we meet the needs of our students and stakeholders, the HEP division is committed 
to developing students to serve their communities with excellence and the changes that 
are happening throughout the division are a testament to the diligence of our talented 
faculty and the support of administration and Board.   
 
Thank you for your continued support. 
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BOARD STRATEGIC DISCUSSION – ISSUES AND OPPORTUNITIES 

 
TOPIC for DISCUSSION 

Board Professional Development Training 
 
REPORT:  
The Board has previously discussed the need for professional development training. 
Past Chair Howell, Chair Lechtenberg and President Krull have reviewed a variety of 
options.  Discussions have been held with representatives of the Association of 
Governing Boards, the Higher Learning Commission, Western Nebraska Community 
College, Southeast Community College (Nebraska) and the Association of Community 
College Trustees.   
 
ACCT will be best able to meet the current Board needs so will be engaged to assist 
with training.  Potential training dates will be discussed.   
 
RECOMMENDED ACTION: 
For discussion purposes    
 
RECOMMENDED FUNDING SOURCE: 
N/A at this time 
 
 
Submitted by:   Kim Krull 
Supervisor:    
Date    March 9, 2021 
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BOARD ACTION ITEMS 

 
TOPIC for ACTION 

FY2022 Tuition and Fee Rate Recommendation 
 

REPORT: 
In creating the FY2022 tuition and fee rate recommendation the senior administrative 
team considered three key interests: 

• Affordability for all students 

• Discount for Butler County students 

• Revenues to support college operations 
 

These interests create a dilemma of sorts since raising the tuition and fee rate is 
positive for the revenue interest but negative for the affordability interest. Therefore, the 
recommendation by the administration and the decision by the trustees to raise tuition 
and fee rates is a compromise between these factors.  
 
The decision to raise tuition and fee rates is also complicated by uncertainty. The tuition 
and fee rate decision is generally the first key budgetary decision in the creation of the 
following year budget. Key decisions regarding employee compensation and other 
expenditure needs come later, as does the decision on the local tax rate. State aid for 
the upcoming year will not be finalized until later. Therefore, the amount of revenue 
“needed” from tuition and fees is not precise. 
 
Enrollment provides another uncertain challenge. Enrollment forecasters warn that any 
previously used environmental factors to predict a picture of future enrollment are not 
useful in the post-COVID 19 era and should be avoided until a clearer image of the ‘next 
normal’ emerges. It is currently noted that while fewer high school seniors nation-wide 
are completing the Free Application for Federal Student Aid (FAFSA) ever increasing 
university tuition and fee rates offer a possibility that many freshmen and sophomores 
will attend nearby community colleges. Research and articles noted below support the 
concept that institutions, including Butler, should neither plan for major increases or 
decreased enrollments for FY2021 to FY 2022.  
 
There are numerous factors that determine a student’s choice to enroll at Butler. The 
tuition and fee rate is the only factor totally within our control. The team knows recent 
enrollment trends and that price sensitivity (elasticity of demand) is one factor in 
student’s decision.. 
 
The FY2022 tuition and fee rate recommendation contains a significant change in the 
fee structure. The $10.43 per-credit-hour Technology Fee and the $53 per-course 
Online Fee will be eliminated for FY2022 and replaced by a head-count Technology 
Access Charge. The rates for the new Technology Access Charge will be assessed to 
students each term (fall, spring, summer) based on a graduated scale as shown in 
Table 1 below.  
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Attachments A, B and C provide additional information about the recommendation. 
Attachment D shows the added/reduced revenue estimate for a $2 increase/decrease to 
the recommended rates for –out-district and out-state students. 
 
RECOMMENDED ACTION: 
Approve the FY2022 tuition and fee rate recommendation as presented in the attached 
Tables 1,2 and 3. 
 
Submitted by:   Jessica Ohman, Associate VP Enrollment Management 

Esam Mohammad Associate VP Research and Institutional Effectiveness,  
Kent Williams, VP Finance 

Supervisor:    Dr. Krull 
Date:     March 9, 2020       
 
 

REFERENCES 
1. Acosta (2020). Coronavirus Throws Predictive Algorithms Out for a Loop. New 

America,  
2. McGurran (2020). Fewer High School Seniors Are Submitting The FAFSA. 

Here’s Why That’s A Problem. Forbes Advisor 
3. Jenkins & Fink (2020). How Will COVID-19 Affect Community College 

Enrollment? Looking to the Great Recession for Clues. The Community College 
Research Center at Columbia University.  

4. Kim, Krishnan, Law, & Rounsaville (2020). COVID-19 and US higher education 
enrollment: Preparing leaders for fall. McKinsey & Company.  



28 
 

Table 1: FY2022 Recommended Technology Access Charge 

Credit Hours Enrolled for the Term Charge per Term 

   3 credit hours or less $50  

   3.5 to 6 credit hours $100  

   6.5 to 11.5 credit hours  $175  

   12 credit hours or more $250  

  
Table 2: FY2022 Per-Credit-Hour Tuition and Fee Rates 

  FY2021                  
Actual 

FY2022 
Recommended 

Increase 
(Decrease) 

Total Tuition and Fee Rates 
   

   In-District Tuition $106.00 $102.00 ($4.00) 

   In-State Tuition  $123.50 $120.50 ($3.00) 

   Out-State Tuition $182.50 $180.50 ($2.00) 

   International Tuition $227.50 $219.50 ($8.00) 

    
Breakdown of Tuition and Fee Rate 

Tuition Rates    
  

   In-District Tuition $71.75 $76.45 $4.70 

   In-State Tuition  $89.25 $94.95 $5.70 

   Out-State Tuition $148.25 $154.95 $6.70 

   International Tuition $193.25 $193.95 $0.70 

  
   

Credit-Hour Fee Rates 
   

   Activity Fee $22.97 $23.70 $0.73 
   Student Union Fee $0.85 $1.85 $1.00 
   Technology Fee $10.43 $0.00 ($10.43) 
Total Credit-Hour Fee Rates $34.25 $25.55 ($8.70) 

 
Table 3: FY2022 Per-Credit-Hour Tuition and Fee Rates for Employees and Qualified Family 

                                                
FY2021 Actual 

FY2022 
Recommended 

Increase 
(Decrease) 

Tuition $0.00 $0.00 $0.00 
Student Union Fee 0.85 1.85 1.00 
Technology Fee 10.43 0.00 (10.43) 
   Total per Credit Hour $11.28 $1.85 ($9.43) 

Note: Employees and family members qualifying for the tuition waiver will pay the FY2022 
Technology Access Charge, which will be assessed on a headcount basis each semester and 
summer. 

 
 
 



29 
 

Attachment A 
FY2022 Tuition and Fee Rate Recommendation 

Revenue Estimates 
 
 
  FY2021 FY2022 
                        

Rates 
Estimated 

Cr Hrs 
Estimated 
Revenue 

             
Rates 

Estimated 
Cr Hrs 

Estimated 
Revenue 

In-District Tuition $71.75 27,580  $1,978,876  $76.45 27,580  $2,108,502  
In-State Tuition  $89.25 102,383  $9,137,681  $94.95 102,383  $9,721,264  
Out-State Tuition $148.25 8,885  $1,317,167  $154.95 8,885  $1,376,695  
International Tuition $193.25 3,152  $609,144  $193.95 3,152  $611,351  
Total estimated tuition revenue  142,000  $13,042,868    142,000  $13,817,812  

              
Student Union Fee $0.85 142,000  $120,700  $1.85 142,000  $262,700  
Technology Fee/Access 
Charge (below) 

$10.43 142,000  $1,481,060    NA $2,512,240  

On-Line Fee     $1,533,492  NA NA   
Activity Fee $22.97 142,000  $3,261,740  $23.70 142,000  $3,365,400  
              
Total listed revenues for comparison  $19,439,860      $19,958,152  

   Less associated waivers & scholarships       174,521  
Net listed revenues for comparison (Note 3) $19,439,860  

  
$19,783,631  

 
 

Summary of Estimated Revenue Increase 
Estimated FY2022 revenue $19,783,631  
Estimated FY2021 revenue $19,439,860  
Estimated increase $343,771  

 
 

FY2022 Estimated Technology Access Charge Revenue 
Credit Hours Enrolled by Term Estimated Duplicate 

Headcount 
                                          

Headcount 
Rate by Term 

                                     
Estimate 
Revenue 

Less than or equal to 3 4,182 $50 $209,100 

Greater than 3 up to and including 6 3,816 $100 $381,600 

Greater than 6 but less than 12 3,209 $175 $561,575 
Equal to 12 or greater 5,440 $250 $1,359,965 
Totals 16,647 

 
$2,512,240 
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Attachment B     
      

Butler County Community College 
Recommended Tuition and Fee Rates for FY 2020 

Description of Fees 
      
Per-credit-hour fees are charged to in-state, out-state and international students. Students    
receiving tuition scholarships or tuition waivers (including employees and senior citizens)    
are required to pay fees.      
      
Payment of the Activity Fee entitles students to attend College activities such as athletic    
events and theatrical productions on a first-come first serve basis.      
      
The proceeds of the Activity Fee are used to provide scholarships.      
      
The proceeds of the Student Union Fee are used to support the payment of long-term debt    
and operational costs of the Student Union.      
      
The proceeds of the Technology Access Charge are used to offset the costs of providing computer   
equipment, networking, support, and technologically advanced equipment for instructional    
purposes and student services.      
      
The proceeds of the Registration Fee supports Student Health Services, Public Safety operations,   
enrollment processing and commencement activities.      
      
The proceeds of the various course fees are used to provide supplies and equipment necessary for   
delivery of specified courses.  
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 Butler County Community College  - Tuition and Fee Rate History       Attachment C  

                         

  In-County  In-State Out-State International 

  Rate Incr % Rate Incr % Rate Incr % Rate Incr % 

YE 97 $41.00  $4.50  12.3% $41.00  $4.50  12.3% $78.50  ($11.00) -12.3% $126.00  $11.50  10.0% 

YE 98 $42.50  $1.50  3.7% $42.50  $1.50  3.7% $83.50  $5.00  6.4% $134.50  $8.50  6.7% 

YE 99 $44.00  $1.50  3.5% $44.00  $1.50  3.5% $89.50  $6.00  7.2% $136.00  $1.50  1.1% 

YE 00 $44.50  $0.50  1.1% $44.50  $0.50  1.1% $90.50  $1.00  1.1% $137.00  $1.00  0.7% 

YE 01 $46.50  $2.00  4.5% $46.50  $2.00  4.5% $92.50  $2.00  2.2% $139.00  $2.00  1.5% 

YE 02 $48.00  $1.50  3.2% $48.00  $1.50  3.2% $94.50  $2.00  2.2% $141.00  $2.00  1.4% 

YE 03 $51.00  $3.00  6.3% $53.00  $5.00  10.4% $95.00  $0.50  0.5% $149.00  $8.00  5.7% 

YE 04 $56.25  $5.25  10.3% $63.50  $10.50  19.8% $105.50  $10.50  11.1% $170.25  $21.25  14.3% 

YE 05 $58.75  $2.50  4.4% $66.00  $2.50  3.9% $108.00  $2.50  2.4% $172.75  $2.50  1.5% 

YE 06 $59.00  $0.25  0.4% $69.00  $3.00  4.5% $113.00  $5.00  4.6% $180.50  $7.75  4.5% 

YE 07 $59.50  $0.50  0.8% $70.50  $1.50  2.2% $115.50  $2.50  2.2% $190.50  $10.00  5.5% 

YE 08 $61.25  $1.75  2.9% $72.25  $1.75  2.5% $118.25  $2.75  2.4% $194.75  $4.25  2.2% 

YE 09 $63.00  $1.75  2.9% $74.00  $1.75  2.4% $121.00  $2.75  2.3% $199.00  $4.25  2.2% 

YE 10 $68.00  $5.00  7.9% $79.00  $5.00  6.8% $129.00  $8.00  6.6% $212.00  $13.00  6.5% 

YE 11 $71.00  $3.00  4.4% $82.00  $3.00  3.8% $134.00  $5.00  3.9% $220.00  $8.00  3.8% 

YE 12 $74.00  $3.00  4.2% $85.00  $3.00  3.7% $139.00  $5.00  3.7% $225.00  $5.00  2.3% 

YE 13 $78.00  $4.00  5.4% $89.00  $4.00  4.7% $145.00  $6.00  4.3% $231.00  $6.00  2.7% 

YE 14 $84.00  $6.00  7.7% $95.00  $6.00  6.7% $153.00  $8.00  5.5% $239.00  $8.00  3.5% 

YE 15 $84.00  $0.00  0.0% $95.00  $0.00  0.0% $153.00  $0.00  0.0% $239.00  $0.00  0.0% 

YE 16 $88.00  $4.00  4.8% $99.00  $4.00  4.2% $159.00  $6.00  3.9% $214.00  ($25.00) -10.5% 

YE 17 $91.00  $3.00  3.4% $102.00  $7.00  7.4% $162.00  $3.00  1.9% $214.00  $0.00  0.0% 

YE 18 $98.00  $7.00  7.7% $109.00  $7.00  6.9% $169.00  $7.00  4.3% $214.00  $0.00  0.0% 

YE 19 $106.00  $8.00  8.2% $117.00  $8.00  7.3% $177.00  $8.00  4.7% $222.00  $8.00  3.7% 

YE 20 $104.00  ($2.00) -1.9% $121.00  $4.00  3.4% $180.00  $3.00  1.7% $225.00  $3.00  1.4% 

YE 21 $106.00  $2.00  1.9% $123.50  $2.50  2.1% $182.50  $2.50  1.4% $227.50  $2.50  1.1% 

YE 22 $102.00  ($4.00) -3.8% $120.50  ($3.00) -2.4% $180.50  ($2.00) -1.1% $219.50  ($8.00) -3.5% 

 
 
 
 

      Attachment D 

          

Analysis of Options – Increase/Decrease to Recommended Rates 

 

Recommended 

Rates   

2/23/21      

Option 1 

Increase 

(Decrease)   

2/23/21      

Option 2 

Increase 

(Decrease) 

Rates             

In-State In-Dist $102.00    $102.00  $0.00    $102.00  $0.00  

In-State Out-

Dist $120.50    $122.50  $2.00    $118.50  ($2.00) 

Out-State $180.50    $182.50  $2.00    $178.50  ($2.00) 

International $219.50    $219.50  $0.00    $219.50  $0.00  

                

Net revenue $19,783,631    $19,875,119  $91,488    $19,689,423  ($94,207) 

 

 
TOPIC for ACTION 
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Approval of FY 2022 Room and Meal Plan Rates 
 
REPORT: 
The Residence Hall Committee has analyzed the room and meal rates and is recommending 
the following rate structure for FY 2022.  This option passes through an estimated 3.9% meal 
plan increase from our food service provider (Great Western Campus Dining), raises the room 
rates by 2.0% and caps the overall increase to the student residents at 2.6%.   Also, attached 
is rate comparison data from other local colleges and universities. 
 

Proposal- All Room Rates and Meal Plan Rates 

  West Hall Cummins & East BCC Apart. 

Meal Plan Charge (19 Meals per 
Week) 

$2,285.00 $2,285.00 $2,285.00 

Residence Hall Charge $3,180.00 $4,300.00 $4,610.00 

Total Annual Charge $5,465.00 $6,585.00 $6,895.00 

 
Fire Science Residence Hall: 
It is also recommended to increase the Fire Science Residence Hall rate by 2.0 % for FY 2022. 
 
Current Rates: 

• Spring and Fall $930 

• Summer $670 
 

 
Recommended Rate Proposal: 

• Spring and Fall $950 

• Summer   $680          
 
 
RECOMMENDED ACTION: 
The Administration respectfully requests approval of this rate structure. 
 
 
RECOMMENDED FUNDING SOURCE: 
N/A 
 
 
Submitted by:   William D. Rinkenbaugh, Vice President of Student Services 
Supervisor:    Dr. Kim Krull, President 
Date:     February 26, 2021 
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TOPIC for ACTION 
Audit Report Acceptance 

 
REPORT: 
A representative of the firm BKD, LLP presented the June 30, 2020 financial statements to the 
Finance Committee on February 9, 2021 and March 9, 2021.  
 
A copy of the audit report and management letter were distributed to the Board under separate 
cover. 
 
RECOMMENDED ACTION: 
Recommend acceptance of the College’s audit report for the period ending June 30, 2020. 
 
RECOMMENDED FUNDING SOURCE: 
Not applicable. 
 
 
Submitted by:  Kim Sherwood 
Supervisor:    Kent Williams 
Date submitted:   February 24, 2021 
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TOPIC for ACTION 
Diesel Technology AAS Degree 

 
REPORT:  
At the request of industry, over the past 12 months, Butler Community College staff and 
administration have been meeting with diesel industry representatives to develop a Diesel 
Technology AAS degree. Following these conversations, we concluded that there is a 
recognized demand for diesel mechanics within the Southcentral Kansas region.  
 
