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                                                  - Ready for Life - 
 

BUTLER COMMUNITY COLLEGE 
BOARD OF TRUSTEES 

REGULAR BOARD MEETING 
4:30 p.m., Tuesday, October 8, 2024 – Dankert Trustee Board Room 

Watch Live via http://www.butlercc.edu/bctv 
 

3:30 p.m. Board Finance Committee Meeting – President’s Conference Room. 
 
4:30 p.m.  Regular Board Meeting – Dankert Board Room, Upper Level of the Hubbard 

Welcome Center, 901 S. Haverhill Road, El Dorado, Kansas.   
 
 Executive Session – For matters related to non-elected personnel 

 
I. CALL TO ORDER (4:30 pm)  

 
II. PLEDGE OF ALLEGIANCE (4:30 pm) 

 
III. APPROVAL OF AGENDA (4:35 pm) 

 
IV. RECOGNITIONS (4:40 pm)  ----------------------------------------------------------------------- 3 

 

V. PUBLIC COMMENT (4:50 pm) 
If you wish to address the Board during Public Comment, please complete this form: 
https://bit.ly/3b36GXi  

 
VI. STANDING REPORTS (4:55 pm) 

A. Student Government Association Report – Kylie Metsker 
B. Operational Staff Report – Zach Cannady 
C. Professional Employees Report – Kamielle Freeman   
D. Board Finance Committee Report – Mary Martha Good, Dave Sherrer 
E. Foundation Board Report – Forrest Rhodes, Kim Krull 
F. Education Facilities Authority Report –Linda Jolly, Dave Sherrer   
G. President’s Report – Kim Krull 

 
VII. MONITORING REPORTS (5:10 pm)  

A. Butler Foundation  -------------------------------------------------------------------------------- 4 
B. Athletics  ------------------------------------------------------------------------------------------ 10 

 
VIII. BOARD STRATEGIC DISCUSSION – ISSUES AND OPPORTUNITIES  

A. Presidential Search Update (Jolly) (5:30 pm)  ------------------------------------------ 17 
B. Strategic Plan (Krull) (5:40 pm)  ------------------------------------------------------------ 18 
C. Quarterly KORA Report (Krull)  (5:50 pm)  ---------------------------------------------- 19 

 
IX. BOARD ACTION ITEMS 

A. Policy Updates (Stultz) (5:55 pm)  --------------------------------------------------------- 20 
 

http://www.butlercc.edu/bctv
https://bit.ly/3b36GXi
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X. CONSENT AGENDA (6:05 pm) 
A. Approval of Meeting Minutes  

A. Regular Meeting Minutes of September 10, 2024 (Krull)  ---------------- 24 
B. Special Meeting Minutes of September 23, 2024 (Krull)  ----------------- 29 

B. Approval of Bills and Warrants for September 2024 (Wilson)  ----------------------- 30 
C. Resolutions - None 
D. Bids and Purchases  

A. Culinary Arts Linens  -------------------------------------------------------------- 32 
E. Ratification of Agreements and Contracts   

A. Andover NRP (Krull)  -------------------------------------------------------------- 35 
B. Newton CEP (Jensen)   ----------------------------------------------------------- 45 
C. Marion Lease (Rinkenbaugh)  --------------------------------------------------- 51 
D. Clinical Affiliation Agreement - Morris County Hospital (Schueller) ---- 54 
E. Clinical Affiliation Agreement – Shawnee Mission Medical Center, 

AdventHealth (Schueller)  -------------------------------------------------------- 57 
F. EMS Field Internship Agreement – Butler County (Guerrero) ----------- 74 
G. EMT MOU – Marion County (Guerrero) --------------------------------------- 78 

F. Personnel - None 
 

XI. SUPPLEMENTAL INFORMATION (6:10 pm) 
A. Key Performance Indicators Update (Mohammad)  ------------------------------------ 84 
B. Monthly Statement of Revenue & Expenditures (Potter)  ----------------------------- 89 
C. Thank You Notes  ------------------------------------------------------------------------------ 91 
D. Board Calendars  ------------------------------------------------------------------------------- 93 

 
XII. EXECUTIVE SESSION (6:15 pm)  ------------------------------------------------------------- 96 

 
XIII. ADJOURNMENT (7:15 pm)  --------------------------------------------------------------------- 97 
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OCTOBER BOARD RECOGNITIONS   

• Christina Byram – Christina has recently completed her CIO Executive Education and 
Certificate Program through Carnegie Mellon University.  
 

• Dr. Heather Rinkenbaugh and Dr. Phil Speary – Drs Rinkenbaugh and Speary stepped 
into the Co-Interim Vice President of Academics roles in January 2024 and while it was 
anticipated they would have to serve just a few months, their commitment has been 9 
months.  They have successfully managed this leadership role along with their regular 
roles as Deans.   
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MONITORING REPORTS  

 
2024 Advancement Division Report  

Presented by: Tom Borrego, Vice President for Advancement:  Butler Community College 
Foundation and College Relations & Marketing 

 
Fundraising Staff 
Staffed by: Tom Borrego, Vice President, Angie Friesen, Accounting Officer, Hayley Hobbs, 
Director of Donor Relations, Jennifer Green-Miracle, Director of Community Advancement, 
Trisha Walls, Community Advancement Coordinator, and Averie Nelson, Director of 
Development & Scholarship. 
 

Staff Member College Duties Foundation Duties 

Tom Borrego Supports the Office of the 
President, Oversees all 
Advancement Services, and 
advocates for the college in 
the community and region 
through participation in 
organizations. 

Oversees all fundraising, direct 
capital campaign projects, 
relationship management, gift 
management, investment, board 
of directors, and estate gifts. 

Averie Nelson Manages college 
scholarships and participation 
in college committees. 

Manages foundation 
scholarships, emergency fund 
support for students and major 
gift fundraising. 

Hayley Hobbs Participates in college 
committees. 

Manages gift transactions, gift 
reports, donor software, donor 
relations, grant fundraising, 
annual fund, president’s donor 
dinner, president’s holiday 
event, foundation website, 
social media and podcasts.  
Supports the foundation 
magazine. 

Jennifer Green-Miracle Oversees Advance Kansas 
Program. 

Directs the Butler Auction, 
corporate relations and support 
for technical programs. 

Trisha Walls (part-time) Oversees Life Enrichment 
Program and Spelling Bee. 

Supports the Butler Auction, 
Manages the foundation 
magazine and promote the 
planned giving program via 
estate planning presentations, 
website, invitations and social 
media.  

Angie Friesen (part-time) Oversees accounting tasks 
for the foundation. Supports 
the marketing account 
payables. 

Manages investments, finance 
and investment committee. 
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Scholarship and Program Support 
The Foundation Scholarship had another successful year disbursing scholarships. The need 
remains and donors are stepping up.  We are grateful for the continued support of our 
benefactors who support the mission of the college.  
 

Scholarship 
Applications 

Number of 
Students 
Awarded 

Total 
Amount of 
Scholarships 
Awarded 

Transfer 
Scholarship 
Applications 

Emergency 
Loan 
Disbursements 

Donor 
Program 
Support 
Funds 

2493 681 $740,533 47 $5,110 
(13 students) 

$190,000 

 

Total Amount of Program Support 

$4,745,759.72 

 
 
Foundation Board of Directors 
The Foundation Board of Directors added four new board members (*) to the board of directors.  
The board meets quarterly and governs the operations and investments of the Foundation. 
 
2024-2025 Foundation Board of Directors  

• President – John Blickenstaff ‘85 

• Treasurer – Eric Bird 

• Secretary – Tom Borrego (non-
voting member) 

• Kevin Arnel 

• Dusty Buell 

• Dan Davis 

• Sherri Farmer 

• Dr. Mandi Hursh* 

• Trustee Liaison/Ex-Officio – Forrest 
Rhodes 

• Colin Parry 

• Chevis Rebstock* 

• Betsy Redler 

• Janet Schuler 

• Philip Solorio*  

• Ex-Officio – Dr. Kim Krull  
 
*New Members 
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The 2023-2024 fiscal year was a normal year following the culinary capital campaign project.  
Capital funds, sponsorships and a successful auction created a successful year. Overall, the 
Foundation raised $5,455,540 million during this fiscal year.  A breakdown of the Butler Benefit 
Auction and corporate sponsorships can be found below. 
 
Butler Benefit Auction-Jennifer 
The Butler Benefit Auction had an amazing year for the Foundation’s annual fundraiser. While 
the overall revenue was down, the number was more in line with that of previous events.  The 
auction remains a popular event and is a great means to support student scholarships and to 
fund a portion of the Foundation’s operations.  Overall revenue for the 2024 event generated 
over $264,000, reaching significant levels of opportunity for the Foundation.  Pure Philanthropy 
Donors continue to be generous in their overall giving to the Foundation, raising more than 
$78,000.   
 
 

Butler Benefit Auction Results 2022 2023 2024 

Event Revenue $270,038       $318,503  $264,865  

Number of Guests  331 270 330 

Percent Guests who Gave in Event 78% 60% 75% 

 
Corporate Sponsors 
The Butler Foundation appreciates all partnerships from our corporate sponsors.  These 
businesses understand the importance of investing in Butler Community College and help 
support the Foundation’s mission and to cultivate the business leaders and workforce success 
of tomorrow.   Non-auction corporate sponsors are recognized at the Scholarship Dinner and 
the Presidents Donor Dinner events, as well as through the Foundation’s website and 
magazines.  Overall sponsorships saw a 7% increase over the previous year.   
 

Corporate Sponsors  2021-2022 2022-2023 2023 - 2024 

Auction Sponsors (Excludes in-kind) $        50,500 $      53,400 $ 58,000 

Other Foundation Event Sponsors $          5,000 $4,950 $4,200 

 
 
Community Advancement 
Butler Community College continues to create awareness and educate leaders in our 
community through Advance Kansas in partnership with Spirit AeroSystems, Evergy, Meritrust 
Credit Union, SHRM, Envision and T-Mobile. The partners not only help fund the initiative but 
together, build relationships with a multitude of businesses and organizations throughout the 
area.  Publicly recognized as a leader in helping make workplaces in our communities more 
equitable and inclusive, the Advance Kansas program is designed to engage business and 
community leaders to cultivate a more significant commitment to the importance of valuing 
opportunities for different voices, experiences, perspectives and backgrounds to be engaged 
and respected.  Over the past year, 39 individuals took part in training sessions to develop skills 
and knowledge to effectively manage and lead employees in understanding the upside positive 
potential for their workplaces.     
 
