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                                                  - Ready for Life - 
 

BUTLER COMMUNITY COLLEGE 
BOARD OF TRUSTEES 

REGULAR BOARD MEETING 
4:30 p.m., Tuesday, March 14, 2023 – Dankert Trustee Board Room 

Watch Live via http://www.butlercc.edu/bctv 
 
3:30 p.m. Board Finance Committee Meeting – President’s Conference Room. 
 
4:30 p.m. Regular Board Meeting – Dankert Trustee Board Room, Upper Level of the 

Hubbard Welcome Center, 901 S. Haverhill Road, El Dorado, Kansas. 
 
 Executive Session – For up to 30 minutes for discussion of employer-employee 

negotiations pursuant to open meeting exceptions for said matters.                         
 

REGULAR BOARD MEETING 
 

I. CALL TO ORDER (4:30pm) 
 

II. PLEDGE OF ALLEGIANCE (4:30pm) 
 

III. APPROVAL OF AGENDA (4:35pm) 
 

IV. RECOGNITIONS (4:40pm) ------------------------------------------------------------------------- 3 
 

V. PUBLIC COMMENT (4:55pm) 
If you wish to address the Board during Public Comment, please complete this form: 
https://bit.ly/3ioB30n 

 
VI. STANDING REPORTS (5:00pm) 

A. Student Government Association Report – Lillian Rippe, SGA President  
B. Operational Staff Report – Lisa Bolin 
C. Professional Employees Report – Terry Sader 
D. Board Finance Committee Report – Mary Martha Good, Linda Jolly 
E. Foundation Board Report – Forrest Rhodes, Kim Krull 
F. President’s Report – Kim Krull 
G. Education Facilities Authority Report – Mary Martha Good, Dave Sherrer 
 

VII. MONITORING REPORTS (5:20pm) 
A. DIVISION REPORT – Health, Education & Public Services (Guerrero)  ------------- 4 
 

VIII. BOARD STRATEGIC DISCUSSION – ISSUES AND OPPORTUNITIES  
A. Construction Technology Program at Rose Hill (Winslow) (5:30pm) -------------- 22 

 
  

http://www.butlercc.edu/bctv
https://bit.ly/3ioB30n
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IX. BOARD ACTION ITEMS 
A. FY2024 Tuition and Fee Rate Recommendation (Williams) (5:40pm)------------- 23 
B. FY2024 Room and Meal Plan Rates (Rinkenbaugh) (5:50pm)---------------------- 27 
C. Administration Notice Letter for Contract Negotiations (Stultz) (6:00pm)---------- 29 
D. Performance Lighting and Projection Mapping (Nevill) (6:05pm)-------------------- 30 
E. Server & Storage Life Cycle Refresh (Young) (6:15pm) ------------------------------ 49 
F. Campus Logic (Ohman) (6:25pm) -----------------------------------------------------------77 
G. Sound System Upgrade for the Gymnasium (Young) (6:35pm)--------------------- 79 
H. Personnel (6:45 pm)-------------------------------------------------------------------------- 106 

1. Retirement of Stephanie Wood (Stultz)  
 

X. CONSENT AGENDA (6:55pm) 
A. Approval of Minutes  

1. Regular Board Meeting of February 14, 2023 (Hartman)------------------- 108 
B. Bills and Warrants for February 2023 (Hackler)-----------------------------------------112 
C. Ratification of Agreements and Contracts 

                            1. Change in Personnel for Community National Bank (Potter)-----------------113 
D.  Personnel 
          1. Approval of Jeremy Brewer, Temporary FT Construction Technology----- 117 
          2. Approval of Lory Postoak, FT Construction Technology ----------------------- 118 

  
XI. SUPPLEMENTAL INFORMATION (7:05pm) 

A. Key Performance Indicators Update------------------------------------------------------- 119 
B. Monthly Statement of Revenue & Expenditures (Potter)----------------------------- 120 
C. Thank You Notes -------------------------------------------------------------------------------122 
D. Board Calendars ------------------------------------------------------------------------------- 123 
 

XII. EXECUTIVE SESSION (7:10pm) -------------------------------------------------------------- 125 
 

XIII. ADJOURNMENT (7:40pm) ---------------------------------------------------------------------- 126 
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MARCH RECOGNITIONS 
 Breklyn Craig, Bryce Deewall, Maria Aguilar Mendoza, Thi Nhu Hang Tran, and 

Barbara Johnson – Phi Theta Kappa All-Kansas Scholars 
 

 Maria Aguilar Mendoza – One of only ten students to receive Phi Theta Kappa’s Fall 
2022 Hurst Review NCLEX® Scholarship.  
 

 Dr. Daniel Higdon – Doctor of Education (EdD).  
 

 Teressa Eastman – One of five presenters at the NAACP Kansas State Conference 
workshop on Transition Planning: A Road Map to Success for Students with Disabilities. 
This virtual workshop had nearly 700 participants from across the state of Kansas. 
Teressa was asked to present at the conference by a law student from Howard 
University whom Teressa served as a volunteer to review the student’s dissertation. An 
encore workshop is planned for April. Teressa was also selected by AHEAD to serve as 
a mentor for 5 new disability service professionals.  
 

 Accounts Receivable – Participated in their first community service event of 2023 on 
February 24. They assisted Great Beginnings Boutique, an upscale resale store in 
Downtown El Dorado, whose proceeds are solely to support the Pregnancy & Family 
Center in El Dorado. The team bagged up some clearance items that they pay forward 
to other charities in town, and assisted getting spring clothing out of storage and onto 
hangars as they prep for the seasons to change soon.  
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MONITORING REPORTS  
  

BOARD OF TRUSTEES REPORT 
Division of Health, Education & Public Services  

March 2023  
EXECUTIVE SUMMARY  
 The Health, Education & Public Services Division (HEP) is comprised of the following academic 
departments:   

• Nursing  
• Criminal Justice Allied Health  
• Early Childhood Education 
• Education  
• Human Performance/Fitness & Wellness  
• Fire Science & EMS Education    

  
The division includes 25 full-time faculty members, approximately 65 adjunct faculty members, 2 
full-time administrators, 1 full-time administrative assistants, and 1 technology specialist. Over 
370 classes are offered throughout the academic year.  
  

Dean: Dr. Julio Guerrero 
Associate Dean: Janet Schueller 
Administrative Assistants: Angie Martin 
Technology Specialist: Adam Kjellin  

  
Health, Education & Public Services Division Mission Statement  
Butler’s Health, Education & Public Services Division develops responsible, involved lifelong 
learners and contributes to the safety and health of the communities it serves as well as 
enhancing the vitality of the communities we serve through the development of knowledgeable 
and creative teachers of children of all ages.  
  
Student Degree Comparison – Completion and Declared Majors  
Table 1: Degree Completion                                         *Indicates Certificate Completion 

Department 2022 2021 2020 2019 2018 2017 
Nursing  255 264 238 213  216  208  
Allied Health*  183 181 179 181  153  188  
Education  70 62 54 45  64  38  
Early Childhood  14 7 12 16  18  14  
Human Performance  5 2 5 3  3  4  
Fire Science  9 10 9 9  10  8  
EMS Education*  45 27 23 13  18  19  
Criminal Justice  11 11 19 6  15  13  

Total 592 564 539 486 497 492 
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Table 2: Declared Majors    
Department 2022 2021 2020 2019 2018 2017 

Nursing  324 324 321  320  322  328  
Allied Health*  191 191 78  128  112  165  
Pre-Nursing/Health Science  1524 1347 1488  1444  1457  1420  
Health Sciences  19 16 53  51  - - 
Education  440 466 510  481  517  461  
Early Childhood  105 94 125  114  104  110  
Human Performance  112 133 137  133  132  124  
Fire Science  77 78 78  95  101  102  
EMS Education*  30 28 23  16  20  23  
Criminal Justice  156 132 183  202  191  230  

Total 2978 2782 2996 2984 2956 2963 
 
Enrollment Comparison – Credit Hours Taught  
  
Table 3: Credit Hours Taught  
Department 2022 2021 2020 2019 2018 2017 

Nursing  8042 8694 8635 9658 9807 9476 
Allied Health  2061 3450 2650 2069.5 2454.5 2697 
Education  1731 2096 1899 1761 1604 1089 
Early Childhood  716 867 970 856 849 868 
Human Performance  3388 3510 4939 5506 5589 6023 
Fire Science  533 556 590 665 683 1182 
EMS Education 1318 1718 1068 462 522 -- 
Criminal Justice  1158 1080 1254 1560 1653 2055 

Total  18,947 20,253 21,997 22,427 23,051 23,390 
 
Nursing 
 
Full-Time Faculty/Staff Members:  
Associate Dean and Nurse Administrator: Janet Schueller 
Curriculum Chair & Advanced Standing Coordinator: Michele Ridder 
4th Semester Lead Instructor: Mitch Taylor 
3rd Semester Lead Instructor: Raven Christian 
2nd Semester Lead Instructor: Sabrina Olson 
1st Semester Lead Instructor: Lea Atkinson 
Nursing Faculty: Briana Ainsworth, Kirsten Coday, Alex Ambuehl, Joan Hoover, Kim Hubble - 
BSNA Sponsor, Amanda Martin, Tonya Loveland – Lab Coordinator, and Katelyn Sherman-
Voge - Lab Coordinator 
 
New Faculty: Joshua Hardy and Selena Walker. 
 
Faculty Achievements--- 

• Lea Atkinson completed her MSN from Western Governors University May 2023. 
• Alexander completed his MSN from Pittsburgh State University August 2022. 

 
Department Mission Statement: Butler Community College Department of Nursing educates 
lifelong learners with the knowledge, skills and attitudes necessary to fully qualify to be licensed 
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as professional nurses who contribute to meeting the health needs of the communities they 
serve. 
 
Nursing Department Overview: Butler’s associate degree nursing program has the distinction 
of being the first of its kind in the state of Kansas, when it started in 1961. Butler’s associate 
degree nursing program prepares students for the increasingly complex challenges of nursing 
today. 
 
The nursing faculty bring many years of diverse clinical experience to the classroom and the 
quality of their instruction has earned Butler’s nursing program wide respect in the region. 
Butler’s nursing faculty are known for their high touch approach with students, resulting in 
students being able to excel faster. The nursing faculty are innovators in the way they approach 
the learning experience, working with each student to build their capacity for critical thinking, 
clinical reasoning and clinical judgment. 
 
Once our nursing students finish the Butler nursing program and successfully pass the national 
NCLEX licensure exam, our nursing graduates can and do walk right into the field of nursing in a 
variety of settings and roles, including, but not limited to, clinics, hospitals, surgery centers, and 
rehabilitation hospitals throughout the country and internationally. 
 
Nurses are currently in the highest demand that we’ve experienced in the past 15-20 years, and 
their value is exponentially being recognized in their salary compensation. Butler nursing 
graduate performance on the NCLEX licensure examination reflects other programs and a 
national decline in students passing NCLEX on their first attempt as a direct result of COVID-19 
remote learning, significantly decreased clinical exposure and related effects of the pandemic.  
 
Butler’s graduates are still being recruited with pending job offers as early as the third semester 
of the program. 
 
The Butler Nursing Program is accredited by the Accreditation Commission for Education in 
Nursing (ACEN).  Our next scheduled ACEN visit is set for Spring 2024, and KSBN visit is March 
28-29, 2023. 
 
Learning Environment: Our nursing program is a hybrid learning environment, which blends 
online content with classroom instruction with a focus on creating a scrambled classroom 
environment to best promote and facilitate deep learning. This pedagogy provides students both 
the flexibility of online learning, as well as the irreplaceable value of interacting with faculty and 
students on campus. Students may apply to sit for the Practical Nurse licensure examination 
(NCLEX-PN) following successful completion of the first level (following their second semester of 
nursing classes) of the nursing program. 
 