Attached is the proposed Diesel Technology AAS degree which we believe meets the 
educational needs of the local diesel industry. Companies included in our conversations 
include, but are not limited to, Jet’s Diesel, Foley Tractor Company, Freightliner Truck Center 
Companies – Wichita, and Wildcat Construction. The program curriculum focuses on meeting 
regional demand for diesel mechanics. The closest Diesel Technology programs within the 
region are Salina Area Technical College and Pratt Community College.  
 
RECOMMENDED ACTION:  
Request that the Board ratify the attached Diesel Technology associate of applied science 
(AAS) degree for the Kansas Board of Regents. Please see the attached Diesel Technology 
program package proposed for submittal to KBOR’s Technical Education Authority (TEA) 
committee. 
 
RECOMMENDED FUNDING SOURCE:    
Program and faculty funding would be supported by Butler’s General Operating Fund. 
Equipment and supplies will be funded by in-kind donations from various industry supporters, 
student fees, and Carl Perkins grant funds. 
 
 
Submitted by:  Mel Whiteside 
Supervisor:   Lori Winningham, VPA 
Date:    March 9, 2021    
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New Program Request Form 
CA1 

General Information  
 

Institution submitting 
proposal 

Butler Community College 

Name, title, phone, and email 
of person submitting the 
application  (contact person for 
the approval process) 

Lori Winningham, Vice President of Academics 
316-322-3110 
lwinning@butlercc.edu 

Identify the person 
responsible for oversight of 
the proposed program 

Mel Whiteside, Dean of Science, Technology, Engineering, and Mathematics 

Title of proposed program Diesel Technology 

Proposed suggested 
Classification of Instructional 
Program (CIP) Code 

47.0605. 

CIP code description A program that prepares individuals to apply technical knowledge and skills to 
repair, service, and maintain diesel engines in vehicles such as automobiles, 
buses, ships, trucks, railroad locomotives, and Diesel equipment; as well as 
stationary diesel engines in electrical generators and related equipment. 

Standard Occupation Code 
(SOC) associated to the 
proposed program 

49-3031.00 
 

SOC description Bus and Truck Mechanics and Diesel Engine Specialists: Diagnose, 

adjust, repair, or overhaul buses and trucks, or maintain and repair 

any type of diesel engines. Includes mechanics working primarily 

with automobile or marine diesel engines. 

Number of credits for the 
degree and all certificates 
requested 

62 credit hours for AAS 
40 credit hours for certificate 

Proposed Date of Initiation Fall 2021 

Specialty program accrediting 
agency  

NATEF ASE (Automotive Serve Excellence) and AED (Associated Equipment 
Distributors) 

Industry certification ASE 

 
Signature of College Official___________________________________ Date__________ 
 
Signature of KBOR Official____________________________________ Date__________ 

Narrative 
 

Program Description  
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The program will prepare students to apply technical knowledge and skills to the specialized maintenance and repair 
of trucks, buses, and other commercial and industrial vehicles and heavy equipment. Students will learn how to 
maintain and repair diesel engines, suspension and steering systems, brake systems, electrical and electronic systems, 
conduct preventative maintenance inspections, drive trains, gasoline engine mechanics, HVAC systems, and auxiliary 
equipment installation and repair. This program is ideal for those looking to begin their diesel career as an entry level 
diesel technician or a student considering a generalized program to pursue further study at a four-year university. 

• Program Objectives 
Demonstrate knowledge of hazards and related safety practices associated with diesel mechanics. 
Perform tasks related to entry-level employment in the diesel technology field. 
Demonstrate an understanding of personal and work characteristics that contribute to an effective job 
performance. 
Use communication skills appropriate to diesel mechanics. 
Apply the theory of diesel mechanics to specific jobs using critical thinking/reasoning and the ability to work 
independently. 
Use mathematical data and reasoning skills in relation to diesel mechanics. 

• Admission and Graduation Requirements 
Program admission follows Butler Community College procedure on admissions. 

− Complete the Application for Admission 

− Submit official transcripts from each institution for prior coursework to be used toward a 

degree program. 

− Placement Test Requirements:  Degree seeking students and those enrolling in math or 

English courses must meet placement test requirements (ACT/SAT scores taken within last 3 

years, Butler placement test, Accuplacer test, or college transcripts showing completion of 

course prerequisites) 

− Submit proof indicating proper residence classification for tuition costs. 

Graduation Requirement 

− Minimum 2.0 GPA at Butler Community College 

− Attain a grade of C or better in all required courses 

− Complete a Butler Community College degree application form 

 
Demand for the Program 

• KDOL Long Term Outlook 
According to The Department of Labor Kansas Occupational Projections for 2016-2026, KDOL projects 247 annual 
job openings statewide for Diesel Engine Specialists (SOC 49-3042.00) with an annual growth rate of 1.1%, and 
statewide annual median wage of $46,914. Further employment demand for diesel mechanics, however, exists 
for Bus and Truck Mechanics and Diesel Engine Specialists (SOC 49-3031) is 0.8%, with a statewide annual median 
wage of $39,140, and employment demand for Farm Equipment Mechanics and Service Technicians (SOC 49-
3041) is 0.6%, with a statewide annual median wage of $37,820 – all great paying jobs. While these employment 
numbers seem low, they do not align with what our regional trucking and heavy equipment companies are telling 
us, “they need diesel mechanics and they are hard to find!” Furthermore, a local search for “diesel mechanic” on 
Indeed.com (February 24, 2021) within the last 14 days and within 100 miles, produces a net job search result of 
46 jobs. Furthermore, a job search on ZipRecruiter.com (February 24, 2021) shows within the last 30 days and a 
100 mile range produces a net result of 49 jobs. This job search data better aligns with what our industry partners 
are telling us – there is a need! Diesel mechanics are needed throughout our region to maintain heavy equipment 
for the Kansas Department of Transportation, Foley Tractor Company, most construction companies (such as 
Wildcat Construction), school district bus barns, busing companies, local municipality maintenance shops, over 
the road trucking companies (such as Freightliner Truck Center), and smaller, but critically important diesel shops, 
such as Jets Diesel in El Dorado, Kansas. The need and demand is there, but the supply of diesel mechanics is 
short. 

• Local Demand 
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Within the general region of Butler Community College (defined by the following counties: Butler, Chase, Cowley, 
Greenwood, Harper, Kingman, Marion, Morris, Sedgwick, and Sumner) other technical or community colleges 
offering a Diesel Technology degree or pathway do not exist (refer to APPENDIX A). 

 
 

 
 
 

 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

• Business/Industry Partnerships 
In the fall 2020, Foley Tractor Company donated a 9 litre diesel engine and transmission and committed to 

donate more 
equipment as it 
becomes 

available. Furthermore, they are committed to providing scholarship and internship opportunities to diesel 
technology students. Further partners include Wildcat Diesel in Wichita and Jets Diesel in El Dorado, Kansas. 
Wildcat has committed to provide additional equipment donations and student internship opportunities. We 
will continue to seek additional industry partnerships that will improve the program for both students, 
faculty, and the community. 

Source: Kansas Department of Labor 
 



40 
 

Additional businesses have expressed their interest in supporting Butler’s Diesel Technology program 
through in-kind donations. Butler will continue seeking additional industry partners to develop valuable 
internship, job-shadowing, and site visit opportunities for students. By providing and facilitating these 
training opportunities, Butler will help fulfill the specific needs of industry in our region.  

 
Duplication of Existing Programs 

• There are seven other community colleges or technical schools that offer Diesel Technology AAS and 
certificate options: Dodge City Community College, Highland Community College, North Central Kansas 
Technical College, Northwest Kansas Technical College, Salina Area Technical College, Seward County 
Community College, and Washburn University Institute of Technology. There are no institutions offering a 
Diesel Technology program in South Central or the Southeast Kansas region (refer to APPENDIX B).   

• Future collaboration is planned with Pratt Community College’s Agriculture Equipment program.  
 

Program Information  

• Program Courses 
AT 115. Electrical 1. 3 hours credit. Prerequisite: A score at a pre-determined level in reading, writing and 
math on a placement instrument. This course will enable the student to explore the principles of electricity 
and electrical circuit characteristics. The student will identify basic wiring diagram symbols, components, 
legend information and perform basic electrical circuit measurements utilizing a Digital Volt Ohm Meter 
(DVOM). 
AT 116. Electrical 2. 2 hours credit. Prerequisite: AT 115 with a C or better. This course will enable the 
student to diagnose and service battery related complaints. The student will also conduct diagnosis and 
repair of charging and starting systems. 
AT 117. Brakes 1. 3 hours credit. Prerequisite: AT116 with a C or better. This course will enable the student 
to examine, inspect and repair brakes, bearings and hub assemblies. 
AT 217. Suspension and Steering 1. 3 hours credit. Prerequisite: AT 118 with a C or better. This course will 
enable the student to document fundamental suspension and steering system concerns and perform 
fundamental suspension and steering system repairs. The student will also perform tire and wheel 
diagnostics and repairs. 
AT 218. Suspension and Steering 2. 1 hour credit. Prerequisite: AT 217 with a C or better. This course will 
enable the student to diagnose and repair complex steering and suspension systems, correct 4-wheel 
alignment issues, and perform wheel tracking diagnosis and repair. 
BA 104. Computer Concepts and Applications. 3 hours credit. Prerequisite: The student must have a typing 
speed of at least 20 words per minute (a pretest will be given). This course will enable the student to use the 
Windows operating system and Microsoft Office applications, including word processing, spreadsheet, 
database, and presentation graphics. The student will build technology literacy skills by practicing essential 
computer concepts. 
BA 112. Personal Finance. 3 hours credit. This course will enable the student to understand the principles 
and practices of money management, consumer credit, savings, investments, taxation, and consumer 
protection. 
BA 210. Principles of Management. 3 hours credit. This course will enable students to develop short and 
long-range plans to effectively accomplish organizational goals. Through the use of terminology, exercises 
and case studies, students will be able to give a critical appraisal of real life situations involving organizing, 
staffing and motivating others. The student will also learn tools to aid in problem solving, valuing diversity 
and coping with change. 
BS 105. Sociology. 3 hours credit. This course will enable the student to explore the development, structure, 
and functioning of human groups and how these groups shape development and way of life. The student will 
be able to apply the knowledge gained about topics that include culture, socialization, collective behavior, 
institutions, stratification, inequalities of gender and age, deviance and social change. 
BS 160. General Psychology. 3 hours credit. This course will enable the student to apply the knowledge 
obtained about topics including the biological basis of behavior, sensation, learning, cognition, intelligence, 
motivation, development, personality, psychological disorders, and social psychology to one’s personal life. 
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The student will be able to use this knowledge and the critical thinking skills gained from this course to 
enhance the quality of one’s life when interacting with others. 
DT 100. Diesel Engines. 5 hours credit. Prerequisite: None. This course will cover the basics of how to 
identify, repair, rebuild, and/or replace diesel engines. Students will learn two-stroke and four-stroke 
combustion engine theory as well as engine performance criteria. Instruction will include the operation and 
basic principles of various diesel engine components and their respective systems. Students will also remove 
and disassemble a diesel engine. Topics include servicing of cylinder head, engine block, rings, cylinders, 
crankshaft, timing gears, valve train, valves and connecting rods.  
DT 200. Truck and Heavy Equipment Repair. 6 hours credit. Prerequisite: None. Includes general and special 
techniques for normal shop operations including the utilization of power tools and measuring tools to repair 
engines, power-trains, hydraulic and electrical problems. Estimates, shop records and manufacturers’ service 
publications are also covered. Explanation of laws regulating hazardous materials and federal motor safety 
standards. Vehicle inspections, brakes, air application systems, suspension systems and preventive 
maintenance programs are referenced and  
studied. 
DT 201. Hydraulics. 5 hours credit. Prerequisite: None. Application of basic principles of applied hydraulics 
that reference confined fluids. Study of system components and functions, multiplication of work force, 
safety, performance testing, line hookups, and the identification of hydraulic pump characteristics, as related 
to basic hydraulic systems. 
DT 202. Air and Engine Brakes. 2 hours credit. Prerequisite: AT 117 with a C or better. This course will enable 
the student to apply previously learned skills and newly acquired knowledge theory, operation and repair of 
braking systems used in agriculture, trucks and heavy equipment. 
DT 203. Diesel Drive Trains. 5 hours credit. Prerequisite: None. This course covers drive trains, differentials 
diesel torque through clutches, mechanical transmission, and final drive units, finishing with wheels and track 
applications on diesel powered equipment. Students will have the opportunity to disassemble, inspect, and 
rebuild the drive train. 
EG 101. English Composition 1. 3 hours credit. Prerequisite: A score at a pre-determined level on a 
placement instrument, or a C or better in EG 060 and RD 012, or a C or better in EG 060 and concurrent 
enrollment in RD 012. This course will enable the student to communicate effectively through a variety of 
writing activities. The student will develop knowledge, skills, and critical thinking ability with regard to writing 
and reading. The student will recognize the importance of the grammatical and rhetorical structures of 
language to clear and effective writing. The student will recognize the process of creating documents through 
regular writing assignments. 
MA 114. Technical Mathematics 1. 3 hours credit. Prerequisite: Placement score or MA060 (or MA064, 
MA065, and MA066) with a C or better or diagnostic credit. This course will enable the student to directly 
apply mathematics to several fields of study. The student will solve practical applications of arithmetic, 
geometry, ratios and proportions, signed numbers, powers, roots and functions 
IP 193. Internship 1.2. This course will enable the student to link classroom learning to an applied setting in a 
work environment. The student will work a minimum of 100 contact hours. The student will intern for a 
specific period of time, which may serve as a precursor to professional employment. 
PD 121 Engaging in Business and Industry (BI). 1 hour credit. This course will enable students to demonstrate 
self-awareness about personal learning preferences and use personalized academic skills in effectively 
engaging with college texts, projects, ideas, and other tasks related to academic and professional 
development in BI. The student will demonstrate skillful strategies for navigating processes and challenges of 
higher education environments, especially BI Major Pathway processes, degree programs, transfer options, 
and professional ends. 
SP 102. Interpersonal Communication. 3 hours credit. This course will enable the student to: Identify and 
practice effective interpersonal communication (verbal and nonverbal) techniques. Discuss the role of 
perception (both of self and others) in interpersonal communication. Identify major barriers to effective 
listening and how to overcome them. Recognize and practice effective conflict resolution. Recognize 
thoughts and feelings and be able to express them appropriately. 
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WE 110. OSHA 10. 1 hour credit. This course will enable the student to gain critical knowledge regarding 
OSHA policies, procedures, and standards, including general industry safety and health principles. The 
student will learn the scope and application of the OSHA General Industry Standards, with special emphasis 
placed on those areas that are most hazardous, along with recommended abatement techniques. 

• Proposed program including multiple criteria  
For the AAS and certificate pathways, all students will be required to take all Diesel Technology courses, 
though they will have some options regarding general education courses  

• Program Plan of Study/Degree Plans (refer to APPENDIX C). 

• Program Accreditation  
The Diesel Technology program will seek accreditation from the same accrediting agency that accredits our 
Automotive Technology program, the ASE Education Foundation. Additionally, we will seek program 
accreditation through the Associated Equipment Distributors (AED).  

 
Faculty 

• Faculty Qualifications 
All faculty must comply with the Higher Learning Commission qualified standards.  Faculty teaching in career 
and technical education college-level certificate and occupational associate’s degree programs should hold a 
bachelor’s degree in the field and/or a combination of education, training and tested experience. Such 
qualifications are allowable even in instances where technical/occupational courses transfer, which HLC 
recognizes is an increasing practice. While it is preferred that faculty have a bachelor’s degree and a 
minimum of two years or 4,160 hours of Diesel experience (including internship hours), faculty with an 
associate degree and five years or 10,400 hours of Diesel experience will be considered, or no degree with 10 
years (20,800 hours) of Diesel experience. 
 
All General Education courses will be taught by faculty following HLC guidelines as outlined in the faculty 
handbook.  Faculty teaching transfer courses must hold an approved graduate degree from an institution 
which has been accredited by an agency approved by the Council for Higher Education Accreditation. Faculty 
must have thirty (30) hours of relevant substantial study, including at least eighteen (18) semester hours in 
the teaching academic discipline. Faculty teaching courses in career and technical programs must hold a 
graduate degree and/or possess equivalent occupational technical experience appropriate to the courses 
they are teaching.  

 
Program Faculty  
Mark Jaye: Master Technician Certified. He possesses T1-T8 certifications and in A3 Manual Drive trains and 
axles. Pertinent to Diesel Technology, Mr. Jaye is also ASE certified for Medium to HD Truck Certs. 

o T1 - Gasoline Engines 
o T2 - Diesel Engines 
o T3 - Drive Train 
o T4 - Brakes 
o T5 - Suspension and Steering 
o T6 - Electrical/Electronic Systems 
o T7 - HVAC 
o T8 - Preventative Maintenance Inspection 

Our new Diesel Technology instructor will be expected to possess or obtain the same ASE certifications as Mr. 
Mark Jaye. This is in addition to any diesel technology certifications required to work on and train on heavy 
diesel equipment. 