Participants learn how to identify their differences and come away with focused decision-making 
skills for examining diverse dynamics, diagnosing underlying tensions, and making effective 
decisions – not only in the workplace but with clients, suppliers, and their personal lives.  
Participants learn the framework to guide groups and create organizational management 
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processes.   The goal of the program is to inspire individuals and build new and deeper 
relationships across multiple dimensions which can lead themselves and their organizations to 
grow and foster in the ever-changing culture.   
 
Participants have requested additional Advance Kansas learning opportunities.  Currently, the 
Advance Kansas Advisory Committee is hosting workshop events to address issues beyond the 
foundation classes of Advance Kansas. 
 
Life Enrichment  
Life Enrichment is an educational, entertaining, and cultural program designed to engage 
community members in the life of the College.  Meetings take place monthly during the academic 
year and are open to everyone. Programs feature speakers and performers tailored to the 
interests of active older adults. The most popular programming includes speakers on local or 
Kansas history and singers.  Life Enrichment builds awareness of the college and in the 
community.  Members visit the college, attend our athletic and fine arts events, and get involved 
in the community.  
 

Life Enrichment Performance  2020-2021  2021-2022 2022-2023 2023-2024 

Membership  n/a 90 107 125 

Average meeting attendance  n/a 42 52 57 

% Membership age 75 and under  n/a  35.8% 39.5% 45.8% 

 
Butler County Spelling Bee  
Coordinated through our Community Advancement, The Butler County Spelling Bee contributes 
to our communities by connecting Butler Community College with elementary and middle school 
students throughout the county.  Participants from all Butler County school districts are invited to 
participate and attract some of the brightest students in the county to our campus along with their 
teachers, parents, and grandparents.   
The Spelling Bee, produced by our own Butler college librarians, featured spellers from 26 
Butler County schools. The winner of the 2024 Butler County Spelling Bee was Carey Chesire 
from Andover Middle School, successfully spelling the word “intersperse”. Carey went on to win 
the Kansas State Spelling Bee earning the honor of participating in the Scripps National Spelling 
Bee in June where he tied for 22nd place. 
 
College Relations and Marketing (College)   
Staffed by Kelly Snedden, Director, Kellee Kruse, Assistant Director/Brand Manager, Rodney 
Dimick, Digital Production Manager, Sarah Goertz, Digital Marketing Specialist, Noah Stevens, 
Visual Graphics Designer, Joe Wescott, Content Strategist, Caleb Sanderson, Copywriter, and 
Elizabeth Cody, Social Media Coordinator  
 
MAJOR PROJECTS/GOALS   

• Website rebuild with IS using a new content management system (CMS)  

• Enhance use of marketing automation   

• Enhance use of data and prospect intelligence & technologies for lead generation   

• Enhance community partnerships and publications for Butler County/ service area  

• Enhance internal communications across all Butler campuses  
  
ACCOMPLISHMENTS  
 
Middle School Construction Symposium: College Relations & Marketing worked with internal 
and external partners to organize an event that hosted more than 100 middle school students to 
Butler’s Andover location in partnership with the Wichita Area Builder’s Association (WABA) and 
Professional Women Builders (PWB).  WABA advocates for its members on local, state, and 
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national issues related to the construction industry. PWB is the “voice” of women in the building 
industry and is dedicated to promoting industry professionalism and supporting members at 
local, state, and national levels. We offer networking, personal development, educational 
opportunities, legislative awareness, and outreach. Butler has been asked to organize a second 
middle school symposium by both USD 259 and the PWB of WABA.  
 
Build My Future: Through the partnership with the Wichita Area Builder’s Association, Butler 
has created a strong presence at the Build My Future event in Wichita with nearly 500 students 
participating in year one. Butler is actively partnering on the second Build My Future event 
coming in October to the Park City Arena, and marketing and foundation is finalizing a $1,000 
PWB scholarship for a Butler construction student.  
 
Educate the State: College Relations & Marketing played an integral role in the creation, 
coordination and ultimate public announcement of the Educate the State initiative between 
Butler, Cowley, Southwestern, Friends and Newman. This is a dynamic program that offers 
Butler secondary education graduates great discounts at our four-year Educate the State 
university partners.  
 
Lead Qualification: The marketing department successfully conducted a pilot project with an 
outside vendor for assessment and qualification of leads for culinary arts program. The initial 
success allowed for expansion to additional academic programs through Student Services 
resulting in higher conversion rates.  
 
Launching Marq Templates: The new platform, formerly Lucidpress, will roll out in October, 
making customized, branded, print-on-demand marketing pieces available across the college. 
Marq is an online self-serve design platform that centralizes brand guidelines, assets, and 
templates, ensuring all marketing materials and communications align with the institution's 
brand identity, regardless of the location or department involved.  This tool allows individuals 
and teams to create professional, Butler collateral, while maintaining our brand identity 
consistency. Marq is unique in that all the templates have been designed by the Brand Manager 
and Visual Graphics Designer at Butler Community College and have the Butler brand elements 
already built in. The Butler color palette and branded typefaces are included to help guarantee 
that the design retains a consistent and professional Butler look and feel. The Marq templates 
are focused on the development of simple print collateral. These include flyers, bi-fold and tri-
fold brochures, posters, postcards, info cards, certificates, birthday and Christmas cards, and 
more. Marq also includes a variety of digital-only templates related to web ads and social media. 
When a template is chosen for a project, Marq will create a copy that lives in the user’s project 
folder. That way, the master template is never touched. The project can be shared with other 
Marq users for collaboration, review, and approval (required by Marketing). Once a project is 
completed, the files can be downloaded as a PDF to be printed. If it is a digital-only project, it 
can be downloaded as a JPG or PNG.  
 
Completed Vimeo Interactive Videos: Over the past year, five interactive videos have been 
completed. The videos allow viewers to click on different parts of the video to view what they 
want without having to watch the entire video. The interactive videos highlight various academic 
programs and include interviews with leads/chairs about what prospective students will learn 
and experience at Butler. Some program highlights feature alumni who give testimonials about 
their time in the program. To date total impressions are 21,453.  
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METRICS  
 
PROSPECTS  
In 2022, marketing was nurturing 33,707 inquiries/not applied.  Sept. 10, 2024, inquiries/not 
applied is 58,754.  
 
WEB TRAFFIC (July 1, 2023 – June 31, 2024)   

• All users up 173.6%, vs. same period in 2023  

• New users up 167.8% at 1.6 million  

• Visits to application page is up 85.71% (2024 = 18,738 vs 2023 = 10,901).  
 
  
PRESS RELEASES   
97 press releases were emailed from September 1, 2023 – September 1, 2024) through 
Mailchimp with a 51% open rate which is an increase of 12% in the open rate.  
 
VIDEO  

• To date Vimeo Interactive videos have reached 21,453 impressions.  

• Views on Youtube were 167,195 for July 1, 2023 – June 30, 2024 vs 83,151 during 
previous annual period    

• Impressions on Youtube were 433,887 for July 1, 2023 – June 30, 2024 vs 274,478 
during previous period  

 
DIGITAL ADS : We manage 9 digital ad platforms inhouse  
Ads Ran:   

• 25 campaigns with 89 ads- (July 1, 2022 to June 30, 2023)  

• 34 campaigns with 118 ads - (Jul 1, 2023 to June 30, 2024)  
 
Landing Page Views:   
297.42K (July 1, 2023 to June 30, 2024) vs 36.22K - (July 1, 2022 to June 30, 2023)  
 
Form Fills:  
3,030 (July 1, 2023 to June 30, 2024) vs 142 (July 1, 2022 to June 30, 2023)  
 
Email Opens: Current: 11.45K / 2023: 7.1K  
Summer+ those engaging with Summer+ digital ads doubled from just under 500 in 2023 to just 
under 1,000 in 2024.  
 
SOCIAL MEDIA:   
Instagram (July 1, 2023 – June 31, 2024)  
Total followers 7637 (growth rate of 27.6%)  
 
Engagement rate of 5.2%. Current average engagement rate for an education account is 1.1% 
and overall general engagement is usually 1-3%.   
 
Facebook (July 1, 2023 – June 30, 2024)  
163K followers up from 15,199; content interaction is 34.5K, an increase of 53.8%  
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BUTLER ATHLETICS ( 
The Athletics Department, an integral part of the educational mission of Butler Community 
College, strives for excellence in five key areas: Academics, Integrity, Service to the 
Community, Excellence in Competition and Vision for the Future. 

 
KEY UNIT PROCESSES: 

• Academics 
o Each student-athlete to reach their educational goals 
o Ensure smooth transfer to other institutions to further their education 
o Provide staff and facilities to assist in reaching academic goals 

• Integrity 
o Adhere with NJCAA, Jayhawk Conference, federal, state and 

institutional rules and regulations 
o Provide equitable opportunities for women and minorities 
o Maintain fiscal responsibility 
o Develop student-athletes who are positive role models and productive 

members of society, displaying good citizenship, character and personal 
growth 

• Service to the Community and College 
o Enhance quality of life on campus 
o Provide quality of life options to communities we serve 
o Serve as positive public relations vehicle for entire college 
o Create sense of pride and loyalty among students, alumni and friends 

• Success on the Playing Surface 
o Strive to achieve athletic success on the highest levels of intercollegiate 

competition 

• Vision for the Future 
o Increase private support to both the college as a whole and the department 

 
The Butler Athletics program currently sponsors the following NJCAA Division 1 sports: Men: 
football, basketball, baseball, cross country, and indoor and outdoor track and field Women: 
basketball, volleyball, softball, soccer, cross country, and indoor and outdoor track and field. 
 
ATHLETIC MANAGEMENT 
Todd Carter begins his 38th year in the athletic department at Butler Community 
College, and 23rd as the Athletic Director. As athletic director, Carter provides leadership 
and support for the Grizzlies 11 varsity sports as well as the department’s 40 full-time 
and part-time administrative and coaching staff members. 
 
Michaela Serrioz is in her fourth year at Butler and serves as Associate Athletic Director. She is 
in charge of day-to-day operations in the athletic office, GrizzlyBacker membership, fundraising, 
and compliance for all sports. Michaela also assists with gameday operation and gameday 
experience for fans. 
 
Trey Burnett is in his second year as the Director of Sports Information and Operations. He 
handles statistics, website administration, social media management, content creation and 
game operation for the athletic department. He works to promote all 11 sports programs. 
 