Clinical Simulation Learning Center: In our Learning Studios and Clinical Simulation Learning 
Center, we have developed simulated clinical environments that immerse nursing students in the 
look and feel of actual nursing experiences. Butler’s Clinical Simulation Learning Center 
upgraded its learning capacity with the installation of the VALT (Video-Audio Learning Tool) 
software. This system allows seamless audio and video recording of specified evaluation or 
treatment sessions. Using this HIPAA-compliant digital recording system, our nursing faculty can 
use recordings of sessions to support the hands-on education they provide our nursing students. 
Faculty can use these secure recordings with students to more closely review and discuss 
evaluation and treatment techniques, as well as reflect on the student’s development as an 
emerging nurse. Recordings may also be used for teaching in the classroom.  
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Butler’s Clinical Simulation Learning Center provides excellent clinical experiences and 
opportunities for students, as well as serving as a showcase for other nursing school 
faculty/administrators to visit and receive best practice information on simulation laboratories. 
With the addition of this clinical learning lab, multiple semesters have been able to accommodate 
their students simultaneously in the lab and students have more options and flexibility for 
scheduling practice time. 
 
The high-fidelity simulators/mannequins we use, in conjunction with detailed clinical case 
scenarios, allow our students to participate in a variety of clinical experiences perhaps not 
available to all students in the actual clinical setting. The Clinical Simulation Learning Center 
cultivates an atmosphere of open learning and encourages students to recognize areas needing 
improvement, while providing instructional support to reach required competency levels, which 
ultimately ensures patient safety. 
 
The nursing faculty, administrators and students are grateful for the ongoing support of the 
Clinical Learning Center and the equipment we are able to purchase through KBOR Carl Perkins 
funding and the Kansas Nursing Initiative Grant, as well as the support of the College-at-large. 
 
Advanced Standing Nursing Students (LPN’s): Butler Community College believes in the 
concept of educational and career mobility, encouraging each individual to continue to build on 
the foundation of education and experience he/she has already achieved in reaching his/her own 
individual potential. To that end, the nursing department, in support of the Nursing Education 
Articulation Plan for Kansas, provides an opportunity for articulation of 16 licensed practical 
nurses (LPNs) into the second year of the associate degree nursing program. At the time of 
graduation, the student earns an Associate in Applied Science Degree and is eligible to take the 
state board licensure examination to become a registered nurse (RN). The LPN option is 
available only as part of the RN curriculum and there is not a stand-alone LPN program. 
 
Curriculum: The Nursing Program has completed their transition to a Concept Based 
Curriculum (CBC). Conceptual learning is increasingly viewed as a major trend and paradigm 
shift for the future of nursing education and is supported by the NCLEX  licensure exam’s move 
to a more conceptual approach to questioning.  
 
By gaining a deeper understanding of a core set of concepts, a student can understand and 
recognize similarities and recurring characteristics, which can be applied more effectively than 
just memorizing disease specific facts. In Fall 2019, the nursing program launched the Concept 
Based Curriculum with first semester. In May 2021, the nursing program graduated its first class 
that successfully completed the fully integrated Concept Based Curriculum. Faculty are currently 
working to complete a gap analysis of the CBC based on lessons learned throughout the 
implementation process.  
 
National Council State Boards of Nursing (NCSBN), who is the overseeing body of the NCLEX 
licensure exam, has also been in the process of creating a better assessment method for 
measuring clinical judgment. Based on their extensive research and work, the NCLEX licensure 
exam is undergoing modifications to incorporate their new theoretical model of Clinical Judgment 
to be used for evaluation. This is being referred to as “Next Generation” NCLEX-style questions. 
Faculty have been preparing for this transition by attending educational conferences to better 
understand this method of questioning and will begin to develop policies and processes for 
implementing Next Gen questions that best prepare students for success. Students who 
graduate in Spring 2023 will be evaluated using this methodology. 
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Partnership and Articulation Agreements with Other Universities:  

• BCC-KU ADN-BSN Partnership: The Butler/KU nursing education partnership model was 
the first of its kind in the state of Kansas. This partnership model builds on a history of 
high-quality Butler Community College nursing education and Butler’s partnership with 
KU creates an innovative alternative to tradition pre- licensure RN nursing education, by 
sharing curricula amongst the two programs. Through this model, ADN students 
simultaneously complete an ADN nursing degree onsite at Butler, and a BSN degree 
online at KU, thereby graduating with both degrees at the same time. This model serves 
as a prime example of how community colleges and universities can create a 
collaboration to save students time, money and allow students to stay in their geographic 
home area, while taking online BSN courses. Additionally, this partnership model 
provides a better, more efficient pipeline for educating nurses to meet the growing 
workforce needs in the communities served. In December 2018, the nursing program had 
its first two student’s graduate with a dual nursing degree from both Butler Community 
College (ADN) and the University of Kansas (BSN). Both graduates were from Wichita 
and passed the NCLEX examination on their first attempt.  Additionally, both received 
and accepted employment offers at the beginning of their fourth semester, from acute 
care hospitals in the area. We continue to see growth in this partnership that is nationally 
recognized as the “Kansas” plan.  During the 2022 academic year, Butler graduated 16 
dual-degree Nurses. 

 
• Butler recently signed a similar agreement with Grand Canyon University (GCU), who is 

also accredited by CCNE (just as KU is) and has demonstrated success with first time 
NCLEX pass rates of 96% as stated on their website. Grand Canyon University’s 
approach to the Butler partnership is to have students complete their course work in 
between Butler’s semester or during breaks in the academic calendar. This allows 
students to start or stop as they choose and not only at the beginning of the program. 
GCU is also working to offer student’s scholarships to offset the cost of private tuition. 

 
• Butler’s work with Ottawa University to create an ADN-BSN Partnership is currently on 

hold. 
 

• We have Articulation Agreements with Wichita State University, Washburn University, 
Tabor School of Nursing and Emporia State University. 

 
Butler’s Nursing Expansion to Cowley County: Butler’s Nursing Program will expand into 
Cowley County as it prepares its move to Cowley College’s Allied Health Center in Winfield, KS. 
The program will start in Fall 2023 with eight students beginning Nursing classes.  An additional 
eight students will be admitted in the Fall 2024, increasing Butler’s Nursing enrollment in Winfield 
to its annual capacity of 16. Butler has also secured clinical partnerships with William Newton 
Hospital in Winfield and South-Central Kansas Medical Center in Arkansas City. The first Butler 
of Winfield Nursing class will be expected to graduate in the Spring of 2025. 
 
Business/Industry Clinical Affiliation Agreements: The Nursing Program has exceptional, 
long standing partnerships with a variety of clinical affiliation sites in the El Dorado, Andover and 
Wichita area. Currently we partner with Susan B. Allen Memorial Hospital, Kansas Heart 
Hospital, Kansas Medical Center, Kansas Spine and Specialty Hospital, Ascension Behavioral 
Health, Ascension St. Francis, St. Teresa and St. Joseph Hospitals, Select Specialty Hospital, 
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Wesley Healthcare Main and Woodlawn, Catholic Care Center, Ascension Rehabilitation 
Hospital, and Wichita Urology Clinic. 
 
Butler Student Nursing Association (BSNA): The Nursing Program has a very active Student 
Nursing Association, whose purpose is to promote the profession of nursing, and contribute to 
Nursing Education in order to provide the highest quality health care to people in all walks of life. 
BSNA officers participate in Nursing Faculty meeting’s and are a valuable source of student 
feedback and input. BSNA also helps to provide programs/activities that benefit both Butler 
Community College and the communities we serve. Examples of Community activities include 
the American Red Cross blood drive, giving annual flu shots, the bi-annual Nursing Recruitment 
Fair and the College Pantry food drive. 
 
Butler Nursing Program Nursing Advisory Council: The Nursing Program relies heavily on 
advice from the Healthcare Business/Industry. The Nursing Advisory Council is comprised of 
representatives from both higher nursing education programs and healthcare workforce leaders 
who employ RN’s in El Dorado, Wichita and the surrounding region. The Nursing Advisory 
Council assists the Nursing Program in the long-range planning and development of the Nursing 
Program, reviews curriculum for relevance to the changing needs in the industry and provides 
insight into whether we’re providing the workforce with prepared employees. 
 
Web Based Software and Products for nursing due to COVID-19: SimChart, a web based 
Electronic Health Record that allows the students to chart, acknowledge medications, orders, 
and simulate patient scenarios. This enhances clinical rotations and course work in the virtual 
environment. It also allows faculty and the lab coordinator to build patient case studies, 
simulations, and medication scanning. This addition has also been valuable as it adds a real-
world component to simulations and lab time. The Technology Specialist helps maintain this 
program and devices, which allows ease of access for faculty and students. 
 
Allied Health 
 
Full-Time Faculty/Staff Members: Tammy Green, Melodee Curry  
Three adjunct faculty assist at BOA; Flint Hills campus has adjunct faculty to teach courses. 
  
Allied Health faculty have met the criteria to be approved by the State of Kansas to teach the 
courses governed by KDADS.  
 
Department Mission Statement: Butler Community College Department of Allied Heath 
educates lifelong learners with the knowledge, skills and attitudes necessary to fully qualify to be 
certified as Allied Health professionals who contribute to meeting the health needs of the 
communities they serve. 
 
Department Overview: The Allied Health Department offers opportunities for students to be 
certified through the state of Kansas as a Certified Nurse Aides, Certified Medication Aides, 
Home Health Aides, and/or achieve licensure as an Operator for Assisted Living. As senior 
communities spread across the nation, they are being staffed with employees who have attained 
certification in providing day-to-day care activities and administer medications for patients in 
long-term care facilities, as well as in home settings. 
 
The department also provides Health Pro Medical Terminology 1 and 2 courses for degree 
seeking students in the Health Sciences. They provide 6-8 courses each semester for these 
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students. Students enrolled consist mainly of Pre-Nursing, Pre-Physical Therapy, Pre-
Occupational Therapy, Pre-Pharmacy, Physician Coding Programs, and Dental Hygiene majors. 
 
In the Nurse Aide and Medication Aide courses, our small class sizes allow for instructors to 
work closely with students, this has produced a pass rate of 95% or more on the state 
certification examination. Upon receiving their certificate Nurse Aides are employable at Long 
Term Care facilities, Assisted Living facilities, Hospitals, Home Health Care agencies, Clinics, 
Physician’s offices, and Schools. Medication Aides are employable at Long Term Care facilities, 
Assisted Living facilities and Correctional facilities. 
 
Butler’s Allied Health Department provides classes on the El Dorado, Andover and Flint Hills 
campuses, as well as the Rose Hill Early College Academy students. The Early College 
Academy students also enroll in the Health Pro Medical Terminology 1 course offered by Allied 
Health. The Nurse Aide course is offered at the following high schools: El Dorado, Augusta and 
Circle. Students from Flint Hills, Bluestem and Remington have also joined classes in the 
previously listed High Schools allowing students from several Butler County High Schools to 
participate in the Nurse Aide courses. 
 
At our Rose Hill, Andover, El Dorado and Flint Hill sites, we have a lab environment for clinical 
simulation that provides experiences for the students prior to their actual hands-on clinical 
experience. 
 
Business/Industry Clinical Affiliation Agreements: The Allied Health Department has 
partnerships with a variety of Long-Term Care clinical affiliation sites in the El Dorado, Andover, 
Rose Hill, Wichita and Flint Hills areas.  
 
COVID-19 Impact: In January 2023, the following statement was released by the American 
Health Care Association and National Center for Assisted Living (AHCH/NCAL): Nursing homes 
continue to face an unprecedented workforce shortage in the aftermath of the COVID-19 
pandemic and year-end data from the Bureau of Labor Statistics (BLS) puts the nationwide 
challenge into stark perspective.  Nursing homes have lost 210,000 jobs over the course of the 
pandemic (from February 2020 to December 2022).  This demonstrates the urgent need for 
Nurse Aides and Medication Aides across the nation, in the Long-Term care and Assisted Living 
Communities. 
 