 

Cost and Funding for Proposed Program  
• Faculty Funding 

The first three years of the Diesel Technology program will involve one Butler funded full-time (FT) faculty 
member and one adjunct faculty member. This will be paid for by out of Butler’s General Operations Fund. 
Year one of full-time faculty pay plus benefits is forecasted at $73,443 and adjunct pay is estimated at $3,990 
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(two, 3 credit hr. classes x $665/cr. hr.). Year two FT instructor salary plus benefits = $74,912; year two 

adjunct pay = $4,068 (two, 3 credit hr. classes x $678/cr. hr.). Year three FT instructor salary plus benefits = 

$76,410; year three adjunct pay = $4,152 (two, 3 credit hr. classes x $692/cr. hr.). An annual pay increase of 

2% is included for FT and PT faculty pay adjustments.  

• Facility Costs 
The Diesel Technology program will be housed at our Butler of El Dorado campus next to the Automotive 
Technology program. To accommodate larger commercial vehicles, the current facility garage door will need 
expanded and replaced. We estimate the remodel and door will cost about $25,000. Facility maintenance 
and utilities are covered by Butler’s General Operating Budget. Continued evaluation of the space for other 
technical, material, and safety needs will take place upon completion of the program’s first year.  

• Student Fees 
While we anticipate various industry partners will contribute to the new Diesel Technology program with in-
kind and monetary donations, this will not cover ongoing expenses necessary to fund equipment and supply 
for the program. Butler will minimize the financial burden on students and other stakeholders; however, 
program specific fees are a necessary component to cover costs of equipment maintenance, supplies, future 
equipment replacement, etc. Butler will begin by assessing a $20/credit hour fee on each Diesel Technology 
(DT) specific course. Following year one of program initiation, the advisory committee and Butler 
administration will review this fee and make further recommendations as to whether course fees need 
increased or decreased. With forecasted first year enrollment of 10 full-time students (enrolled in three 5 DT 
courses per year), we are forecasting $4,600 in program fee revenue for the 2021-2022 academic year. 

• Equipment and Supplies 

Initial costs for equipment and supplies will be high. Many pieces of equipment to run a quality 

diesel technology shop will be required to provide high quality instruction. Many of the costs 

will come from the purchase of new equipment, tools, tool boxes, oil, and many other 

miscellaneous supplies. We estimate these costs to run $162,561. Though prices continued to 

trend upward for food (3.8%), fuel (7.4%, January) and energy (3.5) over the past 12 months, the 

Bureau of Labor and Statics (BLS) February 11, 2021, report states, “The all items index rose 1.4 

percent for the 12 months ending January (2021). The index for all items less food and energy 

also rose 1.4 percent over the last 12 months, a smaller increase than the 1.6-percent rise for the 

12 months ending December.” Economists and analysts predict this trend continuing through 

2021; therefore, a 1.6 percent annual increase was taken into consideration in calculating future 

costs for equipment and supplies (Source: Bureau of Labor Statistics, U.S. Department of Labor, 

Consumer Price Index News Release, January 2021. 

https://www.bls.gov/news.release/archives/cpi_02102021.htm  (visited February 17, 

2021).  

 

https://www.bls.gov/news.release/archives/cpi_02102021.htm
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• CA-1a Form (refer to APPENDIX D) 

• Startup Costs 
Initial program start-up costs to cover equipment and supplies will be partially underwritten by industry 
partner donations, Carl Perkins’s grant funds, and Butler’s General Operating Fund (GOF). Carl Perkins funds 
will be used to offset much of the equipment purchases for lifts, jibs and cranes. We are forecasting an initial 
startup cost of $239,994 to cover equipment, tools, supplies, materials, technology, software and 
accreditation.  

 
Program Review and Assessment 

• Program Review Cycle 
The program review will adhere to the established Butler Community College’s procedure for program 
assessment.  An in-depth review of the program will be completed, with data and outcome reviews by 
program faculty, the department chair, and the Dean for STEM/ CTE. This data includes enrollment 
demographics, program retention, student success rates, job placement, and wages. 
 
In addition to the regular review process, the program will be reviewed by the department chair and faculty 
on a semester by semester basis. This will allow any unforeseen problems associated with outcomes and/or 
leaning units to be addressed, so the program can evolve.  

 

PROVIDE Committee 
The Academic Program Viability system in place at Butler Community College is based upon the IMPROVE 
model (Index to Measure Program Viability and Effectiveness).  The goal of this process is to assure the 
College’s resources are used in response to the College’s Mission, it’s Strategic Master Plan, the needs of 
students, and the requirements of the community it serves.  The framework of review for program clusters is 
based upon five metrics: Community Stake, Market Outlook, Mission Compatibility, Performance, and 
Resourcing/Revenue/Costs.  A weighted score is determined for each program cluster by a broad-based 
cross-functional PROVIDE committee (Program Viability Determination) so that recommendations for viability 
of program clusters can be reported to inform program decisions.  Each program cluster score falls into one 
of four possible outcomes: 

1. Program Discontinuation (termination of the program) IMPROVE score of 50 or less 
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2. Program Modification (structural changes to the program) IMPROVE score of 51-60 

3. Status Quo (no significant changes to the program) IMPROVE score of 61-80 

4. Program Initiation (recommendation for program expansion) IMPROVE score of above 

80 
Each program cluster is reviewed on a two-year rotation.  As with any new program, the initial review by the 
PROVIDE committee will happen in the second year of operations.  In addition, as part of the budget 
development process, each program is expected to conduct a program review analysis as needs are identified 
and move forward in the budgeting process.  This annual program review is intended to identify 
departmental goals, identify needed resources and establish a timeline for program modifications.  These are 
reviewed by the program division dean, then submitted to the Vice President of Academics, and then to 
Executive Council for resource allocation/reallocation.   

 

Program Approval at the Institution Level  
• Program Advisory Committee (refer to APPENDIX E) 

• Curriculum Committee – (refer to APPENDIX F) pending 
The Butler Community College Faculty Curriculum Team examines, recommends and approves all courses; it 
does not examine nor approve degree programs. Approved courses reflected in the attached pathway have 
been reviewed/approved by the division dean and the Vice President of Academics prior to final 
review/approval from our Board of Trustees. 

• Governing Board – (refer to APPENDIX G) pending 

 
Submit the completed application and supporting documents to the following:  
   Director of Workforce Development 

Kansas Board of Regents 
1000 SW Jackson St., Suite 520 
Topeka, Kansas 66612-1368 
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APPENDIX A 
Letters of Support 
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APPENDIX B 
Duplication of Programs Data 

 

 

Institution Program Title Total # 
Declared 
Majors 

Total # 
Graduates 

Total # 
Graduates 
Exited and 
Employed 

Median Wage: 
Graduates 
Exited and 
Employed 

North Central 
Kansas 
Technical 
College 

Medium/Heavy Vehicle and 
Truck 
Technology/Technician 

41 20 20 $37, 985 

Washburn 
University 
Institute of 
Technology 

Medium/Heavy Vehicle and 
Truck 
Technology/Technician 

54 9 6 $24, 307 

Salina Area 
Technical 
College 

Medium/Heavy Vehicle and 
Truck 
Technology/Technician 

41 17 17 $36, 641 

Dodge City 
Community 
College 

Medium/Heavy Vehicle and 
Truck 
Technology/Technician 

26 7 5 $29, 121 

Highland 
Community 
College 

Medium/Heavy Vehicle and 
Truck 
Technology/Technician 

79 20 18 $35, 135 

Northwest 
Kansas 
Technical 
College 

Medium/Heavy Vehicle and 
Truck 
Technology/Technician 

40 23 16 $41, 213 

Seward 
Country 
Community 
College 

Medium/Heavy Vehicle and 
Truck 
Technology/Technician 

41 9 9 $32, 926 
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APPENDIX C 
Program pathway and certificate 

 

Butler Community College 
Diesel Technology AAS Degree Pathway 

Year 1 

FALL SPRING 

 WE 110. OSHA 10 (Fall pre-session) 1  DT 200. Truck and Heavy Equip. Repair 6 

 AT 115. Electrical 1 3  DT 201. Hydraulics 5 

 AT 116. Electrical 2  2  DT 203. Diesel Drive Trains 5 

 AT 117. Brakes 1  3  AT 217. Suspension and Steering 1  3 

 DT 202. Air and Engine Brakes 2  AT 218. Suspension and Steering 2  1 

 DT 100. Diesel Engines      5   

Semester Total Credits     16 Semester Total Credits 20 

Year 2 

FALL SPRING 

MA 114. Technical Mathematics 3 PD 121. Engaging in Business and Industry 1 

SP 102. Interpersonal Communication 3 BS 105. Sociology or BS 160. Gen Psych. 3 

BA 104. Computer Concepts and 
Applications 

3 BA 112. Personal Finance 3 

EG 101. English Comp. I 3 BA210 Principles of Management 3 

 IP 193. Internship 1.2 2  IP 193. Internship 1.2 2 

Semester Total Credits 14 Semester Total Credits 12 

  Total Minimum Credits for Degree 62 

 
 

 
  

Butler Community College 
Diesel Technology Certificate Pathway 

Year 1 

FALL SPRING 

 WE 110. OSHA 10 (Fall pre-session) 1  DT 200. Truck and Heavy Equip. Repair 6 

 AT 115. Electrical 1 3  DT 201. Hydraulics 5 

 AT 116. Electrical 2  2  DT 203. Diesel Drive Trains 5 

 AT 117. Brakes 1  3  AT 217. Suspension and Steering 1  3 

 DT 202. Air and Engine Brakes 2  AT 218. Suspension and Steering 2  1 

 DT 100. Diesel Engines      5   

 IP 193. Internship 1.2      2  IP 193. Internship 1.2 2 

Semester Total Credits     18 Semester Total Credits 22 

  Total Minimum Credits for Certificate 40 
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APPENDIX D 
KBOR Fiscal Summary for Proposed Academic Programs (CA-1A Form 2020) 

 
Institution: Butler Community College 
Proposed Program: Diesel Technology 

 

PROGRAM SUSTAINABILITY COSTS (Second and Third Years) 

Part I.  Program Enrollment 2022-2023, 2023-2024 

Please state how many students/credit hours are expected during the first two years of the program? 

 Full-Time Part-Time 

A. Headcount: 15/yr. 0 

Part II.  Ongoing Program Costs First Two Years 

A. Faculty Existing:  New: Funding Source: 

Full-time 1 $151,322 $ Existing General Operating Fund 

Part-time 1 $    8,220 $ Existing General Operating Fund 

 Amount Funding Source 

B. Equipment required for program $  10,000 Carl Perkins 

C. Tools and/or supplies required for the 
program 

$   5,000 Partially covered by students fees and GOF 

IMPLEMENTATION COSTS 

Part I.  Anticipated Enrollment 2021-2022 

Please state how many students/credit hours are expected during the initial year of the program?  

 Full-Time Part-Time 

A. Headcount: 10 0 

Part II.  Initial Budget Implementation Year   

A. Faculty Existing:  New: Funding Source: 

Full-time 1 $ $73,443 GOF 

Part-time/Adjunct 1 $ $  3,990 GOF 

 Amount Funding Source 

B. Equipment required for program $113,131 Carl Perkins and Existing General 
Operating Fund (GOF) 

C. Tools and/or supplies required for the program $  15,000 Existing General Operating Fund 

D. Instructional Supplies and Materials $       0 Existing General Operating Fund 

E. Facility requirements, including facility 
modifications and/or classroom renovations 

$  25,000 Existing General Operating Fund 

F. Technology and/or Software $    5,600 Existing General Operating Fund 

G. NATEF ASE and AED accreditation fees $    3,830 STEM Division Budget 

   

Total for Implementation Year $239,994 Existing General Operating Fund 
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D. Instructional Supplies and Materials $        0  

E. Facility requirements, including facility 
modifications and/or classroom 
renovations 

$        0  

F. Technology and/or Software $   5,000 Program budget 

G. Annual AED accreditation fee 
$   4,060  
($ 2,030/yr.) 

STEM Division Budget 

Total for Program Sustainability $183,602  

 
Please indicate any additional support and/or funding for the proposed program: 
We anticipate additional support from Butler Diesel Technology industry partners with in-kind equipment and supply 

donations. As described in the Detailed Budget Narrative, we are projecting $4,600 in student fee revenue for 2021-

2022; thereafter, student fees will be reviewed by Butler administration and the Diesel Technology advisory committee. 
 
Submit the completed application and supporting documents to the following:  
 
   Director of Workforce Development 

Kansas Board of Regents 
1000 SW Jackson St., Suite 520 
Topeka, Kansas 66612-1368 
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APPENDIX D 
CA-1b- Excel in CTE 

 

Per statute (K.S.A. 72-3810), the Kansas Board of Regents shall establish general guidelines for tuition and fee 
schedules in career technical education courses and programs. The Excel in CTE tuition and fee schedule of every 
technical education program shall be subject to annual approval.                                                                                                                                                                                                            
Please include all costs charged to high school students for the proposed new program.                                                                      

Institution Name: Butler Community College 

Program Title: Diesel Technology 

Program CIP Code:  47.0605 

Please list all fees associated with this program:                                                                                                                                   
Only list costs the institution is charging students. 

Fee Short Description Amount 

AT 115, $100 Covers student uniforms  $     
100.00  

AT 116, $35 Covers expense of materials, equipment and supplies used in course.  $       
35.00  

AT 117, $35 Covers expense of materials, equipment and supplies used in course.  $       
35.00  

AT 207, $35 Covers expense of materials, equipment and supplies used in course.  $       
35.00  

AT 217, $35 Covers expense of materials, equipment and supplies used in course.  $       
35.00  

AT 218, $35 Covers expense of materials, equipment and supplies used in course.  $       
35.00  

Please list all courses within the program and any fees associated to those courses:                                                                  
Only list costs the institution is charging students. Do not duplicate expenses.  

Course ID Short Description Amount 

DT 100 Covers expense of materials, equipment and supplies used in course.  $     
100.00  

DT 200 Covers expense of materials, equipment and supplies used in course.  $     
120.00  

DT 201 Covers expense of materials, equipment and supplies used in course.  $     
100.00  

DT 202 Covers expense of materials, equipment and supplies used in course.  $        
40.00  

DT 203 Covers expense of materials, equipment and supplies used in course.  $     
100.00  

Please list items the student will need to purchase on their own for this program:                                                                                  
Institution is not charging students these costs, rather students are expected to have these items for the program.  

Item Short Description Estimated 
Amount 

Misc. Tools Tools needed for program courses.  $  
1,000.00  

Toolbox Used to store tools and supplies.  $     
500.00  
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APPENDIX E 
Program Advisory Committee and Minutes 

 

• Program Advisory Committee 
The Butler Diesel Technology Committee is the program advisory committee for the AAS Diesel Technology 
program.  Member of the Committee and their affiliations: 

 

CHAIR: Anthony Dahl, Foley Tractor Jeff Smarsh, Foley Tractor 

VICE-CHAIR: Jesse Newman, Jets Diesel Mark Jaye, Butler Auto Tech 

SECRETARY:  Conner Sherwood, Wildcat Construction 

Dr. Tim Dell, Pittsburg State University  

Symba Newman, Jets Diesel  

Dave Black, Freightliner, Truck Centers - Wichita  
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APPENDIX E – CONT’D 
Program Advisory Committee and Minutes 
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APPENDIX E – CONT’D 
Program Advisory Committee and Minutes 

 



60 
 

 

  



61 
 

APPENDIX F 
Curriculum Team Minutes 
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APPENDIX G 
Governing Board Members and Minutes 
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TOPIC for ACTION 
Student Account Center Provider 

 
REPORT: 
Accounts Receivable, Accounting, and Information Services are recommending the 
acceptance of the Transact/Cashnet (Cashnet) proposal to become Butler’s Student 
Account Center provider. This would be a direct replacement of the services currently 
provided by TouchNet and ECSI, including Online Payment Gateway, Payment Plan 
Client, Electronic Statements, Electronic Refunds, eCommerce, and 1098-T services., as 
well as adding the new services of Cashiering and Departmental Deposits. 
 
The committee reviewed three different options with this RFP. This goal was to minimize 
budget and administration needs while maximizing the student experience. 

1. Full solution replacement, comparable to current TouchNet solution. (Selected) 
2. Partial solution replacement. Utilize Self Service Banner for the Student Account 

Center along with a provider for the remaining services. (The cost was too close 
to Option 1’s cost with fewer services, it proposed many IS and AR conversion 
complications, as well as a loss to the student experience.) 

3. Discontinue solution. Utilize Self Service Banner along with existing vendors to 
cover remaining services. (Too great a loss to the student experience and existing 
vendors didn’t have the individual product replacements needed.) 

 
Responses to the RFP were received from TouchNet, Cashnet, NelNet, Flywire, and 
Commerce Bank. Cashnet was selected for meeting all Butler’s needs while maintaining 
or improving services to students and staff. Additionally, they bring a very substantial cost 
savings, more modern interface with Banner, and improved student experience over 
TouchNet. The other respondents either did not provide the same level of cost savings or 
all product options required. 
 
Cashnet’s solution subscription is for a five-year period, paid on an annual basis. Over 
the initial five-year period, acceptance of Cashnet’s proposal, versus staying with 
TouchNet, will provide an increase in services while reducing Butler’s average cost by 
$96,000 each year. 
 