BOARD OF TRUSTEES REPORT 
Athletic Department 

2023-24 
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ATHLETIC TRAINING 
Amanda Maiden and Jared Brown are the two certified athletic trainers that handle 
all prevention and care of the over 300 grizzly student-athletes. They also handle all 
the relationships with the dozen Grizzly team doctors and supervise a staff of 10+ 
student athletic trainers. 
 
ATHLETIC/ACADEMIC SERVICES 
Matt Trosper begins his 6th year with the Grizzlies as the Athletic Academic Services 
Coordinator. Matt oversees enrollment, advising, tutoring and academic support 
for the Grizzly athletic programs. 
 
FOOTBALL: 

• Brice Vignery, Head Coach - 3rd season, 14th overall 

• Kyle Woodall, Defensive Coordinator I LB's / S&C - 10th season 

• Rob Messinger, Offensive Coordinator I Quarterbacks - 2nd season 

• Jake Landoll, Associate Head Coach I Defensive Line - 3rd season 

• Maurice Gray, Defensive Backs/ Defensive Pass Game Coord. - 3rd season 

• David May, Tight Ends/ Pass Game Coord. / Special Teams - 1st season 

• Brady Foltz, Offensive Line - 1st season 

• Isaiah Gray, Cornerbacks - 3rd season 

• Austin Roberts, Defensive Ends - 1st season 

• Edward Parson, Running Backs - 1st season 
 

Butler is ranked No. 15 in the preseason NJCAA Division 1 poll. Last season, Butler had 
20 AII-KJCCC student-athletes, two All-Americans, nine NJCAA Academic All Americans 
and 40 student-athletes signed with four-year programs to continue with their education and 
playing careers. 

 
MEN'S BASKETBALL: 

• Head Coach- Eric Nitsche, 1st year 

• Asst. Coach- Ivan Leal, 1st year 

• Asst. Coach- Mikel Henderson, 1st year 
 
Butler men's basketball has a brand-new coaching staff entering the 2024-25 season. A 
season ago the Grizzlies finished 23-9 and advanced to the Region 6 semifinals. Two Grizzlies 
were named all-conference and two were named NJCAA All-Academic. Three of the 
graduating sophomores signed with NCAA Division I programs. 

 
BASEBALL: 

• Head Coach - Ty Reese, 2nd year 

• Asst. Coach- Micah Grover, 1st year 

• Asst. Coach - Brandon Bachar, 1st year 
 

Butler baseball finished 33-27 last year in Ty Reese's first as head coach. The Grizzlies had six 
named to the KJCCC West All-Conference team while Caden Kickhaefer was a finalist for the 
Junior College Athlete of the Year award from the Wichita Sports Commission. The baseball 
team finished with a 3.33 GPA and 18 student-athletes earned NJCAA All-Academic status. 
Butler currently has 2 players in major league baseball. There are 5 athletes that signed NCAA 
Division I with the remaining sophomores going to the Division II level. 
 
CROSS COUNTRY & TRACK: 

• Head Coach- Mark Emerson, 1st year as HC 

• Asst. Coach- Keitavious Walter, 1st Year 
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• Asst. Coach- Hannah Showalter, 1st Year 
 
This sport includes both men's and women's cross country and men's and women's 
indoor and outdoor track and field. Men's cross country (3.18), women's cross country 
(3.16) and women's track and field (3.12) all achieved 3.00 GPA's or higher. Mark 
Emerson and his staff begin their first year in charge for the 2024-25 seasons. 
 
WOMEN'S BASKETBALL: 

• Head Coach - Mike Helmer 17th year 

• Asst. Coach - Ericka Mattingly, 1st year 

• Asst. Coach - Tanesha Daniels, 1st year 
 
The Grizzlies finished the year 25-8 and advanced to the Region 6 title game, ultimately 
falling by two points to eventual national champion Hutchinson. Freddie Wallace was selected 
as NJCAA All-American for a second consecutive year as well as a finalist for the Junior College 
Athlete of the Year award from the Wichita Sports Commission. Five Grizzlies were named AII-
KJCCC. The team held a 3.07 GPA and had three NJCAA All-Academic honorees. Three of 
the sophomores transferred to  NCAA Division I programs and 5 transferred to NCAA Division 
II. 
 
VOLLEYBALL: 

• Head Coach- Lisa Lechtenberg 7th year 

• Asst. Coach- Tessa Arasmith-Cosby 7th year 
 
The Butler volleyball team is picked to finish fourth in the KJCCC after going 20-13 a season 
ago and narrowly missing out on the national tournament falling 3-1 to Colby in the Region 6 
championship. They held a 3.15 GPA and had eight student-athletes named to the NJCAA All-
Academic team. One player transferred to the NCAA Division I level. 

 
SOFTBALL: 

• Head Coach- Morgan Bohanan, 3rd year 

• Asst. Coach- Megan Johnson, 3rd year 

• Asst. Coach- Kimber Courtemelia, 2nd year 
 
Butler won the 2024 KJCCC Championship, going 47-10 and advanced all the way to the 
Region 6 title game. The Grizzlies finished with a 3.35 team GPA and had 10 student-athletes 
named to the NJCAA All-Academic team. Claire Lopez was named an All-American while nine 
Grizzlies were all-conference honorees. One player transferred to the NCAA Division I level. 

 
SOCCER: 

• Head Coach- Adam Hunter, 18th year 

• Asst. Coach - Travis Stipp, 8th year 

• Asst. Coach-Junior Galvan, 4th year 
 
Since the program's inception in 2002 the women's soccer team has won 14 conference 
championships, ten Region VI titles, and has advanced to the national tournament ten times. 
This year Butler is picked to finish second in the KJCCC and is ranked 12th in the NJCAA 
national preseason poll. A season ago the Grizzlies had five all-conference student-athletes 
and one All-American in Sakiko Manabe. Academically, the Grizzlies had a 3.40 team GPA 
with 16 named to the NJCAA All-Academic team. Four of the graduating sophomores 
transferred to NCAA Division II programs. 
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SERVICE TO THE COMMUNITY: 
The athletic department also has participated in the Grizzly give back day since its 
inception, volunteers in the USO 490 elementary school mentoring program, participated in 
the Wichita Eagle give back to the community basketball camp day, and have donated 
season tickets to many charities throughout Butler County. 
 
COMMUNITY SERVICE/OUTREACH: 
 
Men's Basketball: 

• Morning high fives at local elementaries 

• Christmas toy drive 
 
Women's Basketball: 

• Grandview math and English reading night 

• Faith builders non-profit fundraiser 

• Sunshine children’s home packaging event 

• Christmas toy drive 
 
Volleyball: 

• YMCA Oz Mother's Day 5k 

• Oil Hill Elementary donut buddies 

• Butler Rec Center youth volleyball clinic 

• EHS volleyball tournament volunteers 
 
Softball: 

• P.I.E. Fundraiser 

• United Way tournament 

• Butler Trunk or Treat 
 
Track & Field: 

• Skelly adopt-a-class 
 
Soccer: 

• Oil Hill Elementary donut buddies 

• Elementary Mentoring Program 

• YMCA youth soccer clinic 
 
Football: 

• High Five Fridays at every Elementary and middle 
school all fall long on Fridays 

• Augusta School Carnivals at both Elementary schools 

• Circle school carnival 

• Grandview school carnival 

• Circle breakfast with buddies, donuts and drinks 
with kids 

• Circle Family Night with games and music 

• Spring game- 90 kids came out for kids day at the 
stadium 

• Blackmore job fair day/ fun day 

• Cassoday end of the semester Christmas fun day/Dr. 
Suess day 

• Flint Hills Career day 
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• Volunteer serving at the scholarship dinner, foundation 
auction, 1 shot turkey hunt dinners 

• Wichita Heart Walk – American Heart Association 



15 
 

 
 

 

 

  



16 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

BOARD STRATEGIC DISCUSSION – ISSUES AND OPPORTUNITIES  

 
TOPIC for DISCUSSION 

Presidential Search Update 
 

 
 
REPORT:  
Board Chair, Linda Jolly will provide an update on the Presidential Search process.   
  
 
RECOMMENDED ACTION:  
This item is for discussion purposes only. 
  
 
RECOMMENDED FUNDING SOURCE:  
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BOARD DISCUSSION ITEMS 

 
TOPIC for DISCUSSION 

Presidential Search Update 
  

REPORT:  
Board Chair, Linda Jolly will provide an update on the Presidential Search process.   
  
 
RECOMMENDED ACTION:  
This item is for discussion purposes only. 
  
 
RECOMMENDED FUNDING SOURCE:  
N/A  
  
 

Submitted by:     Dr. Kimberly Krull, President    
Supervisor:    Linda Jolly, Board Chair     
Date:      October 8, 2024  
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TOPIC for DISCUSSION 
Strategic Plan 

  

REPORT:  
The August Regular Board Meeting included discussion of the updated strategic plan.  
Under the goal of “Drive Institutional Sustainability and Growth” the Board requested the 
addition of 2 additional priorities related to “other sources of revenue for the College” and 
“development of a multi-year revenue and expenditure plan.”  Initial performance indicators 
(action step) need to be identified through discussion with the Board to being to address 
these new priorities.  The new priorities have been included in the 2024-2025 Strategic 
Plan as noted below.   
  
RECOMMENDED ACTION:  
This item is for discussion purposes only. 
  
 
RECOMMENDED FUNDING SOURCE:  
N/A  
  
 

Submitted by:     Dr. Kimberly Krull, President    
Supervisor:    Linda Jolly, Board Chair     
Date:      October 8, 2024  
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TOPIC for Discussion 
Quarterly KORA Report  

 
REPORT: 
The KORA Quarterly report for requests received from 7/1/2024 through 9/30/2024 is 
included.  
 
RECOMMENDED ACTION:  
This item is for discussion purposes only.  
 
RECOMMENDED FUNDING SOURCE:  
NA 
 
Submitted by:  Dr. Kim Krull, President 
Supervisor:   Linda Jolly, Board Chair  
Date:    October 8, 2024  
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BOARD ACTION ITEMS 

 
TOPIC for ACTION 

Policy Updates:  Probation, Suspension and Termination for Cause 
Progressive Disciplinary Procedure 

 
REPORT:  
The employee handbook contains polices and procedure relating Probation, Suspension 
and Termination for Cause and the Progressive Disciplinary Procedures for managers and 
employees.  The policies and procedures have been updated to reflect changes in 
language to be more concise and relevant in the current employment environment.   
The recommended changes to these policies are listed below.   Policy language to be 
deleted/removed is shown with a strike through.   New language is shown in bold and areas 
highlighted in gray are revisions based on discussion with the Board at the August Regular 
Board Meeting.  
 