Education 
 
Department of Teacher Education Mission Statement: The mission of the Butler Education 
Department is to recruit, prepare, and retain exceptional teachers. With its multiple course 
platforms, low cost tuition, and small class sizes, the Butler Education Department not only 
provides service to transfer students, but also service and access to future teachers, 
paraprofessionals, and existing teachers who would otherwise be place-bound, financially unable 
to attend college, or incapable of adapting to a large university setting. Modeling best practices in 
teaching and learning, the Butler Education Department provides students with authentic 
classroom experiences to successfully prepare them for the teaching profession. 
 
Full time faculty: 

• Casey McGraw – completing year 1 at Butler 
• Jennifer Mertz – completing year 1 at Butler 
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Program Outcomes: The program outcomes that directly relate to the Education Department 
Mission are as follows: 

1. Develop future teachers who are creative, independent, and responsible lifelong learners. 
2. Encourage students to make smart personal life choices, especially those choices related 

to their future teaching career. 
3. Challenge students to find solutions to real-world problems and/or projects that apply 

directly to their future career in teaching. 
4. Empower students to be exceptional 21st century teachers and leaders. 

 
Key Unit Processes: The key unit processes that most directly impact learning are: 

• Authentically assess student learning in all education coursework 
• Directly relate and apply education coursework to the personal growth and development 

of students as future teachers. 
 
Education Department Highlights: 
Since its inception in 2004, the Education Department has grown dramatically over the past 19 
years. With the retirement of Dr. Shelly Gutierrez, two new full-time instructors, Casey McGraw 
and Jennifer Mertz, have had to assume the instructional and operational responsibilities of the 
Education Department.  And with their ability to quickly adapt, the Education Department 
remains strong.  
 
With a success rate of over 80% among its students, the Education Department does an 
exemplary job of retaining students at Butler, thus, helping bring enrollment numbers up across 
the college. Furthermore, the Education Department shows the highest number of majors among 
all Public Services under HEP, second only to Nursing and Health Sciences. The proactive 
measures taken in the Education Department is described below:  

• Creation of all Master Blueprinted Courses for quality and consistency across the 
curriculum 

• Transfer of all education pathway coursework to four-year teacher preparation programs 
across the state 

• Two of the four education courses (ED 206 and ED 220) transfer as part of the Kansas 
Core Outcomes Project initiated by the Kansas Board of Regents  

• Multiple course options, including face to face, blended, and online courses, to address 
the diverse needs of all learners 

• Cohorts in the BEST Program include morning and evening cohorts as well as spring and 
fall cohorts 

• Continued development and promotion of the Early College Education Academy 
• Addition of community arts partners and K-12 school partners for student field 

experiences in all education courses 
• The Elementary/Early Childhood Unified pathway for students who wish to pursue 

special education teacher licensure 
• A revised Elementary Education Pathway 
• Use of AVISO for recruitment and retention of education students 
• Collaboration with Advising and Admissions for further recruitment and enrollment of 

Education majors 
• Continuous monitoring of course pathways and transfer requirements, to include 

catalogue updates each year, to ensure successful program transfer for all teacher 
education students.  
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Departmental Vision: We will continue building our courses to provide the best possible student 
learning and professional development experiences.  We will also maintain our community 
partnerships, including elementary, middle, and high schools throughout Butler County and 
surrounding areas; and educational centers throughout the area.  Our goals are to increase our 
enrollment, credit hour production, majors, and completers every year.  Our vision includes 
building new courses and/or pathways and to increase the number of community partnerships we 
have 
 
Early Childhood Education 
Department Chair: Teresa Thompson  
Adjunct Faculty: 4 Adjunct Faculty 
 
Early Childhood Education Mission Statement: The Butler Community College Early 
Childhood Education Program offers training and education to develop responsible, highly 
competent, caring teachers that are capable of designing and implementing developmentally 
appropriate practices and environments for children. 
  
Program Outcomes: 

• Design and refine early childhood curriculum 
• Effectively deliver early childhood courses to the area stakeholders 

through multiple locations and delivery systems 
• Assess student learning in courses and practicum site visits 
• Monitor student satisfaction 
• Participate in professional development to remain updated in the field 

and to contribute to the field 
• Elicit feedback from Advisory Council biannual meetings  

  
Department Overview: In addition to one full time faculty, who is also the Department Chair, the 
Early Childhood Education program has 4 adjunct instructors who all actively work in the Early 
Childhood field and teach for us in the evenings.  During typical semesters, the program offers 
evening classes 3 to 4 nights a week at BOA and classes in Wichita at industry partner sites the 
Opportunity Project North, Child Start Inc., or Rainbow’s United Kids Point, 2 to 3 nights a week.  
There is also a concurrent class, Principles of Early Childhood Education I, taught at Maize High 
School each fall. The instructor, Megan Sauer, a Maize High FACS teacher, holds her Masters in 
Early Childhood Education.  
 
The Early Childhood Program entered into a partnership with The Opportunity Project Schools 
from Wichita in the spring of 2014. TOP offers three Wichita locations, serving children 1 to 5-
years-old. Barry Downing, founder of TOP, wanted to ensure their teachers are qualified and 
ready to provide quality care, but understands the expense connected for them. Cornelia 
Stevens, Executive Director, met with Teresa, Foundations Scholarship Director Averie Nelson, 
and Associate VP Student Services Enrollment Management Jessica Ohman to set up a formal 
partnership which began in the spring of 2015. Butler provides on-site enrollment services at 
each center. This enrollment team consists of early childhood advising from the Department 
Chair, general advising and enrollment from Advisor Susan Bowie, and financial aid advising and 
help with FAFSA from Assistant Director, Alex Zarchan) prior to each semester. Each teacher 
signs a document through TOP administration stating their intent to participate, they fill out a 
Butler Foundations Scholarship application, and they are required to fill out FAFSA. Whatever 
expense is not covered by Butler or FAFSA, TOP will pay up to $500 per semester per student. 
Those participating are expected to take at least 9 credit hours, but TOP encourages them to 
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earn a full Associate Degree or EC Certificate if the individual desires it. There have been 103 
students participating in the partnership to date.  
 
The average Early Childhood Education student does not complete this degree in the normal 2-
year period. We have more nontraditional students enrolled in our program than traditional 
students. Only about 9% are not actively working in the field in some capacity. Most of them are 
working in the early childhood programs during the day and taking our classes in the evenings. 
They have families and often, second jobs, along with fitting in 2 or 3 classes a semester. Due to 
this load, they may take 3 to 4 years if not more to graduate with our degree. It is not required by 
the state of Kansas to have a degree to teach in an early childhood facility. However, quality 
programs recognize this need and do require a certain amount of early childhood college credit 
from their teachers, if not a full degree. 
 
The Early Childhood Department currently has 111 identified majors in AVISO. For the academic 
year of 2021-2022 we had 10 Associate of Applied Science degree completers and 2 EC 
Certificate completers. We have active, collaborative relationships with many of the local early 
childhood programs seeking to provide quality care and education.  As their employees strive to 
become academically trained, they recommend us as the local early childhood program of 
choice in which to get this college education. The Department has a 2+2 articulation with WSU 
Bachelor of Science in Workforce Leadership and Applied Learning (Early Childhood 
Concentration). We have a statewide articulation with high schools who have an identified Early 
Childhood Development & Services Pathway in the Human Services Career Cluster. Students 
on the El Dorado campus have a work study opportunity for EC and Education majors with the El 
Dorado Head Start. The Dept Chair and Academic Advisor, Susan Bowie, is working on an 
articulation with K-State and their Bachelor of Science Early Childhood Education (Non-
licensure) in their Department of Applied Human Sciences under the College of Health and 
Human Sciences. 
 
Department Highlights: 

 
• After 27 years, Teresa Thompson will be retiring June 1st. A new full-time Early Childhood 

Instructor will be hired with their tenure starting in June.  
• We are working on the application to KBOR to create a new Certificate A Program, Early 

Childhood Business Administration Certificate, hoping to be approved for Fall 2023. This 
is a vocationally oriented program that includes 9 hours of Early Childhood Education 
courses and 9 hours of Business Administration courses. By completing this certificate 
program, students will learn about starting up a child care business, center or home 
based. Part of being a successful business owner is having the financial knowledge to 
start up and sustain the business. This program addresses the concepts needed for 
students to achieve this. Graduates of the Early Childhood AAS degree, will only need to 
add the last 2 courses listed in this program to earn the full certificate. 

• The EC Department is currently in the process of finalizing a new scholarship opportunity 
for Early Childhood Education majors between the department, Butler Foundations, and 
Child Start. The money, $18,113, was received by Child Start through 2 subgrants from 
the Kansas Children’s Cabinet and Trust Fund, the Wichita Child Care Access Program 
grant and the Quality Beginnings Rural Grant. The scholarship will be awarded to Early 
Childhood Education students taking certificate qualifying classes. The purpose of the 
grants and the scholarships are to help impact the local workforce as one of the 
stipulations for it to be awarded is the student being employed by a local state licensed 
early childhood program or own a state licensed family childcare program. Child Start will 
provide the screening process to ensure this is met. 
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• The department participated in the fall Circle High School College and Career Ready 
Career Fair on October 25th. Area high schools participated as well as Circle Middle 
School.  

• The department held a successful Early Childhood Education Open House at an industry 
partner site, Child Start, last July 14th. Admissions, Advising, and Financial Aid 
representatives were all there to help those attended. The Department Chair Teresa 
Thompson, 2 Adjunct Faculty – Cathy Gray and Jill Hoefer, and the Early Childhood 
Advisory Board Chairperson, Kris Nicholson, along with Dean Guerrero also attended. We 
had a small but seriously interested group of prospective students attend with several 
onsite enrollments resulting. 

• Last spring new marketing materials specific to the ECE program were created. There is a 
4-minute video, which was shared on various social media sites last spring and is now on 
the Early Childhood Education landing page on the website, https://youtu.be/trH-
AOMe2hU. There is a short 15 second spot created as well that Marketing shared on 
various social media sites last spring, https://youtu.be/XeJ-x3YIbR4. This fall, Marketing 
created 2 different versions of Push Cards about the ECE program that can be taken to 
conferences or career fairs when we have a booth. We also plan to have them passed out 
to staff at existing early childhood programs, both center and home based, to encourage 
them enrolling.  

• The department created a new online class, Interaction Techniques, that also passed 
QAT this fall. This brings the total list of Early Childhood class online offerings to 9 out of 
13 required for the degree. All the general education classes have online options for the 
degree as well. For the certificate seekers, that is 7 out 10 required early childhood 
classes that are now available online. 

• The Department Chair went through the Adopt, Adapt, Create: Exploring OER Practicum 
class last spring. During it, the OER for CD122 Principles of EC I class was chosen. The 
Chair applied and was approved to join the OER Development Program. This led to the 
Chair and an Adjunct Faculty, Beth Reeder, working during the summer, once a week for 
8 weeks, on the OER revising it to have Kansas specific content added and adjusting the 
chapters to meet the course needs. This fall, the EC online developer Adjunct Jill Hoefer, 
began creating the Master online course using the OER. The OER will be used for the first 
time in Fall 2023 semester in a face to face class with the online class using it in the 
spring of 2024.   

• The department served as a Gold Sponsor and had a vendor booth for the Camp Growing 
with Children virtual conference last April. This is the largest local early childhood 
professional conference in our region and we do this every year. This year’s event, the 
first in person conference since Covid, has been moved back to June, but the department 
will still be a Gold Sponsor and have a vendor booth. 