Cost Observations TouchNet 

Current 

Cashnet Proposal TouchNet Proposal 

Student Acct Ctr + 

eCommerce per yr 

$173,288              

+ escalator 

$64,000 waived yr 1 $119,900 + 10% 

annual escalator 

Cashiering Module per yr N/A $14,400 $12,500 + escalator 

1098-T Service $9,500 $9,500 $9,500 

5 Year Cost (2021-2026) N/A $373,516 $855,815 

 
Currently Butler has two contracts with TouchNet: one for Student Account Center that 
will expire September 2021, and one for eCommerce (a dependent of Student Account 
Center), that will expire October 2023. The eCommerce contract will require a buyout of 
the final two years at a cost of $43,000 per year. The cost of this buyout was a 
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consideration but did not change the decision to move ahead with the Cashnet solution, 
due to the large overall cost savings. Butler will work with both Cashnet and TouchNet, 
to negotiate any further cost reduction possible before authorizing a final contract. 
 
Butler presented the RFP with an understanding that the solution needs to go live by July 
2021, to be ready for the Fall term. An exact go-live date will be determined based on 
Information Services availability. 
 
RECOMMENDED ACTION:  
Board approve the recommendation to contract with Transact/Cashnet to supply Butler’s 
Student Account Center and other related functions for a five-year period, replacing the 
current TouchNet and ECSI services. 
 
RECOMMENDED FUNDING SOURCE:  
Information Services FY21 budget. 
 
 
Submitted by:  Donnie Mercer, Director, Accounts Receivable 
Supervisor:   Dr. Jessica Ohman, Associate Vice President, Student Services 
Date:    February 25, 2021 
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TOPIC for ACTION 
Mutual Gains Bargaining – Notice Up Letter 

 
REPORT:  
The professional employees and administrative representatives on the Mutual Gains 
Bargaining Team are finalizing the agreed upon Notice Up Letter for 2021-2022 Mutual 
Gains Bargaining.  It will be available for Trustees’ review prior to the Board meeting.   
 
RECOMMENDED ACTION: 
We recommend approval of the Notice Up Letter for 2021-2022 contract year.  
 
RECOMMENDED FUNDING SOURCE: 
N/A  
 
 
Submitted by:   Shelley Stultz, AVP Human Resources 
Supervisor:   Kim Krull, President 
Date:     March 9, 2021 
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CONSENT AGENDA 

 

                                                - Let’s Take Tomorrow - 
 

BUTLER COMMUNITY COLLEGE 
BOARD OF TRUSTEES 

MINUTES OF THE REGULAR BOARD MEETING 
4:30 p.m., February 9, 2021 – Dankert Board Room 

Meeting Recording can be viewed at https://youtu.be/zaC_wJ2j9fA  
 
STAFF ATTENDANCE BOARD ATTENDANCE 
Tom Borrego (Z) Matt Jacobs Mary Martha Good 
Lora Jarvis Kim Krull Jim Howell 
Esam Mohammad (Z) Jessica Ohman (Z) Doug Law 
Bill Rinkenbaugh (Z) Terry Sader (Z) Lance Lechtenberg 
Kim Sherwood (Z) Kelly Snedden (Z) Forrest Rhodes 
Shelley Stultz (Z) Kent Williams (Z) Shelby Smith 
Lori Winningham (Z) Bill Young (Z) Julie Winslow 
Amanda Hadley Cory Teubner (Z)  
Rick Nichols  Greg Cole (Z) 
Mel Whiteside (Z) Heather Rinkenbaugh (Z) 
Lisa Bolin (Z) Kiersten Kamholz (Z) 
 
GUESTS 
Scott Redler 
Les Padzensky 
Jamie Baker 
 
 
CALL TO ORDER 
Chair Lechtenberg called the regular monthly meeting of the Board of Trustees to order 
at 4:30 p.m.  
 
PLEDGE OF ALLEGIANCE  
 
APPROVAL OF THE AGENDA 
Chair Lechtenberg noted that they would need to move the Culinary Discussion to 
earlier in the agenda in order to best meet the needs of the community advisory board 
members who would be speaking. Trustee Howell moved to approve the agenda as 
amended. Trustee Good seconded. Lora Jarvis called a roll call vote and the motion 
passed unanimously.  
 
  

https://youtu.be/zaC_wJ2j9fA
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RECOGNITIONS 

• Cory Teubner – Master Teacher 

• Larry Friesen & Amanda Hadley – Teaching Excellence Award Winners 

• Teressa Eastman – Co-Chair of the Community College Knowledge and 

Practice Group with AHEAD 

 
PUBLIC COMMENT – NONE  
 
STANDING REPORTS 
Student Government Association – SGA President Kiersten Kamholz and secretary 
Chloe were present on Zoom to share that they were a full team again after adding two 
new members to their leadership team. They started school with welcome back tables in 
the 1500 building handing out snacks and school supplies. 
 
They are currently celebrating Black History Month by featuring a different African 
American each week including Martin Luther King, Jr., Rosa Parks, Malcom X, and 
Aretha Franklin. They are also handing out special valentine’s goodies this week as 
well.  
 
A partnership between SGA, IS and Marketing is bringing charging stations to both 
campuses. Students will have the chance to charge their devices at multiple stations at 
both Butler of Andover and Butler of El Dorado.  
 
The first SGA Meeting of the semester will be Thursday, February 17 at 4:00 p.m.  
 
Operational Staff – OpStaff President Lisa Bolin told the Board that their first meeting is 
this Thursday, February 11th and she looked forward to bringing them an update in 
March.  
 
Professional Employees – Dr. Terry Sader had two announcements to share with the 
Board. First, he congratulated Cory Teubner for being selected as this year’s Master 
Teacher for Butler.  
 
Dr. Sader also announced that Chloe Lille of Valley Center and Laura Burke of Mulvane 
were both selected to receive the Associations scholarship this year. Chloe is studying 
secondary education and Laura is studying elementary education.  
 
(Standing reports were paused to allow for the Culinary Arts Discussion. Standing 
Reports resume on page 121) 
 
BOARD STRATEGIC DISCUSSION – ISSUES AND OPPORTUNITIES 
Culinary Arts & Hospitality Management Discussion – Dr. Krull introduced Scott Redler, 
Les Padzensky, and Greg Cole to the Board. Scott & Les are members of the Culinary 
Arts & Hospitality Management Advisory Board and Greg is serving as the Lead 
instructor this semester.  
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Mr. Redler shared that the hospitality industry is one where you can start with nothing 
and end up being very successful in your career. He believes Butler’s program has fit 
the college well and that it is time to take it to the next level. He said that the industry is 
always looking for more qualified people to fill the roles in restaurants all over the 
nation.  
 
Mr. Padzensky used to teach for the Butler Culinary Arts and Hospitality Management 
program. He hired many Butler students in his time as a leader for Warren theaters. He 
agrees with Mr. Redler that it is time to take the Butler program to the next level and that 
the people, talent and knowledge are already here. Butler has established a great 
reputation.  
 
Trustee Smith asked them to clarify what they meant by taking the program to the next 
level. Mr. Redler expressed that taking it to a level that is found in other parts of the 
country would require equipment, space and commitment from Butler.   
 
Trustee Smith expressed concerns that Butler is going head-to-head with WSU-Tech 
and whatever space might be available to Butler, WSU-Tech was going to have five 
times as much. He would like to wait before committing money to the program to see 
what is happening locally.  
 
Mr. Redler shared that he thought with the right leadership in the program, Butler could 
far out-do what WSU-Tech can do.  
 
Trustee Good questioned how the minimum wage going up to $15 an hour would hinder 
the hospitality industry. Mr. Redler expressed that they do not feel it will be a nation-
wide minimum wage and that if it does increase, it will be graduated over a period of 
years.  
 
Trustee Winslow asked them how they envisioned Butler’s culinary program setting 
itself apart from WSU-Tech. Mr. Redler shared that he and his wife are financial 
supporters of Butler through scholarships and are committed to making the Culinary 
program the best it can be. Trustee Winslow asked if they knew what the right decisions 
would be or if they were willing to sit on a panel so that they could ensure Butler makes 
the right decisions going forward. Both Mr. Redler and Mr. Padzensky are already 
members of the Culinary Arts and Hospitality Management Program Advisory Board.  
  
Dr. Krull shared that there are some exciting opportunities out there for Butler’s students 
and they are working hard to create pathways from the classroom to the industry. 
Bringing the program back into Butler County will also present some new opportunity 
because it will be in Butler’s service area.   
 
Dr. Krull introduced Greg Cole to share his experience with the program as well. Mr. 
Cole is leading the program this semester and he expressed how fortunate the program 
is to have backing and support of individuals like Les and Scott. Mr. Cole said that 
Butler has an advantage far greater than WSU-Tech will ever have because the 
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program is already established and recognized as well as having graduates nation-wide 
that are doing extremely well and marketing for the program.  
 
Trustee Smith asked what they felt would happen if Butler built something bigger and 
better and indicated his thoughts that the time to expand was a year ago. Trustee Smith 
also questioned why students would come to Butler’s program if it was moved. Mr. 
Redler indicated that a newer facility would be much better than the current location of 
the Boston Rec Center. 
 
Dr. Krull stated there are some opportunities with taking the program out of the 
traditional culinary and hospitality and adding some new elements to the program with 
new partnerships.  
 
Trustee Winslow asked if Mr. Redler and Mr. Padzensky would be willing to start a 
tuition program for students who were going into the culinary program. Mr. Redler said 
that he and his wife already have a scholarship for the program and plans future 
support.  He also said that leadership is important and that with the right leadership the 
program’s growth and graduation rates will improve greatly as well.  
 
STANDING REPORTS (cont)…. 
Board Finance Committee – Trustee Smith said that Butler’s spring enrollment is up a 
little more than originally thought. Trustee Law said that some of the anticipated budget 
shortages are less than originally planned for as well and that we generated more tax 
revenue.  
 
Foundation Board Report – Trustee Rhodes shared that the Foundation’s annual big 
fundraiser auction will be conducted virtually this year. He said that the Foundation does 
some great things for the college including many scholarships for students.  
 
President’s Report – After requests last month, the Ag transfer information, articulation 
agreements, and past Board evaluations were put on SharePoint for Trustees to review.  
 
The EMSI information requested last month was shared in the Board Overview shared 
prior to the meeting. Also included, was some statistic information Esam was able to 
find on the affects COVID had on local/regional hospitality services.  
 
Dr. Krull reminded the Board that required negotiations training is scheduled for 
February 24th from 4:00 – 5:00 p.m. Lora will resend the invitation with the Zoom link 
that was sent in late January so that everyone has the information. If Trustees are 
unable to attend that training, Dr. Krull will contact Matt Ward, Superintendent with the 
Augusta school district, to include them in that training.  
 
The college’s MGB team met for the first time yesterday to start the conversation about 
negotiations. They will meet every Monday through the Spring semester.  
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Keith West, communications faculty member who oversees the college radio station, 
KBTL, has submitted their update for licensing for the radio station with the FCC.  
 
Dr. Krull also shared some good news from two of Butler’s athletic teams. The girls 
softball team was in San Antonio for a tournament and found a wallet. They went to a 
great deal of effort to make sure the wallet was returned to its owner, including 
searching four area hotels, messaging him on Facebook and finally calling his place of 
employment in Oregon. The man offered them a reward when they connected with him, 
but the girls refused it.  
 
In January, a Butler football player was traveling down 254 with friends in a vehicle 
behind him. The friends’ car was hit by a drunk driver and Tavi went back and pulled his 
unconscious friend from the wreck.  
 
Trustee Smith inquired about the sports attendance policy and if there would be a time 
when we could just do temperature checks and allow fans to attend. Dr. Krull explained 
that the Jayhawk Conference put a policy in place that allows for 25% capacity in the 
gyms including athletes, referees, coaches and fans. At Butler, the first attendees to be 
contacted will be the Grizzlybackers, but all of the games are being livestreamed and 
broadcast on the Butler radio station. The Jayhawk Conference will vote again at the 
beginning of March to see if they can increase the number of guests.  
 
Educational Facilities Authority Report – Trustee Law said that the only ongoing item is 
repairing a ground surface water leak in one of the locker rooms that is threatening a 
breaker panel.  
 
MONITORING REPORTS  
Dean Rick Nichols presented the annual report for the Fine Arts and Communications 
Division.  
 
BOARD STRATEGIC DISCUSSION – ISSUES AND OPPORTUNITIES (cont) 
McConnell Discussion – Heather Rinkenbaugh introduced Jamie Baker, Deputy Chief of 
Education and Training at McConnell, to share about the 46-year partnership with 
McConnell, the current status on the base and how Butler and McConnell work together 
to support students.  
 
Ms. Baker has been at McConnell since 2004 and stated the most important piece for 
airmen is the accessibility of classes on base. It is important that there is a community 
college with an associate’s degree program on base because of the CCF – Community 
College of the Air Force degree. Butler allows them to get duel credit for the classes 
with both Butler and the CCF which is very important for promotions later in the Air 
Force especially for Master Sergeants and above.  
 
Access is also important to the dependents, allowing spouses and children to start 
classes with Butler as well.  
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Since June 2020, all the institutions with classes on base have been impacted. All of the 
briefings on base are done online and anything done in person is socially distanced. 
Classrooms on base are small thus social distancing is difficult.   
 
Butler’s affordability on base is important when the other two universities on base have 
tuition between $225 and $250 per credit hour allowing airmen to take only six classes 
per fiscal year.   
 
Trustee Good asked how many colleges were on base. Ms. Baker said that in addition 
to Butler, Wichita State and Embry Riddle, an aeronautical college based in Florida, are 
also on base. A Memorandum of Understanding is required for every college on base.   
 
Trustee Winslow asked what percentage of students enrolled on the base end up 
graduating from Butler or other universities. Ms. Baker said it would be difficult to 
determine that as students are mobile and often start degrees with one institution and 
end with another.  get all of that information. Heather said that Butler could provide the 
information for students who have attended Butler via McConnell.  
 
Trustee Winslow also asked how many classes are on being taught on base per 
semester. Heather said she would share that information in her presentation.  
 
Trustee Winslow asked if students could take the same classes that Butler is offering in 
person online and still get the same credit with the CCF. Ms. Baker said that they could 
get the same credit, but many students prefer in person over online. All students must 
have their own computers and equipment to take online classes because the base does 
not supply access to any.  
 
Heather shared FY 2020 data with the Trustees. In August, the Trustees were 
presented with FY2019 data. FY 2020 did show an increase in enrollment which 
resulted in an increase in revenue.  
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The only administrative staff that is full-time on base is the Director, the other staff all 
float between base and the service center. There is also one part-time advisor who is 
assigned soley to the base.   
 
The non-personnel expenses at McConnell are primarily office supplies and printers. 
The Service Center’s non-personnel expenses include the lease and utilities of the 
office. Trustee Good asked the amount of the lease for the Service Center and Heather 
said it is $21,660.  
 
Lori Winningham explained multiple site pay which is part of the master agreement (as 
outlined below).  
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Trustee Winslow asked how many classes per semester Butler has been teaching at 
McConnell. Lori explained that if the 269 teaching credit hours were divided by 3 (the 
average credit hours for a class) that comes out to about 90 sections – approximately 
45 per semester.  
 
Heather said the credit hours were noted in the information given to the Trustees (and 
seen here).  
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Trustee Good asked when Multiple Site pay was started and Lori explained that it has 
been in the Master Agreement for more than 29 years and the rate has not increased in 
that time.   
 
Trustee Rhodes asked if multiple site pay was charged to McConnell in addition to the 
base salaries and Lori indicated that it was.   
 
Trustee Winslow asked about the number of rooms used and Lori indicated 9 rooms 
were shared with Wichita State  
 
Trustee Smith also asked about the difference in information provided between FY2019 
and FY2020 and it was explained that in reviewing all the expenses, all the advisors 
salaries were being assigned to the base and instead should have been split between 
the base and Service Center.  
 
Trustee Good asked about the number of students enrolling online as opposed to 
meeting face-to-face. Heather indicated she would have to check.  
 
Heather also pointed out that prior to COVID, the enrollment numbers on base were 
going up. She attributed that to new leadership on base, the great partnerships being 
developed and increased opportunities to market. She also said if would only require 25 
credit hours of enrollment to make up the $7000 budget shortfall.  
 
Trustee Winslow asked if the students in the classes were exclusively military. Lori said 
that in addition to the airmen, families and even civilians who pass the background 
check can attend the courses. Heather said she would provide enrollment information 
showing the number of civilian versus military personnel and family taking the classes 
on base. Heather noted there are more civilians taking classes than military currently.   
 
Trustee Rhodes asked any classes were offered exclusively at McConnell. Lori said that 
everything offered at McConnell is offered elsewhere as well.  
 
Trustee Winslow asked what percentage of students for the entire enrollment of Butler 
were enrolled at McConnell. Heather said she would have to determine that information 
and then provide it to the Trustees.  
 
Dr. Krull asked Heather to confirm the requirement for the airmen to be a certain 
distance or timeframe away from their duty station which would eliminate their ability to 
travel to a different location for courses.  
 