RECOMMENDED ACTION:  
The Administration recommends the Board support the proposed changes to the Probation, 
Suspension and Termination for Cause and the Progressive Disciplinary Procedures.    
 
 
RECOMMENDED FUNDING SOURCE:    
None 
 
Submitted by: Shelley Stultz, Associate Vice President for Human Resources    
Supervisor:     Kim Krull, President    
Date:   October 8, 2024 
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Probation, Suspension and Termination for Cause  
If warranted, An employee may be placed on probation, suspended, demoted or 
terminated for just cause.  In addition, he/she may be demoted for just cause.  Employment 
of an employee can be terminated without following the progressive disciplinary process 
when warranted, such as when if it is determined that gross misconduct, willful neglect 
of duty, or criminal conduct has occurred.  Employees may be terminated without 
cause when the college eliminates a position or program. Professional Employees 
should reference the Master Agreement for additional policies and procedures related to 
this topic. 
 
Just cause discipline, including termination, should be supported by evidence 
including facts reasonably believed by the college to be true.  A just cause basis may 
include conduct that contradicts contravenes Board policies, and rules and procedures 
(included this Handbook) including, but not limited to the elimination of a position or 
program, gross misconduct, threats or acts of violence, falsification of college 
records including time clock/leave reporting and/or expense reporting, illegal 
conduct including crimes of dishonesty or moral turpitude while on or off duty, 
serious breaches of professional conduct or safety rules and policies, gross 
insubordination,  conviction of a felony after employment, insubordination, failure to 
maintain required certification or licensure, demonstrated and documented inability to 
perform the duties and responsibilities associated with a specific position through more 
than one performance evaluation, violation of contract terms, unlawful manufacture, 
distribution, dispersion, possession, use of a controlled substance or abuse of alcohol on 
college property or as part of any college activity,  drug- or alcohol- related misconduct 
on college property or as part of any college activity, failure of an employee to notify 
the Human Resource Office of any criminal drug or alcohol statute conviction charge or 
conviction for a violation occurring within the workplace or the course of job duties 
within five days after such conviction, violation of Board Policies and Procedures, or 
conduct that adversely affects the safety of those within the college or the institutional 
values as set forth by the Board of Trustees.   
 
An absence of three (3) or more consecutive working days without notice to your supervisor 
will be considered a voluntary termination of employment. 
 
Probation 
An employee may be placed on probation for just cause at the recommendation of the 
individual's supervisor.  In most cases, the annual or interim performance review must 
document the reason(s) for probationary status.  Special circumstances, such as violation 
of the policies or guiding principles of the college, may necessitate probationary status 
outside the regular performance review cycle.  In all instances of probation, the employee 
will be notified in writing after the matter has been reviewed with the Associate VP of 
Human Resources and the President.  Every effort will be made to help the employee 
improve performance, so that probationary status can be removed. 
 
Suspension 
An employee may be suspended with or without pay by the President or his/her designee, 
or the Board of Trustees if, in the judgment of the President or the Board, the suspension is 
necessary to protect the best interest of the College.  Presidential suspensions with pay are 
not appealable.  Appeals of suspension shall be in accordance with the procedures spelled 
out herein.  Grievances of suspensions shall be in accordance with the grievance 
procedure in this Employee Handbook. 
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The President or his/her designee may suspend an employee for a period up to thirty (30) 
working days with or without pay.  Suspensions exceeding thirty (30) working days may be 
made by the President on a contingent basis, subject to confirmation by the Board within 
the first thirty (30) working days of the suspension period.  In the event a suspension is 
followed by a recommendation by the President that the suspended employee be demoted 
or terminated, the matter of any appeal of the suspension shall become open for 
discussion. 

 
In the event the Board determines that the employee's contract and/or employment should 
not be terminated or subject to demotion or suspension, the Board shall include in its 
decision a determination of such employee's entitlement to compensation. 
 
Termination and Demotion  
Whenever a supervisor determines that the employment status of an employee covered by 
the policy should be terminated or such employee should be demoted, the supervisor must 
consult with the Associate VP of Human Resources and the President of the college.  After 
consultation, if the decision is made to terminate the employee, the supervisor and the 
Associate VP of Human Resources shall conduct a face-to-face meeting with the employee 
to notify him/her of the action to be taken.  This meeting shall be followed by written 
notification, which shall include:   

 

• Date of termination or demotion 

• Nature of determination and the effective date 

• Reasons for the termination or demotion 

• The right of the employee to examine his/her their personnel file and examine 
all written evidence which has a bearing on such determination (Rev. 7/08) 
 

 Non-Renewal of Professional Employees 
 ***Professional employees need to reference the Master Agreement*** The Master 

Agreement addresses the non-renewal and termination of Professional Employees' 
contracts of employment and may follow the Grievance procedure in the Master 
Agreement.  (Revised 7/08, 7/11, 9/17; Reviewed 10/22) 

 
 
Progressive Disciplinary Procedure 

 Butler expects all employees to comply with normal, accepted standards of behavior and 
job performance and to model the college's timeless institutional values and Learning 
College Principles as well as comply with all state and federal laws. Noncompliance with 
these expectations must be remedied. 

 
 The college endorses a policy of progressive discipline in which it attempts to provide 

employees with notice of deficiencies and opportunities to improve.  In circumstances that 
are serious violations of any college policy, state or federal law, the college reserves the 
right to take immediate and appropriate action including, but not limited to suspension, 
termination of employment, immediate removal/trespass from the premises as deemed 
appropriate for investigative purposes, safety, liability or gross misconduct.   

 
When progressive discipline is warranted, the first step is informal in nature and consists of 
an oral warning.  The subsequent steps are more formal and intended to be corrective in 
nature.  The procedure to follow will be: 
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Informal 
1. If an employee is not meeting behavior or job performance standards, the 

employee's supervisor should take the following action: 
a. Meet with the employee to discuss the matter. 
b. Inform the employee of the nature of the problem and suggest action 

necessary to correct it. 
c. Prepare a memo for the supervisor and Associate Vice President of Human 

Resources documenting the discussion at the meeting. 
 

Formal 
2. In the event of a second occurrence*, the supervisor should hold another meeting 

and take the following action: 
a. Issue a written reprimand to the employee. 
b. Warn the employee that a third incident will result in more severe disciplinary 

action. 
c. Prepare and forward to the Associate VP of Human Resources a written 

report describing the first and second incidents and summarizing the action 
taken during the meeting. 

3. If there are additional occurrences, the supervisor should take the following action 
only after reviewing the incidents with the Associate VP of Human Resources and 
the President: 

a. Issue a written reprimand or warning. 
b. Suspend the employee without pay for up to five working days or 

suspend the employee indefinitely and recommend termination. 
c. Prepare and forward to the Associate VP of Human Resources 

another written report describing the occurrences, indicating the 
timing of the occurrences, and summarizing the action taken or 
recommended and its justification. 

 
Employees who believe they have been disciplined too severely or without good cause may 
use the grievance procedure.  Professional Employees should reference the Master 
Agreement for additional policies that may be applicable to a situation.  
 
*In disciplining employees for repeated problems, supervisors must should consider the 
time interval between the incidents.  The passage of time without additional incidents 
should reduce the importance of the previous incidents (see #2). 
(Revised 7/11, 7/15, 4/17; Reviewed 10/22) 
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CONSENT AGENDA – MINUTES  

 

                                                 - Ready for Life - 
 

BUTLER COMMUNITY COLLEGE 
BOARD OF TRUSTEES 

MINUTES OF THE REGULAR BOARD MEETING 
4:30 p.m., Tuesday, September 10, 2024 – Dankert Board Room 

https://www.youtube.com/watch?v=qmy5z9k3iu0  
 
STAFF ATTENDANCE BOARD ATTENDANCE 
Connie Belden                  Kerry Potter                     Kim Braungardt 
Christina Byram                Bill Rinkenbaugh Mary Martha Good 
Zach Cannady                  Dr. Heather Rinkenbaugh Dr. Aaron Huslig  
Kamielle Freeman            Dr. Barry Robinson Linda Jolly 
Dr. Jenna Gannon            Kelly Snedden       Forrest Rhodes 
Valerie Haring                   Dr. Phil Speary Dave Sherrer 
Glendell Henderson          Shelley Stultz Shelby Smith 
Kim Jackson                     Cory Teubner   
Matt Jacobs                      Ireland Turner   
Dr. Kim Krull                     Tristan Vandusen 
Dr. Esam Mohammed       Kent Williams        
Dr. Jessica Ohman           Tom Borrego  
                 
   
GUESTS 
Shawn Lewis 
Denny Lewis 
Thomas Williams 
Pete Ferrell 
Alyssa Patty 
Makaila Bender 
 
(*z) – denotes attendance via Zoom.  
 
CALL TO ORDER 
(YouTube @ 1:15)  
Chair Jolly called the regular monthly meeting of the Board of Trustees to order at 4:30pm.  
 
PLEDGE OF ALLEGIANCE  
(YouTube @1:25) 
The Pledge of Allegiance was said. 
 
APPROVAL OF THE AGENDA 
(YouTube @ 1:55) 
Trustee Rhodes moved to add the TFA for Welding at Rose Hill USD 394 to Board Action 
Item XI B.  Trustee Good seconded the motion.  On roll call vote, the motion passed 7-0.   
 

https://www.youtube.com/watch?v=qmy5z9k3iu0
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Trustee Good moved to approve the amended agenda.  Trustee Sherrer seconded. On roll 
call vote, the motion passed 7-0.   
 
 
COMBINED REVENUE NEUTRAL RATE HEARING (KSA 79-2988) AND PUBLIC 
BUDGET HEARING (KSA 79-2929)   
(YouTube @ 3:276)  
Chair Jolly opened the Combined RNR and Public Budget Hearing with written comments 
published in the Board Book. 
 