 
Department Chair serves on the following Butler committees or state/local organization 
committees and boards: 

• Butler Community College Curriculum Team 
• Subject Matter Expert on the Quality Assurance Team for Butler online learning. 
• Member of the Career and Technical Education Advisory Committees of the following 

local high schools: El Dorado, Augusta, Circle, & Maize. 
• Teresa has been involved with the El Dorado Child Care Crisis Task Force since fall of 

2021. Other members include representatives from USD#490, City of El Dorado, El 
Dorado Inc, El Dorado Chamber of Commerce, Rainbows United, Department of 
Commerce, Child Start, Butler County Health Department, and other community business 
people. They’ve met several times to discuss possible solutions to the child care crisis that 

https://youtu.be/trH-AOMe2hU
https://youtu.be/trH-AOMe2hU
https://youtu.be/XeJ-x3YIbR4
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faces the community, gather data from industry resources, evaluate a community survey 
sent out about child care needs, and look at other Kansas community initiatives facing the 
same plight. The Butler EC department involvement focus has been the role of our 
students and graduates as part of the workforce solution to this problem.  

• Teresa, along with Adjunct Faculty, Cathy Gray, were invited by Andover Chamber of 
Commerce to attend the Andover Community Conversation on Childcare held on October 
28th. There were many in attendance. Representatives were from Workforce Kansas, 
Butler County Health Department, YMCA, Andover Police, Fire and Rescue, City, Public 
Library, andUSD#385, El Dorado Chamber of Commerce, Social Stars Learning Center, 
Generations Church, Child Start, and various business people. The Butler EC Department 
spoke about the role of our students and graduates as part of the workforce solution to 
this problem. 

• Teresa is member of the Kansas Early Childhood Workforce Advisory Group, a statewide 
group formed to respond to the Child Care and Development Fund (CCDF) State Plan 
and focuses specifically on section 6, “Recruit and Retain a Qualified and Effective 
Workforce”.  

• Since January of 2020 Teresa has been involved in a sub-committee of the Workforce 
Advisory group to update and refine the existing Kansas Core Competencies for Early 
Childhood and Youth Development Professionals. This is the professional document that 
is considered the framework that defines the standards for early childhood professionals 
to follow. (Chosen competencies from this document are included in every course outline 
for the Butler Early Childhood Education Program.) The sub-committee sent a formal 
recommendation to the Kansas Children’s Cabinet and Trust Fund/Early Childhood 
Advisory Council in December that was approved. The specific work to redo the core 
competencies is underway with monthly Zoom meetings and a few in person meetings 
planned. 

• Serves on EQIP (Early Childhood Quality Instructional Partners) a consortium of two-year 
Early Childhood faculty members who meet bi-annually to align their programs and 
address current professional needs at the state level. 

• Board member for Quality Care Services, Inc., a CACFP Food Program sponsor for local 
early childhood family child care programs and centers. 

 
Human Performance/Fitness & Wellness  
 
Full-Time Faculty: 

• Bryce Winklepleck – Lead Instructor 
• Kendrick Clay – completing year 1 at Butler 

 
Department Mission Statement: The Butler Community College Department of Human 
Performance strives to prepare the next generation of professionals in the field of Exercise 
Science, Pre-Physical Therapy, and Sport Management through both classroom-based education 
and practical field experience.  
Human Performance (HP) Department is currently reevaluating the pathways and will be making 
small modifications to the degree tracks offered. Exercise Science, Sport Management, Pre-
Physical Therapy will still be offered within the department. However, Athletic Training has 
currently been deactivated due to the lack of enrollment and the inability to find Certified Athletic 
Trainers to devote enough time to educating students within the classroom.  
The HP department has developed a new Nutrition pathway to provide students with an additional 
clinical pathway that is grounded in health promotion and sciences. This is part of an articulation 
agreement underway with Kansas State University, as it aligns with their Nutritional Science 
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degree. HP is also exploring the possibility of developing a new personal training certificate that 
would prepare students for certification exams offered by national accredited organizations, which 
would lead to employment opportunities. 
An effort is ongoing to partner with numerous local businesses to provide exposure to 
professional occupations and to create unique opportunities for students. Field Experience in 
Exercise Science (HP 299) and Sport Management Practicum (HP232) class provides our 
students access to the industry. To date, MOUs have been signed with Butler Athletics, PT Plus-
Andover, Parisi Speed School, Rogue Personal training, Pure-formance, Andover YMCA, Fox 
Fitness, Birch Performance and SERC Physical Therapy Clinics – El Dorado, Wichita East and 
Wichita Northwest.  
The department strategy for growth is to continue to develop courses online. In the past year we 
completed the Exercise Science degree track to be fully available online and face-to-face. The 
next project is to complete the Sports Management track to be accessible online after meeting 
Quality Matters standards within in the next year. Online learning has grown in record numbers 
and to be completive with other institutions we must prepare to provide multiple avenues of 
learning. 
Another area of focus for improvement is updating the Fitness Center located in the 500 building 
on the El Dorado campus. The goal is to update outdated equipment and provide a purposeful 
facility for instructional classes. The facility will also server the college community during non-
class times as a recreational facility for all faculty, staff, and students. 
Marketing will be a focal point for the next year in the department. Using college resources, we 
want to utilize digital marking and signage to advertise our program’s degree tracks, drawing in 
more enrollment. The HP department also will be creating a student lead marketing campaign. 
The idea is to have students create social media platforms and share their experience at Butler 
Community College and our program.   
Bryce has continued professional growth by attending professional conferences, online continuing 
education classes, renewing NSCA, CPR, FMS, and TPI certifications, and attending faculty 
professional development seminars. Kendrick Clay has recently been hired as new full-time 
faculty (January 23) and has 20 years of coaching and adjunct experience at 5 different schools 
through the U.S. He will be able to utilize his experience in the classroom and grow the program.  
Looking at the recent data (January 23) provided by Vice President of Academics Dr. Nevill, The 
Human Performance Department credit hours has increased by 30% compared to Spring 22, 
despite the decrease in enrollment overall by Butler Community College. Even with this positive 
outcome, the HP department will still focus on improving in the classroom and providing a 
positive learning experience for all students.  
 
Fire & EMS Education 
 
Full-Time Faculty/Staff Members:  

• Evan Seiwert, Chair of Fire & EMS 
 
Department Mission Statement: The Fire & EMS Education Program is committed to 
providing an integral link between formal education and the emergency services through 
essential training in life safety, protection of property and environmental conservation, 
benefiting the students and the communities they serve. 
 
Department Overview: Guided by the values of “duty, pride, and tradition,” the Fire & EMS 
Education department seeks to develop competent, confident, and compassionate emergency 
responders who will faithfully serve their communities. Students and staff alike are driven to 
make Butler Fire & EMS the front-runner for development of desirable emergency services 
employees in the area. 
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The past year has brought several exciting changes to the program that position BCC Fire & 
EMS for an exciting future. The most visible has been the development of the new live-fire 
training prop. In partnership with the city of El Dorado, Zach Lindsay led the design and 
construction of a multi-story training facility that allows simulation of realistic live-fire conditions 
that firefighters are likely to encounter in residential homes and commercial occupancies. 
Training in such a realistic environment prepares students to safely and effectively manage the 
situations they are likely to face in the real world. 
 
Another exciting addition to the program is the Fire Service Leadership certificate. Comprised of 
nationally recognized leadership courses, this certificate program allows BCC Fire & EMS to 
offer a core selection of courses to aspiring leaders currently employed in area fire departments. 
 
In response to an ongoing staffing shortage among area fire departments and feedback from 
local fire chiefs, BCC Fire & EMS deployed a new 16-week academy-style program that allows 
students to obtain all core fire and EMS certifications in one semester, enabling them to rapidly 
be “hire ready”. This accelerated program provides an enlarged pool of candidates for area fire 
departments while maintaining high educational standards. The courses for the academy have 
been aligned such that once a student has completed the 16-week academy, the remainder of 
courses for the fire science pathway may be completed online, allowing a student to complete 
their associate degree conveniently while working full-time for a fire department. 
 
Finally, Fire & EMS was approved to offer an Advanced EMT Certificate (CERT A) by KBOR in 
July 2022. 
 
The future remains exciting for the Department of Fire and EMS Education, as development is 
also underway in the EMS program. Preparations are underway to begin offering a AAS degree 
in EMS, a program that will open financial aid pathways to students previously unable to qualify 
for such if focusing solely on emergency medicine.  
 
The EMS lab assistant program has also undergone a significant overhaul in recent months with 
the adoption of a new hiring process and implementation of an ongoing faculty development 
program that aims to equip lab assistants with foundational abilities in teaching and evaluating 
psychomotor skills. 
 
Looking toward future program accreditation, evaluation is underway of a psychomotor skill 
tracking platform, as well as a validating cognitive testing platform. Additionally, in conjunction 
with the Kansas Board of EMS the program is completing a self-study to develop a multi-year 
plan for program improvement. 
 
Butler CC Fire & EMS is uniquely positioned as the only program in the Midwest with a live-in 
student residency, which continues to generate significant interest among prospective students. 
The residency program hosts 10 students and continues to receive more applications each 
semester than can be accepted. The ongoing success of this program is in no small part thanks 
to the City of El Dorado and the El Dorado Fire Department (EFD). The partnership with EFD 
allows students to gain a minimum of 120 hours of on-the job training each month as well as 
experience on actual fire and EMS calls. 
 
The students in this program are highly sought-after and frequently have jobs secured prior to 
graduation. BCC students have been vital in filling open positions all around Butler County and 
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the State of Kansas. BCC Fire & EMS students have recently found employment with agencies 
including: 
 
• El Dorado Fire Department 
• Wichita Fire Department 
• Sedgwick County Fire District 1 
• Andover Fire Department 
• Rose Hill Fire Department 
• Augusta Department of Public Safety 
• Butler County EMS 
• Sedgwick County EMS 
• Arkansas City Fire/EMS 
• Great Bend Fire/EMS 
• Newton Fire/EMS 
• North Kansas City Fire Department 
• Shawnee Fire Department 
• McPherson Fire Department 
• Dallas (Texas) Fire Department 
• Pensacola (Florida) Fire Department
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Lead by faculty committed to student success, Butler CC Fire & EMS looks forward to a dynamic 
future in the ever-changing field of emergency services. The support of Butler CC administration 
has allowed for the implementation of the crucial projects detailed above that will allow the 
program to continue developing competent, confident, and compassionate emergency 
responders for years to come. 
 
CRIMINAL JUSTICE 
 
Full-Time Faculty Members:  

• Miles Erpelding - Lead Instructor 
• Jeffrey Tymony - shared position with Behavioral Science 

 
Criminal Justice Department Mission Statement: The Criminal Justice Department is 
committed to supporting the overall mission of Butler Community College by providing quality 
instruction to all students enrolled in Criminal Justice courses. In addition, to facilitating a 
learning environment for students interested in the complex disciplines of law enforcement, 
courts and corrections, the department coordinates activities with the Criminal Justice Advisory 
Committee to provide specialized education and training opportunities for criminal justice 
professionals and the extended community: 

• Design and refine department curriculum as needed 
• Deliver department courses utilizing multiple course platforms 
• Assess student learning in courses taught 
• Monitor student satisfaction with courses 
• Build/Maintain relationships and communication stakeholders for career and technical 

programs (advisory committees, state certifications, etc.) 
• Preparing students for transfer to colleges and universities 
• Preparing students for careers in law enforcement, courts and/or corrections 
• Providing instruction in personal interest areas 
• Developing Learning PACT skills 
• Providing instructional leadership for the college 

 
Criminal Justice Department Overview: The Criminal Justice program serve students from 
Butler County, the Wichita metro area, surrounding counties, regional and national areas as well 
as the online community. Our courses prepare students to work in their chosen field, transfer to 
a college or university, fulfill requirements for a degree, or advance their personal development. 
Through our Criminal Justice curriculums, students can also pursue specialized skills and meet 
continuing education requirements as determined by occupational standards. The program 
encourages students to explore future and technologically advanced career opportunities. 
 