Trustees Smith & Winslow asked for current enrollment numbers. Heather said that the 
current enrollment at Butler of McConnell is 372 credit hours and 75 students at 
McConnell.  
 
Trustee Smith asked if Butler were to step away if another college would step in at 
McConnell and Heather said that would be up to McConnell and not the college. Chair 
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Lechtenberg asked if the expenses associated with advisors and instructors at 
McConnell would go into a different expense account rather than be eliminated and 
Heather indicated that would be correct as the advisors enroll students for all locations 
and the faculty teach at different locations as well.    
 
Dr. Krull asked Heather to explain the Higher Learning Commissions expectations if we 
were to step away from McConnell. Heather said we would be required by not only the 
HLC but our MOU with McConnell to teach out the programs in which students are 
enrolled.  HLC requires the teach out to maintain current delivery methods.  
 
Trustee Winslow asked if the MOU was signed every year and Heather said it is a five-
year agreement and was signed about 18 months ago.  
 
Trustee Smith asked for a similar report for the current academic year as well.  
 
Room and Meal Plan Rates FY 2022 – Bill Rinkenbaugh presented the Residence Hall 
Committee’s recommendation for FY 2022 Room and Meal Plan Rates. This option 
passes through an estimated 3.9% meal plan increase from our food service provider 
(Great Western Campus Dining), raises the room rates by 2.0% and caps the overall 
increase to the student residents at 2.6%. Also, attached is rate comparison data from 
the other local colleges and universities.  
 

Proposal – All Room Rates and Meal Plan Rates 

 West Hall Cummins & East BCC Apart. 

Meal Plan Charge (19 Meals per week) $2,285.00 $2,285.00 $2,285.00 

Residence Hall Charge $3,180.00 $4,300.00 $4,610.00 

Total Annual Charge $5,465.00 $6,585.00 $6,895.00 

 
Fire Science Residence Hall:  
It is also recommended to increase the Fire Science Residence Hall rate by 2.0% for 
FY2022.  
 
Current Rates:  

• Spring and Fall $930 

• Summer $670 
 
Recommended Rate Proposal:  

• Spring and Fall $950 

• Summer $680 
 
The Board will vote on these rates at the March meeting.  
 
Trustee Good asked for more information on the partnership with the city and Butler’s 
expenses related to it. Dr. Krull said she would gather that information.  
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Trustee Code of Conduct – Chair Lechtenberg said that he would like to visit about the 
article in the Sentinel and the electronic communications between Trustees.  
 
Dr. Krull said there are some continuing concerns about following proper protocols and 
code of conduct. HLC is very specific in their criterion on governance and following 
communication chains of command. It is important that communications are initiated 
through the President’s office.  
 
When the Sentinel contacted Trustees Winslow and Smith, other trustees felt the 
information shared was inaccurate and did not portray the college in the right way.  The 
Code of Conduct expects Trustees to work and communicate together as a group and 
that final decisions are supported by the Trustees. Dr. Krull noted colleges can be in 
trouble with HLC if Trustees don’t follow appropriate governance and code of conduct 
standards.   
 
Trustee Rhodes expressed concern that the information Trustees Smith and Winslow 
shared with the Sentinel was untrue. He noted that Trustees are not required to do an 
open records request for information from Butler.  
 
Trustee Smith said that until he listed KORA on his email subject regarding requested 
information, it was not received in a timely fashion.  Dr. Krull explained that at times, 
requested information needs to first be reviewed by legal counsel.  While legal counsel, 
Ray Connell, has indicated he discussed some of the information in Executive Session, 
Trustee Smith indicated that the information had not been shared.  Dr. Krull noted that 
Trustee Smith would need to communicate directly with legal counsel to review the 
information.   
 
Trustee Winslow stated she had received a copy of the book The Rogue Trustee from 
another Trustee in the state who received book with a note saying it had been handed 
out at a KACCT meeting. Dr. Krull stated the book had never been handed out by 
KACCT.  
 
Trustee Winslow also said that she feels like adding KORA to the subject line gets 
results quicker as well as addressing them to Kent Williams.  
 
Trustee Smith said he is still learning his role as Trustee and his ultimate goal is to save 
the taxpayers money.  
 
Trustee Howell stated he thinks all of the Trustees need to work as a team and present 
the college in a positive light.  
 
Trustee Good suggested a tour of the campus facilities so that all of the Trustees know 
where all of our buildings are.  
 
Trustee Smith also shared that he will not give up his freedom of speech in order to 
blindly support a decision by the majority of the board. Trustee Law and Dr. Krull both 
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pointed out that it was better Boardmanship to support a Board decision as a whole 
group. 
 
Dr. Krull is trying to arrange some training opportunities for the Trustees as well.  
 
BOARD ACTION ITEMS  
Board Bylaws and Policies – Jessica Ohman presented the Board with the FERPA 
policy revisions as the college continues to update the Employee Handbook and follow 
federal guidelines. The proposed revision separates the policy statement from 
procedures and guidelines.  Updates to directory information and guidelines for release 
of student information are included. The last time the policy was updated was 2015.  
 
The policy with revisions is below:  
 
FERPA (Family and Educational Rights and Privacy Act) Policy 
FERPA (Family Educational Rights and Privacy Act, sometimes called the Buckley 
Amendment), passed by Congress in 1974, grants four specific rights to the adult 
student: the right to see the information that the institution is keeping on the student, the 
right to seek amendment to those records and in certain cases append a statement to 
record, the right to consent to disclosure of his/her records, and the right to file a 
complaint with the FERPA Office in Washington. 

 
FERPA (Family and Educational Rights and Privacy Act) Procedures 
The Family Educational Rights and Privacy Act (FERPA) affords eligible students 
certain rights with respect to the student’s educational records*.  For purposes of this 
policy, whenever a student has attained 18 years of age or is attending an institution of 
post-secondary education, the permission or consent required of and the rights 
accorded to the parents of the student shall thereafter only be required of and accorded 
to the student.  Student rights include: 
 

• The right to inspect and review the student’s educational records within 45 
days of the day the College receives a request for access. 

• The right to request the amendment of the student’s educational records 
that the student believes are inaccurate or misleading. 

• The right to consent to or withhold disclosures of personally identifiable 
information contained in the student’s educational records, except to the 
extent that FERPA authorized disclosure without consent. 

• The right to file a complaint with the U.S. Department of Education 
concerning alleged failures by Butler Community College to comply with 
the requirements of FERPA. 

 
*Educational records include but are not limited to all official records, files, and data 
directly related to the student, including all material that is incorporated into each 
student’s cumulative record folder, and intended for college use or to be available to 
parties outside the college or school system; identifying data, academic work 
completed, level of achievement (grades, standardized achievement test scores, etc.), 
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attendance data, scores on intelligence tests, aptitude tests, psychological tests, 
interest inventory results, health data, disability and accommodation information, family 
background information, teacher or counselor ratings and observations, and verified 
reports of serious or recurrent behavior patterns are all forms of student information that 
are recorded with, but not limited to, handwriting, print, computer media, video or audio 
tape, film microfilm, and microfiche. 
 
Exceptions to educational records include: 

• Sole possession records 

• Records created and maintained by a law enforcement unit for a law 
enforcement purpose 

• Employment records (unless contingent on attendance) 

• Medical records made and maintained in the course of treatment and 
disclosed only to those individuals providing treatment 

• Records that only contain information about a student after he or she is no 
longer a student at that institution (e.g., alumni records) 

 
DIRECTORY INFORMATION 
In compliance with the Family Educational Rights and Privacy Act (FERPA), Butler 
Community College considers the following as “Directory Information” and thereby 
subject to disclosure without consent, unless the eligible student notifies the Registrar’s 
Office, in writing within 10 days of the beginning of each semester, of their wish to 
withhold release of said information: 

• Name 

• Address (both local and permanent) 

• Telephone number; e-mail address 

• Date and place of birth 

• Year in school 

• Major field of study 

• Participation in officially recognized activities and sports 

• Weight/height of members of athletic teams 

• Dates of attendance 

• Enrollment status (full-time, part-time, or not enrolled) 

• Awards and academic honors 

• Degrees and awards (and dates received) 

• Most recent Previous educational institution(s) attended 

• Photograph/recordings 
 
GUIDELINES FOR THE RELEASE OF STUDENT INFORMATION 
 Butler Community College will adhere to the following guidelines in releasing 
records of students: 

• Official records are released only with the eligible student’s knowledge 
and written consent (exceptions are listed below) in compliance with 
FERPA regulations.  The written consent must specify the records that 
may be disclosed; state the purpose of the disclosure; and identify the part 
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or class of parties to whom the disclosure may be made.  Eligible students 
are entitled to an official transcript of academic records upon signed 
written request and payment of a transcript fee. 
 

• Records may be released without the eligible students’ knowledge and 
consent in the following situations: 
o To school officials, including instructors, within the College who 

have been determined by the College to have legitimate 
educational interests; 

o To officials of schools at which the student intends to enroll, upon 
condition that the eligible student receive a copy of the record if 
desired, and have an opportunity for a hearing to challenge the 
content of the record; 

o To authorized representatives of (i) the Comptroller General of the 
United States, (II) the Secretary of the United States Department of 
Education, (III) the State educational authority, which may be 
necessary in connection with the evaluation of Federally-supported 
education programs, or in connection with the enforcement of the 
Federal legal requirements which relate to such programs, or (iv) 
the Attorney General of the United States for law enforcement 
purposes; 

o In connection with a student’s application for, or receipt of, financial 
aid; 

o To State and local officials or authorities to whom such information 
is specifically allowed to be reported or disclosed pursuant to State 
Statute; 

o To organizations conducting studies for, or on behalf of, 
educational agencies or institutions for the purposes of developing, 
validating, or administering predictive tests, administering student 
aid programs, and improving instruction, if such studies are 
conducted in such a manner as will not permit the personal 
identification of students and their parents by persons other than 
representatives of such organizations, and such information will be 
destroyed when no longer needed for purposes for which said 
records are obtained; 

o To accrediting organizations in order to carry out their accrediting 
functions; 

o In connection with an emergency, to appropriate persons if the 
knowledge of such information is necessary to protect the health or 
safety of the student or other persons; 

o To comply with a judicial order or other lawfully issued subpoenas 
for law enforcement purposes; and 

o Directory information unless the eligible student notifies the Student 
Privacy Officer (Vice-President of Student Services) or the 
Registrar’s Office in writing within ten (10) days of the beginning of 
each semester of his or her wish to withhold release of said 



133 
 

information. Students who request a confidentiality flag on their 
record should note that this action will exclude their name 
from certain publications, but would not exclude their image 
from photographs/recordings of public events/appearances 
such as graduation ceremonies, student productions and 
performances, student athletic, or student life events, etc. 
 

• Release to non-educational agencies or individuals will be conducted only with 
written authorization from the eligible student.  Records requested in connection 
with employment situations should be specifically designated in writing in the 
Registrar’s Office.  Telephone inquiries for student information will not be 
accommodated; however, urgent requests based upon an apparent emergency 
will be handled by the Vice-President of Student Services, or designee. 
 

• The College may limit the disclosure of and use discretion when choosing 
whether or not to release directory information to specific parties, for 
specific purposes, or both. In general, the College will not release directory 
information to third parties, but may release certain directory information 
as it relates to students involved in athletics and activities. In addition, 
federal law requires Butler Community College to provide military 
recruiters, upon request, with student names, addresses and telephone 
listings.  
 

• The College is not required to permit a student to inspect and review educational 
records that are financial records of his or her parents; certain confidential letters 
and confidential statements of recommendation are also not required to be 
available for review by eligible students. 
 

Inquiries concerning the Butler Community College FERPA Policy should be made to 
the Vice-President of Student Services, or Registrar.  
 
Trustee Smith moved to approve the revisions of the FERPA policy as presented. 
Trustee Winslow seconded. Lora Jarvis called a roll call vote and the motion passed 
unanimously.  
 
Dr. Krull presented the Board with revisions to the Employee Conflict of Interest Policy. 
The current Conflict of Interest Policy for employees is a number of years old and does 
not include language similar to that in the Board Code of Ethics Policy which was 
updated in September 2020.  The proposed revision includes definitions, a more 
comprehensive list of examples of potential conflicts of interest, guidelines on 
agreements, contracts, gifts and restraint on participation in order to make the policy 
more complete.     
 
The policy revisions are presented below:  
 
Conflict of Interest  (Employee Policy) 
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Butler Community College employees have an obligation to uphold the public 
trust, protect and advance the College’s integrity and act in the best interests of 
the College while carrying out their official College duties. The purpose of this 
Policy is to ensure that employees identify and disclose potential Conflicts of 
Interest, and conduct themselves in a manner that will not compromise the 
integrity of the College.  No employee may engage in any activity either within or 
outside the college which is in conflict with his/her primary duty to the College. Ethical 
conduct of all employees is a matter of vital importance and the best interests of the 
college must be the only consideration when dealing with matters which might constitute 
a conflict of interest.   
 
This Policy applies to all employees except for Trustees and Designated Officers 
covered by the Code of Ethics Policy BP-1020.  Professional Employees should 
reference the Master Agreement in regard to outside employment.   
 
Definitions: 
“Conflict of Interest” – An actual Conflict of Interest occurs when financial or 
personal considerations compromise an individual’s objectivity, professional 
judgment, professional integrity and/or ability to perform his/her responsibilities 
for the College.  A perceived or potential Conflict of Interest can occur when, 
although there is no actual Conflict of Interest, the circumstances are such that a 
reasonable person might question whether a decision maker is biased in carrying 
out his/her professional responsibilities for the College.    
 
“Family Member” – For the purposes of this Policy a Family Member includes a 
spouse, parent, sibling, child, or any other relative who resides in the same 
household as the employee.   
 
The following non-exclusive list provides examples of situations that often give 
rise to an actual or potential Conflict of Interest: 

• An employee or member of his/her family as defined above: 
o Is the actual or beneficial owner of an entity with which the College 

does business; 
o Receives significant salary or other compensation from an 

entity/individual with which/whom the College does business; 
o Receives personal gifts or individual discounts from an 

entity/individual with which/whom the College does business; 
o Serves as an officer, director, employee, partner, trustee or other key 

decision maker for an entity with which the College does business; 
o Has other direct or indirect dealings with such an organization from 

which there are direct, indirect, or potential benefits from cash or 
property receipts totaling $10,000 or more annually 

o Has an outside interest or employment which encroaches on an 
employee's time and/or energy causing an inability of the employee to 
devote their full attention and abilities to the performance of assigned 
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duties;  Administrative employees shall immediately disclose to the Board, 
through the President (Operational staff need to disclose information to 
their supervisor) any personal interest they may have in any business 
transaction of the college; 

o Engages in any activity which interferes with decisions and/or judgment 
which must be rendered in discharging his/her responsibilities at the 
college; 

o Uses college resources or enters into a relationship with the college which 
results in personal monetary gain that falls outside the scope of policy 
guidelines and criteria for approved entrepreneurial partnerships and 
activities. 

 
Employees are responsible for immediately disclosing potential Conflicts of 
Interest to their supervisors for review and determination of the appropriate 
course of action.  An employee may be required by his/her supervisor to 
complete a written disclosure form in connection with the employee’s 
involvement in making decisions on behalf of the College.  In determining 
whether an interest needs to be disclosed, employees should err on the side of 
caution and construe this policy broadly in favor of disclosure.   
 
Agreements, Contracts and Purchases:  
College employees shall not knowingly promote and/or enter into any agreement, 
contract or other binding business relationship (a “Business Agreement”) on 
behalf of the College when a Conflict of Interest exists. The term Business 
Agreement includes, but is not limited to, purchase agreements for goods, 
services and real property, leases, affiliation agreements, sales agreements, grant 
contracts, memoranda of understanding, letter/arrangement agreements, 
commitments, etc.  A Conflict of Interest shall preclude an employee from 
participating in the selection and negotiation, or in any other decision-making 
processes.  
 
Gifts:  
College employees who participate in selecting vendors, products and 
contractors and/or participate in forming Business Agreements should avoid 
accepting substantial individual gifts and individual discounts from outside 
individuals and entities that are existing or potential vendors and contractors for 
those Business Agreements when it is clear that the donor’s intent is to influence 
an employee’s official College duties.  Occasional meals, beverages and other 
non-extravagant gifts are acceptable as long as they are not conditioned upon the 
employee taking official action or influence on behalf of the College.   Gratuities 
or gifts of money to the employee cannot be accepted at any time and should be 
returned immediately to the donor.  An employee who believes he/she may have 
accepted a gift giving rise to an actual or perceived Conflict of Interest, should 
notify his/her supervisor pursuant to this Policy. 
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Employees are encouraged to consider donation of any gifts and/or proceeds for 
the benefit of the College or Foundation.  A gift received as a result of a purchase 
made by the College will typically be deemed as a gift to the College and not any 
individual employee, unless the College determines otherwise.   
 