Public Comment Period 
(YouTube @ 7:14) 
President Krull read a letter received in the President’s Office from Danica Dickson (El 
Dorado) requesting the Board not raise taxes. Additionally, public comment was provided 
by Denny Lewis (Augusta) and Thomas Williams (Benton).  Both noted the burden of 
raising taxes on individuals living on fixed incomes as retirees and asked the Board to not 
raise taxes.  Mr. Williams asked a number of questions during his public comment period.  
The public comment period does not allow the Board to engage in discussion or answer 
questions, so it was noted President Krull would follow up in writing with answers to his 
questions.  A letter was sent to Mr. Williams with answers to his questions on 9/13/2024. 
Pete Ferrell (Beaumont) provided comments supporting the college and the work that is 
being done as well as noting as a former Trustee, he understood the difficulty of the 
decisions the Trustees have to make.  He encouraged the Board to pass the budget.  
 
Closing Comments 
(YouTube @ 23:35) 
Closing comments were provided by Chair Jolly. 
 
Approval of Resolution 24-09: A Resolution of the Board of Trustees of Butler Community 
College, Butler County, Kansas to Levy a Property Tax Rate Exceeding the Revenue 
Neutral Rate.  
(YouTube @ 25:00) 
Trustee Good moved to approve Resolution 24-09: A RESOLUTION OF THE BOARD OF 
TRUSTEES OF BUTLER COMMUNITY COLLEGE, BUTLER COUNTY, KANSAS TO 
LEVY A PROPERTY TAX RATE EXCEEDING THE REVENUE NEUTRAL RATE.  Trustee 
Sherrer seconded the motion.   
 
Trustee Sherrer noted he is also on a fixed income but believes in sustaining and 
supporting the college with approval of the resolution. Trustee Smith noted the proposed 
increase in the tax request, the county valuation increases, and the cost to the taxpayers 
overall.  Trustee Braungardt noted the decreases in enrollment over the past number of 
years.  Trustee Rhodes noted the individual Trustees have been elected by their 
constituents and votes don’t always have to be unanimous.  Trustee Jolly noted the need to 
look at a multi-year budget and sustainability plan. 
 
On a roll call vote, Trustees, Good, Rhodes, Jolly, Huslig and Sherrer voted aye and 
Trustees Braungardt and Smith voted nay. 
 
Trustee Good moved and Trustee Rhodes seconded to adjourn the public hearing.  The 
public hearing was adjourned.  On a roll call vote the motion passed 7- 0. 
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APPROVAL OF THE FY2025 LEGAL AND OPERATING BUDGETS 
(YouTube @ 40:10) 
Trustee Sherrer moved the Board of Trustees approve the legal budget for 2024-2025 as 
published with the amount of taxes to be levied for the General Fund of $14,406,813 and the 
total expenditure budget for all funds of $93,837,196 and approve the Operating Budget 
expenditures for 2024-2025 as presented to the Board of Trustees on August 13, 2024 in the 
amount of $58,186,756. 
Trustee Good seconded the motion.  On a roll call vote, Trustees Good, Rhodes, Jolly, Huslig 
and Sherrer voted aye and Trustees Braungardt and Smith voted nay. 
 

RECOGNITIONS 
(YouTube @ 46:25) 
A number of recognitions were presented at the meeting. They included the Butler athletes 
who had received NJCAA Academic All-American honors for earning a 3.6 or higher GPA.  
Members of the Butler Jazz Ensemble were present to be recognized for their invitation to 
perform at the 2025 Kansas Music Educators Association Inservice Workshop in February 
2025.  Cheyenne Bullard and Veronica Rangel were recognized for saving the life of Loren 
Gonzalez using the Heimlich Maneuver when she was choking. Teressa Eastman was 
recognized for her presentations and work with the AHEAD Conference.  Connie Belden 
has been elected as the Vice President and President Elect for the American Accounting 
Association Two-Year College Section Board.  Individuals of the Accounts Receivable and 
Admissions teams were recognized for their community service work the past year.  
 
STANDING REPORTS 
(YouTube @ 1:02:47)  
Student Government Association – Kylie Metsker, new SGA president introduced her new 
officers and reported on the first activities of the fall semester including the Welcome Week 
activities.   
 
Operational Staff – Zach Cannady reported OpStaff  and the success with the Welcome 
Back tables on both campuses the first days of the fall semester.  He also thanked the 
Board on behalf of the Op Staff for the salary increases and health insurance support. 
 
Professional Employees – Kamielle Freeman reported on the BCCEA annual fall meeting.  
She reported she accepted the position as the President of the Association with Cory 
Teubner as the Vice President.   They are working on some faculty and student 
appreciation events.  She also reported that Emma Rodriquez received the annual BCCEA 
Scholarship.    
 
Board Finance Committee – Trustee Good noted there weren’t any significant changes to 
report on this month.   
 
Foundation Board Report – Trustee Rhodes shared that the Foundation Board met for its 
quarterly meeting. The fair market value of the endowment as of June 30th is about $16.3 
M. Two estate gifts have been recently received. The Foundation Board voted to increase 
the minimum amount needed to endow a scholarship from $10,000 to $15,000.  In FY24, 
the Foundation provided approximately $5.54 M in scholarship and program support to the 
college and for FY25, have awarded approximately $741,000 in scholarship support.   
 
Educational Facilities Authority Report  – Trustee Sherrer reported on the completion of the 
turf and track project.   
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President’s Report  – President Krull provided a report on the recent August KACC meeting 
at KCKCC.  It was reported that the Butler-Snow game to be held on September 28th will be 
a BCTV+ production for ESPN+.  Preliminary enrollment information was provided.   Dr. 
Esam Mohammad thanked the Board for his time at Butler.  
 
MONITORING REPORTS  
There were no monitoring reports this month.  
 
BOARD STRATEGIC DISCUSSION 

A. Board Self-Evaluation (YouTube @ 1:23:14)  –Chair Jolly noted some items from 
the evaluation and would like to begin to bring some of those items to Board Work 
Sessions for discussion.  She also noted she would like to review the list of Board 
commitments provided to HLC in the Interim Monitoring Report.   

 
B. Presidential Search Update (YouTube @ 1:24:13) – Chair Jolly noted last week the 

screening committee met.  There were originally 45 applicants and the screening 
committee reviewed thirteen applicants and identified 6 semifinalists for zoom 
interviews.  The interviews will be held September 18th and 19th and discussing 
afterwards who the finalists would be to come to campus for face-to-face interviews.  
Interview dates will be set.  She noted the Board still anticipates having a new 
president at Butler at the beginning of 2025.   

 
C. Faculty Evaluation Process (YouTube @ 1:27:59) – Dr. Phil Speary reviewed a 

handout provided to the Board on the faculty evaluation process and student 
evaluations of faculty.  He noted the component parts of the faculty evaluation.  He 
also shared statistics on the number of student evaluations that have been 
completed the past number of semesters.   

 
BOARD ACTION ITEMS  

A. Canusia License Agreement  (YouTube @ 1:35:42) – Dr. Heather Rinkenbaugh 
explained the benefits of the Canusia software to be used with our high school 
partners.  Trustee Smith moved to approve the agreement.  Trustee Good 
seconded the motion.   The motion passed on a 7-0 vote.  
 

B. Welding Memorandum of Understanding with Rose Hill High School (YouTube @ 
1:38:10) – Dr. Heather Rinkenbaugh explained the welding agreement and potential 
for student enrollment.  Trustee Sherrer moved and Trustee Smith seconded the 
motion to approve the MOU with Rose Hill for welding. The motion passed on a 7-0 
vote.   
 

CONSENT AGENDA) 
(YouTube @ 1:44:45) 
Trustee Rhodes moved to approve the consent agenda as presented.  Trustee Good 
seconded the motion.  The motion passed 7-0.    Consent agenda items included: 

• Regular Meeting Minutes of August 13, 2024 

• Special Meeting Minutes of July 22, 2024 

• Bills and Warrants 

• MOU with USD 253 Emporia Public Schools  

• Adobe Creative Campus 

• Three Full-time  Nursing Instructors, One Full-time EMS Instructor 
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SUPPLEMENTAL INFORMATION 
(YouTube @ 1:45:44 
Key Performance Indicators Update – There were no updates this month but the KPIs were 
noted.  .   
 
Statement of Revenue & Expenditures – the corrected copy of the Statement of Revenues 
and Expenditures was handed out.   
 
Thank You Notes  – Dr. Krull noted a number of thank yous from the scholarship winners at 
the Butler County Fair.   
 
Board Calendars – Dr. Krull noted updates in the Board Calendar.   
 
EXECUTIVE SESSION:  
(YouTube @ 1:46:42)  
Trustee Sherrer moved that the Board recess into executive session to discuss non-elected 
personnel pursuant to the open meetings exception for said matters and that the Board, 
Shelley Stultz and Kim Jackson be included. The meeting will resume in the Dankert 
Trustee Board Room within 60 minutes. Trustee Good seconded the motion.  The motion 
passed on a 7-0 vote.   
 
ENTER EXEC SESSION @ 6:24pm 
RETURN TO OPEN SESSION @ 7:15pm 
 
ADJOURNMENT 
(YouTube @ 2:50:11)  
Trustee Good moved to adjourn the meeting.  Trustee Smith seconded. On roll call vote, 
the motion to adjourn the meeting passed 7-0.  The regular meeting of the Butler 
Community College Board of Trustees was adjourned at 7:20 pm.   
 
 
 

__________________________ 
Mary Martha Good – Secretary/Treasurer  
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                                                 - Ready for Life - 
 

BUTLER COMMUNITY COLLEGE 
BOARD OF TRUSTEES 

MINUTES OF THE SPECIAL BOARD MEETING 
5:30 p.m., Monday, September 23, 2024 – Dankert Board Room 

 
 
STAFF ATTENDANCE BOARD ATTENDANCE 
Dr. Kim Krull                     Mary Martha Good 
Shelley Stultz Dr. Aaron Huslig 
 Linda Jolly  
 Dave Sherrer 
 Shelby Smith 
  
               
CALL TO ORDER 
Chair Jolly called the regular monthly meeting of the Board of Trustees to order at 5:30pm. 
Trustees Braungardt and Rhodes were absetn 
 
PLEDGE OF ALLEGIANCE  
The Pledge of Allegiance was said. 
 
APPROVAL OF THE AGENDA 
Trustee Good moved to approve the agenda.  Trustee Sherrer seconded. On roll call vote, 
the motion passed 5-0.   
 