Many of today’s criminal justice positions require higher education to enter or advance in the 
profession. Whatever career choice a student makes, this program will help them reach their 
goals. Our courses are approved by Kansas law enforcement and corrections training 
academies. The courses also meet requirements of criminal justice agencies for employment 
preparation and in-service professional training. 
 
Former Criminal Justice Department students are working with law enforcement agencies 
(Kansas Highway Patrol, Andover Police Department, Augusta Department of  Public Safety, 
Wichita Police Department, Butler and Sedgwick County Sheriff’s Department, etc.), courts 
(Kansas Judicial Branch, local Municipal Courts, etc.), and corrections departments (Kansas 
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Department of Corrections, El Dorado Correctional Facility, Kansas Juvenile Justice Authority, 
Adult and Juvenile Community Corrections, etc.). Many Criminal Justice Department students 
are continuing their education at 4- year colleges and universities, completing their advanced 
degrees. 
 
In the Fall of 2022, the Criminal Justice Department begin developing an articulation agreement 
with Fort Hays State University, who provides students with an opportunity to complete a 
bachelor’s degree of Criminal Justice online.  This agreement is allowing the addition of four CJ 
elective courses (CJ 109: Introduction to Corrections, CJ 118: Gang Investigation, CJ 122: 
Concepts of Terrorism, and CJ 202: Law Enforcement in the Community), which led to revisions 
of the Criminal Justice pathway.  The revised pathway simultaneously meets requirements of the 
articulation agreement with FHSU, while continuing to meet requirements with the articulation 
agreement we already have with Wichita State University. 
   
The Criminal Justice faculty have worked on refining assessment tools, based on learning 
outcomes, in the “milestone” courses. Our criminal justice faculty continues to work with our 
academic advisors and criminal justice faculty from colleges and universities across the state 
and region to ensure transferability for our students. 
During the Summer of 2022, the Kansas Core Outcomes Group Project (KCOG) adopted core 
student learning outcomes in our existing course, CJ 204 - Criminal Law. The group revised and 
articulated the course learning outcomes for implementation in the Kansas System-Wide 
Transfer (seamless transfer of specific courses). The group also selected the next discipline 
course to revise and articulate, CJ 215 - Criminal Procedures. 
 
The Criminal Justice Department participated in the annual Kansas Collegiate Law Enforcement 
Academy at the Kansas Highway Patrol Training Center in Salina, Kansas in May 2022. 
Selected students participated in the week-long training program. The students received hands-
on training in emergency vehicle operation procedures, use of firearms, traffic stop procedures, 
defensive tactics, dispatch procedures, law enforcement ethics, special weapons and tactics, K-
9 handling, and use of specialized law enforcement aircraft. 
 
This Spring 2023, the Criminal Justice Department completed the process creating a new CJ 
Guided Pathway providing additional elective course options to articulate transfers to Wichita 
State University and Fort Hays State University.  The new CJ Guided Pathway will be 
implemented in Fall 2023.  Also, the criminal justice courses will be offered in a Hyflex course 
format.  The courses will have regular meetings at specific times at the Butler of El Dorado 
campus, Public Safety Institute, 1600 Building. Students will have the option to physically attend 
the course at that location or interact through an online video system (PolyStudio / Zoom).  
Activities and materials will be accessed and available through the online system. 
 
The Criminal Justice Department is continuing the process for developing new student internship 
opportunities with criminal justice agency partners including Butler County Community 
Corrections Department, Butler County Sheriff’s Department, Andover Police Department, El 
Dorado Police Department, Kansas Highway Patrol, the El Dorado Correctional Facility, and 
Butler CC Public Safety.  
  
The Criminal Justice Department will be working with the Criminal Justice Advisory Committee 
exploring the opportunity of creating a Corrections Officer Certificate (15-21 credit hours). 
Partnerships will include El Dorado Correctional Facility and/or Butler County Adult Detention 
Facility and Sedgwick County Detention Bureau. The Certificate could be suitable for current 
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correctional employees leading to promotion, as well as individuals interested in joining the 
corrections industry team. 
 
Miles Erpelding, Lead Instructor, attended the annual Academy of Criminal Justice Sciences 
Conference in Las Vegas, Nevada, in March 2022. He participated as a presenter in three (3) 
Roundtable sessions: “Advisory Boards:  Priceless Collaboration”, “Best Practices for Teaching 
at the Community College”, and “Teaching in the Virtual Environment: Using Technology in the 
Criminal Justice Classroom”.   
 
Miles also holds active memberships with the Butler County Community Emergency Response 
Team (CERT) (Department of Homeland Security/Emergency Management), FEMA / 
Emergency Management Institute, State of Kansas Joint Corrections Advisory Board, and the 
13th District Judicial Department Advisory Council. 
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BOARD STRATEGIC DISCUSSION – ISSUES AND OPPORTUNITIES 
TOPIC for DISCUSSION 

Construction Technology at Rose Hill 
 

REPORT:  
Trustee Winslow requested a discussion item be added to the agenda regarding Construction 
Technology at Rose Hill, but no information is available at the time of printing on specific 
questions or topics.  
 
RECOMMENDED ACTION:  
For discussion purposes only 
 
RECOMMENDED FUNDING SOURCE:  
N/A 
 
Submitted by:   Forrest Rhodes, Board Chair  
Date:    March 3, 2023  
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BOARD ACTION ITEMS 
TOPIC for ACTION 

FY2024 Tuition and Fee Rate Recommendation 
 

REPORT: 
The senior administrative team considered three key interests for the FY2024 tuition and fee 
rate recommendation: 

• Affordability for all students 
• Discount for Butler County students 
• Revenues to support college operations 

 
The tuition and fee rate recommendation is estimated provide additional revenue of 
approximately $240,000. 
 
The Technology Access Charge recommendation is estimated to provide additional revenue of 
approximately $90,000. 
 
Additional information is included in the attachments. 
 
RECOMMENDED ACTION: 
Approve the FY2024 per-credit hour tuition and fee rates and the Technology Access Charge 
rates as follows: 

• In-county tuition and fee rate:  $102.00 (no change from FY2023)  
• Out-county tuition and fee rate:  $127.00 ($4.50 increase from FY2023) 
• Out-state tuition and fee rate:  $187.00 ($4.50 increase from FY2023) 
• International tuition and fee rate: $187.00 ($4.50 increase from FY2023) 

 
 

Technology Access Charge 
   Credit Hours Enrolled for the Term Charge per Term FY2024 Recommended 
   3 credit hours or less $62 
   3.5 to 6 credit hours $114 
   6.5 to 11.5 credit hours $194 
   12 credit hours or more $278 

 
RECOMMENDED FUNDING SOURCE:   
N/A 
 
Submitted by:  Kent Williams, Vice President of Finance 
Supervisor Dr. Kim Krull, President  
Date:  March 3, 2023 
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 Attachment A 
 

Table 1: Per-Credit-Hour Tuition and Fee Rates 

  
FY2023                 
Actual 

FY2024 
Recommended Increase 

Total Tuition and Fee Rates       
   In-District Tuition $102.00 $102.00 $0.00 
   In-State Tuition  $122.50 $127.00 $4.50 
   Out-State Tuition $182.50 $187.00 $4.50 
   International Tuition $182.50 $187.00 $4.50 

    
Breakdown of Tuition and Fee Rates 

Tuition Rates       
   In-District Tuition $76.45 $75.65 ($0.80) 
   In-State Tuition  $96.95 $100.65 $3.70 
   Out-State Tuition $156.95 $160.65 $3.70 
   International Tuition $156.95 $160.65 $3.70 
     
Credit-Hour Fee Rates    
   Activity Fee $23.70 $24.50 $0.80 
   Student Union Fee $1.85 $1.85 $0.00 
Total Credit-Hour Fee Rates $25.55 $26.35 $0.80 

 
 
 

Table 2: Recommended Technology Access Charge 
 

Credit Hours Enrolled for the Term 
Charge per Term 

FY2023 
Charge per Term         

FY2024 
 

Increase 
   3 credit hours or less $60 $62 $2 

   3.5 to 6 credit hours $110 $114 $4 

   6.5 to 11.5 credit hours  $188 $194  $6 

   12 credit hours or more $268 $278 $10 
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Attachment B     
      

Butler County Community College 
Recommended Tuition and Fee Rates for FY 2024 

Description of Fees 
      
Per-credit-hour fees are charged to in-state, out-state and international students. Students  
receiving tuition scholarships and/or tuition waivers are required to pay fees.    
       
Payment of the Activity Fee entitles students to attend College activities such as athletic   
events and theatrical productions on a first-come first-served basis. The proceeds of the Activity Fee are 
used to provide scholarships.      
      
The proceeds of the Student Union Fee are used to support the payment of long-term debt   
and operational costs of the Student Union.      
      
The proceeds of the Technology Access Charge are used to offset the costs of providing computer 
equipment, networking, support, and technologically advanced equipment for instructional purposes and 
student services.      
      
The proceeds of the Registration Fee support Student Health Services, Public Safety operations, 
enrollment processing and commencement activities.      
      
The proceeds of the various course fees are used to provide supplies and equipment necessary for 
delivery of specific courses.  
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 Butler County Community College  - Tuition and Fee Rate History         Attachment C  

                         
  In-County  In-State Out-State International 
  Rate Incr % Rate Incr % Rate Incr % Rate Incr % 

YE 97 $41.00  $4.50  12.3% $41.00  $4.50  12.3% $78.50  ($11.00) -12.3% $126.00  $11.50  10.0% 
YE 98 $42.50  $1.50  3.7% $42.50  $1.50  3.7% $83.50  $5.00  6.4% $134.50  $8.50  6.7% 
YE 99 $44.00  $1.50  3.5% $44.00  $1.50  3.5% $89.50  $6.00  7.2% $136.00  $1.50  1.1% 
YE 00 $44.50  $0.50  1.1% $44.50  $0.50  1.1% $90.50  $1.00  1.1% $137.00  $1.00  0.7% 
YE 01 $46.50  $2.00  4.5% $46.50  $2.00  4.5% $92.50  $2.00  2.2% $139.00  $2.00  1.5% 
YE 02 $48.00  $1.50  3.2% $48.00  $1.50  3.2% $94.50  $2.00  2.2% $141.00  $2.00  1.4% 
YE 03 $51.00  $3.00  6.3% $53.00  $5.00  10.4% $95.00  $0.50  0.5% $149.00  $8.00  5.7% 
YE 04 $56.25  $5.25  10.3% $63.50  $10.50  19.8% $105.50  $10.50  11.1% $170.25  $21.25  14.3% 
YE 05 $58.75  $2.50  4.4% $66.00  $2.50  3.9% $108.00  $2.50  2.4% $172.75  $2.50  1.5% 
YE 06 $59.00  $0.25  0.4% $69.00  $3.00  4.5% $113.00  $5.00  4.6% $180.50  $7.75  4.5% 
YE 07 $59.50  $0.50  0.8% $70.50  $1.50  2.2% $115.50  $2.50  2.2% $190.50  $10.00  5.5% 
YE 08 $61.25  $1.75  2.9% $72.25  $1.75  2.5% $118.25  $2.75  2.4% $194.75  $4.25  2.2% 
YE 09 $63.00  $1.75  2.9% $74.00  $1.75  2.4% $121.00  $2.75  2.3% $199.00  $4.25  2.2% 
YE 10 $68.00  $5.00  7.9% $79.00  $5.00  6.8% $129.00  $8.00  6.6% $212.00  $13.00  6.5% 
YE 11 $71.00  $3.00  4.4% $82.00  $3.00  3.8% $134.00  $5.00  3.9% $220.00  $8.00  3.8% 
YE 12 $74.00  $3.00  4.2% $85.00  $3.00  3.7% $139.00  $5.00  3.7% $225.00  $5.00  2.3% 
YE 13 $78.00  $4.00  5.4% $89.00  $4.00  4.7% $145.00  $6.00  4.3% $231.00  $6.00  2.7% 
YE 14 $84.00  $6.00  7.7% $95.00  $6.00  6.7% $153.00  $8.00  5.5% $239.00  $8.00  3.5% 
YE 15 $84.00  $0.00  0.0% $95.00  $0.00  0.0% $153.00  $0.00  0.0% $239.00  $0.00  0.0% 
YE 16 $88.00  $4.00  4.8% $99.00  $4.00  4.2% $159.00  $6.00  3.9% $214.00  ($25.00) -10.5% 
YE 17 $91.00  $3.00  3.4% $102.00  $7.00  7.4% $162.00  $3.00  1.9% $214.00  $0.00  0.0% 
YE 18 $98.00  $7.00  7.7% $109.00  $7.00  6.9% $169.00  $7.00  4.3% $214.00  $0.00  0.0% 
YE 19 $106.00  $8.00  8.2% $117.00  $8.00  7.3% $177.00  $8.00  4.7% $222.00  $8.00  3.7% 
YE 20 $104.00  ($2.00) -1.9% $121.00  $4.00  3.4% $180.00  $3.00  1.7% $225.00  $3.00  1.4% 
YE 21 $106.00  $2.00  1.9% $123.50  $2.50  2.1% $182.50  $2.50  1.4% $227.50  $2.50  1.1% 
YE 22 $102.00  ($4.00) -3.8% $122.50  ($1.00) -0.8% $182.50  $0.00 0.0% $219.50  ($8.00) -3.5% 
YE23   $102.00 $0.00 0.0% $122.50 $0.00 0.0% $182.50 $0.00 0.0% $182.50 ($37.00) -17.8% 
YE24 $102.00 $0.00 0.0% $127.00 $4.50 3.7% $187.00 $4.50 2.5% $187.00 $4.50 2.5% 
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TOPIC for ACTION 
Approval of FY 2024 Room and Meal Plan Rates 