Restraint on Participation:  
With respect to a particular transaction or item of business, if an employee is 
deemed by the supervisor to have an actual or significant perceived Conflict of 
Interest, that employee shall not participate in the decision for which he/she has 
the Conflict of Interest. Decisions related to that transaction or item of business 
shall be made solely by disinterested employees.   In determining whether an 
employee shall be required to refrain from participation, the supervisor should 
consider all relevant facts and circumstances, including whether the contract 
price is fixed by law or whether the transaction will be entered into solely and 
exclusively on the basis of the competitive bidding process, in which case, an 
employee with a potential Conflict of Interest may still be allowed to participate in 
some parts of the process.  
 
Supervisors should contact the Associate VP of Human Resources in the event it is 
determined that a conflict of interest exists.  Violations of this Policy are subject to 
disciplinary action up to and including termination of employment. 
 
 
CURRENT POLICY for review and comparison:  
 
Conflict of Interest 
No employee may engage in any activity either within or outside the college which is in 
conflict with his/her primary duty to the College.  Ethical conduct of all employees is a 
matter of vital importance and the best interests of the college must be the only 
consideration when dealing with matters which might constitute a conflict of interest.  
Professional Employees, please reference the Master Agreement in regard to outside 
employment. 
 
Supervisors may deem a conflict of interest exists when an employee: 

• Has an outside interest or employment which encroaches on an 
employee's time and/or energy to the point where he/she is unable to 
devote his/her full abilities to the performance of assigned  duties.  
Administrative employees shall immediately disclose to the Board, through 
the President, (Operational staff need to disclose information to their 
supervisor) any personal interest they may have in any business 
transaction of the college. 

• Engages in any activity which interferes with decisions and/or judgment 
which must be rendered in discharging his/her responsibilities at the 
college. 

• Uses college resources or enters into a relationship with the college 
whose results in personal monetary gain that falls outside the scope of 
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policy guidelines and criteria for approved entrepreneurial partnerships 
and activities. 

 
Supervisors should contact the Associate VP of Human Resources in the event it is 
determined that a conflict of interest exists. 
(Revised 06/04) 
 
Trustee Law moved to approve the Employee Conflict of Interest Policy as presented. 
Trustee Howell seconded. Lora Jarvis called a roll call vote and the motion passed 
unanimously.  
 
Acceptance of Retirement of Micaela Ayers – Micaela Ayers, Director of Library 
Services, has submitted her notice of resignation (retirement) effective January 31, 
2021. Micaela has been a full-time employee of Butler Community College for 19 years.  
 
Trustee Good moved to accept the retirement of Micaela Ayers. Trustee Winslow 
seconded. Lora Jarvis called a roll call vote and the motion passed unanimously.  
 
Acceptance of Retirement of June Costin – June Costin, Academic Advisor, has 
submitted her notice of resignation (retirement) effective January 31, 2021.  June Costin 
has been a part-time employee of Butler Community College for 23.5 years. 
 
Trustee Winslow moved to accept the retirement of June Costin. Trustee Law 
seconded. Lora Jarvis called a roll call vote and the motion passed unanimously.  
 
CONSENT AGENDA 
Trustee Law moved to accept the consent agenda as presented. Trustee Smith 
seconded. Lora Jarvis called a roll call vote and the motion passed unanimously. The 
consent agenda included the following items:  

• Approval of Minutes of the Regular Board meeting of January 12, 2021 

• Approval of Bills and Warrants for January 2021 in the amount of $3,447,564.31 
(includes Expenditure Approval List - $1,555,778.75 and Payroll - $1,891,785.56) 

• Approval of Bank Account Resolutions (21-01 – Claims Account, 21-02 – Payroll 
Account, 21-03 – Flex Plan Account, 21-04 – Wire Transfer Account, 21-05 – 
Federal Fund & Escrow Account, 21-06 – Student Loan Account) 

• Ratification of 2021-2022 High School & Statewide Articulation Agreements 

• Acceptance of Evan Siewert as Fire Science Faculty at a salary of $43,810 

• Acceptance of Resignation of LuShawn Vaughan 

• Acceptance of Resignation of Alexis Michael 

• Acceptance of Resignation of John Michael 

• Ratification of contract with Dennis Higgins at a salary of $14,583 
 
SUPPLEMENTAL INFROMATION 
Key Performance Indicators Update – Submitted by Esam Mohammad  
 
Statement of Revenue & Expenditures – Submitted by Kim Sherwood 
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Thank You Notes – Sue Barrientos, Sherry Currie, Sonya & Clint Milbourn 
 
Board Calendars 
 

BOARD OF TRUSTEES CALENDAR OF ACTIVITIES 
FEBRUARY – MARCH  

 

February Board Finance Committee Tuesday, February 9, 3:30 p.m. 
President’s Conference Room 

Doug Law 
Shelby Smith 

February Board Meeting Tuesday, February 9, 4:30 p.m. 
Dankert Board Room 

ALL TRUSTEES 

March Board Finance Committee Tuesday, March 9, 3:30 p.m. 
President’s Conference Room 

Doug Law 
Shelby Smith 

March Board Meeting Tuesday, March 9, 4:30 p.m. 
Dankert Board Room 

ALL TRUSTEES 

 
2020-2021 Board Meeting Dates 

Tuesday, February 9, 2021 
Tuesday, March 9, 2021 
Tuesday, April 13, 2021 
Tuesday, May 11, 2021 
Tuesday, June 8, 2021 
Tuesday, July 13, 2021 

 

LOOKING AHEAD 
 

April Board Finance Committee Tuesday, April 13, 3:30 p.m. 
President’s Conference Room 

Doug Law 
Shelby Smith 

April Board Meeting Tuesday, April 13, 4:30 p.m. 
Dankert Board Room 

ALL TRUSTEES 

May Board Finance Committee Tuesday, May 11, 3:30 p.m.  
President’s Conference Room 

Doug Law 
Shelby Smith 

May Board Meeting Tuesday, May 11, 4:30 p.m.  
Dankert Board Room 

ALL TRUSTEES 

 
Spring 2021 ACTIVITY CALENDAR 

Women’s bball v Garden City (home) Wed, February 10 @ 5:30 p.m. 

Men’s bball v Garden City (home) Wed, February 10 @ 7:30 p.m. 

Volleyball v Seward County (home) Thur, February 11 @ 6:30 p.m. 

Music Theatre of Wichita & Wichita Symphony 
Orchestra with the Butler Community College Concert 
Choir 

Sat, February 13 
Sun, February 14 
For more information: www.wso.org  

Baseball v Des Moines Area Community College 
(home) 

Sat, February 13 @ 1:00 p.m. 
Sat, February 13 @ 3:00 p.m. 

http://www.wso.org/
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Sun, February 14 @ 1:00 p.m. 
Sun, February 14 @ 1:00 p.m. 

Women’s bball v Seward (away) Sat, February 13 @ 6:00 p.m. 

Men’s bball v Seward County (away) Sat, February 13 @ 8:00 p.m. 

Volleyball v Northeastern Oklahoma A&M College 
(home) 

Mon, February 15 @ 7:00 p.m. 

Women’s bball v Barton (home) Wed, February 17 @ 5:30 p.m. 

Men’s bball v Barton (home) Wed, February 17 @ 7:30 p.m. 

Softball v Labette (away) Thur, February 18 @ 2:00 p.m. 
Thur, February 18 @ 4:00 p.m. 

Volleyball v Hutchinson (away) Thur, February 18 @ 6:00 p.m. 

Children’s Theatre  
Production TBD 

Sat, February 20 @ 2:00 p.m. 

Women’s bball v NW Kansas Tech College (away) Sat, February 20 @ 2:00 p.m. 

Men’s bball v NW Kansas Tech College (away) Sat, February 20 @ 4:00 p.m. 

Volleyball v Garden City (home) Mon, February 22 @ 6:30 p.m. 

Women’s bball v Cloud County (away) Mon, February 22 @ 6:00 p.m. 

Men’s bball v Cloud County (away) Mon, February 22 @ 8:00 p.m. 

Softball v Friends (home) Tue, February 23 @ 2:00 p.m. 
Tue, February 23 @ 4:00 p.m. 

Negotiations Training (Zoom) Wed, February 24 @ 4:00 p.m. 

Volleyball v Pratt (home) Thur, February 25 @ 6:30 p.m. 

Baseball v Cowley County (away) Fri, February 26 TBA 

Men’s bball v Independence (away) Sat, February 27 @ 4:00 p.m. 

Women’s bball v Independence (away) Sat, February 27 @ 5:00 p.m. 

Baseball v Cowley County (home) Sun, February 28 @ 1:00 p.m. 
Sun, February 28 @ 3:00 p.m. 

Volleyball v Barton (away) Mon, March 1 @ 6:30 p.m. 

Women’s bball v Neosho County (home) Wed, March 3 @ 5:30 p.m. 

Men’s bball v Neosho County (home) Wed, March 3 @ 7:30 p.m. 

Baseball v Kansas City Kansas (away) Thur, March 4 @ 1:00 p.m. 
Thur, March 4 @ 3:00 p.m. 

Volleyball v Independence (home) Thur, March 4 @ 6:30 p.m. 

Softball v Bethany College (home) Fri, March 5 @ 3:00 p.m. 
Fri, March 5 @ 5:00 p.m. 

Baseball v Kansas City Kansas (away) Sat, March 6 @ 1:00 p.m. 
Sat, March 6 @ 3:00 p.m. 

Women’s bball v Allen County (away) Sat, March 6 @ 2:00 p.m. 

Men’s bball v Allen County (away) Sat, March 6 @ 4:00 p.m.  

Volleyball v Barton (home) Sat, March 6 @ 2:30 p.m. 

Volleyball v Colby (home) Mon, March 8 @ 6:30 p.m. 

Baseball v Northern Oklahoma College – Enid (away) Tue, March 9 @ 1:00 p.m. 

Softball v Northern Oklahoma – Tonkawa (home) Tue, March 9 @ 2:00 p.m. 
Tue, March 9 @ 4:00 p.m. 

Women’s bball v Cowley County (away) Wed, March 10 TBA 
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Men’s bball v Cowley County (away) Wed, March 10 @ 7:30 p.m. 

Baseball v Garden City (away) Thur, March 11 @ 1:00 p.m. 
Thur, March 11 @ 3:00 p.m. 

Softball v Pratt (home) Thur, March 11 @ 2:00 p.m. 
Thur, March 11 @ 4:00 p.m. 

Volleyball v Dodge City (home) Thur, March 11 @ 6:30 p.m. 

Baseball v Garden City (home) Sat, March 13 @ 1:00 p.m. 
Sat, March 13 @ 3:00 p.m. 

Softball v Dodge City (home) Sat, March 13 @ 2:00 p.m. 
Sat, March 13 @ 4:00 p.m. 

Women’s bball v Coffeyville (home) Sat, March 13 TBA 

Men’s bball v Coffeyville (home) Sat, March 13 TBA 

Spring Break – No Classes March 15 – 19 

Women’s bball v Cloud County (home) Mon, March 15 @ 5:30 p.m. 

Men’s bball v Cloud County (home) Mon, March 15 @ 7:30 p.m. 

Vollebyall v Seward County (away) Mon, March 15 @ 6:30 p.m. 

Baseball v Neosho (away) Tue, March 16 @ 1:00 p.m. 

Softball v Barton (away) Thur, March 18 @ 1:00 p.m. 
Thur, March 18 @ 3:00 p.m. 

Baseball v Cloud County (home) Thur, March 18 @ 1:00 p.m. 
Thur, March 18 @ 3:30 p.m. 

Baseball v Cloud County (away) Sat, March 20 @ 1:00 p.m. 
Sat, March 20 @ 3:30 p.m. 

Softball v Colby (home) Sat, March 20 @ 2:00 p.m. 
Sat, March 20 @ 4:00 p.m. 

Women’s bball v Independence (home) Sat, March 20 @ 5:30 p.m. 

Men’s bball v Independence (home)  Sat, March 20 TBA 

Fall 2021 Enrollment Begins Mon, March 22 

Volleyball v Hutchinson (home) Mon, March 22 @ 6:00 p.m. 

Women’s bball v Neosho County (away) Wed, March 24 TBA 

Men’s bball v Neosho County (away) Wed, March 24 TBA 

Baseball v Hutchinson (away) Thur, March 25 @ 1:00 p.m. 
Thur, March 25 @ 3:30 p.m. 

Softball v Hutchinson (away) Thur, March 25 @ 2:00 p.m. 
Thur, March 25 @ 4:00 p.m. 

Volleyball v Garden City (away) Thur, March 25 @ 6:30 p.m. 

Football v Independence (away) Fri, March 26 @ 7:00 p.m. 

Baseball v Hutchinson (home) Sat, March 27 @ 1:00 p.m. 
Sat, March 27 @ 3:00 p.m. 

Women’s bball v Allen County (home) Sat, March 27 TBA 

Men’s bball v Allen County (home) Sat, March 27 TBA 

Softball v NW Kansas Tech College (away) Sun, March 28 @ 2:00 p.m. 
Sun, March 28 @ 4:00 p.m. 

Women’s bball v Cowley County (home) Mon, March 29 @ 5:30 p.m. 

Men’s bball v Cowley County (home) Mon, March 29 @ 7:30 p.m. 



141 
 

Soccer v Allen County (away) Wed, March 31 @ 2:00 p.m. 

Women’s bball v Coffeyville (away) Wed, March 31 @ 5:30 p.m. 

Men’s bball v Coffeyville (away) Wed, March 31 @ 7:30 p.m. 

Baseball v Colby (home) Thur, April 1 @ 1:00 p.m. 
Thur, April 1 @ 3:00 p.m. 

Softball v Independence (away) Thur, April 1 @ 2:00 p.m. 
Thur, April 1 @ 4:00 p.m. 

College Closed/No Classes Fri, April 2 

Soccer v Dodge City (away) Sat, April 3 @ 1:00 p.m. 

Baseball v Colby (away) Sat, April 3 @ 1:00 p.m. 
Sat, April 3 @ 3:00 p.m. 

Football v Hutchinson (home) Sat, April 3 @ 7:00 p.m. 

Soccer v Kansas City Kansas (away) Wed, April 7 @ 4:00 p.m. 

Baseball v Dodge City (away) Thur, April 8 @ 1:00 p.m. 
Thur, April 8 @ 3:00 p.m. 

Baseball v Dodge City (home) Sat, April 10 @ 1:00 p.m. 
Sat, April 10 @ 3:00 p.m. 

Softball v Seward County (home) Sat, April 10 @ 2:00 p.m. 
Sat, April 10 @ 4:00 p.m. 

Soccer v Hutchinson (away) Sat, April 10 @ 2:00 p.m. 

Football v Dodge City (away) Sun, April 11 TBD 

Softball v Dodge City (away) Mon, April 12 @ 2:00 p.m. 
Mon, April 12 @ 4:00 p.m. 

Soccer v Neosho County (home) Wed, April 14 @ 7:00 p.m. 

Baseball v Barton (away) Thur, April 15 @ 1:00 p.m. 
Thur, April 15 @ 3:30 p.m. 

Softball v Garden City (away) Thur, April 15 @ 2:00 p.m. 
Thur, April 15 @ 4:00 p.m. 

E.B. White Gallery of Art 
Annual Student Juried Exhibit 
Reception 

April 15 – May 7 
 
Thur, April 15 @ 6:00 p.m. 

Theatre 
Production 4 - TBA 

Thur, April 15 @ 7:30 p.m. 
Fri, April 16 @ 7:30 p.m. 
Sat, April 17 @ 2:00 & 7:30 p.m. 

Baseball v Barton (home) Sat, April 17 @ 1:00 p.m. 
Sat, April 17 @ 3:00 p.m. 

Softball v Pratt (away) Sat, April 17 @ 1:00 p.m. 
Sat, April 17 @ 3:00 p.m. 

Softball v Fort Scott (home) Mon, April 19 @ 2:00 p.m. 
Mon, April 19 @ 4:00 p.m. 

Soccer v Coffeyville (away) Mon, April 19 @ 7:00 p.m. 

Soccer v Johnson County (home) Wed, April 21 @ 7:00 p.m. 

Baseball v Seward County (away) Thur, April 22 @ 1:00 p.m. 
Thur, April 22 @ 3:00 p.m. 

Softball v Barton (home) Thur, April 22 @ 2:00 p.m. 
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Thur, April 22 @ 4:00 p.m. 

Instrumental Music Spring Concert Fri, April 23 @ 7:30 p.m. 
Sat, April 24 @ 7:30 p.m. 

Soccer v Garden City (away) Sat, April 24 @ 1:00 p.m. 

Baseball v Seward County (home) Sat, April 24 @ 1:00 p.m. 
Sat, April 24 @ 3:00 p.m. 

Softball v Hutchinson (home) Sat, April 24 @ 2:00 p.m. 
Sat, April 24 @ 4:00 p.m. 

Football v Coffeyville (away) Sun, April 25 @ 1:30 p.m. 

Softball v Labette (home) Mon, April 26 @ 2:00 p.m. 
Mon, April 26 @ 4:00 p.m. 

Baseball v Northern Oklahoma College – Enid (home) Tue, April 27 @ 1:00 p.m. 

Baseball v Labette (away) Thur, April 29 @ 1:00 p.m. 
Thur, April 29 @ 3:00 p.m. 