EXECUTIVE SESSION:  
Trustee Huslig moved that the Board recess into executive session to discuss non-elected 
personnel pursuant to the open meetings exception for said matters and that the Board, 
Shelley Stultz and Dr. Kim Krull be included. The meeting will resume in the Dankert 
Trustee Board Room within 60 minutes. Trustee Good seconded the motion.  The motion 
passed on a 5-0 vote.   
 
ENTER EXEC SESSION @ 5:36pm 
RETURN TO OPEN SESSION @ 6:28pm 
 
ADJOURNMENT 
Trustee Good moved to adjourn the meeting.  Trustee Smith seconded. On roll call vote, 
the motion to adjourn the meeting passed 5-0.  The special meeting of the Butler 
Community College Board of Trustees was adjourned at 6:29 pm.   
 
 
 

__________________________ 
Mary Martha Good – Secretary/Treasurer  
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BILLS AND WARRANTS 

TOPIC for ACTION 
September 2024 Bills & Warrants 

 
REPORT 
The Bills and Warrants document is completed within the first few days of each month but 
with the Board meeting early in the month and the Board Book needing to be submitted to 
the Secretarial Center for printing and mailing early on October 1st, the Bills and Warrants 
for September 2024 will be sent under separate cover prior to the Board meeting.   
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RESOLUTIONS   

 
None 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



32 
 

BIDS AND PURCHASES 

 
TOPIC for ACTION 

Culinary Arts Linens  
 
REPORT:  
The Culinary Arts/Pastry Arts and Hospitality Management Program utilize necessary linen-
related items including side towels, students’ commercial kitchen aprons, floor mats as well as 
terry clothes for cleaning and sanitizing. Three competitive bids were solicited from recognized 
vendors to supply RICA’s linen-related needs for normal teaching operations. Bids were 
received from the following vendors:    
 

1. Superior Linen: $217.08/week or $868.32/month (No price increase for 3 years) 
 

2. UniFirst: $287.27/week or $1149.08/month (No price increase for 3 years) 
 

3. Vestis (formerly Aramark): $175.95/week or $703.80/month (Likely price increase after 
Year 1; unspecified price adjustment/escalator going into Years 2 AND 3) 

 
The program requires a vendor who will best serve the student and program needs ensuring 
consistent quality, responsive customer service and, over the long term, cost savings. While 
Vestis’ bid was the lowest, they would not guarantee or provide the amount of cost increase to 
be implemented after year 1.  Both Superior Linen and UniFirst provided bids with not cost 
increase for 3 years.   
 
RECOMMENDED ACTION:  
Recommend the Board approve the bid from Superior Linen with a guaranteed price for 3 years 
of $217.08/week or $868.32/month.  
 
RECOMMENDED FUNDING SOURCE:    
Culinary Arts/Pastry Arts/Hospitality Management Budget.   
 
 
Submitted by: Dr. Peter Linden 
Supervisor: Dr. Barry Robinson 
Date: September 13, 2024 
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RATIFICATION OF AGREEMENTS & CONTRACTS 

 
TOPIC for ACTION 

Andover Neighborhood Revitalization Project 

REPORT:   
On September 24, 2024, the City of Andover adopted an Ordinance to renew the current 
Neighborhood Revitalization Program.  The current NRP expires December 31, 2024. The NRP 
provides opportunities to incentivize both non-residential and residential redevelopment in 
areas throughout the City and incentivize both non-residential and residential new development 
along identified corridors and I-35.  The Andover NRP goals include the encouragement of new 
commercial properties, encourage revitalization of commercial properties, lessen tax barriers for 
new construction and incentivize infill for the most efficient use of infrastructure.  The plan 
details from the 2022-2024 NRP have not changed.  In order to be eligible, real property must 
have a minimum increase of at least $25,000 based on building permit value for residential 
property and at least $50,000 based on building permit value for commercial/industrial.  There 
is a maximum rebate of 5 years.  Rebates granted under the plan, similar to the NRP currently 
in place, will be 45% of the property tax corresponding to the increase in appraised value 
resulting from new residential construction and 95% of the property tax corresponding to the 
increase in appraised value resulting from rehabilitation/remodel/addition of a residential or non-
residential structure.  The current NRP maintains a rebate of 95% of the property tax 
corresponding to the increase in appraised value resulting from new non-residential 
construction.  The ordinance will expire December 31, 2027.   
 
Included are maps from the 2022-2024 Neighborhood Revitalization District and the 2025-2027 
Neighborhood Revitalization District.  Review of the two maps show tracts of land that are no 
longer included in the 2025-2027 plan.  Areas highlighted in “red” on the 2025-2027 map show 
the new tracts that were not on the 2022-2024 plan.  The remaining green areas on the 2025-
2027 plan were included in the 2022-2024 plan.   
 
State Statute authorizes municipalities to adopt such plans. An Interlocal agreement must be 
approved by the City, Butler County, USD 385 and Butler Community College in order for 
projects to have those entities' mill levies included in the rebate. This Interlocal agreement also 
requires approval of the Attorney General.  The City of Andover is asking for Butler’s 
participation requesting the Board approve entering into this Interlocal Agreement with the City, 
Butler County Board of Commissioners, and USD #385.  Participants in this agreement will be 
eligible for a tax rebate from all four taxing entities in Butler County.    
 
RECOMMENDED ACTION:  
Recommend approval of request from the City of Andover to enter into an Interlocal Agreement 
with the City, Butler County Board of Commissioners, and USD 385.    
  
RECOMMENDED FUNDING SOURCE:  
N/A  
  
  
Submitted by:  Dr. Kim Krull  
Supervisor:  Linda Jolly, Board Chair  
Date:   October 8, 2024  
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2022-2024 Neighborhood Revitalization District 
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Areas highlighted in “red” are new proposed areas not included in the 2022-2024 NRP.   
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TOPIC for ACTION 
Memorandum of Agreement 
USD373 Newton High School 

 
REPORT:  
In accordance with KBOR procedures for concurrent enrollment, Butler Community College has 
received a request from Newton Public Schools USD 373 to offer two culinary courses as 
concurrent enrollment partnership (CEP) for the 2024-2025 academic year. These culinary 
classes will allow students to earn college credit toward the Culinary degree while in high 
school and establish a partnership for recruitment after high school. 
 
CEP agreements are made between Butler and high schools to offer classes in the school 
during the school day.  The courses are taught by high school faculty approved by Butler 
Academic Deans and must follow the Butler course outcomes and competencies.  
 
RECOMMENDED ACTION:  
Board of Trustees approval of CEP agreement appendices with Newton High School for the 
2024-2025 academic year.  
 
RECOMMENDED FUNDING SOURCE:    
N/A 
 
 
Submitted by: Loni M.M. Jensen     
Supervisor: Christy Streeter   
Date:   September 20, 2024  
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TOPIC for ACTION 

Butler of Marion Lease Agreement 
 
REPORT:  
Butler has proudly served Marion since 1975. As part of the partnership with USD 408, Butler 
leases space to serve high school students and anyone in the community that is taking Butler 
classes. The lease of the Hill Building includes internet, custodial services, two classrooms, 
office space, parking, electricity/heating, and maintenance. The lease renewal includes a $500 
increase, bringing the lease to $7500 annually.  
 
 
RECOMMENDED ACTION:  
Ratification of the lease agreement with USD 408 in the amount of $7500 annually for 5 years. 
 
 
RECOMMENDED FUNDING SOURCE:    
Butler of Marion budget  
 
 
Submitted by:  Amy Kjellin   
Supervisor: Dr. Heather Rinkenbaugh  
Date:   September 18, 2024    
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TOPIC for ACTION 
Clinical Affiliation Agreement – Morris County Hospital 

 
REPORT 
Butler Community College and Morris County Hospital, do hereby enter into an agreement for a 
period of three (3) years, from September 24, 2024 and ending on August 31, 2027, to furnish a 
precepted clinical lab experience for students in nursing 
 
RECOMMENDED ACTION: 
Board approval to collaborate with Morris County Hospital to provide precepted clinical 
practicum experiences for students.  
Please sign memorandum. 
 
RECOMMENDED FUNDING SOURCE: 
N/A 
 
Submitted by:  Janet M Schueller, Associate Dean of HEP 
Supervisor:   Dr. Julio Guerrero, Dean of Health, Education, and Public Services 
Date:    September 19, 2024 
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TOPIC for ACTION 
Clinical Affiliation Agreement – Shawnee Mission Medical Center and AdventHealth 

 
 
REPORT 
Butler Community College and Shawnee Mission Medical Center, Inc. d/b/a AdventHealth 
Shawnee Mission, AdventHealth Ransom Memorial, Inc., d/b/a AdventHealth Ottawa, and 
AdventHealth South Overland Park, Inc. (AdventHealth), do hereby enter into an agreement for 
a period of three (3) years, from September 24, 2024 and ending on May 31, 2027, to furnish a 
precepted clinical lab experience for students in nursing 
 
 
RECOMMENDED ACTION: 
Board approval of clinical agreement with Shawnee Mission Medical Center and AdventHealth 
to provide precepted clinical practicum experiences for students.  
 
RECOMMENDED FUNDING SOURCE: 
N/A 
 
 
Submitted by:  Janet M Schueller, Associate Dean of Health, Education and Public Services 
Supervisor:      Dr. Julio Guerrero, Dean of Health, Education and Public Services 
Date:     September 19, 2024 
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74 
 

TOPIC for ACTION 
Butler County EMS Field Internship Agreement 

 
REPORT:  
The Butler Community College Fire & EMS Education Department is seeking Board approval to 
renew its contract with Butler Country EMS for its EMS Field Internship program in Butler 
County. 
 
The agreement will end after 10 years or until either party terminates with 30-day written notice.     
 
RECOMMENDED ACTION:  
Board approval to renew the contract between Fire & EMS Education Butler County EMS. 
 
RECOMMENDED FUNDING SOURCE:    
Fire and EMS Budget  
 
 
Submitted by: Evan Seiwert, Chair of Fire and EMS Education 
Supervisor:  Dr. Julio Guerrero, Dean of Health, Education, and Public Services   
Date:   September 26, 2024 
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TOPIC for ACTION 
Emergency Medical Technician Course in Marion County 

 
REPORT:  
The Butler Community College Fire & EMS Education Department is seeking Board approval to 
offer its FS 212 - Emergency Medical Technician (EMT) course at the Marion County North 
Office Complex in Marion, Kansas. 
 
Fire & EMS Education is prepared to offer an EMT section in a 16-week format starting in 
January 2025.  The agreement will end at the conclusion of 2025-26 academic year.     
 