 
REPORT: 
The Residence Hall Committee has analyzed the room and meal rates and is recommending 
the following rate structure for FY 2024. This option passes through an estimated 8.3% meal 
plan increase from our food service provider (Great Western Campus Dining) from a 
Consumer Price Index increase, and raises East, Cummins, West and the Apartment’s room 
rates by 3.0%. This caps the overall increase to the student residents at 6.37%. Also, 
attached is rate comparison data from other local colleges and universities. 

 
Proposal- All Room Rates and Meal Plan Rates 

 West Hall Cummins & East BCC Apart. 
Meal Plan Charge (19 Meals per Week) $2,620.00 $2,620.00 $2,620.00 
Residence Hall Charge $3,300.00 $4,600.00 $4,900.00 
Total Annual Charge $5,920.00 $7,220.00 $7,520.00 

 
Fire Science Residence Hall: 
It is also recommended to increase the Fire Science Residence Hall rate by 3.0 % for FY 2024. 

 
Current Rates: 

• Spring and Fall $980 
• Summer $700 

 
Recommended Rate Proposal: 

• Spring and Fall $1,010 
• Summer $720 

 
RECOMMENDED ACTION: 
The Administration respectfully requests approval of this rate structure. 

 
RECOMMENDED FUNDING SOURCE: 
N/A 

 
Submitted by:  William D. Rinkenbaugh, Vice President of Student Services 
Supervisor:   Dr. Kim Krull, President 
Date:   February 27, 2023 
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TOPIC for ACTION 
Administration Notice Letter for Contract Negotiations 

 
REPORT:  
The Administrative Negotiations Team are finalizing items to be included in the Notice Up Letter 
for 2023-2024 contract negotiations with the Professional Employee Association.  State statute 
requires Notice Letters to be exchanged by March 31, 2023. Negotiations processes and topics 
will be discussed in Executive Session.  The Administration Notice Letter for 2023-2024 contract 
year will be recommended for approval following Executive Session.  
 
RECOMMENDED ACTION: 
Pending approval of administration notice letter for 2023-2024 contract year.  
 
RECOMMENDED FUNDING SOURCE: 
N/A  
 
Submitted by:   Shelley Stultz, AVP Human Resources  
Supervisor:   Dr. Kim Krull, President 
Date:     March 14, 2023  
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  TOPIC for ACTION 
Performance Lighting and Projection Mapping 

 
REPORT:  
Performing Arts at Butler’s El Dorado campus provides a variety of student, faculty, staff, and 
community engagement. Each year Butler productions are performed for 3,000+ students and 
patrons of the arts in the college theatre. This does not include the additional 1200+ elementary 
school children who attend the Children's Theatre production or the 600+ High School students 
who attend the vocal music workshops. Beyond the community outreach, around 300 students 
use and perform in Butler’s theatre each semester and the positivity of their experience is 
directly related to the quality and reliability of theatre equipment. The work done in the theatre 
prepares Butler students for "recruitment" performances in the community and high schools; 
without a working theatre, Butler students and programs will not be able to recruit for Butler.  
 
Butler’s Theatre, Vocal Music, Instrumental Music, and Dance productions are reliant upon the 
lighting system as are the Technical Theatre degree-seeking students. Butler’s theatre lighting 
system has components that are over 30 years old. While inspections have kept the aging 
system compliant with safety protocols, the functionality of the lighting system has not kept up 
with the needs of the performing arts programs. Upgraded lighting system will offer theatre tech 
students experience in traditional theatre lighting and newer LED technologies that will help 
move them forward. The FAC proposes the following upgrades:  

 
• A further evaluation of fixtures and a blended solution of LED and conventional 

fixtures (improving safety and lowering overall energy use) 
• An LED stage light consumes 80% less energy and is an 84% savings over the life of 

the fixture 
• Broadening the range of light colors for performances 
• Projection Mapping - a single projector that can project almost the entire background; 

approximately a 246” tall x 438” wide image (enhancing performances, and saving 
on set-building materials) 

 
Timeline for completion: Summer 2023 
 

• Heartland AV - $141,374.50 (Projection Mapping, Equipment and Labor) 
• A to Z Theatrical Supply and Service - $128,425.00 (NO Projection Mapping, plus 

*additional expenses (see page 49). 
 
RECOMMENDED ACTION:   
Approval to purchase Performance Lighting and Projection Mapping for $141,374.50 
 
RECOMMENDED FUNDING SOURCE:    
Strategic Initiatives Designated Reserve 
 
Submitted by:   Valerie Haring, Dean (Interim) of Fine Arts and Communications Division   
Supervisor:  Dr. Tom Nevill, Vice President of Academics  
Date:    February 18, 2023 
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TOPIC for Action 
Server and Storage Life Cycle Refresh 

 
REPORT: 
Butler Community College’s current on-premises server and storage environment has come to 
the end of the manufacturer’s life cycle and will no longer be supported beginning May  2023. 
While the technology was industry standard at the time of procurement, Butler’s current on-
premises server and storage solution presents limitations in disaster recovery and business 
continuity process. The Information Services Team has explored replacement options over the 
past 10 months to ensure the most cost effective and efficient solution that provides long term 
viability and will further enable continuity of institutional data and information. With the rapid 
progression of technology, the solutions provided include on-premises, private cloud, and public 
cloud options. Below is the total pricing over a 5-year contract and a high-level explanation of 
each solution: 

Partner Proposals 
• Technology Group Solutions (TGS) – On-Premises Solution - $1,019,861.61 
• Dell Technologies – On-Premises Solution - $1,041,900.00 
• LightEdge – Private Cloud - $1,081,200.00 
• Oracle Cloud – Public/Private Cloud - $900,900.00 

Professional Services (Migration Assistance) 
• Technology Group Solutions (TGS) - $50,000.00 
• Dell Technologies – Included in Partner proposal above. 
• LightEdge – Partner did not provide information. 
• Oracle Cloud - $11,896.00 

 
Technology Group Solutions (TGS) proposal is an apples-to-apples replacement of Butler’s 
current UCS environment with a slight change in the storage manufacturer. This solution moves 
Butler from a 30-day backup retention to a 90-day backup retention. Butler would see no 
advancement in Disaster Recovery and Data Continuity. This solution also requires Butler 
employees to perform firmware and management software updates. In addition, Butler would 
have an annual purchase of VMware licensing for $40,000.00 and Cisco Hardware and 
Software Maintenance annually for $31,287.06. 
 
Dell Direct is a leased hardware and managed services (Infrastructure as a Service (IaaS) & 
Managed Service Provider (MSP)) On-Premises solution for Servers and Storage. This solution 
moves Butler from a 30-day backup retention to a 90-day backup retention. In order to mitigate 
Disaster Recovery and Data Continuity concerns, Butler would need to purchase additional 
equipment for the Andover campus or another offsite location. In short, Butler would actually 
see a degradation in the current Disaster Recovery and Data Continuity posture. This solution is 
fully managed by Dell who will perform firmware and management software updates. In 
addition, Butler would be required to purchase VMware for the annual cost $40,000.00. 
 
LightEdge is a unique private cloud offering located in the SubTropolis caves of Kansas City 
with Disaster Recovery/Business Continuity to another state. This solution moves Butler from a 
30-day backup retention to a 90-day backup retention. Cloud solutions provide a pay as you 
scale model, which creates and environment of pay for what is needed and not a large up-front 
purchase that includes growth over 5 years. In addition, LightEdge performs firmware and 
management software updates. Butler would be required to purchase VMware for the annual 
cost $40,000.00. This solution is estimated to save $15,000-$20,000 in annual cooling and 
power costs. 
 
Oracle Cloud Having recently migrated the Ellucian Banner ERP and Student Information 
system to Oracle Cloud Infrastructure, the Information Services Division recognizes the value 
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and ease of use in operating within the Oracle cloud environment. The disaster recovery and 
business continuity options that Oracle Cloud offers spanning multiple states will help ensure 
data availability throughout the life cycle. This solution moves Butler from a 30-day backup 
retention to a 90-day backup retention. Cloud solutions provide a pay as you scale model, which 
creates and environment of pay for what is needed and not a large up-front purchase that 
includes growth over 5 years. Oracle Cloud performs firmware and management software 
updates and includes the annual VMware licensing in the pricing model. This solution is 
estimated to save $15,000-$20,000 in annual cooling and power costs. 
 
RECOMMENDED ACTION: 
Information Services recommends the board approve the 5-year contract for the purchase of the 
Server and Storage solution from Oracle for $900,900.00 and Professional Services for 
$11,896.00. 
 
RECOMMENDED FUNDING SOURCE: 
Information Services Designated Fund 
 
Submitted by:   Bill Young, Vice President of Digital Transformation / CIO 
Supervisor:   Dr. Kim Krull, President 
Date:    February 24th, 2023 
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 Cost shown is per month – total cost is $18,020 per month x 60 months = $1,081,200 
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TOPIC for ACTION 
Campus Logic 

 
REPORT:  
Campus Logic is a solution to simplify financial aid forms and processes. It delivers financial aid 
processes and information in a way students have come to expect. Institutions who utilize 
Campus Logic report an increase in student and staff satisfaction.  
 
Implementation of Campus Logic Student Forms will allow students the following: personalized 
student portal and prefilled forms, online task management for the financial aid process, 
compliant e-signature for students and parents, secure document upload. Campus Logic will 
provide staff with a paperless file review, conflicting information highlighting, automated follow 
up with students, automatic file indexing, dashboard reports, all which will improve efficiencies 
with the student financial aid process.  
 
Campus Communicator will provide Butler with branded digital financial service communications 
to students.  
 
ClearCost, is a net price calculator. Net price calculators are required by the federal government 
and allow prospective students to receive an estimated net price for attendance. ClearCost will 
be customized to the Butler brand, student type, and programs. ClearCost insight gallery will 
provide staff with valuable data on student demographics, click-through rates, and completion 
rates. 
 