Softball v Independence (home) Thur, April 29 @ 2:00 p.m. 
Thur, April 29 @ 4:00 p.m. 

Vocal Concert #4 Thur, April 29 @ 7:30 p.m. 
Fri, April 30 @ 7:30 p.m. 
Sat, May 1 @ 2:00 & 7:30 p.m. 

Soccer v Cowley County (home) Sat, May 1 @ 10:00 a.m. 

Baseball v Labette (home) Sat, May 1 @ 1:00 p.m. 
Sat, May 1 @ 3:00 p.m. 

Football v Highland (home) Sat, May 1 @ 7:00 p.m. 

Softball v Cowley County (home) Mon, May 3 @ 4:00 p.m. 
Mon, May 3 @ 6:00 p.m. 

Soccer v Kansas City Kansas (home) Mon, May 3 @ 5:00 p.m. 

Woodwind Chamber Recital Mon, May 3 @ 7:30 p.m. 

Brass Chamber Recital Tues, May 4 @ 7:30 p.m. 

Soccer v Neosho County (away) Wed, May 5 @ 7:00 p.m. 

Percussion Chamber Recital Wed, May 5 @ 7:30 p.m. 

Baseball v Pratt (home) Thur, May 6 @ 1:00 p.m. 
Thur, May 6 @ 3:00 p.m. 

Dance Showcase Thur, May 6 @ 7:00 p.m. 

Baseball v Pratt (away) Sat, May 8 @ 1:00 p.m. 
Sat, May 8 @ 3:00 p.m. 

Football v Arkansas Baptist College (home) Sat, May 8 @ 7:00 p.m. 

Soccer v Barton (home) Sun, May 9 @ 11:00 a.m. 

Student Art Sale Tues, May 11 
10:00 a.m. – 4:00 p.m. 

Soccer v Coffeyville (home) Wed, May 12 @ 7:00 p.m. 

Commencement Fri, May 14 @ 7:00 p.m. 

Football v Fort Scott (away) Sat, May 15 @ 7:00 p.m. 

Soccer v Johnson County (away) Sat, May 15 @ 7:00 p.m. 

Grades Due by Noon Mon, May 17 

Football v Garden City (home) Sat, May 22 @ 7:00 p.m. 
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Memorial Day – College Closed Mon, May 31 

Summer Semester Begins Mon, June 7 

Summer Semester Ends Fri, July 30 

 
ADJOURNMENT 
Trustee Law moved to adjourn the meeting. Trustee Rhodes seconded. Lora Jarvis 
called a roll call vote and the motion passed unanimously. The regular meeting of 
February, 9, 2021 was adjourned at 7:50 p.m.  
 
 
   
 Forrest Rhodes – Secretary  
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BILLS AND WARRENTS 

 
TOPIC for ACTION 

 
 

REPORT: 
Bills and Warrants for February 2021 - $3,689,344.56 (includes Expenditure Approval 
List - $1,279,962.94 and Payroll - $2,409,381.62).  
 
RECOMMENDED ACTION: 
Approval of February 2021 bills and warrants. 
 
RECOMMENDED FUNDING SOURCE: 
 
 
 
Submitted by:   Sariah Wilson 
Supervisor:    Yolanda Hackler 
Date:     March 1, 2021 
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BIDS AND PURCHASES 

 
TOPIC for ACTION 

Arc Flash Assessment 
 

REPORT:  
According to the National Fire Protection Agency (NFPA), an Arc Flash Assessment must 
be completed to provide proper Personal Protection Equipment (PPE) for employees and 
contractors working on campus. This assessment will develop a strategy to help protect 
our workers and contractors from arc flash and shock hazards. It will identify and quantify 
the hazards and provide proper mitigation for PPE and tools needed to work on the 
campuses’ electrical infrastructure. The Arc Flash Assessment will be maintained as a 
record of our objective to comply with NFPA 70E code. 
 
Although Butler’s Campus Master Plan has identified electrical deferred maintenance 
items, the Arc Flash Assessment is not part of the deferred maintenance and is required 
by code. Facilities Management has contacted Professional Engineering Consultants 
(PEC), MKEC Engineering, Inc., Basis Consulting Engineers, and Johnson Engineering 
to provide bids for this project. The bids are: 
 

PEC  $72,500.00 (based on 500 calculation points = maximum price) 
MKEC  $145,400.00 (open ended bid) 
BASIS  $10,000.00 Base Fee with $150.00 Per Point Fee (open ended) 
Johnson  No Bid 

 
After contacting electrical engineers and receiving their bids which some are open 
ended, Facilities Management recognized that PEC would be the only electrical 
engineer contractor that would have known the electrical infrastructure. PEC’s past work 
on the Campus Master Plan allowed them to present a maximum price bid. All other 
electrical engineer contractors would have an open ended bid to determine the electrical 
infrastructure before they could determine a maximum bid.  
 
RECOMMENDED ACTION:  
The Board ratify the attached PEC contract with the maximum price of $72,500.00. 
 
RECOMMENDED FUNDING SOURCE:    
Facilities Fund 
 
 
Submitted by: Lynn Umholtz    
Supervisor:  Kent Williams   
Date:    3-9-21   
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RATIFICATION OF AGREEMENTS AND CONTRACTS 

 
TOPIC for ACTION 

Clinical Affiliation Site Agreement – Medicalodges of Goddard 
 

REPORT:  
The Butler Community College Allied Health program needs additional Long-Term Care 
Clinical Affiliation sites to accommodate the State required Clinical learning experiences 
for Nursing Assistant and Medication Aide students 
 
RECOMMENDED ACTION:  
Approval of the Medicalodges of Goddard, Long-Term Care Facility in Goddard, 
Kansas.  
 
RECOMMENDED FUNDING SOURCE:    
No funding is needed for this Clinical Affiliation Agreement.  
 
 
Submitted by:  Caleb Ediger, DNP, RN  
   Associate Dean of Nursing and Allied Health    
Supervisor:  Christy Streeter, Dean of Health, Education, & Public Services  
Date:    February 10, 2021    
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TOPIC for ACTION 
MindEdge Agreement 

 
REPORT: 
Agreement with MindEdge Learning to deliver high quality self-paced online courses. 
This agreement details the reseller arrangement whereby Butler Community College will 
resell MindEdge courses and certificate programs to its online audience. BETA will 
market and promote MindEdge online courses. Butler Community College will receive 
40% of the revenue generated. This percentage increases as enrollments are added. 
Butler Community College has no out of pocket expense. This agreement was approved 
by Butler’s legal consultant. There is no upfront financial commitment with this 
agreement.   
 
RECOMMENDED ACTION:  
The Board approve the attached contract/agreement for signature.  
 
RECOMMENDED FUNDING SOURCE:    
N/A 
 
 
Submitted by:  Jon Cressler    
Supervisor:    Michelle Ruder    
Date:    February 25, 2021    
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SUPPLEMENTAL INFORMATION 

 
 

Butler Community College Key Performance Indicators 

KPI  Definition Goal CURRENT OUTCOME 

Completion  
(Grad rates and 
transfer rates) 
Updated in spring 

IPEDS Graduation 
Rate (First-time, 
Full-Time, Degree-
Seeking; 150%) 

Increase graduation 
of FT/FT, degree-
seeking students 
from 24% to 34% 
by 2020 

Graduation rate= 28% 
Transfer rate = 26% 
 
(2019 = 26%; Transfer = 30%)  

Completion 
(Credential awards) 
Preliminary update 
– late fall; final 
update - spring 

Annual production 
of certificates and 
degrees 

Increase the award 
of degrees and 
certificates from 
1,415 to 1,557 by 
2020 

1,446 (1,513 in AY 2019) 

Retention 
Updated in spring 
 

IPEDS Fall 
Enrollment Report; 
retention of first-
time, full-time, 
degree-seeking 
students from fall to 
fall 

Increase retention 
of FT/FT, degree-
seeking students to 
71% by 2020 

60 % (2018 = 60 %) 
 

CTE placement 
rates 
Updated in spring 
 

Job placements of 
completers/leavers 
of Butler CTE 
programs 

Exceed 79% 76.3% (2018 = 77%) 

Transfer GPA and 
hours 
Updated in spring 

GPAs and 
transferred hours of 
Butler transfers to 
state universities  

Exceed peer basket 
of other KS 
community colleges 

Average GPA of new Butler transfers = 3.24; 
average hours transferred=50.20; peer 
basket average GPA 3.19 and 49.6 hours 
transferred. 
(Fall 2018  
Average GPA of new Butler transfers = 3.22; 
average hours transferred 49.85; peer 
basket average GPA 3.23 and 47.89 hours 
transferred). 
 

 
KBOR PERFORMANCE AGREEMENT OUTCOMES 

 

GOAL KBOR Mandated Baseline OUTCOME Year 3 (AY 2019) 

Increase third party industry 
credentials 

1012  1072 

ALP success rates 63.1% 53.47% 

Increase STEM credentials 302 AAS and Certificates 296 

Improve College Algebra pass rates 65.2% 72.7% 

First year retention 62.4% 65.1% 

 
  

Office of Research and Institutional Effectiveness 
215 BOE 
(316) 322.3338  
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REPORT TO THE BOARD OF TRUSTEES, BUTLER COMMUNITY COLLEGE 
 

Department/Project Name PROVIDE Report 

Responsible individual Lori Winningham  

Report for the BOT meeting of March 9, 2021 

Strategic Goal: Ensure Student Success Priority Number: 2a (Evaluate updated 

PROVIDE report and determine next steps for 
program review and viability during Fall 2020)  

 
Narrative 
A process for regularly determining the long-term viability of academic program clusters-
in terms of student performance, market outlook, and community stake-is vital to keep 
Butler Community College relevant to the evolving needs of all its key stakeholders, 
particularly in a disrupted state of operations due to COVID-19.  
 
Current Outcomes 
The committee has identified all CTE program clusters for evaluation in the current 
cycle as well as general education program clusters in the next evaluation cycle. To 
more accurately evaluate CTE program clusters, the committee has been engaged in a 
review of criterion language in evaluation rubrics for Mission Compatibility, Market 
Outlook, Community Stake, Performance, & Resources/Revenues/Costs. To date, 3 of 
5 rubrics have been updated.   
 
Action items for future outcomes 
Prior to spring break, the committee is scheduled to complete a review of criterion 
language in evaluation rubrics for CTE program clusters. Following the break, the 
committee is scheduled to complete evaluations for all CTE program clusters and 
submit a summary of scores & recommendations to appropriate academic dean’s, 
department chairs, & department lead faculty.  
 
Strategic Alignment 
This objective is part of BCC’s 2018-2020 Strategic Plan which in its Action Statement 
1.3 calls for the development and piloting of a plan to assess the viability of the 
institution’s academic programs. 
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REPORT TO THE BOARD OF TRUSTEES, BUTLER COMMUNITY COLLEGE 
 

Department/Project Name Equity Funding and Salary Increases 

Responsible individual Shelley Stultz 

Report for the BOT meeting of March 9, 2021 

Strategic Goal: Invest in Our Employees 
Success 

Priority Number: 1b (Continue to plan to 

include equity funding and salary increases in 
FY2022 annual budget request)  

 
Narrative 
As part of Butler’s strategic goals and priorities we strive to maintain a competitive 
market position for compensation to attract and retain highly qualified employees. 
 
Consistent with this philosophy, Butler engaged Segal Waters Consulting in 2018 to 
conduct a college-wide compensation study, to determine our competitive market 
position, compensation policies and practices that take into consideration the labor 
market, internal equity and the College’s fiscal conditions.  
 
Current Outcomes 
The 2019-20 budget included a negotiated 2.5% wage increase across the board for all 
classified employees.    Based on recommendations from the Compensation Study we 
also included 0.5% of salary budget to address market and internal equity 
shortcomings.     These funds were used to bring employees to the bottom of the new 
pay range.  Additional funds were recommended to be allocated each year to address 
the internal equity within certain groups where recruitment and retention are a factor.    
 
We made the decision early 2020 to cut the .5% equity dollars as a budget savings due 
to COVID and revenue shortfalls.  This was approximately $160,000 of salary 
adjustments we had scheduled to process.   Additionally, we did not promote pay 
increases in 2021.       
 
Action items for future outcomes 
Continued support for additional budget dollars in FY2022 and beyond is needed to fully 
address the current inequity and ongoing market stability of our pay structures and 
incumbent salaries. 
 
Based on market and comparable industry data the following percentage of salary 
increases are recommended to maintain market competitive rates and equity.    
 
  2.0%      = Below Market Growth 
  2.5%      = At or slightly below Market  
  3.0%      = Pacing at or slightly above Market  
 
Based on recommendations from the Compensation Study we also need to include 
0.5% of salary budget to address market and internal equity shortcomings.    
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Strategic Alignment 
Invest in our Employees’ Success 
The members of the Board of Trustees at Butler Community College support a 
personnel policy, one which allows the college to recruit and retain highly qualified 
employees. The board subscribes to a philosophy of compensation that recognizes the 
value and contributions of each employee to the overall success and purpose of our 
college in meeting student and community need.     
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REPORT TO THE BOARD OF TRUSTEES, BUTLER COMMUNITY COLLEGE 
 

Department/Project Name Committee Structure 

Responsible individual Kim Krull, Exec Council 

Report for the BOT meeting of March 9, 2021 

Strategic Goal: Invest in Our Employees 
Success 

Priority Number: 2a (Review and revise 

committee structure and reporting processes 
during fall 2020)  

 
Narrative 
Communication with college employees is vitally important to ensure broader 
understanding, awareness, and input for college initiatives, process changes, the 
strategic plan, progress toward benchmarks, future plans, operational decisions, 
academic and student services decisions, and general college “happenings.”  While 
Butler has a significant number of committees, task forces, and councils, discussions 
have led to an understanding that reorganizing the college’s committee structure and 
reporting of information could facilitate and support enhanced communication and 
transparency 
 
Current Outcomes 
The committee structure reporting format has been changed and shared with Exec 
Council, Deans, Administrative Council and through the employee forum.  The first 
reports of the sub-committees and teams will be on the March Exec Council agenda.  
Notes of those report-outs will be posted in SharePoint. 
 
Action items for future outcomes 
Work will continue to refine the committee structure and reporting format as needed. 
Information about these changes will also be included in the spring Butler Brief and 
through department and division meetings.  Information will also be posted on the 
committee, task force and team functions.    
 
Strategic Alignment 
These objectives are part of Butler Community College’s 2020-2022 Strategic Plan with 
the college’s goal of “Investing in our Employees’ Success”, under which Priority 2 calls 
for support for shared/participatory governance and performance indicator 2.2a 
identifies the goal to review and revise the committee structure and reporting processes 
during fall 2020.   
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REPORT TO THE BOARD OF TRUSTEES, BUTLER COMMUNITY COLLEGE 
 

Department/Project Name Pulse Survey 

Responsible individual Shelley Stultz 

Report for the BOT meeting of March 9, 2021 

Strategic Goal: Invest in Our Employees 
Success 

Priority Number: 2c (Utilize “pulse” survey to 

identify employee satisfaction and needs)  

 
Narrative 
Butler strives to ensure our employees experience a positive work and cultural 
environment that ultimately is reflected in each individual’s engagement and overall 
performance.   In measuring employee engagement and job satisfaction we can learn 
what we can do to improve their connection to their work and the College mission.   
 
Development or acquisition of an employee satisfaction and engagement survey will 
help us better understand the effectiveness of our people strategies, and provide 
insights on how the work environment and employee experience might further be 
refined and improved. 
 
Current Outcomes 
As part of our strategic priorities we invest in our employees through a variety of 
benefits, policies and practices.   We identified key areas that were priorities for the 
continued success of our employee engagement and performance.     
In the last two years we have: 

• Established a wage and salary scale that is more comparable with the 
market value of the jobs performed 

• Reinvested in our performance appraisal systems and philosophy 

• Updated practices to streamline various employee touch points during 
onboarding 

• Learned new ways to communicate, collaborate and thrive in a remote 
environment 

  
Action items for future outcomes 
Research and cost current workplace experience survey instruments in the market. 
Determine the data and analytics we need to determine and gauge key drivers of 
employee engagement and success factors.  
 
Plan to construct a survey instrument and implement with employees in Summer/Fall of 
2022.   
 
Strategic Alignment 
Invest in our Employee Success 
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REPORT TO THE BOARD OF TRUSTEES, BUTLER COMMUNITY COLLEGE  
  

Department/Project Name  Community Newsletter  

Responsible individual  Kelly Snedden  

Report for the BOT meeting of  March 9, 2021  

Strategic Goal: Contribute to 
our Communities  

Priority Number: 3b (Continue to distribute 

quarterly newsletters to inform public of college 
commitments and successes and initiate Butler 
informational website to share updates and college 

news)   

  
Narrative  
The Community Connections newsletter launched in 2019 with the goal to better 
connect with the college’s tax base in Butler County as well as with partners, and civic 
and industry leaders within the college’s service area and Wichita/metro area. 
Communication from the college was a repeated need identified from the 2018 Butler 
for Butler conversations and the Board of Trustees Listening Tours.  
Community Connections is scheduled for three times per year and is distributed, print or 
email, to all Butler County homes and businesses. The publication is also accessible on 
the college’s website at butlercc.edu/community.   