Marion County has agreed to offer Butler Community College space and all necessary 
resources for the College to be able to teach at the Marion County North Office Complex in 
Marion.  In addition, the College already has all the required equipment, supplies, instructional 
materials, and faculty.  Therefore, there will be no increased cost to the institution to offer the 
EMT course in Marion. 
 
RECOMMENDED ACTION:  
Board approval allowing Fire & EMS Education to offer the FS 212 - EMT course in Marion 
County, Kansas. 
 
RECOMMENDED FUNDING SOURCE:    
Fire and EMS Budget 
 
 
Submitted by: Evan Seiwert, Chair of Fire and EMS Education 
Supervisor:  Dr. Julio Guerrero, Dean of Health, Education, and Public Services   
Date:   September 26, 2024 
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PERSONNEL  

 
None 
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SUPPLEMENTAL INFORMATION 

 
 

 

 

Metric Description Latest Performance 

Last Updated for 

BOT Previous Three Years Validation Source 

Retention Percentage of incoming first-time 

full-time degree/certificate seeking 

students from the first fall who 

continue to the next fall. Cohort 

members who graduate within a 

year are excluded from the 

calculation. 

66% (Fall 2022 

Cohort) 

04/2024 61 % (Fall 2021), 60 % 

(Fall 2020), 60 % (Fall 

2019) 

IPEDS Fall Enrollment 

Collection/US Dept of 

Education 

Graduation 

Rate and 

Transfer 

Rates 

Percentage of incoming first time 

full time degree/certificate seeking 

students who graduate or transfer 

to a 4 year institution within three 

years of starting at Butler 

30 % Graduation 

Rate/23 % Transfer 

Rate (Fall 2020 

Cohort) 

02/2024 31 % Graduation Rate/22 % 

Transfer Rate (Fall 2019 

Cohort); 31 % Graduation 

Rate/24 % Transfer Rate 

(Fall 2018 Cohort); 28 % 

Graduation Rate/26 % 

Transfer Rate (Fall 2017 

Cohort) 

IPEDS Graduation Rate 

150 Collection/US Dept of 

Education 

Transfer 

GPA and 

Hours 

Aggregate GPA and accepted 

transfer credit hours of Butler 

students who leave to transfer to 

any of the public universities in 

Kansas 

3.29 & 48.5 hours 

(Fall 2022 cohort) 

11/2023 3.26 & 50.2 hours (Fall 

2021 cohort); 3.27 & 50.1 

hours (Fall 2020); 3.24 & 

50.2 hours (Fall 2019) 

Kansas Board of Regents 

KHESTATs Transfer Tab 

CTE 

Placement 

Self-reported job placement of 

technical program concentrators & 

completers 

75.4% (AY 2023) 03/2024 84% (2022) 68.3% (2021) 

76% (2020) 

Kansas Board of Regents 

AY Follow Up Collection 

Completions Number of associate degrees and 

certificates granted by the 

institution 

1372 (AY 2024)  08/2024 1327 (AY2023) 1371 (AY 

2022), 1416 (AY 2021) 

Kansas Board of Regents 

AY Completions File 

 

Office of Research and Institutional Effectiveness 
215 BOE 
(316) 322.3338  
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REPORT TO THE BOARD OF TRUSTEES, BUTLER COMMUNITY COLLEGE 
 

Department/Project Name Persistence and Retention of First-Gen 

Responsible individual Dr. Jenna Gannon 

Report for the BOT meeting of 10/8/2024 

Strategic Goal: Support Students and their 
Success 
 

Priority Number: 2b: Increase the 
persistence and retention of first 
generation students 

 
Narrative 
Butler Community College prioritizes the persistence and retention and retention of first-
generation students through a variety of ways including the work of the First-Generation 
Taskforce (FGT). This taskforce is made up of a cross section of BCC employees working to 
increase the access, persistence and retention of students whose parents did not complete a 
four-year degree.  
 
The retention rate for new, full-time students who are first-generation was 52.76% for the Fall 
2023 cohort (reported Fall 2024). This was a slight increase over the previous cohort.  
 
 
Current Outcomes 
While there are many efforts to increase persistence and retention of first-generation students 
across BCC, the FGT is working on the current outcomes:  

• Updated definition to better align with regional and national norms 
o First-generation students’ parents/guardians did not complete a four-year degree.  

• Honored 77 graduates at the May 2023 Commencement Ceremony with chords.  

• Participated in podcast with the Library to spread awareness about what it means to be 
first-generation.  

• Secured a grant with the support of the Foundation to fund current and future initiatives.  

• Awareness campaign encouraging students to update their status as a first-generation 
student with BCC.  

 
Action items for future outcomes 
In the upcoming months FGT has the following initiatives and events planned:  

• Working with Faculty Development to kick-off first generation awareness and best 
practices during IDD.  

• Hold inaugural First-Generation Celebration Week in November to align with national 
best practices.  

• Continued awareness campaigns for students, staff, and faculty 

• Graduation Celebration in May 2025  
 

In the next update we look forward to providing reports on the outcomes of these and additional 
action items as they arise during the course of the Academic Year.  
 
Strategic Alignment 
These outcomes and action items aligned with Priority 2b: Increase the persistence and 
retention of first-generation students, under Strategic Goal Support Students and Their 
Success.  
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REPORT TO THE BOARD OF TRUSTEES, BUTLER COMMUNITY COLLEGE 
 

Department/Project Name Access and Success  

Responsible individual Dr. Jenna Gannon 

Report for the BOT meeting of 10/8/2024 

Strategic Goal: Support Students and their 
Success 
 

Priority Number: 3a: Increase access and 
success of underserved student 
populations with a focus on first 
generation learners 

 
Narrative 
Butler Community College prioritizes the persistence and retention and retention of first-
generation students through a variety of ways including the work of the First-Generation 
Taskforce (FGT). This taskforce is made up of a cross section of BCC employees working to 
increase the access, persistence and retention of students whose parents did not complete a 
four-year degree. 
 
In Fall 2024 BCC welcomed 161 new, full-time first-generation students which was 14.65% of 
the incoming class of new, full-time students for the semester. This was an increase from 127 
(12.78%) of the incoming Fall 2023 class.  
 
Current Outcomes 
While there are many efforts to increase access and success of underserved student 
populations, focusing on first-generation learners across BCC, FGT is working on the current 
outcomes:  

• Updated definition to better align with regional and national norms 
o First-generation students’ parents/guardians did not complete a four-year degree.  

• Honored 77 graduates at the May 2023 Commencement Ceremony with chords.  

• Participated in podcast with the Library to spread awareness about what it means to be 
first-generation.  

• Secured a grant with the support of the Foundation to fund current and future initiatives.  

• Awareness campaign encouraging students to update their status as a first-generation 
student with BCC.  

 
Action items for future outcomes 
In the upcoming months FGT has the following initiatives and events planned:  

• Working with Faculty Development to kick-off first generation awareness and best 
practices during IDD.  

• Hold inaugural First-Generation Celebration Week in November to align with national 
best practices.  

• Continued awareness campaigns for students, staff, and faculty 

• Graduation Celebration in May 2025  
 

Strategic Alignment 
These outcomes and action items align with Priority 3a: Increase access and success of 
underserved student populations with a focus on first-generation learners, under Strategic Goal 
Support Students and Their Success.  
 
 
 



87 
 

REPORT TO THE BOARD OF TRUSTEES, BUTLER COMMUNITY COLLEGE 
 

Department/Project Name Non-credit and Credit Pathways 

Responsible individual Dr. Barry Robinson 

Report for the BOT meeting of 10/8/2024 

Strategic Goal: Drive Institutional 
Sustainability and Growth 

Priority Number: 1a: Develop distinct pathways 
between non-credit and credit training  

 
Narrative 
Butler has set up partnerships with various community organizations and agencies to offer 
academic credit for competencies and outcomes obtained outside the traditional classroom 
setting. Our students bring with them years of life, work, and military experience. By recognizing 
training certifications and professional experience, students can present evidence of these 
achievements for evaluation and credit for prior learning, thereby saving time and reducing 
costs as they pursue their degree.  
 
This initiative helps to minimize redundant learning and accelerate degree completion. Notable 
collaborations with military institutions, apprenticeship programs, and law enforcement agencies 
have been pivotal in advancing this effort, with more opportunities expected in Fiscal Year 2025 
(FY2025). 
 
Current Outcomes 
Through partnerships with the Lumina Grand and the Kansas Board of Regents, military 
students can receive credit for prior learning in specific disciplines, which is applicable both at 
Butler and at four-year institutions. 
 
Students who complete law enforcement training at the Kansas Law Enforcement Training 
Center or El Dorado Correctional Facility can earn twelve credit hours toward the Criminal 
Justice pathway.  
 
The Career and Workforce Education Office collaborates with apprenticeship organizations 
across the state to offer credit for prior learning toward the Workforce degree pathways in 
Plumbers and Pipefitters, Construction Trades, Electrical, Sheet Metal, and General Workforce. 
This can amount to up to forty-seven credit hours toward an Associate of Applied Science 
degree upon obtaining a Journeyman’s card. To complete the degree, students must also take 
fifteen general education credits from Butler. The most recent graduate is Mr. Isaac Thomas, 
who completed the Plumbers and Pipefitters apprenticeship program, was recognized by the 
state as a future leader in the field and graduated from Butler with a 4.0 GPA (grade point 
average). 
 
Action items for future outcomes 
Career and Workforce Education will continue to promote Workforce degree pathways to 
students in apprenticeship programs. They are also working to develop new apprenticeship 
partnerships across the country.  
 
As the use of credit for prior learning expands, the college plans to develop a comprehensive, 
college-wide process to create more opportunities for students to earn credit and complete their 
degrees or certificates beyond the current offerings. Furthermore, with the 50th anniversary of 
the partnership with McConnell Air Force Base approaching, the college will focus on expanding 
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military credit for prior learning to strengthen this partnership and better recognize the training 
and skills gotten by service members. 
 