 
RECOMMENDED ACTION:  
Approval of a 5-year contract with Campus Logic. .  
 
RECOMMENDED FUNDING SOURCE:    
Technology Designated Fund (implementation cost), Financial Aid Budget ($40,000 year 1), the 
reminder of expense to be paid from the Strategic Innovation Fund. 
 
 
Submitted by:   Dr. Jessica Ohman, Associate VP of Student Services   
Supervisor:  Dr. Kimberly Krull, President  
Date:    February 28, 2023   
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TOPIC for ACTION 
Sound System Upgrade for the Gymnasium 

 
REPORT:  
The main gymnasium on Butler’s El Dorado campus, known as the “Power Plant”, was originally 
built in 1965. It hosts Butler Women’s Volleyball, Butler Men’s Basketball, Butler Women’s 
Basketball, The Butler Nurses Pinning Ceremony at the end of each fall and spring semester, 
the annual Butler Honors Ceremony, and the annual Early College Academy Graduation 
Ceremony. Additionally, the gym serves as a venue for a multitude of summer camps as well as 
additional activities throughout the year. While the actual age is unknown, the best guess is that 
the current audio system in the gym is more than 30 years old with some of the wiring and 
components dating back to original construction.  Currently, there are not enough speakers 
installed for proper sound coverage requiring extra external speakers being brought in to handle 
events.  The current system does not integrate with the new video boards and the current power 
amplifier cannot provide enough power to produce good quality sound.  In order to hear the 
sound on the gym floor, the speakers are turned as high as possible- blasting sound onto the 
upper floor guests. 
 
Upgrades will provide dedicated gym equipment, programmed specifically to the new audio 
system, remote control access from the production room, new audio amplifier, adequate 
speaker quantity, and new speakers for audio broadcast of the game in common areas like the 
concession stand, lobby, and bathroom.  These upgrades are vital to continue hosting external 
events for the community such as summer camps, improving production value while streaming 
events such as Nurses pinning, and increasing brand recognition with visitors to the Power 
Plant.  
 
Request for Proposals (RFP) were sent, and respondents are attached to this TFA. 
 
Heartland AV    $110,988.41 
CTI                    $111,364.00 
McClelland        $115,000.00 
 
 
RECOMMENDED ACTION:  
To approve the proposal from Heartland AV for $110,988.41.  Heartland AV is recommended 
based on knowledge of Butler’s  current systems, availability of equipment listed in proposal and  
most competitive bid. 
 
RECOMMENDED FUNDING SOURCE:    
Capital Outlay 
 
Submitted by:   Bill Young, Vice President of Digital Transformation/CIO   
Supervisor:  Dr. Kim Krull, President 
Date:    March 1, 2023  
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PERSONNEL 
TOPIC for ACTION 

Retirement of Stephanie Wood 
 

REPORT:  
Stephanie Wood, Administrative Assistant – STEM, has submitted her notice of resignation 
(retirement) effective March 31, 2023. Stephanie has been an employee of Butler Community 
College for 19 years.  
 
RECOMMENDED ACTION:  
The administration recommends that the Board accept the resignation notice for Stephanie 
Wood.  
 
RECOMMENDED FUNDING SOURCE:  
NA 
 
Submitted by:   Shelley Stultz, Vice President of Human Resources 
Supervisor:   Dr. Kim Krull, President 
Date:    February 23, 2023  
  



 

107 
 

 

  



 

108 
 

CONSENT AGENDA - MINUTES 
  

                                                 - Ready for Life - 
 

BUTLER COMMUNITY COLLEGE 
BOARD OF TRUSTEES 

MINUTES OF THE REGULAR BOARD MEETING 
4:30 p.m., February 14, 2023 – Dankert Board Room 

Meeting Recording can be viewed at https://www.youtube.com/watch?v=TWPYMzCMhYA  
 
STAFF ATTENDANCE BOARD ATTENDANCE 
Tom Borrego                     Dr. Jessica Ohman  Kim Braungardt 
Christina Byram                Bill Rinkenbaugh Linda Jolly, Acting Chair 
Ryan Cook                        Heather Rinkenbaugh Dave Sherrer 
Valerie Haring                   Dr. Terry Sader Shelby Smith  
Jennifer Hartman              Kelly Snedden Julie Winslow  
Dr. Kim Krull                     Shelley Stultz 
Jared McGinley                 Ireland Turner 
Dr. Esam Mohammad       Kent Williams  
Dr. Tom Nevill                   Bill Young 
                                          Cassandra Zeiner 
GUESTS 
Lillian Rippe, SGA President (*z) 
Kaden Warner, Student (video) 
(*z) denotes attendance via Zoom.  
 
CALL TO ORDER 
(YouTube @ 3:30) 
Acting Chair Jolly called the regular monthly meeting of the Board of Trustees to order at 4:30 
p.m.  
 
PLEDGE OF ALLEGIANCE  
(YouTube @ 3:37) 
The Pledge of Allegiance was said.  
 
APPROVAL OF THE AGENDA 
(YouTube @ 3:58)  
Trustee Smith moved to approve the agenda as presented. Trustee Winslow seconded. On roll 
call vote, the motion passed 5-0, with Trustee Good and Trustee Rhodes absent.  
 
RECOGNITIONS 
(YouTube @ 4:23) 
Dr. Krull recognized Jared McGinley, Business Teacher as the 2023 Master Teacher. Jared has 
been teaching at Butler for 21 years. He also advises the collegiate DECA club. Dr. Krull also 
recognized Theresa Thompson (full time Early Childhood instructor) and Masako Maeda 
(adjunct Japanese instructor) as recipients of the John and Suanne Roueche Excellence in 
Teaching awards. This recognition is based on student nominations.  
 

https://www.youtube.com/watch?v=TWPYMzCMhYA
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PUBLIC COMMENT  
(YouTube @ 6:42) 
Ryan Cook, Butler Community College employee, shared comments with the Board about his 
Butler Experience.  
 
STANDING REPORTS 
Student Government Association  
(YouTube @ 13:17)  
Lillian Rippe, SGA President joined the meeting via Zoom and shared that they held an ice-
skating event at the Wichita Ice Center, with nearly 117 students attending. SGA sponsored 
pizza for the Public Safety Super Bowl party as well. Coming up on Thursday, February 16th ,  
they will host a Cupid’s Dance. February 21st  they will host a Fat Tuesday pancake bar and 
Kahoot challenge and karaoke. In March they will host Women’s Led Discussion Circles in 
honor of Women’s History Month.  
 
Operational Staff  
(YouTube @ 15:32) 
Lisa Bolin shared that OpStaff will host the 54th Annual Association of Community College Office 
Professionals Conference next month. Participants will join them from around the state. They 
are also planning for the silent auction, held during IDD in April. The next Operational Staff 
meeting will be held this Thursday, February 16 in Andover.  
 
Professional Employees 
(YouTube @ 16:28)  
Dr. Sader shared more information about the process used to determine the Master Teacher 
each year.  
 
Board Finance Committee 
(YouTube @ 18:11)  
Trustee Jolly shared on page 186 of the Board Book the local sources were posted in January 
this year, as opposed to February. She also shared the audit report was shared in the 
Committee Meeting.  
 
Foundation Board Report  
(YouTube @ 18:54) 
Dr. Krull shared that the Foundation Board will meet in March.  
 
President’s Report 
(YouTube @ 19:06)  
Dr. Krull shared that the Trustees have updated copies of Trustee Handbooks at their seats 
tonight.  
 
She also shared that the Higher Learning Commission visit is April 17-19. The site team chair is 
working to develop the schedule, including the time when they will meet with the Board. Brian 
Inbody, President of Neosho Community College will be at Butler March 6th  for a mock visit in 
preparation for the visit in April. The Assurance Argument is being finalized and will be shared 
with the Trustees via SharePoint by early next week and will be reviewed at the February Work 
Session.  
 
Dr. Krull emailed the Trustees information on legislative reports, including budget & committee 
hearings that were relevant and will share updates as she receives them.  
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The Trustees were reminded about the Butler Benefit Auction on March 3. Trustees can attend 
free of charge and purchase tickets for additional guests.  
 
Educational Facilities Authority Report 
(YouTube @ 27:56)  
Trustee Sherrer shared that the EFABC is working to sell scoreboard sponsorships. There will 
be a meeting in the spring.  
 
MONITORING REPORTS  
(YouTube @ 28:27)  
Valerie Haring, interim Dean of Fine Arts & Communications shared highlights from the division, 
as well as identified areas where the division can improve Trustee Smith complimented the 
pictures and videos at the end of the report. He asked about community involvement for the 
students. Valerie shared the various places Butler has performed in the community over the 
past year, including a Rockette in the Macy’s Thanksgiving Day Parade. She shared how the 
Division is building recruitment and retention strategies. She also announced the addition of 
ID3D to the Fine Arts & Communications division to better streamline pathways for those 
students.  
 
BOARD STRATEGIC DISCUSSION – ISSUES AND OPPORTUNITIES 
(YouTube @ 39:30) 
There were no Strategic Discussion items this month.  
 
BOARD ACTION ITEMS  

A. Audit Report Acceptance (YouTube @ 39:37) – Trustee Smith moved to approve the 
audit report as presented. Trustee Winslow seconded. There was no discussion. On roll 
call vote the motion passed 5-0, with Trustee Good and Trustee Rhodes absent.  

B. Retirement of Theresa Pacitti (YouTube @ 40:00) – Dr. Nevill shared about Theresa’s 
17 years at Butler supporting Dr. Phil Speary. She was an active Op Staff member and 
enjoyed teaching professional development courses at Butler as well. Trustee Sherrer 
moved to accept the resignation of Theresa Pacitti. Trustee Winslow seconded. On roll 
call vote, the motion passed 5-0, with Trustee Good and Trustee Rhodes absent.  
 

CONSENT AGENDA 
(YouTube @ 41:17)  
Trustee Smith moved to approve the consent agenda as presented. Trustee Winslow seconded 
the motion. On roll call vote, the motion passed 5-0, with Trustee Good and Trustee Rhodes 
absent.  
 
SUPPLEMENTAL INFORMATION 
Key Performance Indicators Update – Submitted by Esam Mohammad  
(YouTube @ 41:40) 
Dr. Mohammad shared that for the first time in ten years the retention rate has gone up to a 
record 61%. Trustee Winslow asked what Dr. Mohammad attributed that to most. He attributed 
it to the financial aid team, who worked diligently to fill gaps with available funding from COVID-
relief funds as appropriate. He also attributed it to Student Services, who actively addressed any 
alert received. Dr. Mohammad also shared that Mass Communications, Business Administration 
and Music showed significant improvement.  
Dr. Krull shared Key Performance Indicators relating to the Kansas Promise Act and Second 
Chance Pell.  
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Statement of Revenue & Expenditures – Submitted by Kerry Potter 
No discussion.  
 
Thank You Notes  
None this month.   
 
Board Calendars 
(YouTube @ 46:18) 
Dr. Krull called attention to the Work Session on February 27th and the Butler Benefit Auction on 
March 4th. There are various sporting events over the next month. On February 25th, the “Alvin 
the Alligator” theatre presentation will occur and Trustees are encouraged to attend. There is 
also Negotiations Training on February 21st.  
 
ADJOURNMENT 
(YouTube @ 48:39) 
Trustee Smith moved to adjourn the meeting. Trustee Winslow seconded. On roll call vote, the 
motion passed 5-0, with Trustee Good and Trustee Rhodes absent. The regular meeting of 
February 14, 2023 was adjourned at 5:15pm.  
 
 
   
 Mary Martha Good – Secretary  
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BILLS AND WARRANTS 
TOPIC for ACTION 

February 2023 Bills & Warrants  
 

REPORT 
Bills and Warrants for February 2023 - $5,017,898.17 (includes Expenditure Approval List - 
$2,447,879.16 and Payroll - $2,570,019.01).  
 