 

Current Outcomes  
College Relations/Marketing is working to create a stronger web presence for the 
community newsletter. With the fall 2020 issue, the content was shifted from the Jadu 
platform to Webflow for a more mobile friendly experience. Analytics are not yet 
connected to the website but will be for the spring 2021 issue which starts production in 
March 2021.   

 

For the Fall 2020 issue, 22,802 were mailed to all single-family households and 
businesses in Butler County.  

 

Action items for future outcomes  
1. Done – implemented Webflow for fall 2021. Marketing continues to explore web 
systems and approaches for a stronger online web presence with greater mobile 
functionality.   
2. We plan to include analytics and email back to the March 2021 spring issue.  

  
Strategic Alignment  
Contribute to our Communities  
Institutional Effectiveness  
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REPORT TO THE BOARD OF TRUSTEES, BUTLER COMMUNITY COLLEGE 
 

Department/Project Name EMSI Study 

Responsible individual Esam Mohammad 

Report for the BOT meeting of March 9, 2021 

Strategic Goal: Contribute to our 
Communities 

Priority Number: 3c (Utilize EMSI Research 

market study during FY2021)  

 
Narrative 
The study, by Economic Modeling Specialists Inc (EMSI) of Moscow, Idaho uses Butler 
provided data, EMSI's proprietary econometric modeling tools, and publicly available 
trend information to quantify the returns of investment by students, families, 
communities, and taxpayers in the operations of the college. 
 
Current Outcomes 
The study has been completed and the executive summary shared with internal and 
external stakeholders; it was also presented to the Board as an information item in 
January of 2021. 
 
Action items for future outcomes 
Institutional leadership—including marketing and advancement—are using the findings 
to communicate the value of the college to the community it serves. 
 
Strategic Alignment 
The Market Study is responsive to advancing institutional effectiveness and contributing 
to our communities by communicating the value that Butler provides to students, 
communities, and businesses in the region. 
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REPORT TO THE BOARD OF TRUSTEES, BUTLER COMMUNITY COLLEGE 
 

Department/Project Name Student Fee Structure 

Responsible individual Jessica Ohman, SEMT 

Report for the BOT meeting of March 9, 2021 

Strategic Goal: Advance Institutional 
Effectiveness  

Priority Number: 4b (Review and update 

student fee structure during FY2021)  

 
Narrative 
The Strategic Enrollment Management Team (SEMT) and leadership charged the 
following group with the task of creating options and recommendations for the FY 2022 
tuition and fee rates: 

• Jessica Ohman, AVP Student Services 

• Donnie Mercer, Director of Accounts Receivable 

• Esam Mohammad, AVP Institutional Effectiveness 

• Kerry Potter, Budget Analyst 

• Bill Rinkenbaugh, VP Student Services 

• Heather Rinkenbaugh, Dean, Online, High School and Community Learning 

• Kim Sherwood, Director of Accounting 

• Kent Williams, VP Finance 

• Bill Young, VP Digital Transformation 
 
Current Outcomes 
The team met multiple time beginning in the fall 2020 and through spring 2021. Various 
tuition options, fee options and incentives were considered. The team shared its 
recommendation during a board work session in February 2021. 
 
Action items for future outcomes 
Keeping board questions and concerns in mind, the team will create a few additional 
options for the board to vote on during the March 2021 board meeting.  
 
Strategic Alignment 

• Insure Student Success 

• Institutional Effectiveness  
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Statement of Revenue, Expenditures, and Other Changes 
 

REVENUES: 

Tuition/Fees 

In-County, In-State, Out-State, International Tuition, Tuition Waivers, Continuing Ed 

Fees, Nursing Fees, Auto Tech Uniform Fees, International Student Processing Fees, 

Online Course Fees, Enrollment Fees, Student Health Fees, and Athletic Scholarship Fees 

Local Sources 

Ad Valorem Taxes, Taxes-in-Process, Delinquent Taxes, Motor Vehicle Taxes, and other 

Local Taxes 

State Sources 

 State Operating Grant and SB155 Funding 

Auxiliary Sources 

 Dorm Rental – Fire Science students 

Student Life and EduCare Fund Revenue (not applicable to Operating Funds) 

Other Sources 

Interest Income, Reimbursements, Commissions, Gate Receipts, Deferment Fees, Media 

Resource Fees, and Prior Year Claims Cancelled 

Transfers 

Testing Fees Transfer for Administration, Transcript Fees Transfer for Advising, and 

Residence Hall Debt Transfer 

 

EXPENSES: 

Instruction 

 General, Vocational and Adult Instruction 

Other Expenditures 

 Parking and Agency Funds (not applicable to Operating Funds) 

Academic Support 

 Library, Academic Administration, Curriculum Development 

Student Services 

Counseling, Financial Aid, Student Records, Admissions, Health Services, Student 

Activities, and Student Services 

Institutional Support 

Executive Management, Fiscal Operations, Community/Public Relations, Information 

Services, and Administrative Services 

Physical Plant Operations 

 Maintenance of Buildings, Equipment, Grounds, Debt Service 

Student Financial 

 Scholarships and Grants 

Auxiliary Enterprise 

 Operating Support of EduCare Center 

Transfers 

Debt Service Payments, Operating Support to ABE, BETA, and Grizzly Adventures, 

Annual Transfers to Development, Facilities, and Technology Funds 

  



178 
 

THANK YOU NOTES 

 
NONE  
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BOARD OF TRUSTEES CALENDAR OF ACTIVITIES 
MARCH - APRIL 

 

March Board Finance Committee 
 

Tuesday, March 9, 3:30 p.m. 
President’s Conference Room 

Doug Law  
Shelby Smith 

March Board Meeting Tuesday, February 9, 4:30 p.m. 
Dankert Board Room 

ALL TRUSTEES 

April Board Finance Committee Tuesday, April 13, 3:30 p.m. 
President’s Conference Room 

Doug Law 
Shelby Smith 

April Board Meeting Tuesday, April 13, 4:30 p.m. 
Dankert Board Room 

ALL TRUSTEES 

 
2020-2021 Board Meeting Dates 

Tuesday, March 9, 2021 
Tuesday, April 13, 2021 
Tuesday, May 11, 2021 
Tuesday, June 8, 2021 
Tuesday, July 13, 2021 

 

LOOKING AHEAD 
 

May Board Finance Committee Tuesday, May 11, 3:30 p.m.  
President’s Conference Room 

Doug Law 
Shelby Smith 

May Board Meeting Tuesday, May 11, 4:30 p.m.  
Dankert Board Room 

ALL TRUSTEES 

June Board Finance Committee Tuesday, June 8, 3:30 p.m.  
President’s Conference Room 

Doug Law 
Shelby Smith 

June Board Meeting Tuesday, June 8, 4:30 p.m.  
Dankert Board Room 

ALL TRUSTEES 

 
Spring 2021 ACTIVITY CALENDAR 

Baseball v Northern Oklahoma College – Enid (away) Tue, March 9 @ 1:00 p.m. 

Softball v Northern Oklahoma – Tonkawa (home) Tue, March 9 @ 2:00 p.m. 
Tue, March 9 @ 4:00 p.m. 

Women’s bball v Cowley County (away) Wed, March 10 TBA 

Men’s bball v Cowley County (away) Wed, March 10 @ 7:30 p.m. 

Baseball v Garden City (away) Thur, March 11 @ 1:00 p.m. 
Thur, March 11 @ 3:00 p.m. 

Softball v Pratt (home) Thur, March 11 @ 2:00 p.m. 
Thur, March 11 @ 4:00 p.m. 

Volleyball v Dodge City (home) Thur, March 11 @ 6:30 p.m. 

Baseball v Garden City (home) Sat, March 13 @ 1:00 p.m. 
Sat, March 13 @ 3:00 p.m. 

Softball v Dodge City (home) Sat, March 13 @ 2:00 p.m. 
Sat, March 13 @ 4:00 p.m. 
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Women’s bball v Coffeyville (home) Sat, March 13 TBA 

Men’s bball v Coffeyville (home) Sat, March 13 TBA 

Spring Break – No Classes March 15 – 19 

Women’s bball v Cloud County (home) Mon, March 15 @ 5:30 p.m. 

Men’s bball v Cloud County (home) Mon, March 15 @ 7:30 p.m. 

Vollebyall v Seward County (away) Mon, March 15 @ 6:30 p.m. 

Baseball v Neosho (away) Tue, March 16 @ 1:00 p.m. 

Softball v Barton (away) Thur, March 18 @ 1:00 p.m. 
Thur, March 18 @ 3:00 p.m. 

Baseball v Cloud County (home) Thur, March 18 @ 1:00 p.m. 
Thur, March 18 @ 3:30 p.m. 

Baseball v Cloud County (away) Sat, March 20 @ 1:00 p.m. 
Sat, March 20 @ 3:30 p.m. 

Softball v Colby (home) Sat, March 20 @ 2:00 p.m. 
Sat, March 20 @ 4:00 p.m. 

Women’s bball v Independence (home) Sat, March 20 @ 5:30 p.m. 

Men’s bball v Independence (home)  Sat, March 20 TBA 

Fall 2021 Enrollment Begins Mon, March 22 

Volleyball v Hutchinson (home) Mon, March 22 @ 6:00 p.m. 

Women’s bball v Neosho County (away) Wed, March 24 TBA 

Men’s bball v Neosho County (away) Wed, March 24 TBA 

Baseball v Hutchinson (away) Thur, March 25 @ 1:00 p.m. 
Thur, March 25 @ 3:30 p.m. 

Softball v Hutchinson (away) Thur, March 25 @ 2:00 p.m. 
Thur, March 25 @ 4:00 p.m. 

Volleyball v Garden City (away) Thur, March 25 @ 6:30 p.m. 

Football v Independence (away) Fri, March 26 @ 7:00 p.m. 

Baseball v Hutchinson (home) Sat, March 27 @ 1:00 p.m. 
Sat, March 27 @ 3:00 p.m. 

Women’s bball v Allen County (home) Sat, March 27 TBA 

Men’s bball v Allen County (home) Sat, March 27 TBA 

Softball v NW Kansas Tech College (away) Sun, March 28 @ 2:00 p.m. 
Sun, March 28 @ 4:00 p.m. 

Women’s bball v Cowley County (home) Mon, March 29 @ 5:30 p.m. 

Men’s bball v Cowley County (home) Mon, March 29 @ 7:30 p.m. 

Soccer v Allen County (away) Wed, March 31 @ 2:00 p.m. 

Women’s bball v Coffeyville (away) Wed, March 31 @ 5:30 p.m. 

Men’s bball v Coffeyville (away) Wed, March 31 @ 7:30 p.m. 

Baseball v Colby (home) Thur, April 1 @ 1:00 p.m. 
Thur, April 1 @ 3:00 p.m. 

Softball v Independence (away) Thur, April 1 @ 2:00 p.m. 
Thur, April 1 @ 4:00 p.m. 

College Closed/No Classes Fri, April 2 

Soccer v Dodge City (away) Sat, April 3 @ 1:00 p.m. 
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Baseball v Colby (away) Sat, April 3 @ 1:00 p.m. 
Sat, April 3 @ 3:00 p.m. 

Football v Hutchinson (home) Sat, April 3 @ 7:00 p.m. 

Soccer v Kansas City Kansas (away) Wed, April 7 @ 4:00 p.m. 

Baseball v Dodge City (away) Thur, April 8 @ 1:00 p.m. 
Thur, April 8 @ 3:00 p.m. 

Baseball v Dodge City (home) Sat, April 10 @ 1:00 p.m. 
Sat, April 10 @ 3:00 p.m. 

Softball v Seward County (home) Sat, April 10 @ 2:00 p.m. 
Sat, April 10 @ 4:00 p.m. 

Soccer v Hutchinson (away) Sat, April 10 @ 2:00 p.m. 

Football v Dodge City (away) Sun, April 11 TBD 

Softball v Dodge City (away) Mon, April 12 @ 2:00 p.m. 
Mon, April 12 @ 4:00 p.m. 

Soccer v Neosho County (home) Wed, April 14 @ 7:00 p.m. 

Baseball v Barton (away) Thur, April 15 @ 1:00 p.m. 
Thur, April 15 @ 3:30 p.m. 

Softball v Garden City (away) Thur, April 15 @ 2:00 p.m. 
Thur, April 15 @ 4:00 p.m. 

E.B. White Gallery of Art 
Annual Student Juried Exhibit 
Reception 

April 15 – May 7 
 
Thur, April 15 @ 6:00 p.m. 

Theatre 
Production 4 - TBA 

Thur, April 15 @ 7:30 p.m. 
Fri, April 16 @ 7:30 p.m. 
Sat, April 17 @ 2:00 & 7:30 p.m. 

Baseball v Barton (home) Sat, April 17 @ 1:00 p.m. 
Sat, April 17 @ 3:00 p.m. 

Softball v Pratt (away) Sat, April 17 @ 1:00 p.m. 
Sat, April 17 @ 3:00 p.m. 

Softball v Fort Scott (home) Mon, April 19 @ 2:00 p.m. 
Mon, April 19 @ 4:00 p.m. 

Soccer v Coffeyville (away) Mon, April 19 @ 7:00 p.m. 

Soccer v Johnson County (home) Wed, April 21 @ 7:00 p.m. 

Baseball v Seward County (away) Thur, April 22 @ 1:00 p.m. 
Thur, April 22 @ 3:00 p.m. 

Softball v Barton (home) Thur, April 22 @ 2:00 p.m. 
Thur, April 22 @ 4:00 p.m. 

Instrumental Music Spring Concert Fri, April 23 @ 7:30 p.m. 
Sat, April 24 @ 7:30 p.m. 

Soccer v Garden City (away) Sat, April 24 @ 1:00 p.m. 

Baseball v Seward County (home) Sat, April 24 @ 1:00 p.m. 
Sat, April 24 @ 3:00 p.m. 

Softball v Hutchinson (home) Sat, April 24 @ 2:00 p.m. 
Sat, April 24 @ 4:00 p.m. 

Football v Coffeyville (away) Sun, April 25 @ 1:30 p.m. 
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Softball v Labette (home) Mon, April 26 @ 2:00 p.m. 
Mon, April 26 @ 4:00 p.m. 

Baseball v Northern Oklahoma College – Enid (home) Tue, April 27 @ 1:00 p.m. 

Baseball v Labette (away) Thur, April 29 @ 1:00 p.m. 
Thur, April 29 @ 3:00 p.m. 

Softball v Independence (home) Thur, April 29 @ 2:00 p.m. 
Thur, April 29 @ 4:00 p.m. 

Vocal Concert #4 Thur, April 29 @ 7:30 p.m. 
Fri, April 30 @ 7:30 p.m. 
Sat, May 1 @ 2:00 & 7:30 p.m. 

Soccer v Cowley County (home) Sat, May 1 @ 10:00 a.m. 

Baseball v Labette (home) Sat, May 1 @ 1:00 p.m. 
Sat, May 1 @ 3:00 p.m. 

Football v Highland (home) Sat, May 1 @ 7:00 p.m. 

Softball v Cowley County (home) Mon, May 3 @ 4:00 p.m. 
Mon, May 3 @ 6:00 p.m. 

Soccer v Kansas City Kansas (home) Mon, May 3 @ 5:00 p.m. 

Woodwind Chamber Recital Mon, May 3 @ 7:30 p.m. 

Brass Chamber Recital Tues, May 4 @ 7:30 p.m. 

Soccer v Neosho County (away) Wed, May 5 @ 7:00 p.m. 

Percussion Chamber Recital Wed, May 5 @ 7:30 p.m. 

Baseball v Pratt (home) Thur, May 6 @ 1:00 p.m. 
Thur, May 6 @ 3:00 p.m. 

Dance Showcase Thur, May 6 @ 7:00 p.m. 

Baseball v Pratt (away) Sat, May 8 @ 1:00 p.m. 
Sat, May 8 @ 3:00 p.m. 

Football v Arkansas Baptist College (home) Sat, May 8 @ 7:00 p.m. 

Soccer v Barton (home) Sun, May 9 @ 11:00 a.m. 

Student Art Sale Tues, May 11 
10:00 a.m. – 4:00 p.m. 

Soccer v Coffeyville (home) Wed, May 12 @ 7:00 p.m. 

Commencement Fri, May 14 @ 7:00 p.m. 

Football v Fort Scott (away) Sat, May 15 @ 7:00 p.m. 

Soccer v Johnson County (away) Sat, May 15 @ 7:00 p.m. 

Grades Due by Noon Mon, May 17 

Football v Garden City (home) Sat, May 22 @ 7:00 p.m. 

Memorial Day – College Closed Mon, May 31 

Summer Semester Begins Mon, June 7 

Summer Semester Ends Fri, July 30 
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ADJOURNMENT 

 
MOTION: By       
Chair Howell I move that the Board meeting be adjourned. 
 
CALL FOR A SECOND: Trustee       
 
CALL FOR A VOTE 
 
MEETING ADJOURNED @ _______ A.M. 
 