Strategic Alignment 
Drive Institutional Sustainability and Growth 
 
 
REPORT TO THE BOARD OF TRUSTEES, BUTLER COMMUNITY COLLEGE 
 

Department/Project Name Enterprise KC 

Responsible individual Christina Byram 

Report for the BOT meeting of 10/8/2024 

Strategic Goal: Champion Excellence in 
Innovation 
 

Priority Number: 1b: Implement partnership 
with Enterprise KC 

 
Narrative 
EnterpriseKC, a nonprofit 501 c3, is prepared to launch the Heartland Cyber Range (HCR), a 
state-of-the-art simulative cybersecurity training environment in fall of 2024. This initiative aims 
to provide free access to cybersecurity training tools and resources to K-12 and higher 
education students and teachers across Kansas and Western Missouri, ensuring inclusivity for 
rural and underserved communities. These communities represent a significant potential 
workforce to fill over 9,000 open cybersecurity positions in the region, where entry-level salaries 
range from $60,000 to $80,000 and can quickly escalate to six figures. 
 
To sustain and expand this initiative, EnterpriseKC is seeking additional partners willing to host 
a ‘machine’—a 1U rack unit that consumes minimal power and bandwidth (100mbps). 
Installation is straightforward, taking only 5-10 minutes, with the sole ongoing cost being 
electricity. This partnership model already includes over 40 institutions, notably higher education 
institutions like the University of Kansas, Kansas State, Fort Hays State, Pittsburg State, 
Emporia State, Johnson County Community College, Kansas City Kansas Community College 
and others. 
 
Current Outcomes 
Butler Community College has engaged in multiple discussions with EnterpriseKC to evaluate 
the benefits the initiative will offer to the college, its students, and the broader community. The 
legal team has reviewed and approved the no-cost hosting contract, which has now been 
signed by the college. 
 
Action items for future outcomes 
Information Services (IS) will install a no-cost appliance provided by Enterprise KC. In addition, 
key faculty will incorporate the cyber labs into their classes once they are available.  
 
Strategic Alignment 
Champion Excellence in Innovation by establishing new partnership and offering technology and 
educational opportunities for both the institution and community. 
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MONTHLY STATEMENT OF REVENUES AND EXPENDITURES  

The Statement of Revenues and Expenditures is completed within the first few days of each month but with the Board meeting early 
in the month and the Board Book needing to be submitted to the Secretarial Center for printing and mailing early on October 1st, the 
Statement of Revenues and Expenditures will be sent under separate cover prior to the Board meeting.   
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Statement of Revenue, Expenditures, and Other Changes 
REVENUES: 
Tuition/Fees 

In-County, In-State, Out-State, International Tuition, Tuition Waivers, Technology Access 
Fee, Nursing Fees, Auto Tech Uniform Fees, International Student Processing 
Fees, Enrollment Fees, Student Health Fees, and Athletic Scholarship Fees 

Local Sources 
Ad Valorem Taxes, Taxes-in-Process, Delinquent Taxes, Motor Vehicle Taxes, and 
other Local Taxes 

State Sources 
 State Operating Grant and SB155 Funding 
Auxiliary Sources 
 Dorm Rental – Fire Science students 

Student Life Fund Revenue (not applicable to Operating Funds) 
Other Sources 

Interest Income, Reimbursements, Commissions, Gate Receipts, Deferment Fees, 
Media Resource Fees, and Prior Year Claims Cancelled 

Transfers 
Testing Fees Transfer for Administration, Transcript Fees Transfer for Advising, and 
Residence Hall Debt Transfer 
 

EXPENSES: 
Instruction 
 General, Vocational and Adult Instruction (not applicable to Operating Funds) 
Other Expenditures 
 Agency Funds (not applicable to Operating Funds) 
Academic Support 
 Library, Academic Administration, Curriculum Development 
Student Services 

Counseling, Financial Aid, Student Records, Admissions, Health Services, Student 
Activities, and Student Services 

Institutional Support 
Executive Management, Fiscal Operations, Community/Public Relations, Information 
Services, and Administrative Services 

Physical Plant Operations 
 Maintenance of Buildings, Equipment, Grounds, Debt Service 
Student Financial 
 Scholarships and Grants 
Auxiliary Sources 
 Student Life Fund Expenses (not applicable to Operating Funds) 
Transfers 

Debt Service Payments, Operating Support to ABE, Career & Workforce Education, 
Annual Transfers to Development, Facilities, and Technology Funds 
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THANK YOU NOTES  
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BOARD OF TRUSTEES CALENDAR OF ACTIVITIES 
SEPTEMBER 2024 

 

October Board Finance Committee  
Tuesday, October 8, 2024; 3:30pm  
President’s Conference Room  

Dave Sherrer  
Mary Martha Good  

October Board Meeting  
Tuesday, October 8, 2024; 4:30pm  
Dankert Trustee Board Room  

ALL TRUSTEES  

October Work Session  
Monday, October 28, 2024; 4:30pm  
Dankert Trustee Board Room  

ALL TRUSTEES  

November Board Finance 
Committee  

Tuesday, November 12, 2024; 3:30pm  
President’s Conference Room  

Dave Sherrer  
Mary Martha Good  

November Board Meeting  
Tuesday, November 12, 2024; 4:30pm  
Dankert Trustee Board Room  

ALL TRUSTEES  

November Work Session  
Monday, November 25, 2024; 4:30pm  
Dankert Trustee Board Room  

ALL TRUSTEES  

  

2024-2025 Board Meeting Dates 

Tuesday, July 9, 2024  

Tuesday, August 13, 2024  
Tuesday, September 10, 2024  

Tuesday, October 8, 2024  
Tuesday, November 12, 2024  
Tuesday, December 10, 2024  
Tuesday, January 14, 2025  
Tuesday, February 11, 2025  

Tuesday, March 11, 2025 

Tuesday, April 8, 2025 

Tuesday, May 13, 2025 

Tuesday, June 10, 2025 

Tuesday, July 8, 2026 

  

LOOKING AHEAD  

December Board Finance 
Committee  

Tuesday, December 10, 2024; 3:30pm  
President’s Conference Room  

Dave Sherrer  
Mary Martha Good  

December Board Meeting  
Tuesday, December 10, 2024; 4:30pm 
Dankert Trustee Board Room  

ALL TRUSTEES  

December Work session   Will not be held – College closed ALL TRUSTEES  

January Board Finance 
Committee  

Tuesday, January 14, 2025; 3:30pm  
President’s Conference Room  

Dave Sherrer  
Mary Martha Good  

January Board Meeting  
Tuesday, January 14, 2025; 4:30pm 
Dankert Trustee Board Room  

ALL TRUSTEES  

January Work session   
Tuesday, January 27, 2025; 4:30 pm 
Dankert Trustee Board Room 

ALL TRUSTEES  
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ACTIVITY CALENDAR 

Art Exhibit: Bob Burdette   September 23 – October 27  

Soccer vs. Hill College Wednesday, September 25 7:00pm 

Volleyball vs. Missouri State Univ-West Plains Friday, September 27 12:00pm 

Volleyball vs. Kansas Wesleyan JV Friday, September 27 2:00pm 

Football vs. Snow College Saturday, September 28 1:30pm 

“The Miraculous Journey of Edward Tulane” September 26 – September 28 7:00 pm 

Soccer vs. Coffeyville Sunday, September 29 7:00pm 

Soccer vs. Pratt Wednesday, October 2  6:30pm 

Instrumental Music Concert October 4 – October 5 7:00pm 

Vocal Concert October 10, 11, 12 7:00 pm 

Vocal Concert  October 12 2:00 pm 

Football @ Highland Saturday, October 12 1:00 pm 

Soccer vs. Cowley College Saturday, October 12 7:00 pm 

Volleyball vs. Seward County Saturday, October 12 2:00 pm 

Volleyball vs. Dodge City Wednesday, October 16 6:00 pm 

Football vs. Garden City Saturday, October 19 7:00 pm 

Soccer vs. Dodge City Wednesday, October 23 6:00 pm 

Football @ Hutchinson Saturday, October 26 12:00 pm 

Volleyball vs. Cloud County Saturday, October 26 2:00 pm 

Art Exhibit: Bob Burdette   September 23 – October 27  

Soccer vs. Hill College Wednesday, September 25 7:00pm 

Volleyball vs. Missouri State Univ-West Plains Friday, September 27 12:00pm 

Volleyball vs. Kansas Wesleyan JV Friday, September 27 2:00pm 

Football vs. Snow College Saturday, September 28 1:30pm 

Soccer vs. Coffeyville Sunday, September 29 7:00pm 

Soccer vs. Pratt Wednesday, October 2  6:30pm 

Instrumental Music Concert October 4 – October 5 7:00pm 

Vocal Concert October 10, 11, 12 7:00 pm 

Vocal Concert  October 12 2:00 pm 

Football @ Highland Saturday, October 12 1:00 pm 

Soccer vs. Cowley College Saturday, October 12 7:00 pm 

Volleyball vs. Seward County Saturday, October 12 2:00 pm 

Volleyball vs. Dodge City Wednesday, October 16 6:00 pm 

Football vs. Garden City Saturday, October 19 7:00 pm 

Soccer vs. Dodge City Wednesday, October 23 6:00 pm 

Football @ Hutchinson Saturday, October 26 12:00 pm 

Volleyball vs. Cloud County Saturday, October 26 2:00 pm 

Football @ Iowa Western Saturday, November 2 1:00 pm 

Art Exhibit: Megan Miller November 4 – December 8  

Volleyball Region VI First Round Wednesday, November 6 TBA 
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Volleyball Region VI Semifinals Saturday, November 9 TBA 

Football vs. Dodge City Saturday, November 9 7:00 pm 

Celebration of Freedom Concert Sunday, November 10 7:00 pm 

Volleyball Region VI Finals Sunday, November 10 TBA 
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EXECUTIVE SESSION 

 
MOTION: Trustee ________________________ 
 
Madam Chair,  
 
I move that the Board recess into executive session to discuss non-elected personnel, pursuant 
to the open meetings exception for said matters and that the Board, Shelley Stultz, and Dr. Kim 
Krull be included.  
 
The meeting will resume in the Dankert Trustee Board Room within 60 minutes.  
 
CALL FOR A SECOND:  Trustee ____________________________ 
 
CALL FOR A VOTE  
 
ENTER INTO EXECUTIVE SESSION @ _____PM 
 
RETURN TO OPEN SESSION A@ ______PM  
 
ANY ACTION REQUIRES A MOTION, SECOND, and VOTE 
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ADJOURNMENT 

 
MOTION: By       
 
Madam Chair,  
 
I move that the Board meeting be adjourned. 
 
CALL FOR A SECOND: Trustee       
 
CALL FOR A VOTE 
 
MEETING ADJOURNED @ _______ P.M. 
 

 

 

 

 

 

 

 

 

 

 

 

 