RECOMMENDED ACTION: 
Approval of February 2023 bills and warrants. 
 
RECOMMENDED FUNDING SOURCE: 
N/A 
 
Submitted by:   Sariah Wilson, Assistant Director of Accounts Payable  
Supervisor:   Yolanda Hackler, Director of Accounts Payable  
Date:    March 3, 2023 
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RATIFICATION OF AGREEMENTS & CONTRACTS  
TOPIC for ACTION 

Change in Personnel for Community National Bank 
 
REPORT:  
A new resolution for Community National Bank needs to be approved due to the change of the 
Director of Accounting and of the Staff Accountant positions. 
 
RECOMMENDED ACTION: 
The Board of Trustees approve the following resolution due to the change in the Director of 
Accounting and the Staff Accountant position. 
 
RECOMMENDED FUNDING SOURCE: 
N/A 
 
Submitted by:    Kerry Potter, Director of Accounting 
Supervisor:    Kent Williams, Vice President - Finance 
Date:     March 1, 2023 
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PERSONNEL 
TOPIC for ACTION 

Temporary Full-Time Spring 2023 Construction Technology Instructor 
 

REPORT:  
Jeremy Brewer is recommended for a Temporary Full Time Construction Technology Instructor 
position for Spring 2023.  Construction courses will be taught at both the El Dorado Correctional 
Facility and the Andover campus.  Jeremy earned his bachelor’s degree in Construction 
Science and Management from Kansas State University. He is an NCCER certified instructor 
and has completed OSHA 30 hour and 510. He has 15 years of industry experience with Hutton 
Construction and has taught courses for Butler since October 2021.  
 
RECOMMENDED ACTION:  
Approval of Jeremy Brewer as a Temporary Full-Time Construction Technology Instructor for 
Spring 2023 at a salary of $24,100 plus full benefits. 
 
RECOMMENDED FUNDING SOURCE:    
General Fund 
 
Submitted by:   Niomi Thompson, Associate Dean of STEM   
Supervisor:   Shannon Covert, Interim Dean of STEM  
Date:    February 27, 2023  
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TOPIC for ACTION 
Full-Time Construction Technology Instructor 

 
REPORT:  
Lory Postoak is recommended for the Full Time Construction Technology that was vacated by 
Brandon Leach in December 2022.  Lory was previously an adjunct instructor for Butler, 
teaching construction and masonry courses at the El Dorado Correctional Facility. He is a third-
generation mason and currently serves as Treasurer for the Kansas Masonry Industries 
Council. He has a master’s degree in Technical Education from Pittsburg State University and is 
an NCCER and OSHA certified trainer. 
 
RECOMMENDED ACTION:  
Approval of Lory Postoak as the Full Time Construction Technology Instructor at a salary of 
$49,000 plus full benefits. 
 
RECOMMENDED FUNDING SOURCE:    
General Fund 
 
 
Submitted by:   Niomi Thompson, Associate Dean of STEM  
Supervisor:  Shannon Covert, Interim Dean of STEM   
Date:    February 27, 2023    
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SUPPLEMENTAL INFORMATION 
Office of Research and Institutional Effectiveness     
215 BOE 
(316) 322.3338 
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MONTHLY STATEMENT OF REVENUE & EXPENDITURES  
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Statement of Revenue, Expenditures, and Other Changes 
REVENUES: 
Tuition/Fees 

In-County, In-State, Out-State, International Tuition, Tuition Waivers, Technology Access 
Fee, Nursing Fees, Auto Tech Uniform Fees, International Student Processing 
Fees, Enrollment Fees, Student Health Fees, and Athletic Scholarship Fees 

Local Sources 
Ad Valorem Taxes, Taxes-in-Process, Delinquent Taxes, Motor Vehicle Taxes, and 
other Local Taxes 

State Sources 
 State Operating Grant and SB155 Funding 
Auxiliary Sources 
 Dorm Rental – Fire Science students 

Student Life Fund Revenue (not applicable to Operating Funds) 
Other Sources 

Interest Income, Reimbursements, Commissions, Gate Receipts, Deferment Fees, 
Media Resource Fees, and Prior Year Claims Cancelled 

Transfers 
Testing Fees Transfer for Administration, Transcript Fees Transfer for Advising, and 
Residence Hall Debt Transfer 
 

EXPENSES: 
Instruction 
 General, Vocational and Adult Instruction (not applicable to Operating Funds) 
Other Expenditures 
 Agency Funds (not applicable to Operating Funds) 
Academic Support 
 Library, Academic Administration, Curriculum Development 
Student Services 

Counseling, Financial Aid, Student Records, Admissions, Health Services, Student 
Activities, and Student Services 

Institutional Support 
Executive Management, Fiscal Operations, Community/Public Relations, Information 
Services, and Administrative Services 

Physical Plant Operations 
 Maintenance of Buildings, Equipment, Grounds, Debt Service 
Student Financial 
 Scholarships and Grants 
Auxiliary Sources 
 Student Life Fund Expenses (not applicable to Operating Funds) 
Transfers 

Debt Service Payments, Operating Support to ABE, BETA, and Grizzly Adventures, 
Annual Transfers to Development, Facilities, and Technology Funds 
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THANK YOU NOTES  
None.  
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BOARD OF TRUSTEES CALENDAR OF ACTIVITIES 
FEBRUARY 2023 

 

March Board Finance Committee  Tuesday, March 14, 2023 3:30pm. 
President’s Conference Room  

Linda Jolly  
Mary Martha Good  

March Board Meeting  Tuesday, March 14, 2023 4:30pm.  
Dankert Trustee Board Room  ALL TRUSTEES  

March Work Session  Monday, March 27, 2023 4:30pm.  
Dankert Trustee Board Room  ALL TRUSTEES  

April Board Finance Committee  Tuesday, April 11, 2023 3:30pm  
President’s Conference Room  

Linda Jolly 
Mary Martha Good  

April Board Meeting  Tuesday, April 11, 2023, 4:30pm  
Dankert Trustee Board Room  ALL TRUSTEES  

April Work Session  Monday, April 24, 2023; 4:30pm 
Dankert Trustee Board Room  ALL TRUSTEES  

  
2022-2023 Board Meeting Dates 

Tuesday, July 12, 2022 
Tuesday, August 9, 2022 

Tuesday, September 13, 2022 
Tuesday, October 11, 2022 
Tuesday, November 8, 2022 

Tuesday, December 13, 2022 
Tuesday, January 10, 2023 
Tuesday, February 14, 2023 

Tuesday, March 14 2023 
Tuesday, April 11, 2023 
Tuesday, May 9, 2023 

Tuesday, June 13, 2023 
Tuesday, July 11, 2023 

  
LOOKING AHEAD  

May Board Finance Committee Tuesday, May 9, 20203 3:30pm  
President’s Conference Room  

Linda Jolly  
Mary Martha Good  

May Board Meeting  Tuesday, May 9, 2023 4:30pm  
Dankert Trustee Board Room  ALL TRUSTEES  

May Work Session  Tuesday, May 22, 2023 4:30pm  
Dankert Trustee Board Room  ALL TRUSTEES  

June Board Finance Committee Tuesday, June 13, 2023 3:30pm  
President’s Conference Room  

Linda Jolly  
Mary Martha Good  

June Board Meeting  Tuesday, June 13, 2023 4:30pm  
Dankert Trustee Board Room  ALL TRUSTEES  

June Work Session  Tuesday, June 26, 2023 4:30pm  
Dankert Trustee Board Room  ALL TRUSTEES  
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 Spring 2023 ACTIVITY CALENDAR 
Seasons of Growth: Vocal Music Concert  Wednesday, Mar. 8 7:30pm 
Seasons of Growth: Vocal Music Concert  Thursday, Mar. 9 7:30pm 
Seasons of Growth: Vocal Music Concert  Friday, Mar. 10 1:30pm 
March Board of Trustees Meeting  Tuesday, Mar. 14 4:30pm 
Spring Recess – Offices Closed  Th/Fri, Mar. 16/17 All Day 
Softball vs. Dodge City  Saturday, Mar. 18 1:00pm 
Softball vs. Dodge City Saturday, Mar. 18 3:00pm 
Baseball vs. Highland  Saturday, Mar. 18 1:00pm 
Baseball vs. Highland  Saturday, Mar. 18 4:00pm 
Fall 2023 Enrollment Begins  Monday, Mar. 20 All Day  
Art Show #5 Opens  Monday, Mar. 20 8:00am 
Softball vs. Labette Tuesday, Mar. 21 2:00pm 
Softball vs. Labette Tuesday, Mar. 21 4:00pm 
Softball vs. Garden City  Saturday, Mar. 25 12:00pm 
Baseball vs. Cloud County  Saturday, Mar. 25 1:00pm 
Softball vs. Garden City  Saturday, Mar. 25 2:00pm 
Baseball vs. Cloud County  Saturday, Mar. 25 3:00pm 
Softball vs. Seward County  Wednesday, Mar. 29 1:00pm 
Softball vs. Seward County  Wednesday, Mar. 29 3:00pm 
Baseball vs. Hutch  Thursday, Mar. 30 1:00pm 
Baseball vs. Hutch  Thursday, Mar. 30 3:00pm 
Art Show #5 Closes  Wednesday, Apr. 5 8:00am 
Softball vs. Hutch  Wednesday, Apr. 5 1:00pm 
Softball vs. Hutch  Wednesday, Apr. 5 3:00pm 
Spring IDD – No Classes/Offices Closed  Thursday, Apr. 6 All Day 
Offices Closed/No Class  Thursday, Apr. 7 All Day 
Baseball vs. Garden City  Saturday, Apr. 8 1:00pm 
Baseball vs. Garden City  Saturday, Apr. 8 3:00pm 
Baseball vs. Cowley  Tuesday, Apr. 11 2:00pm 
Baseball vs. Barton  Thursday, Apr. 13 1:00pm  
Baseball vs. Barton  Thursday, Apr. 13 3:00pm 
Art Reception & Open Student Art Show #6 Thursday, Apr. 16 8:00am 
Higher Learning Commission Visit  Monday, Apr. 17 

Tuesday, Apr. 18 
All Day 

Working; The Musical  Thursday, Apr. 20 7:30pm 
Working; The Musical  Friday, Apr. 21 7:30pm 
Working; The Musical  Saturday, Apr. 22 2:00pm 
Working; The Musical  Saturday, Apr. 22 7:30pm 
Instrumental Music Concert  Friday, Apr. 28 7:30pm 
Instrumental Music Concert  Saturday, Apr. 28 7:30pm 
Dance Showcase  Monday, May 1 7:30pm 
Commencement 2023 Friday, May 12 TBA  
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EXECUTIVE SESSION 
 
MOTION: Trustee       
 
Mr. Chair,  
 
I move that the Board recess into Executive Session to discuss negotiations, pursuant to the 
open meetings exceptions for matters relating to employer-employee negotiations and that the 
members of the Board, President Kim Krull, Bill Rinkenbaugh, Dr. Phil Speary, Shelley Stultz, 
Dr. Tom Nevill, and Kent Williams be included.   
 
The open meeting will resume here in the Dankert Trustee Board Room within 30 minutes. 
Appropriate action may follow the Executive Session prior to adjournment of the Regular Board 
Meeting.  
 
CALL FOR A SECOND: Trustee      
 
CALL FOR A VOTE 
 
ENTER EXECUTIVE SESSION @    PM 
 
RETURN TO OPEN SESSION @    PM 
 
ANY ACTION REQUIRES A MOTION, SECOND and VOTE 
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ADJOURNMENT  
  
MOTION:  Trustee        
 
Mr. Chair,  
 
I move that the Board meeting be adjourned.  
  
CALL FOR A SECOND: Trustee       
  
CALL FOR A VOTE  
  
MEETING ADJOURNED @ _______ PM  
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